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The universal registration document was filed on March 7, 2025 with the AMF as
competent authority under Regulation (EU) 2017/1129, without prior approval pursuant to
Article 9 of said regulation.

The universal registration document may be used for the purposes of an offer of
securities to the public or the admission of securities to frading on a regulated market if
supplemented with a securities note and, if applicable, a summary and any
amendments to the universal registration document. The whole is approved by the AMF
in accordance with Regulation (EU) 2017/1129.

This universal registration document is a franslation in English of the official version of
the universal registration document established in European Single Electronic Format
(ESEF), filed with the AMF on March 7, 2025 and available on the AMF website www.amf-
france.org/en. This franslation is available on our website www.forvia.com.
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Letter fo our Shareholders

Michel de Rosen, Chairman of the Board of Directors
Patrick Koller, CEO (until February 28, 2025)
Martin Fischer, CEO (as of March 1=, 2025)

Dear Shareholders,

2024 was an intense year for the FORVIA Group.

In a complex, uncertain environment, the Group
demonstrated agility and resilience, allowing us to move
forward, strengthen our global position, advance our
innovation porifolio, and reinforce our commitment to
sustainability.

On the business fronf, we recorded a new year of robust
order intake, reflecting our continued efforts to reinforce
our momentum in fast-growing segments such as
Electronics and Asia. It is also a clear indicator of the
quality of the relationships we have established with our
customers worldwide, including in Ching, as evidenced
by the new strategic steps taken with Chinese OEMs. We
formed a joint venture with Chery, demonstrafing our
capability to support Chinese automakers both in and
outside China. BYD selected us to assist their first steps in
Europe, in Hungary and in Turkey, and we celebrated the
inauguration of a new seat assembly plant in Thailand,
also with BYD, positioning us to capitalize on the growth
opportunities in Asia. We also created the JIKA - Japan,
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India, Korea and ASEAN - Business Region, which should
allow us to sustainably grow with Asian OEMs in these
key Asian markets.

On the sustainability front, we achieved significant
progress. At CES 2024 in Las Vegas, we showcased
technologies enabling scope 3 emission reduction.
During our second Sustainability Day in March, we
unveiled a comprehensive action plan to meet our
scope 3 objectives. MATERI'ACT took key steps forward,
establishing a joint venture with PCR Recycling in
North America to accelerate the delivery of recycled
compounds in this region. Later in the year, we launched
the Blue Effect initiative tfo drive and accelerate
sustainability efforts across the Group and celebrated
the fifth anniversary of our Corporate Foundation in
December.

Innovation also remained a cornerstone of our success.
We acquired full ownership of our Appstor, now
rebranded as Appning, and strengthened our position in
the automotive apps and software ecosystem.



LETTER TO OUR SHAREHOLDERS

QQ In a complex, uncertain environment,

the Group demonstrated agility and resilience,
allowing us to move forward, strengthen

our global position, advance our innovation
portfolio, and reinforce our commitfment

to sustainability. ”

In 2024, the automotive industry continued to experience
fectonic shifts. The year was marked by a lower
production, questions about the pace of electrification,
evolving consumer expectatfions, and the growing
influence of markets like China.

Faced with these challenges, the Group launched
key initiatives - WEST to EAST, ENGAGE, EU-FORWARD
- then speed up their execuftion. EU-FORWARD is
intended to reinforce the competitiveness and agility
of our operations in Europe. WEST to EAST leverages
the Group’s strong presence in Asia to benefit from
the region’s significant growth potential. ENGAGE will
help us improve our engineering efficiency throughout
the program lifecycle and meet our scope 3 emissions
reduction commitments.

Carefully calibrated, these complementary projects
are designed to enable us to quickly adapt to market
evolutions and anticipate the needs of our clients. They
are already demonstrating their relevance.

On top of these initiatives, we accelerated the synergies
with HELLA, leveraging on additional inifiatives, and
continued to actively manage our debt, progressing
toward our top priority: deleveraging.

Support for our strategy was clearly demonstrated by
the approval by our shareholders of all the resolutions
presented at our Annual general meeting in May 2024.

As the Company welcomes its new CEO, opening
a new chapter in its history, we extend our heartfelt
gratitude to the Board of Directors for their support, the
Group’s management for their leadership, our teams
for their dedication and remarkable achievements, our
customers for their frust, and our shareholders for their
unwavering confidence.

Following its Board of Directors meeting held on December 2, the Company announced that CEO Patrick Koller would be
succeeded on March 1, 2025 by Martin Fischer.

To ensure the transifion of responsibilities, Martin Fischer has been appointed by the Company’s Board of Directors as
Deputy CEO starting December 6, 2024, before assuming the position of CEO on March 1, 2025.

Patrick Koller will remain on the Company’s Board of Directors until the end of his mandate at the Annual General Meeting
of the Company on May 28, 2025. At this date, the Board of Directors will recommend to the shareholders to approve the
appointment of Martin Fischer to serve as Board Member.

Patrick Koller took over as CEO in 2016 and successfully guided the Company through strategic shifts, leading fo the creatfion
of the FORVIA Group- a global technology leader with over 150,000 employees and a tfurnover of €27 billion. Patrick Koller
played a crucial role in accelerating the development of the Group in Asia to capture new growth opportunities, particularly
in China. He also led the Group into cufting-edge technologies related to sustainability.

Backed by a strong management team, he has steered the Group forward and prepared it for the next steps.

The entire FORVIA team warmly thanks Patrick Koller for the incredible transformation of FORVIA since 2016 and
wishes him the best for the future.
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Join Us in Welcoming

our New CEO
Martin Fischer

Martin Fischer has been appointed Deputy Chief Executive Officer of FORVIA, on December 6™,
2024 and assumes the role of Chief Executive Officer since March 1, 2025.

Martin Fischer is a global automotive leader with over 25
years of expertise in driving value, performance, tech-focused
growth, and strong corporate culture, backed by extensive
infernational experience. An engineer by fraining, he holds
dual citizenship (German and the American) and worked in
Germany, the USA and France.

Martin Fischer began his automotive career with Siemens
VDO in 1998.

In 2006, he joined HELLA and became President and CEO of
the Americas’ Electronics business in 2007.

In 2014, he joined BorgWarner, managed the Turbocharger
business in Europe and South America, and was later
promoted to the Strategy Board as President of Transmission
Systems.

From 2019 to 2024, he served on ZF Group’s Board of
Management and drove profitable growth across four of
its business divisions: Passive Safety, Active Safety, Chassis
Systems, and Electronics & ADAS, while overseeing the
regions of North and South America and leading corporate
Quality.

Beyond his executive roles, he is a member of the Board of
Directors at Sion Power Corporation, a leading innovator in
lithium battery technologies.

'Q During the last three months, | had
fruitful exchanges with our Business Groups,
Regions and Functions. Meeting our skilled
and committed teams around the world
demonstrated that FORVIA has everything in
hand to perform. Thank you all for your warm
welcome and | count on all of you. ”
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1 PRESENTATION OF FORVIA GROUP AND ITS ACTIVITIES
FORVIA Group’s Business Model

1.1. FORVIA Group’s Business Model

RESOURCES OF FORVIA GROUP STRATEGY & OPERATIONAL MODEL
o
a7

People

e 150,000 employees
e 140+ nationalities in 40 countries
e 5 FORVIA University campuses

~ORVIA

Inspiring mobility

We pioneer
5 technology

Industrial footprint

e 249 industrial sites®@
e 939% of production sites certified
ISO 14001

Y 2

> {0}«

KTN

R&D capabilities

e 78 R&D centers®

e 15,000 engineers OUR T H R E E

e Global innovation ecosystem STRATEGIC PILLARS

o ELECTRIFICATION AND ENERGY
MANAGEMENT

I\i] : a SAFE AND AUTOMATED DRIVING

Su pp|ler network o DIGITAL AND SUSTAINABLE

COCKPIT EXPERIENCES
e 96% of direct purchasing volume assessed
for CSR performance by EcoVadis®
e Targeted minimum EcoVadis score
of the panel suppliers: 50/100

(1) Industrial sites include isolated plants and industrial campuses (2 or more plants in a 0.5 km distance are belonging to 1industrial campus, whatever
their legal entities); Plants include production sites or Just-in-Time plants and exclude warehouses or distribufion centers.

(2) Total number includes 11 plants in industrial campuses for multiple business groups.

(3) Including main & mid-size tech centers and headquarters.

(4) Scope of FORVIA Group representing around 2,000 direct suppliers.
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our SIX

BUSINESS GROUPS

SEATING
INTERIORS
CLEAN MOBILITY
ELECTRONICS®
LIGHTING®

LIFECYCLE
SOLUTIONS®

for mobility

experiences
that matter

to people.

(5) Includes Faurecia Clarion Electronics and FORVIA HELLA Electronics.

(6) FORVIA HELLA.
(7) FORVIA Group excluding HELLA perimeter.

PRESENTATION OF FORVIA GROUP AND ITS ACTIVITIES
FORVIA Group’s Business Model

VALUE CREATED BY FORVIA GROUP

i

People development
& inclusion

e 29% women among managers and skilled
professionals

e 27% women among top 300 leaders?®

e 24.4 hours of training per employee

o __o

JJ U

Automotive industry

e Close to 900 programs in Group’s portfolio
at the end of 2024
e 400+ program launches in 2024
® 12,900 patents in Group’s portfolio af the end of 2024
e 1,400 patents filings in 2024

?/;v‘i;
O

Planet

e CO, infensity: 14 tons of CO, eq
scopes 1& 2 / € million sales

e Energy infensity of sites: 88 MWh
scopes1&2 /€ million sales

e Waste intensity: 9 tons waste / € million sales
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1 PRESENTATION OF FORVIA GROUP AND ITS ACTIVITIES

Strategy

1.2. Strategy

1.2.1. Business environment

The current automotive environment is complex and
uncertain, with the recent convergence of short-term crises:
supply chain disruptions, semiconductor shortages,
geopolitical reshaping, volatile inflation and interest
rates... Adapting to these market changes requires both
resilience and innovation capabilities across the
automotive value chain.

The landscape of automotive manufacturers has also
become more fragmented. They are pursuing differentiated
strategies in terms of market segments, technological
priorities and geographical footprint, leading to a more
diverse and competitive market.

In parallel, two transversal fransformations are reshaping
the longer term outlook of FORVIA Group:

e Digital revolutfion, including the use of artificial
intelligence and automation.

The automotive industry is facing these short- and long-
term disruptions at once. The Group is at the forefront of
this rapid acceleration and change. It has navigated
market shifts and anticipated need through programs like
zero-emission mobility and low-CO, material investments,
while increasing electronic confent in vehicles.

As a sustainable mobility tech leader, FORVIA Group is
well-placed to anticipate and enable the mobility
fransition, tackling the challenges presented by the
megatrends impacting the automotive industry:

e Sustainability requirements related to climate change;

Electrification

Automakers have committed to
increase the share of electric vehicles
within their production mix within the
next decade, at different timelines
depending on region.

Electrification will not be linear. There
will be phases of acceleration and
phases of slowdown. In 2024, the
pace of electrification slowed down
in Europe and North Americaq, but is
anficipated to again accelerate in
certain markets.

The Group provides electromobility
solutions adapted fo different use
cases and develops technologies and
vehicle architectures to enable the
fransition toward zero emission.

Sustainability and
climate change

e FORVIA Group is rethinking
mobility with a circular mindset,
innovating in low-CO, emission
materials, creating lightweight
and energy-saving fechnologies
on fop of developing new ways
to extend product life.

e By 2025, the Group aims to be
CO, net zero on scopes 1 & 2,

e By 2030, the Group aims at
reducing its scope 3 emissions
by 45%.

e By 2045, the Group aims to be
CO; net zero in both operations
and products®?,

Automated driving and
autonomous mobility

e Smarter vehicles are already
making roads safer through
onboard intelligence and
assisted driving features. The
progress from automated driving
tfoward autonomous mobility
applications has to ensure full
safety for all road users in all
driving situations.

e FORVIA Group's strength in
safety critical systems allows
them to take a leading role in
this transition.

Connected and
personalized mobility

Technology innovations,
digitalization and the power of data
are enabling multiple ways to
personalize the mobility experience.

FORVIA Group is empowering the
creation of a connected, versatile
and customized space adapted to
each individual. Its portfolio of
innovations enables passenger
comfort and well-being, seamless
connectivity, information and
enfertainment.

Affordability

e The FORVIA Group strives to
make sustainable mobility
affordable by capitalizing on the
expertise of an automotive
supplier. Teams of the Group
develop optimized and modular
vehicle architectures, which will
make the best use of materials,
fo ensure the final parts remain
affordable.

Shift from West to East

e Asia has become the epicenter
of the automotive industry with
~60% of global production by
2030 and growing exports. This
shift from West to East is not only
linked to volumes, but also to
technology, with leadership in
electronics for example.

(1) Atleast 80% absolute reduction compared to 2019.
(2) Reducing absolute Scope 1, 2 and 3 GHG emissions by 90% compared to 2019, remaining 10% will be offset by removals.

10
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1.2.2. 4 Vias to Success

PRESENTATION OF FORVIA GROUP AND ITS ACTIVITIES
Strategy

The FORVIA Group must remain agile and take the necessary steps to emerge as winner from these challenging times for the
automotive industry. The 4 Vias to Success (i.e., POWER25, EU-FORWARD, WEST to EAST and ENGAGE) regroup the Group's key

fransformation projects.

POWER25

EUV
FORW>RD

WEST
ViAs CAST

SUCCESS

S

ENGAC

POWER2S

Unveiled in November 2022, POWER25 has been the
medium-term financial plan of FORVIA Group to become a
sustainable mobility fech leader. POWER25 focuses on
driving sales growth through innovation and sustainability,
enhancing profitability, lowering the breakeven, generating
strong cash conversion and actively managing the
portfolio of activities to accelerate the Group deleveraging.

To achieve these objectives, the Group has identified the
following levers:

e Operational Excellence: by focusing on operational
excellence, the Group aims at improving the operating

EU
FORW>RD

margin, with initiatives such as reduction of fixed costs,
inflation recovery or cost synergies at Group level;

e Manage by Cash: the Group has put actions in place to
improve NCF/sales, mainly through the reduction of
CAPEX, capitalized R&D and inventories;

e Deleveraging: On top of initiatives related to cash
generation, the Group has launched two disposal
programs for €1 billion each (the first €1 billion disposal
program was completed in 2023).

EU-FORWARD is a 5-year initiative launched in 2024 to reinforce the competitiveness of the Group's European operations
(manufacturing & R&D set-up) including addressing over-capacities, and to achieve a better regional profitability.

WEST
EAST

A major change in recent years has been the shift in the
center of gravity of the automotive market from the West
(Europe and North America) to the East (Asia). Asia
currently offers the highest automotive growth potential.
The West to East initiative aims af leveraging the strong
presence of FORVIA Group in Asia, notably in Ching, to
confinue benefiting from Asia growth and to maintain high
profitability in the region.

The Group has identified 3 priorities to reach these targefts:

e Leverage on the Group' strong positions in China and
with Chinese manufacturers: It is one of the largest Tier

One suppliers in Chinag, holding a strong market share
with China-based manufacturers;

e Strengthen the partnerships with Japanese
manufacturers: the Group is active in the Japanese
markef, where there is real potential fo gain market
shares with local manufacturers;

e Benefit from India's growth: India is one of the largest
passenger vehicle market, with significant potential and
condifions for growth in place.

UNIVERSAL REGISTRATION DOCUMENT 2024 s 1




1 PRESENTATION OF FORVIA GROUP AND ITS ACTIVITIES

Strategy

ENGAC

ENGAGE aims at transforming Engineering and Program
management, fo optimize FORVIA Group's efficiency
throughout the program lifecycle and meet the scope 3
emissions reduction commitments. This initiative will help
the Group to address three key industry challenges:
sustainability, speed and competitiveness.

Program Management

The Program management transformation is an ambitious
project, aimed at enhancing efficiency, robustness and
competitiveness of programs from award to serial
production. The goal is to reduce development lead times
and workload (number of hours) to anticipate market
needs, in response to an overall decrease of lead time fo
develop products, with players like Chinese OEMs and new
entrants leading this change of business model. FORVIA
Group must be ready to reduce workload and cost by hour
while always securing launch performance. The new
system has the ambition to act as a true cockpit for
Program Managers and their feams. It enables efficient
cost and cash management, monitors resource
consumption and task progress, and provides a clear,
comprehensive view of all changes. It also strengthens
anficipation through integrated risk management and
financial impact simulations.

12 s UNIVERSAL REGISTRATION DOCUMENT 2024

Improved Engineering Efficiency

This initiative is aiming at improving Engineering efficiency,
robustness, and competitiveness, to support programs
throughout their whole lifecycle, as well as upstream
innovation activities. The Group's ambition is to maintain a
competitive mixed engineering hourly rate with absorption
of the inflation impact thanks to an optimization of the
Engineering footprint, on top of leveraging Digital/Al/GenAl
fransformation within processes and improving alignment
with the optimization of overall operating model.

Design for Scope 3

As part of its commitment to reach Net Zero by 2045,
FORVIA Group aims af reducing its scope 3 CO, emissions
by 45% by 2030. Scope 3 emissions refer to indirect
emissions in the value chain: upstream and downstream
(fransport, purchased goods, use of sold products in
vehicles, efc.). To achieve this target, the Group developed
a “design for scope 3" approach. The teams are rethinking
the way they are designing and producing products by
incorporating fewer virgin materials and more low-CO,
materials, transitioning to frugal architecture, or creating
products that last longer and are easier to recycle.



PRESENTATION OF FORVIA GROUP AND ITS ACTIVITIES
Strategy

1.2.3. Innovation ecosystem of FORVIA Group

FORVIA Group is building on strong innovation capabilities
and networks to fulfill its mission: "Pioneering technology
for mobility experiences that matter to people”.

The Group has an internal network of experts in areas such
as artificial inftelligence, system architecture, product
design, materials & technologies, simulation and
manufacturing

e They track the latest evolutions in their expertise domain.
e They are responsible for transversal knowledge sharing.

e They coordinate relaftionships with industry, start-ups
and academic partners.

The Group'’s open innovation ecosystem brings together its
own scienfific and technical experts with a broad range of
partners across industry sector organizations, universities,
think-tanks, start-ups, fechnology, or industrial specialists.
This international network allows us to strengthen the
Group's areas of expertise, build on latest fechnology and
science applications, acquire critical new competencies,
and contribute fo advances in technical and industrial
domains.

e The Group is member of FISITA (International
organization for automotive engineers), CEO of SIA
(French organization for automotive engineers), member
of VDA in Germany, Chinese SAE, member of CLEPA
(organization for automotive suppliers), member of the
CAIT (Consortium for Automotive Industry & Technology
in China), board member of the IHFCA (Chinese
International Hydrogen and Fuel Cell Association) and
member of PFA (Organization for automotive
companies).

e The Group partnering with academic institutions such as:

- The French Alternative Energies and Atomic Energy
Commission (CEA);

— Technische  Universitdt  Dortmund for metal

technologies;

- Centrale Supelec on the automotive applications of
artificial intelligence for sensor fusion;

- The Indian Institfute of Science, Tongji University in
China or Berkeley in California for sensors.

e The Group's network of tech and start-up scouts
identifies promising partners with disrupfive ideas in
mulfiple areas like energy management, optics, artificial
intelligence or materials science. The Group is working
with, or acquiring, start-ups such as IRYStec to enable
the personalization of displays according to the driver's
vision and ambient light conditions giving a safer and
more comfortable user experience at a lower cost.

e The Group has developed strategic partnerships with key
tech players for major initiatives, for instance with
Accenture for artificial infelligence, Palantir for data
analysis, Microsoft for Cloud Strategy.

e The Group has created joint-ventures to share
investment and benefit from complementary expertise,
for instance SYMBIO, with Michelin (and Stellantis as of
2023) for fuel cell systems, or FORVIA Appning (ex-
Faurecia Aptoide, which has become 100% FORVIA
Group since April 2024) for an onboard app store.

e FORVIA Group is an active player in consorftium projects
involving industry, starf-ups, and academic
collaboration - a good way fto secure appropriate
funding, bring together the required skills and share
innovation risk. The Group has joined several EU-funded
programs:

- 2022: projects exploring sustainable composite
manufacturing, for example creating textile materials
from CO, waste and circular approaches for
automotive electronics;

- 2023: projects in the following areas: connectivity,
environmental impact of electric vehicles, or
sustainable electronics;

- 2024: projects related to circular biocomposites.

UNIVERSAL REGISTRATION DOCUMENT 2024 s 13




1 PRESENTATION OF FORVIA GROUP AND ITS ACTIVITIES

Organization of Activities

1.3. Organization of Activities

Seating

The Seating solutions of FORVIA Group are developed and manufactured for
maximum safety and the highest level of onboard comfort, displaying a high

degree of craftsmanship.

Seating Business Group is ranked first worldwide in seat
structure systems and number three in seat assembly. With
its technological lead in seating design and assembly,
FORVIA Seating offers high-tech and everlasting, avant-
garde products, with a quality-controlled service.

With almost 110 years of history and more than 46,000
employees, FORVIA Seating business group is a world
leader in its industry and one of the six main business areas
of the Group. Representing 32% of the Group’s annual
sales, tfoftaling €8.6 billion in 2024, Seating offers carmakers
around the world a comprehensive range of services for

the design and production of components used in car
seats. Its business focuses on two strategic activities:

e The development and production of seaf structures and
mechanisms: FORVIA Seating is the world’s number one
manufacturer of these essential elements of on-board
safety and comfort;

e The mastering of all métiers and technologies of
automotive complete seats, from indusfrial design,
system architecture, chemistry to electronics and
soffware, with the production of all seat components
and their assembly just in fime.

72

industrial sites

14

R&D tech centers

€8.6bn

sales in 2024
(32% of the Group’s sales)

Operating income

5.0%

of sales

#3

FORVIA

‘Faurecia

in complete seats
worldwide

46,000+

employees

#1

in seaft structure systems worldwide
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PRESENTATION OF FORVIA GROUP AND ITS ACTIVITIES
Organization of Activities

Interiors

As a supplier of full instrument panel, door panel, and center console systems,
FORVIA also ensures seamless, premium-quality integration encompassing
sustainable materials and smart functionalities.

FORVIA Interiors is the number one worldwide supplier for FORVIA Interiors' growth strategy relies on three
vehicle interiors. As a supplier of instrument panels, door cornerstones which together aim at positioning the Group
panels, and center consoles, FORVIA Interiors also ensures as a technology leader, anchoring its competitiveness &
seamless, premium-quality integration encompassing differentiation and driving its incremental growth:
sustainable materials and smart functionalities. FORVIA e Interiors 4.0 & Al, to boost competitiveness;

Interiors’ vision is tfo be the digital and sustainable leader
for cockpit experiences, through cufting edge innovations
fo respond to major technology shifts affecting vehicles. In e Sustainable materials & architectures, to drive
this context, FORVIA Group launched MATERI'ACT in 2022 sustainability and profitability.

to develop and industrialize materials with ulfra-low

CO, footprint for the automotive industry and beyond.

e Technology integration, to increase premium content;

66 13

industrial sites R&D tech centers

€5.1 bn Operating income
sales in 2024 2010/0

(19% of the Group's sales) of sales

#1 32,000+

in car interiors

o, . employees
SORVIA O worldwide

-Faurecia
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1 PRESENTATION OF FORVIA GROUP AND ITS ACTIVITIES
Organization of Activities

Electronics

FORVIA's Electronics Business Group combines FORVIA Faurecia and FORVIA
HELLA portfolios to provide a comprehensive electronic offering for automotive

applications.

FORVIA's Electronics Business Group combines FORVIA
Faurecia Clarion Electronics and FORVIA HELLA portfolios
to provide a comprehensive electronic offering across
sensors and actuators, automated driving, lighting and
body, energy management, cockpit, HMI/displays and
software solufions. In several promising market segments,
FORVIA Electronics is among leading providers - a position
it aims to cement and build upon as mobility shifts
fowards automation. The businesses of FORVIA Electronics
focuses on three strategic activities:

e Electrification and energy management: FORVIA HELLA
supports automotive customers with product solutions
for electrification, including baftery and power
electronics as well as thermal management solutions;

e Safe and automated driving: FORVIA HELLA designs and

manufactures 77 GHz radar sensor as well as other
sensors for environment perception; FORVIA Faurecia
enhances driver safety and comfort with the lafest
generation of eMirror, Interior Monitoring and Parking
Systems solutions;

Sustainable and digital cockpit experiences: FORVIA
HELLA develops Smart Car Access solutions on one hand
and electronic control unit on the other hand. FORVIA
Faurecia provides Cockpit Domain Controller solutions,
tfuner & chips and display products such as the
Immersive Skyline Display. The Group also offers best-in-
class connectivity experience with customized solutions
focused on HMI and UX as FORVIA Appning, a white-
label marketplace with more than 200 applications.

22

32

FORVIA

‘Faurecia

FORVIA

—
HELLA
—

industrial sites

€4.2bn

sales in 2024
(16% of the Group's sales)

19,000+

employees

R&D tech centers

Operating income

5.5%

of sales

Among

market leaders

in attractive
market segments

Radars, voltage
converters, sensors,
displays, in-vehicle
infotainment
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PRESENTATION OF FORVIA GROUP AND ITS ACTIVITIES

Organization of Activities

Clean Mobility

FORVIA Clean Mobility is developing a leading strategy for hydrogen solutions
while maintaining its leading position in the depollution of thermal vehicles.

FORVIA Clean Mobility has two strategic activities:

The development and production of ULE (Ulfra Low
Emissions) systems for thermal vehicles, crucial in
depolluting thermal vehicles contributing to a cleaner
environment: Clean Mobility is #1in this market.

The development of Hydrogen storage solutions for both

solutions for stationary storage & energy distribution,
small fleets and retrofits): Clean Mobility ambition is to
become a global leader in the market for hydrogen
storage systems. With Symbio, a joint venture of FORVIA
Group, Michelin and Stellantis, the division Hydrogen
Solutions of FORVIA Clean Mobility masters major
components of the hydrogen drivetrain value, including

automotive (SUV, off-road vehicles, commercial vehicles)

; 183, el hydrogen storage systems and fuel cell stacks.
and non-automotive  applications  (containerized

8.3%

industrial sites

k 71 Operating income
-«

¢ f sal
\ : _./_‘/ of sales
\_ /, p
4 " |

€4.2bn

sales in 2024
(15% of the Group's sales)

17,000+

employees

12

R&D tech centers

#1

in ULE worldwide

RVIA

‘Faurecia

Ambition

‘ to become a global leader on hydrogen storage systems
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1 PRESENTATION OF FORVIA GROUP AND ITS ACTIVITIES

Organization of Activities

Lighting

As a technological leader in high-tech lighting solutions, FORVIA HELLA's
offering covers all aspects of vehicle lighting, from headlamps and rear lamps

to signal and interior lighting.

FORVIA Lighting is assigned to FORVIA HELLA and is at the
core of both vehicle signature and safety. Today, FORVIA
Group is a technological leader in high-tech lighting
solutions and among the top-3 market players worldwide.
The portfolio of the Lighting Business Group comprises four
product lines: headlamps, rear combination lamps, car
body lighting (including radomes, illuminated logos and
Front Phygital Shields) and interior lighting. The Business
Group Lighting provides both the premium and the volume
segment; in particular, it has built up a strong markef
position in the confext of sophisticated lighting
technologies thanks to many years of cooperation with

almost all renowned original equipment manufacturers
worldwide.

FORVIA Lighting is targeting fwo main strategic pillars
moving forward:

e Rebalancing the mix for profitable growth through strong
order book based on a future-orienfed, technology-
focused product portfolio, with growth potential
especially in the Asian and American markets

e Transforming fthe business model by pushing for
standardization to reduce the complexity and diversity
of products, processes and equipments.

24

FORVIA

—
HELLA
—

industrial sites

€3.9bn

sales in 2024
(14% of the Group's sales)

Top 3

global lighting
automotive supplier

15

R&D tech centers

Operating income

4.8%

of sales

22,000+

employees

18 s UNIVERSAL REGISTRATION DOCUMENT 2024



PRESENTATION OF FORVIA GROUP AND ITS ACTIVITIES

Organization of Activities

Lifecycle Solutions

FORVIA HELLA offers a comprehensive range of spare parts, wear parts and
accessories as well as workshop equipment with diagnostics, testing and
adjusting tools and exhaust-emission measurement.

Lifecycle Solutions Business Group is one of the most
important partners for spare parts frade and independent
workshops, and are also serving a wide range of Special
Original Equipment customers such as trucks, buses,
agricultural vehicles, construction machinery and more.
FORVIA Lifecycle Solutions is driving performance through
the extension of its product portfolio (especially in
electrification, electronics and mechanical parts like
brakes), internationalization (mainly outside of Europe),
and differentiated positioning on workshop diagnostics
with HELLA Gutmann.

FORVIA Lifecycle Solutions has three divisions:

e In the Independent Aftermarket, FORVIA HELLA is a
leading partner of the spare parts business and

independent workshops in Europe (among top players in
Europe, with a global network);

The range of Workshop Equipment is provided for vehicle
workshops, vehicle dealerships and vehicle inspection
organizations. The Group focuses on vehicle diagnostics,
emission testing, lighting adjustment, calibration,
system testing and the corresponding measurement
technology;

The Special Original Equipment activity is among top
3 players in Europe. Here, the Group develops, produces
and distributes lighting and electronics products for
special vehicles such as construction and agricultural
machinery, buses, coaches as well as mobile homes and
for the marine sector.

5

9

industrial sites R&D tech centers

€1.0bn

sales in 2024
(4% of the Group's sales)

4,500+

employees

Operating income

9,3%

of sales

Top player

among suppliersin
Europe

FORVIA

@
&
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1 PRESENTATION OF FORVIA GROUP AND ITS ACTIVITIES
2024 Financial Performance

1.4. 2024 Financial Performance

Worldwide automotive production Sales
(in M€) (in M€)
oo 242 1 ,g 243 26,974
. . 27,24 -1.0 %
21.4 223 o4 222 8 0%
! = |
1
1
1
1
90.5 M ; 89.5 M 2
vehicles 1 vehicles Organic
! growth
: +0.4%
1
1
1
1
Qi Q2 Q3 Q4 ! Q1 Q2 Q3 Q4
2023 ! 2024 2023 2024
Sales by business group Sales by region
(in %) (in %)
4%
Lifecycle Solutions
14% 27%
Lighting 3% Asia
Seating
15%
Clean Mobility 47%
EMEA
26%
16% 19% Americas
Electronics Interiors
Sales by customer
(in %)
/
/ 19% ™M Volkswagen 5% Nissan-Mitsubishi
/ 10% | Stellantis 4% Renault
{ 9% M Ford 4% 1 BYD
\ 7% M Mercedes-Benz 3% Other Japanese OEMs
6% ™M Other Chinese OEMs 2% Hyundai-Kia
5% W BMW 2% Commercial Vehicles

General Motors
Global vehicle company

\ o
an? o
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PRESENTATION OF FORVIA GROUP AND ITS ACTIVITIES
2024 Financial Performance

Operating income Adjusted EBITDA
% of sales % of sales
(in M€) (in M€)
1,439
I 1,400 3,328 3,355
2023 2024 2023 2024
Cash flow net Net income from
(in M€) continued operations
(in M€)
649 655 3N
-24.2
2023 2024 2023 2024
Net income Net debt at year end
Group share Net debt/Adjusted EBITDA ratio
(in M€) (in billions of euros)
222

-185

2023 2024 Dec. 31, Dec.31, Dec.31,
2022 2023 2024
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PRESENTATION OF FORVIA GROUP AND ITS ACTIVITIES

2024 Sustainability Performance

1.5. 2024 Sustainability Performance

T4l
Governance

Sustainability integrated
into corporate governance

83%

independent
Board members

14

Board members,
including 2 employee
representatives and
5 women (42%)

1

"Governance,
Nominations

& Sustainability”
Board Committee

4

Executive Committee
meetings on sustainable
tfransformation initiatives
peryear

2

ESG criteria linked
fo remuneration
(gender diversity
and CO, intensity)

OUR KEY 2024 INDICATORS

(1) FORVIA Group excluding HELLA perimeter.

(2) Scope of FORVIA Group representing around 2,000 direct suppliers.
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r@*ﬂ DIVERSITY

27% of the top 300 leaders

are women®

29.2% of managers and skilled
professionals are women

People

Contribute

to sociefy LEARNING ORGANIZATION

24.4 hours of training
per employee

— BUSINESS ETHICS
98.1% of targeted employees

@ frained in the Code of Ethics
RESPONSIBLE SUPPLY CHAIN

96% of total direct purchasing

volume assessed for CSR

performance by Ecovadis®

Targeted minimum EcoVadis

score of the panel suppliers:
50/100

SAFETY AT WORK
2.02 accidents with & without
stoppage per million hours
worked (FR1t indicator)

Business

Responsible
performance

CO, EMISSIONS

0.39 metric tons of CO, eq (scopes 1& 2)
12.4 metric tons of CO, eq (scope 3 -
excluding the use phase of sold products)

CO, INTENSITY
14 tons of CO, eq scopes 1&2
/ € million sales
ENERGY INTENSITY
88 MWh scopes 1& 2 /€ million sales

WASTE INTENSITY
9 tons waste / € million sales

WATER INTENSITY
112.6 m3/ € million sales

Care for

the planet



PRESENTATION OF FORVIA GROUP AND ITS ACTIVITIES
2024 Sustainability Performance

OUR SUSTAINABILITY ROADMAP

By 2025

Business ethics

1000/0 of targeted

employees trained
in the Code of Ethics

Responsible
supply chain

95°/o of total direct
purchasing volume assessed
for CSR performance
by EcoVadis

50/100 Average

EcoVadis score of direct
suppliers assessed for
CSR performance
(Top 2,000 suppliers)

CO:
neutral

in operations
scopes 1& 2

-28%
in waste
intensity

-10%
in water
intensity

By 2027 By 2030 By 2045
Diversity Diversity
30% women among
the top 300 leaders
30% women 35% women
among managers among managers
and skilled and skilled
professionals professionals
Learning organization
25 hours of fraining
per employee per year
Safety at work
1.5 accidents
with & without
stoppage per
million hours
worked
(FR1t indicator)
=45% in CO,
CO, emissions
_340/0 scépes 1,2,3 net zero
in waste
infensity
-30%
in water
intensity
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2 RISK FACTORS AND RISK MANAGEMENT

Methodology, description of the main risk factors and their management

This chapter presents the main risk factors and their actors within the FORVIA Entferprise Risk Management program, also
known as ERM (Enterprise Risk Management). These risk factors are those identified as of the date of this Universal
Registration Document, with certain information specific fo the 2024 financial year. Other risks of which the FORVIA Group is
not currently aware, or which it does not consider to be material as of the date of this Universal Registration Document, could

also affect its activities.

2.1. Methodology, description of the main risk
factors and their management

Following a benchmark study and input from the key
stakeholders of the Group to clarify and prioritize the
Group's risk management approach, this Section 2.1
reorganizes our previously identified risk factors into a
simplified and consolidated view. Risk factors have been
weighted in accordance with the methodology described
below, and categorized them into four main categories and
nine key headings of risk.

This approach has made it possible to identify core risk
strategies to address the categories of risk, provide clarity
around key risk topics while maintaining the strong detail
and weighting we have applied previously.

A list of the risk factors previously identified to the new
headings has been provided in the table hereinafter.

In the event of an occurrence of new events or changed
conditions external or internal to the Group, the
assessment of risk factors may be modified. Similarly, such
changed conditions could impact the likelihood or severity
of a risk factor such that a risk factor currently considered
less important could have ifs weighting raised fo the extent
the ongoing assessment identifies a stronger likelihood
that the risk may materialize in the future.

Methodology

The FORVIA Group operates in an environment that is
constantly changing. As a result, the Group is exposed fo
risk factors, which could result in events whose probability
of occurrence and severity could affect the achievement of
its shorf-, medium- or long-term objectives.

Raising awareness of the risk culture is the key element of
the methodology, for which training is prioritized across the
Group. The Group conducts annual risk tolerance mapping
based on the ISO 31000 standard, which is broken down
into several steps:

1. Definition of the context and associated objectives of
the FORVIA Group: this prospective strategy phase is
carried out at the beginning of the year as part of the
strategic plan. This makes it possible to formalize a
strategic risk map with three key elements:

- uncertainties, linked to the global environment, the
automotive sector and the Group,

- known or unknown (emerging) threats that could
affect the Group's objectives,

26 s UNIVERSAL REGISTRATION DOCUMENT 2024

- the opportunities associated with the identified
threats to achieve the Group's objectives.

The strategic risk map is done for each product line and
by activity then consolidated at FORVIA Group level.

2. Assessment of the risk includes three phases:

- the identification of the risk, which is generated
through different methods, in particular through the
conduct of surveys and infterviews with the main
stakeholders at all levels of the Group, activities and
regions,

- the qualitative analysis of risk by cause and
consequence,

- the risk assessment according to the prioritization
method described below.

This assessment of the main risks considers the control
measures implemented to reduce the risk (net or residual
risk). Risk is assessed by criticality measurement, which
is the product of the following two parameters:

- probability of occurrence which is characterized by
potential frequency (according fo "low", "medium" or
"high" levels);

- net impact (severity) which is characterized by
potential financial, operational, reputational, human

and/or legal impact (according fo "low", "medium" or
"high" levels).

The result of the risk assessment is available in the
FORVIA Group's risk tolerance map which is adjusted
based on ongoing assessment of risks. The Risk map is
submitted not less than annually for approval fo FORVIA
Group Risk Committee as defined in Section 2.2.2.2.

The mapping of specific risks required by the Sapin Il
Law French regulation for anti-corruption are managed
by separate process.

3. Risk mitigation which is to address the risk within four
key risk mitigation strategies called "4T":
- Terminate (or avoid),
- Treaft (or reduce),

- Transfer (or share insurable risk with insurance
market) or

- Tolerate the residual risk.
These mitigation strategies employ risk confrol tools that

apply based on the causes and consequences assessment
described above.



RISK FACTORS AND RISK MANAGEMENT
Methodology, description of the main risk factors and their management

Category . - Net ces s .

& Heading Risk factor Probability impact Criticality Section

Operational & Industrial risk 2.1.1.

Information - A . -
Cybersecurity and reliability of information systems, data

ﬁﬁrems&cyber & embedded products Y Yo) YY) o00 2111
Supply disruptions & supplier failure YY) 000 00 211.2

Operational risk Program management & new product launches Y Yo) YY) o00 21.1.3.
Product quality & safety | CSR | 000 (YY) 00 211.4.
Geopolitical fensions & regulatory developments YY) 000 (1 1] 21.1.5.

Competitiveness

& customerrisk  Rjsk associated with the automotive supplier business 2116
& inflation of costs ®eo o0 ee0 D

Human capital

risk P Talent acquisition & retention 000 000 000 2.1.1.7.

i i i ®00 N/A

Global security Safety at work (including pandemic) @00 @00

risk
Loss of a site due to industrial event 000 000 @00 N/A

Financial risk 2.1.2,
Financial robustness Y Yo) 000 [ 1 o] 2.1.2.1.

Financial risk Market risk Y Yeo) @00 @00 N/A
Customer credit risk @00 Y Yo @00 N/A

Legal & reputational risk 2.1.3.
Business ethics Tl 000 PYYY YY) 21.3.1

Legal & A I

compliance risk Significant litigation YYo) Y Yo 000 2.1.341
Intellectual property Y Ye) @00 @00 N/A
Climate fransition & the impact of climate change | CSR | 000 000 @00 2.1.3.2.

ESG risk Environmental impact of sites 000 @00 @00 N/A
Responsible value chain | CSR | 000 @00 @00 N/A

Other risk

Strategic risk External growth & integration of HELLA @00 000 @00 N/A

Legend: scoring levels ®®® High, ®®0 Medium, €00 Low

Note: The tag CSR indicates that this is a risk with corporate social responsibility stakes described in detail within chapter 3 “Sustainability

statement” of this Universal Registration Document.
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2 RISK FACTORS AND RISK MANAGEMENT
Methodology, description of the main risk factors and their management

2.1.1. Operational and industrial risk

2.11.1. Cybersecurity and reliability of information systems, data & embedded products

Criticality eee

IDENTIFICATION AND DESCRIPTION OF RISK

IT systems are of critical importance in the execution of daily operations and for the execution of FORVIA's digital
tfransformation. The Group relies on the capacity, reliability and security of its information systems, data protection and
security infrastructure, and ability to adapt its infrastructure in response to changing business conditions.

The Group's IT systems could be vulnerable fo damage caused by computer viruses, natural disasters, unauthorized access,
cyberattacks, outages and other disruptions. The FORVIA Group may face risks related to (i) failures of the IT equipment,
(ii) breach of confidentiality and personal data, and, (iii) impairment of the integrity and availability of information systems.

In addition, some of the Group's products or components such as infotainment, advanced driver assistance systems (ADAS),
cloud computing applications or other applications that connect to smartphones, contain complex systems, software and/or
connectivity features and may be vulnerable to unauthorized access aimed at faking control, changing functionality, or
gaining access to information stored in or generated by these products. Finally, this remote access control can lead fto
interference of the operation of a vehicle, which could endanger the safety of passengers.

RISK MANAGEMENT

The protection of data and information systems remains a critical topic. The strategic plan to prevent, detect and conftrol
information system security risks evolves every year, with focus on:

e improving cybersecurity awareness through the implementation of threat awareness campaigns, including mandatory
training for all employees, regular phishing campaigns and on-site events;

e strengthening the FORVIA Group's protection, detection, architecture and response capabilities for cybersecurity incidents,
through the implementation of network security and access restrictions, hardware and software solutions;

e implementation of data loss prevention fechnology against leaks of confidential information and personal data;
e conducting regular tests and vulnerability checks on the system infrastructure and interconnectivity through a dedicated
cybersecurity feam.

Ongoing integrity checks, data traceability, segregation of duties for all locations, to improve security of cenfral management
systems such as SAP and Oracle HFM (Hyperion Financial Management).

Certification of all new sites under the “TISAX” standards within the industry.

Regarding on-board products, the FORVIA Group implements standards from the design stage in order to secure them:
e definition of a product cybersecurity process, in accordance with ISO/SAE 21434;
e use of cryptography for the protection of sensitive data;

e deployment of the PSIRT, the security incident response team, which monitors the level of vulnerability of the FORVIA
Group's products;

e conduct of an annual survey to assess the skills of employees dedicated to the FORVIA Group’s products and with tailored
fraining plans to reduce vulnerabilities and improve skill sets;

e adedicated IT team in the Internal Audit department, which conducts regularly audits on Cybersecurity and the reliability of IT.

Since October 2024, a new Executive Vice-President in charge of Security, Cybersecurity, Risk & Crisis Management joined
FORVIA Group. He has an extensive expertise in overseeing complex defense operations and a deep understanding of security
and crisis management.
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RISK FACTORS AND RISK MANAGEMENT
Methodology, description of the main risk factors and their management

2.1.1.2. Supply-chain disruptions & supplier failure

Criticality eee

IDENTIFICATION AND DESCRIPTION OF RISK

For its supplies of raw materials and components, the FORVIA Group uses numerous suppliers located in different countries.

As of December 31, 2024, the Group had made total purchases (direct and indirect, excluding purchases of monolithic
catalytic converters) over €19 billion from more than 30,000 suppliers.

Given this activity, the FORVIA Group could be impacted in the event of a failure of its suppliers, for example following a major
disaster at a production site, a health crisis, quality incidents in production, supply disruption, liquidation or bankruptcy.

The overall value chain remains subject fo potential imbalances between demand and production capacity for certain raw
materials or components, such as the post COVID shortage of semiconductors, which had an adverse impact on vehicle
production levels.

These shortages can be aggravated by external factors, such as a pandemic, natural disasters, accidents or social
movements, geopolitical tensions and regulatory changes and by the global economic context that can continue to create
pressure on the demand for raw materials or components.

As a result, production of the overall supply chain may be disrupted.

RISK MANAGEMENT

To protect the FORVIA Group, the General Terms and Conditions of purchase by country have been deployed globally.

Quality and reliability of suppliers’ production, solvency and sustainability are carefully monitored by the FORVIA Group’s
Purchasing department to ensure security of supply as follows:

e regular monitoring of the operational and financial performance of FORVIA's suppliers and corresponding restructuring and
security actions implemented to ensure security of supply;

e implementation of a process for analyzing the financial health of suppliers. The measure consists of anticipating as best as
possible judicial liquidations and bankrupfcies of certain suppliers which could lead to business interruptions.

This risk review is carried out during the supplier selection process and is subject to regular reassessment. FORVIA may refuse
to include or continue sourcing a supplier who are identified as high risk. The FORVIA Group utilizes various value chain risk
analysis fools fo anticipate natural, geopolitical and solvency risks with its suppliers.

The FORVIA Group’s purchasing tfeams regularly conduct supplier risk reviews by activity and by division. Working with
suppliers to define action plans to reduce the risks identified, the purchasing organization is dedicated to developing suppliers
and reducing ftheir risks, both industrial and financial. FORVIA provides operational support fo improve production supplier
performance (quality, costs and lead time).

In 2024 FORVIA strengthened the supplier risk management process based on market conditions and global tensions. The
Group implemented new criteria to evaluate suppliers which includes cybersecurity, fire protection or external risks (country,
geopolitics, efc.). A pre-assessment now defines the level of criticality for each supplier. A comprehensive risk questionnaire
was deployed to assess the production supply base and further detect potfential vulnerabilities. The enhancements further
incorporate an alert system to provide real-time risk warning for vulnerable suppliers globally.
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2 RISK FACTORS AND RISK MANAGEMENT
Methodology, description of the main risk factors and their management

2.1.1.3. Program management & new product launches

Criticality eee

IDENTIFICATION AND DESCRIPTION OF RISK

FORVIA generally concludes confracts and receives program awards following a customer request for quotation process.
Most of the program awards involve the manufacture and supply of complex automotive equipment. Programs are generally
executed in a shorter-term development phase, then a production phase which may last as long as 10 years. There is no
minimum duration for a program. In 2024, the FORVIA Group managed a portfolio of around 900 programs.

During its life cycle, a program faces various risks such as the lack of qualified operators, availability or quality of components,
quality of assembly, fransport of finished products, or difficulties related to requirements imposed by the customer.

RISK MANAGEMENT

FORVIA has implemented a Program Management Core System which rigorously organizes the stages of a program’s life,
from the request for proposal to the end of product production and warranty period.

As part of the tendering procedure, a risk pre-assessment is carried out in order to determine, according to 16 pre-established
criteria, the nature and level of risks to be addressed during the development phase of the program. A specific organization
with leaders is executing action plans for each critical program.

Program reviews take place monthly for each of them in order to define and monitoring the specific remediation action plans,
including those risks identified during the acquisition phase. Programs deemed “high risk” are also reviewed at the level of the
FORVIA Group’s general management. Each program includes a prospective financial analysis and is monitored through
performance indicators, updated monthly. These programs are further subject to a global management alert system to report
and escalate any significant deviation as soon as possible.

For each program identified as critical, audits are carried out on the applicable industrial sites before mass production. The
audits assess the maturity of the launch phase and ensure integrity and efficacy of the launch.
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RISK FACTORS AND RISK MANAGEMENT
Methodology, description of the main risk factors and their management

2.1.1.4. A Product quality & safety

Criticality eee

IDENTIFICATION AND DESCRIPTION OF RISK

With around 900 active programs in its portfolio in 2024, the FORVIA Group equips a large number of vehicles with products
that can have an impact on the safety of the driver and passengers. These products may have defects in relation to customer
expectations, software and/or hardware, manufacture, security or may not fully comply with applicable regulations.

RISK MANAGEMENT

The FORVIA Group manages the quality, safety and regulatory risk related to products, from the acquisition phase fo
manufacturing inside production sites. This is done in accordance with the specifications mandated and approved by the
customers.

The Group’s Quality department ensures that proper management is respected af all stages of the process. If is present at all
levels of the Group’s organization, both within the multidisciplinary teams that develop new programs, and the FORVIA
Group's industrial sites and management.

The Group has a robust Total Customer Satisfaction program that considers both the FORVIA Group’s performance and the
perception that customers have of it. This program aims to obtain a global picture of the entire value chain: from order intake
to product production.

The FORVIA Excellence System (FES) governs the organization of the Group’s production and operations. It is designed to
continuously improve quality, cost, delivery, and safety. It guarantees the operational performance of the Group’s production
sites on a global scale, using working methods and a common language.

With feedback from its customers, the Group launched a working group on improving the launch of new programs, using the
principles of the FES. In addition to quality indicators, customer satisfaction and feedback are monitored and processed, which
makes it possible fo monitor the speed and effectiveness of the improvement actions to be implemented by the Group.

In the event of a significant incident, a management alert system is used fto transparently report issues within the Company.
The monitoring of the remediation effort is carried ouft according to a systemic approach, which focuses on the potential
vulnerabilities of the associated processes. Since 2023, this system has evolved to integrate all sources of vulnerability in the
risk management program.

The Group’s Quality department has an independent structure of auditors to audit industrial sites and research and
development centers. They assess the application and maturity of the implementation of IATF 16949 standards.

FORVIA Group’s Quality teams (including HELLA's Quality team) work closely together to share best practices and continue to
improve the satisfaction of the Group’s customers.
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2 RISK FACTORS AND RISK MANAGEMENT
Methodology, description of the main risk factors and their management

2.1.1.5. Geopolitical tensions & regulatory developments

Criticality eee

IDENTIFICATION AND DESCRIPTION OF RISK

Due fo the global nature of its activities, the FORVIA Group is exposed to various economic, political, fax, legal and other risks
in the countries in which it operates.

These risks may result in particular from heightened geopolitical tensions, regional instability, or the imposition of trade
barriers and protectionist policies in various countries.

As of December 31, 2024, the Group was present in 40 countries and generated 47% of its revenue in Europe, the Middle East,
Africa, 27% in Asiq, 26% in the Americas and no longer has any operations in Russia.
The risks to which FORVIA is exposed include:

e possible changes in the laws and regulations, commercial, monetary or fiscal policies in force in certain foreign countries
and, in particular, the risks of expropriation and nationalization;

e customs regulafions, monetary controls, investment or international frade restrictions or requirements, such as international
sanctions or any other constraints such as levies or other taxation on regulations and other payment methods;

e the difficulty of enforcing contracts, collecting receivables and protecting assets through legal systems, including
intellectual property protection;

e the tensions in the value chain and the consequences that this could entail (see also risk factor 2.1.1.2 “Supply chain
disruptions and supplier failure”).

RISK MANAGEMENT

The FORVIA Group relies on the expertise of its Legal, Tax and Financial departments, which ensure a permanent monitoring of
legislation and regulations both in France and abroad through local contacts (employees, networks of lawyers, ftax
specialists, etc.). The Communication, Public Affairs and Sustainability departrment has a monitoring unit that analyses the
regulatory aspects in terms of sustainability and has a direct link with the activities. This can anticipate changes that could
impact the design of the FORVIA Group’s products. Changes that may have a significant impact on the FORVIA Group’s
business are regularly reviewed, and specific measures are taken to cover the associated risks.

The FORVIA Group assesses the risk of the countries in which it operates. To do this, it relies on the tool of an external service
provider that produces a risk map by country, classified according fo a three-color code representing the level of external risk.
The method is based on several fundamental criteria for the automotive supplier’s business.

The Group teams (including HELLA's team) are synchronizing on the subject of the risk of geopolitical tensions.
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2.1.1.6. Risk associated with the automotive supplier business & inflation of costs

Criticality ee

IDENTIFICATION AND DESCRIPTION OF RISK

The FORVIA Group’s activities are the manufacture and marketing of automotive original equipment for autfomotive
manufacturers. The automotive market is highly competitive and there is no guarantee that the FORVIA Group’s products will
be able to successfully compete with those of its competitors, including those of new competitors entering the markets served
by the FORVIA Group.

The FORVIA Group's sales are directly linked to the level of car sales of each of its customers, in their respective markets, which
depend on many parameters such as: (i) the general level of consumption of goods and services in a given market, (ii) the
level of confidence of economic actors in each market, (iii) buyers’ access to credit for the purchase of vehicles and
(iv) possibly government assistance programs (in particular those relating to support for the automotive sector or incentives
for the purchase of vehicles).

The success of the FORVIA Group’s products is also linked to the commercial success of the models marketed by its customers
for which the FORVIA Group produces the components and modules. Sales of combustion engine car models, in particular,
may be negatively impacted by more extensive regulations, such as stricter emissions test or bans on the use of these vehicles
in city centers, or by the acceleration of consumer adoption of electric vehicles (see also risk factor 2.1.1.5 “Geopolitical
tensions and Regulatory developments”).

In addition, developments in the automotive sector could accelerate the concentration of different manufacturers and lead to
the eventual disappearance of certain makes or models of vehicles for which the FORVIA Group produces equipment. Finally,
it could also lead to a shift in the value chain to different geographical areas compared to its current footprint.

Furthermore, the FORVIA Group is exposed fo risks related to raw materials, either through its direct purchases or indirectly
through components purchased from its suppliers. In 2024, purchases of raw materials for thermoplastic resins, steels and
electronic components as well as the share of raw material purchases of parts made from these same raw materials
represented approximately 45% of the FORVIA Group's total purchasing amount. Their prices are subject to fluctuations, the
main causes of which are linked to the structural capacities of supply, demand and international geopolitical relations. Where
sales contracts do not provide for systematic indexation for raw material fluctuation, the FORVIA Group may be exposed to
unfavorable changes in the price of raw materials.

RISK MANAGEMENT

In 2024, the FORVIA Group had about 90 clients. In addition to its historical customers, it now works with new entrants in the
mobility sector as well as with many regional players, such as China. Given its market share and diversified international
presence, the FORVIA Group benefits from a natural potential for weighting its client risk. Thus it ensures that the quality and
diversity of its customer portfolio is optimized. In addition, the FORVIA Group has set itself the measure of limiting its
dependency rate per customer to 15% of ifs sales.

The FORVIA Group is employing a diversification strategy for sales by region and customer. Each activity ensures a permanent
competitive watch allowing it to respond appropriately to calls for tenders from car manufacturers. Innovation and efficiency
in product development allow the Group to remain competitive.

As the weight of component and raw material purchases accounts for more than 60% of an automotive supplier’s sales, the
risk factor for value chain disruptions and supplier failure is detailed in Section 2.1.1.2 “Supply chain disruptions & supplier
failure”. The FORVIA Group does not use derivatives to hedge its purchases of raw materials. However, energy purchases are
generally subject to hedging arrangements. Sales confracts with customers do not systematically provide for an indexation
clause on cost parameters such as inflation.

The FORVIA Group reduces this risk through a permanent commercial policy of negotiation with its customers and strict
inventory management.

The FORVIA Group is actively working to minimize these risks with a proactive approach to customer and supplier risk
management. This approach includes (i) a multi-sourcing strategy, insofar as this solution is feasible in ferms of technical and
economic feasibility while using the existing panel of qualified suppliers, (ii) the FORVIA Group identifies substitute products
and (iii) a systematic review of customer and supplier contracts to mitigate the effects of this risk. The exposure that remains
at the FORVIA Group'’s expense is approximately 10% of the total exposure to raw material costs. In the context of significant
changes in commodity prices, specific negotiations that go beyond the usual indexation mechanisms are implemented fo
further reduce the exposure to the risk of rising costs.
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2.1.1.7. A Talent acquisition & retention

Criticality ee

IDENTIFICATION AND DESCRIPTION OF RISK

It is fundamental for the FORVIA Group to retain key know-how and an adaptive adapted human resources strategy to retain
a wide diversity of talent within the evolving automotive industry.

The Group may face challenges in attracting and retaining the talent needed to bring the skills required to the development or
production of its innovative products or services, especially if the automotive industry is considered less attractive fo younger
generations. It competes with other companies to find qualified personnel, including technical, professional and engineering
one.

RISK MANAGEMENT

The Group defines and deploys several policies and actions related to recruitment, development and rewards to ensure the
attractiveness and retention of its talent. These actions are adapted according fo the country of establishment.

Talent attraction

In 2024, the Group confinued its efforts to select graduates and professionals at the beginning of their careers in order to
successfully recruit and retain new talent. In this context, the Group has implemented partnerships with more than 100 schools,
universities and higher education institutions in many of the countries where the Group operates.

The Group uses international Volunteering In Business (VIE) as a key lever to achieve its objectives of recruiting young
graduates. The number of VIEs has been steadily increasing for several years.

Since 2022, the Group has launched an artificial intelligence solution to facilitate recruitment and has deployed a specific
digital application to introduce the FORVIA Group, its values, its strategy and its organization and improve integration.

Talent development

The Group anticipates the identification of talent as early as possible. After a period in which employees successfully
demonstrate performance, the FORVIA Group offers various career paths for development and training. Training may include
cross-functional and geographic mobility that allows the development of new skills across disciplines.

The FORVIA Group also offers a wide range of training courses. FORVIA University has once again received EFMD’s CLIP
accreditation for five years. The FORVIA Group has trained more than 13,000 employees in 2024 with its online training
platform which recorded more than 420,000 hours of fraining provided.

Recognition

The FORVIA Group'’s remuneration policy is reviewed annually by specialized firms in order to ensure competitiveness on the
local market. Remuneration depends on several elements based on both individual and company performance. The
proportion of variable remuneration is progressive and aligned with the level of responsibility of the employee. Objectives are
tied to pre-defined key performance indicators (KPIs). Experts are also recognized according to a specific process. In 2021 the
Company launched its first employee shareholding plan.

In 2024, FORVIA Group was awarded the Top Employer (India, South Africa), the WAVE 2024 Trophy (WoMen and Vehicles in
Europe) in the “progression of feminization” category, the Digital HR trophy (France — RH&M) for the deployment of its artificial
intelligence solution in recruitment, as well as the Talents! trophy (France - HR decision-makers, Special Mention) for the work
on its employer brand. FORVIA is also ranked as the “most attractive company” by engineering students (France, Universum).
FORVIA Polska is included in the prestigious Forbes “Poland’s Best Employers” ranking and is finally in the “Top 1% Best
Employers” in the Leading Employers Institute ranking.

For more information on promoting diversity in talent aftraction and development, refer to Chapter 3 « Sustainability
Statement » of this Universal Registration Document.
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2.1.2. Financial risk

2.1.2.1. Financial robustness

Criticality ee

IDENTIFICATION AND DESCRIPTION OF RISK

The FORVIA Group'’s activities expose it to the risk that its sources of liquidity may become insufficient to cover its financing
needs. Its objective is to have permanent liquidity in order to ensure its operations, growth and strategic initiatives.

RISK MANAGEMENT

The FORVIA Group’s financing policy is based on the diversification of financing sources, the use of medium and long-term
financing (bond issues, bank loans, private placements), the distribution of debt maturities over time and the establishment of
confirmed bank credit lines.

In particular, the Company has a syndicated credit facility of €1.5 billion maturing at the end of May 2028. The availability of
this line is subject to compliance with a net debt/EBITDA ratio of 3.0x. As of December 31, 2024, this condition was met. In
addition, HELLA has a syndicated credit facility of €450 million maturing in December 2027. As of December 31, 2024, neither of
these two lines was in use.

The components of the Company's long-term debt and its overall liquidity schedule are detailed in note 27 to the consolidated
financial statements.

Ratio Constraint Value as of 12/31/2024

Net debt®/adjusted EBITDA @ < 3.0x 2.0%

(1) Consolidated net debt.
(2) Operating margin, plus depreciation and amortization and provisions on property, plant and equipment and intangible assets, corresponding
to the last 12 months.
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2.1.3. Legal and reputational risk

2.1.3.1. & Business ethics and Significant litigation

Criticality eee (Business ethics) Criticality ee  (Significant litigation)

IDENTIFICATION AND DESCRIPTION OF RISK

Business ethics

As the FORVIA Group’'s organization is decentralized and located in 40 countries, it is subject to numerous regulatory
requirements in various jurisdictions. Each of these countries may have anti-corruption legislation that is potfentially
extraterritorial in scope. This is in particular the case with regard to the Loi Sapin Il in France, the Bribery Act in the United
Kingdom and the Foreign Corrupt Practices Act in the United States. Moreover, the Group FORVIA is subject to capital market
regulations. Consequently, the Group is exposed to sanctions by regulatory authorities in the event of any non-compliance
with any such regulations.

In addition, given the specific nature of the automotive sector (in particular, the presence of a reduced number of stakeholders
in certain markets), the FORVIA Group may also be exposed to antitrust risks (for example, cartel arrangements). The antitrust
regulafions, some of which are quite recent, and the specific nature of the sector mean that the FORVIA Group is exposed to
potential fines by regulatory authorities and claims by third parties in the event of noncompliance, which could in furn have a
material adverse effect on the FORVIA Group’s business, financial condition and results of operations. Moreover, should the
FORVIA Group's integrity in these matters be called info question, this could have significant consequences on its reputation
and commercial activity.

Significant litigation

Given its key role and the nature of its activities described above, the Group may become the target of litigation or claims filed
by third parties (customers, suppliers, end-users or government authorities) or become subject to class action lawsuits. These
lawsuits, claims and proceedings typically arise in the normal course of business and include claims pertaining to product
liability, product safety, environmental, safety and health, intellectual property, employment, commercial and confractual
matters or various other matters.

RISK MANAGEMENT

Business ethics

FORVIA Group’s ethical commitments are formalized in the Code of Ethics, which establishes the essential rules of conduct
and ethics applicable to employees (including femporary workers and subcontractors). This Code of Ethics, translated into
different languages, is given to each new employee and can be consulted on the Group’s intranet and internet sites. All
FORVIA Group employees are required to comply with the Code of Ethics and to ensure, that it is respected. FORVIA Group
also has a Code of Conduct for the Prevention of Corruption further setting forth the standards of anti-corruption within the
Company. These rules cover ftopics such as: giffs and hospitality; donations and sponsorship; management of conflicts of
interest, and general business conduct.

FORVIA Group has a Compliance department. This is under the responsibility of the Chief Compliance Officer, who reports to
the FORVIA Group’s General Counsel and Secretary of the Board of Directors. The Compliance department is supported by
regional compliance officers covering the main regions in which we operate, including the Americas, Asia and EMEA (Europe,
Middle East and Africa). The Compliance department has deployed further a network of correspondents within each of the
operational divisions of the activities called Compliance Leaders.

In accordance with applicable global and local laws and best practices, FORVIA's Compliance program includes:

e online fraining programs (Ethics, Anti-corruption, Antitrust and Internal Control Basics) then its monitoring to ensure
widespread deployment;

e an annual online questionnaire on the declaration followed by screening and management of conflicts of interest;

e anonymous hoflines at FORVIA Group (excluding the HELLA scope) and at HELLA for allegations of non-compliance with the
Code of Ethics and applicable regulations. The Group has a whistleblowing system, which has been reviewed as part of
compliance with the General Data Protection Regulation, Loi Sapin Il and regional regulations on whistleblower protection,
allowing any employee or partner to report any potential breach of the rules defined in the Code of Ethics;

e the Group employs a comprehensive compliance and risk management program with dedicated resources for respect of
competifion laws. It is based on regulatory requirements and best practices to educate employees and prevent
anticompetitive practices. Mandatory digital and in person training has been executed for those in positions at
anticompetitive practice risk, as well as members of the Human Resources, Finance and Legal organizations.

For more details on business ethics, refer to Chapter 3 "Sustainability Statement” of this Universal Registration Document.
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Criticality eee (Business ethics) Criticality ee  (Significant litigation)

Significant litigation

Litigation is fracked quarterly at FORVIA Group level and monthly at Business Group level through reporting prepared by the
Legal department. Prevenftive measures, via trainings tfo core teams, negofiation of contractual terms and proactive
identification of potential legal risks are implemented on a confinuous basis.

Adequate provisions have been set aside to cover potential litigation, in accordance with the facts and information available
at the balance sheet date. Note 25 to the appendix of the consolidated financial statements as of December 31, 2024 gives a
description of ongoing significant claims and litigation and indicates the total amount of provisions for litigation.
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2.1.3.2. & Climate transition & climate change impacts

Criticality ee

IDENTIFICATION AND DESCRIPTION OF RISK

With transport accounting for about a quarter of global CO, emissions and passenger vehicles about 10% of these emissions,
the automotive industry has been called to reduce its greenhouse gas emissions as well as its environmental impact. The
Group's response to these emerging climate change topics are anticipated to receive increasing attention from governments,
regulators, and the pubilic.

The automotive sector is subject to regulatory constraints related to CO, emissions, in particular, European Regulation 2019/
631 which includes an additional obligation to reduce emissions from new passenger cars by 37.5% between 2021 and 2030. In
addition, the automotive sector could be strongly affected by the infroduction of stricter regulations on climate issues,
especially with regard to vehicle life cycle assessment. A regulation on the lifecycle CO, footprint of vehicles would have a
direct impact on the footprint of parts and solutions provided by Faurecia. The Group’s greenhouse gas footprint comes from
its direct and indirect emissions (scopes 1 and 2), most of which come from the confrolled upstream and downstream value
chain (scope 3), and especially from purchasing. To accelerate the climate fransition, public authorities should constrain this
total footprint with new taxes and regulations. In addition, more extensive regulations to reduce NO, emissions in urban areas
and CO, emissions globally could lead to an increase in demand for cleaner vehicles. Consumer behavior may change due fo
greater environmental awareness, encouraging them to use new mobility and vehicle ownership models as well as to
purchase greener vehicles.

Operating in geographical locations in 40 countries, the Group’s industrial sites and R&D centers may be exposed to extreme
weather events such as storms, heat waves, flooding and similar. These hazards may cause business disruptions, which could
lead to customer delays and financial losses.

RISK MANAGEMENT

The FORVIA Group has established a climate transition roadmap. Details of this roadmap and the projects are available in
Chapter 3 “Sustainability Statement” of this Universal Registration Document.

In addition, the FORVIA Group has formalized an industrial risk prevention policy that aims, among other things, to limit the
loss rate of natural disasters, in partnership with its insurer.
The FORVIA Group'’s industrial risk prevention policy is based on the following areas:

e an infternal reference framework (RHP - Highly Protected Risk Grid) developed with FORVIA Group'’s insurer, based on
23 points that promote both the prevention management system (human resources) and the protection systems put in
place (technical resources). A new element was integrated in 2024: the control of the implementation of protective
measures for natural hazards;

e the integration of natural disasters upstream of industrial projects, new factories or site redevelopments;

e a program of periodic audits, conducted by FORVIA Group’s insurer, according to the RHP grid. More than one hundred
prevention audits are conducted each year as well as specific visits fo the most exposed sites;

e key performance indicators that are monitored semi-annually by the FORVIA Group Risk Committee. Sites with a major risk
are closely monitored af the level of the Industrial department of Activities;

e the recording and systematic analysis of natural events, shared with the HSE network of the factories;

e a system for monitoring hydrometeorological phenomena (24/7) over the entire industrial park (such as for heat waves,
flood, windstorm, etc.);

e a program to prepare for extreme natural events for the most exposed factories;

e the systematic assessment of the exposure of industrial sites to natural hazards by 2030 and 2050 according to IPCC
scenarios, in order to anticipate the impact of climate change on our industrial footprint through an adaptation plan on the
most exposed sites.
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2.2. Contributors and Enterprise Risk Management

program

The Board of Directors of the Company is informed by the
Audit Committee, which is in particulary in charge of
monitoring the effectiveness of the risk management and
internal control system, as well as of the main actions
taken by the FORVIA Group in this area. The Audif

2.2.1. Operational departments

The FORVIA Group’s Executive Committee reviews the risks
inherent to its business on a monthly basis. As part of the
Operations Committee, he or she contributes, at least once
a year, to the review of the risk mapping prepared by the
FORVIA Group Risk Committee.

The management team of each Business Group is
responsible for identifying and controlling the operational

2.2.2. Functional departments

The FORVIA Group’s various functional divisions are
responsible, in their respective areas, for complying with
and enforcing the regulations and standards in force, for
improving their own processes and for collaborating with
the other divisions in order to improve cross-functional
processes. They monitor the performance of the
operational entities and provide coordination and support
for the divisions and sites aftached to them. Each manager
is responsible for assessing the risks with regard to the
processes for which he or she is responsible and is directly
involved in ftheir miftigation and the implementation of
internal control measures.

2.2.21. The Finance department

Principles of preparation of accounts

The Group'’s Finance department, under the authority of the
Chief Financial Officer and Chief Executive Officer of the
Company, is in charge of defining rules and procedures,
consolidating accounts, managing cash and financing,
management control, infernal control and infernal audit.

The Country or Regional Chief Financial Officers lead the
shared financial services centers and report to the FORVIA
Group’s Finance department.

This organization, with on the one hand, the shared
services responsible for the production of financial
statemenfs and compliance with standards and, on the
other, the confrollers considered as co-pilots of the
management of an operational entity, makes it possible to
ensure a real separation of tasks and to befter develop
skills in each business with the result of better overall
efficiency as well as a reduction in the risk of fraud.

Financial Reporting Process

The reporting processes provide all the information
(financial and non-financial) necessary for the
management of the FORVIA Group and the publication of
financial statements in accordance with the applicable
accountfing standards and the rules issued by the Autorité
des Marchés Financiers (AMF). A reporting glossary

Committee is itself informed through the intervention of
various stakeholders and conducts a formal review of the
risk management program and the internal control system
every year.

risks inherent to its activity, which are examined within the
Operations Committee and the FORVIA Group Risk
Committee attached to them. The operational and
business support functions guide and drive the actions,
including risk management, necessary to achieve the
FORVIA Group's objectives.

describes the entire content of the reporting data. There
are procedures that explain how this is to be done.

Monthly reporting

The monthly reporting is based on Oracle HFM (Hyperion
Financial Management) and PBCS (Planning and
Budgeting Cloud Service) consolidation tools, which
provide both financial (income statement and balance
sheet) and non-financial information (quality indicators,
production, purchasing, safety, human resources, efc.).
Each month, an Operations Committee is dedicated to
reviewing the operational performance and action plans of
each activity.

In order to anticipate short-term action and thus increase
the Group’s responsiveness, the monthly reporting is
accompanied by a rolling forecast of the income
statement and cash flow for the current quarter and the
following quarter.

Budget and strategic plan

The Group draws up an annual strategic plan in which the
program dimension is essential. It makes it possible to
specify the Group’s outlook in terms of activity by business
and product line, resources and profitability. It is
consolidated with the same ftools as the monthly reporting
and leads to the definition of budget objectives for the
following year.

Information systems

For process and data management, the Group relies
heavily on a single management software package based
on SAP software. This solufion, which is common to most
sites (excluding recent acquisitions and HELLA),
accelerates standardization and computerization. All
management processes (orders, stocks, parts flow,
receiving, shipping, accounting, etc.) are supported by this
solution.

A project to unify the Group’s information systems
architecture is underway, to define future developments as
part of the integration of HELLA.
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2.2.2.2. The Risk Management department

The Enterprise Risk Management program
(ERM)

The governance of risk management is ensured by the
Group Risk Committee, which is chaired by the Chief
Financial Officer. Its main missions are to update the risk
mapping, to ensure that the associated control (causes)
and mitigation (consequences) plans are defined,
implemented and more generally, that the risks are
managed by the first and second line of defense, experts in
their professions.

The FORVIA Group Risk Committee meets quarterly. The
Chief Risk Officer, the Chief Financial Officer, the Deputy
Chief Financial Officer, the Chief Internal Oversight Officer,
the Chief Internal Audit, the General Counsel and the Chief
Compliance Officer are permanent members. Also,
members are the Risk Sponsors, representing the first line
of defense for each function of the FORVIA Group, the
Business Groups and the main regions. The Risk Managers
of the key bodies of the risk management system are also
part of this Committee as a second line of defense. The
Risk Champions, who each carry the FORVIA Group’s risks,
are invited fo participate according to the agenda to carry
out a specific review and present the elements of control
and control that they manage on a daily basis.

The risks monitored by the FORVIA Group Risk Committee
cover the entire FORVIA Group. In addition to the annual
review of the entire risk management system, the Audit
Committee carries out an in-depth review of a specific risk
several times a year. At least once a year, a review of the
entire portfolio of key risks is presented to the Audit
Committee and the Board of Directors of the Company for
validation.

With a view to continuous improvement of the system, the
FORVIA Group's risk mapping is reviewed regularly and the
integration of new risks is submitted to the FORVIA Group
Risk Committee, then to the Audit Committee and finally fo
the Board of Directors of the Company.

The FORVIA Group appoints a Chief Risk Officer who is in
charge of the risk management system called the
Enterprise Risk Management program, which is based on
the ISO 31000 standard.

It leads a network of Risk sponsors who report directly fo a
member of the Executive Committee and who represent
each of the three pillars of the system:

e Group functions;
e qctivities or Business Groups;
e the main regions.

Each Risk sponsor has one or more Risk Champions who
bear one or more risks of the system. The lafter has a role in
coordinating the Group’s risk management program within
its function or activity or region. The internal network thus
deployed ensures complete coverage of the FORVIA Group
in ferms of risk management to profect and create value.

The risk management program is called ERM (Enterprise
Risk Management program) and is adapted to all
categories of risks, regardless of their exposure, probability
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and impact, whether strategic, financial, social, legal,
operational or reputational.

Each of the players in the system, both at the functional
level and at the operational level with the FORVIA Group's
activities and regional representatives, are each in charge
of the risk in their scope of action. The method used is
described in Section 2.1 of this chapter.

Finally, reporting and quarterly monitoring are provided by
means of more than a hundred Key Risk Indicators. They
follow the level of threat encountered by the FORVIA Group,
with their danger zone (also known as risk appetite) as well
as the main control measures and associated risk
mitigation plans.

Since 2022, the FORVIA Group Risk Committee has
implemented an innovative method to better address risk
tfreatment at the various levels of the organization. Called
the "ABC risk class,” this method is based on the principle
that each risk is broken down into fwo elements: a threat
part and an opportunity part. For each class, the ratio
between the number of threats on the one hand, and the
possibilities of seizing new opportunities on the other hand,
is inversely proportional. Each of the classes is therefore
aimed at different stakeholders in the organization to
better control the risk.

e A | Disruptive: with risk-taking, generally by top
management, which engages the company’s strategy
and its future with a transformation of the business (new
normals).

e B | Unpredictable: whose cause is exogenous and for
which the organization must prepare with the expertise
of the FORVIA Group’s functional teams and their Risk
Champions to react quickly in the event of a crisis
(sudden events).

e C | Avoidable: known risks of an operational and
installed nature, everyday events that must be controlled
by the operational entities and freated with the “4T”
method detailed in Section 2.1.

Since 2023, the HELLA team is member of the FORVIA
Group Risk Committee. Risk management approaches and
governance are converging. A link between the FORVIA
Group's risk universe and the operational risks identified in
each industrial site has been created to better meet the
expectations of IATF 16949.

2.2.2.3. The Internal Control deparfment

Within the FORVIA Group, internal control is a system that
includes a set of means, behaviors, training, procedures
and actions with the overall objective of mitigating risks
(prevention and protection), whether they are likely to:

e have an impact on the financial and accounting
information published by the FORVIA Group;

e to damage the image and reputation of the FORVIA
Group;

e expose the FORVIA Group to regulatory or legal
sanctions from the various jurisdictions and competfition
authorities of the countries in which the FORVIA Group
operates;

e endanger the FORVIA Group’s employees and
ecosystem (risks of natural disasters, epidemics,
environmental risks);



e prevent the FORVIA Group’s customers from producing,
delaying their production or deteriorating their
performance (critical equipment failures, quality risks,
delays in product development);

e to make the FORVIA Group unable to continue to finance
its operations (cash flow crisis);

e jeopardize the confidentiality of information held by the
FORVIA Group on its own behalf (intellectual property,
data relating to products and technologies, financial
data) or relating to its employees (personal data).

By helping to prevent and confrol risks that could hinder
the achievement of the FORVIA Group’s objectives, the risk
management and internal confrol system play a key role in
the conduct and management of its various activities.
However, no risk confrol and internal control system can
provide an absolute guarantee that the FORVIA Group's
objectives will be achieved. There are indeed inherent limits
to any risk control and internal confrol system, due in
particular to the uncertainties of the outside world, the
exercise of the faculty of judgment or malfunctions that
may occur due to a technical or human failure.

Perimeter

The FORVIA Group’s internal control system is deployed at
the level of the Company and its subsidiaries consolidated
by full consolidation and covers a broader framework than
the procedures relating to the preparation and processing
of accounting and financial information.

Internal control missions
The main areas of the Internal Control actions are:

e partficipation in projects to improve cross-functional
processes (transport, securing access and rights related
to IT applications, improving IT tools, etc.);

e mandatory "basic" training modules for all FORVIA
employees (M&P and TFA) and specific "advanced" ones
for each function;

e self-assessment campaigns on all the company’s
management cycles (commercial management, direct
and indirect purchases, inventory management, fixed
asset management, payroll management, monitoring of
standard costs, management of information systems,
management of expatriates and other personnel
fransfers, etc.).

e since 2017, four self-assessment questionnaires that
include the most important control points for operational
sites, head office and administrative and engineering
centfers activities, programs to strengthen control over
development costs, volumes and other assumptions
used for business plans to cover the completeness of the
FORVIA Group's activities. This questionnaire is reviewed
annually;

e regular communication actions;

e to improve the process based on the Internal Audit
recommendations.

Internal confrol organization is acting at several levels of
the Group (corporate functions, activities, divisions, shared
financial services centers) in order to support the approach
but without replacing the responsibilities of operational
management.

RISK FACTORS AND RISK MANAGEMENT

Contributors and Enterprise Risk Management program

Procedures

Internal control is based on a set of principles and
procedures: the FORVIA Group’s culture (Being FORVIA),
which is based on six key values, and on the Code of Ethics,
the Management Code and the FORVIA Excellence
System, which represents the operational focus, defining
the way the FORVIA Group’s employees work around the
world and structuring the FORVIA Group's identity.

The documentation on which the internal control is based
is therefore made up of the following elements, all of which
are accessible on the FORVIA Group's infranet:

e the Code of Ethics and the Code of Management;
e the internal control handbook;

e the Empowerment Manager, which defines six general
cross-functional principles for managers;

e Core Procedures;

e The Alert Management System, which informs the
management teams of activities in real time and, if
necessary, the FORVIA Group’s Executive Committee, of
problems encountered in production and program
management. This system also ensures that a rapid and
structured response, with problem-solving and
capitalization of the solution, is carried out by the
organization.

Governance

Internal control reports on its activities and strengthens the
link between the lines of control within the framework of the
Internal Control Governance Committee, which meets
monthly under the chairmanship of the Chief Financial
Officer. The Deputy Chief Financial Officer, the Chief
Internal Auditer, the General Counsel, the Chief Compliance
Officer, the Chief Risk Officer, the Chief Purchasing Officer,
the head of Supply-chain and the Chief Financial Officers
of the Business Groups are also members of this
Committee.

The work of the Internal Control Governance Committee is
also reviewed on a regular basis by the Audit Committee of
the Board of Directors and the Executive Committee.

Since 2023, Faurecia and HELLA's teams have been
harmonizing the internal control process between the two
teams. HELLA has set up an Internal Control Governance
Committee, the work of which is regularly reviewed by the
Audit Committee of the Board of Directors and the
Executive Committee.

2.2.2.4. The Compliance department

The Compliance Program

The Compliance organization has been developed fo
ensure wide-spread access fo and implementation of the
compliance program across fthe organization. In
consultation with the Audit Committee, the Chief
Compliance Officer determines the program priorities
based on regulatory requirements, risk assessment,
corruption risk mapping, and trends/statistics arising from
reported cases and investigations.
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Regional Compliance Officers lead the compliance
program in the regions in which the FORVIA Group
operates. The Compliance department also relies on a
network of correspondents within each of the divisions’
operational activities, known as Compliance Leaders. In
identifying and monitoring compliance risks, the
compliance team works closely with the Chief Risk Officer
as well as members of the second (finance, internal control,
IT, etc.) and third (internal audit and external audit) lines of
defense.

The FORVIA Group is a signatory of the United Nations
Global Compact. As a result, the FORVIA Group has
committed to aligning its operations and strategy with ten
universally accepted principles relating to human rights,
labor standards, the environment and anti-corruption. This
commitment is reaffirmed in the Code of Ethics, which is
regularly updated, in partficular (i) as part of the Being
FORVIA program intended fto strengthen the internal
culture and thus contribute to the creation of long-term
value and (ii) to integrate the changes resulting from the
measures related to Loi Sapin Il. In addition, the
Management Code established to guide management in
the day-to-day management of teams, customers and
suppliers, operationally franslates a large part of the
principles sef out in the Code of Ethics.

The FORVIA Group also has a Code of Conduct for the
Prevention of Corruption to address critical areas around
fraud and corruption as well as Anticompetitive Practices.
This results in internal rules that are very widely disfributed
fo employees. These rules cover the following topics: gift
policy and hospitality; donations and sponsorship;
management of conflicts of interest (via an electronic tool)
and golden rules of competition law.

The functions of the second line of defense regularly
monitor risks fo prevent and fight corruption within
Faurecia. Compliance and legal departments assess risks
before and/or after acquisition transactions. Accounting
confrols to prevent and identify acts of corruption are
carried out by compliance, internal control and the CFOs of
the countries concerned. In addition, internal audit
conducts audits on the existence and effectiveness of the
FORVIA  Group’'s anti-corruption  program. These
engagements cover a sample of fransactions selected by
the audit.

Finally, there are internal rules relating to the FORVIA
Group's third-party risk monitoring system and their co-
contractors, where applicable.

In order to maintain the FORVIA Group’s strong culture of
ethics and compliance, the Compliance department has
set up a training program adapted to the risks that the
targeted populations may encounter.

The training and communication program for ethics and
compliance rules is based on the various internal
communication mechanisms. There is a set of mandatory
online training courses on ethics, competition rules and the
fight against corruption. To maintain a strong culture of
compliance, the Compliance department has set up
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fraining sessions accessible to all FORVIA Group
employees (FORVIANS including tfemporary employees and
interns) as well as to the FORVIA Group’s consultants.
These trainings are tailored to FORVIA's risk profile and
include those faced by the populations concerned. The
pedagogical approach favors interactive training materials
integrating short videos or animations. The FORVIA Group
also developed and disseminated practical guides and
online training.

Periodicals, paper and electronic journals, blogs and
intfranet communities provide opportunities for the FORVIA
Group to communicate more widely on the internal rules.

In addition, the Regional Compliance Officers and Compliance
Leaders regularly organize on-site training or communication
sessions at the industrial sites and with the business divisions
to ensure a culture of ethics and local compliance. These
training courses are also used in the context of verification
missions carried out by the internal audit.

The actions taken by the FORVIA Group fo prevent
breaches (particularly in terms of corruption) as well as
areas for improvement are regularly presented and
discussed during the various bodies in which the
compliance function participates.

At the FORVIA Group level, the Chief Executive Officer of the
Company chairs a quarterly Committee which is led by the
compliance function. The main actions and strategic
decisions of the ethics and compliance program are
discussed and validated within this body.

The FORVIA Group’s Chief Financial Officer chairs the
FORVIA Group Risk Committee on a quarterly basis, which
is led by the Risk Management Office. The main risks
identified and monitored by the compliance function are
presented and discussed.

In addition, the Compliance Leaders lead quarterly
Compliance Committees which are chaired by the Director
of each of the activities. They deploy and lead the
compliance program at the level of each of the FORVIA
Group’s activities in consultation with the orientations
defined within the FORVIA Group level.

Finally, each Regional Compliance Officer leads one or
more quarterly Compliance Committees to present the
actions and results of the compliance program at the level
of his or her region.

The alert procedure

The FORVIA Group has set up a whistleblowing system
(Speak up), which has been reviewed as part of its
compliance with the so-called “Sapin 2” law, the law on the
duty of vigilance and the General Data Protection
Regulation. Thus, any employee of the FORVIA Group
(FORVIANS including temporary employees, interns,
consultants, efc.) as well as any person and entity are
called upon to express their concerns or report a violation
of the Code of Ethics, the Code of Conduct for the
Prevention of Corruption, infernal policies and procedures
or the law, by reporting it fo the Company’s Management:



e either through the internal whistleblowing procedure: any
FORVIA Group employee may share their concerns or
mention unethical behavior to their superiors, fo a person
in human resources or to a person from the compliance
feam;

e or by a dedicated alert line: this channel can be used for
more serious cases than those mentioned above. This
system offers enhanced protection through “legal
confidentiality”. The dedicated whistleblowing line is
accessible via two websites:

- Faurecia Speak Up Line for FORVIA Group (excluding
the HELLA scope) (https://faurecia.ethicspoint.com)

- HELLA tellUS! for HELLA
(https://hella.whistleblowernetwork.net).

All the cases are the subject of an initial analysis to
determine whether there is sufficient evidence to initiate an
investigation, if necessary. After study, the lessons are
regularly shared with the functions concerned. To this end,
the Compliance department has created a library that
groups all cases according to the following main
categories: human resources (inappropriate behavior,
discrimination, harassment, efc.), finance (compliance with
accounting rules, fraud), conflicts of interest (selection of
suppliers, non-declaration), violation of infernal processes,
environment and security, corruption, compliance with
competition rules, efc. This periodic reporting guarantees
the anonymity of the protagonists.

The Compliance deparfment communicates widely about
Speak up’s process, procedures and training. All reports are
received by the FORVIA Group’s General Counsel and
Compliance Director who, if necessary, fogether with the
Regional Compliance Officers, ensures the legal proftection
of the whistleblower. Alerts can be entered info the tool in
the language desired by the whistleblower. The tool is
configured in the main languages. Upon receipt of the alert,
an investigation procedure is initiated in order to ensure
that it is handled as well as possible in accordance with the
applicable internal and local rules. At the end of the
investigation, corrective actions can be put in place. The
Compliance deparfment monitors the implementation of
these actions and periodically reports on the frends
identified.

2.2.2.5. The Legal department

The Legal department is made up of a team located in
France as well as in the main countries where the FORVIA

2.2.3. External actors

The system described above is supplemented by the
intervention of external actors, including:

e the Statutory Auditors;

e third-party organizations that carry out the following
certifications for the FORVIA Group over a three-year
cycle:

- environment (ISO 14001),
- health and safety (ISO 45001),
- quality (ISO TS/IATF);

RISK FACTORS AND RISK MANAGEMENT
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Group operates. It is based on an organization based on
three pillars:

e Expert Lawyers specializing in specific areas (stock
exchange and corporate law, mergers and acquisifions,
antitrust, intellectual property, information technology );

e General lawyers in each Business Group (Seating,
Interiors, Clean mobility, Electronics, Lighting and
Lifecycle Solutions);

e General lawyers in the FORVIA Group’s main regions
(including Americas, Europe, and China).

Thanks to these various skills, constant legal monitoring
and the implementation of control and reporting
processes, the Legal department protects and ensures the
security of the FORVIA Group’s operations.

2.2.2.6. The Infernal Audit department

The Internal Audit department assesses the effectiveness
of the internal control and governance system and verifies
the adherence to the FORVIA Group'’s procedures as well as
the compliance with local laws and regulations. The yearly
audit plan is based on the FORVIA Group's risk mapping,
validated external risk and benchmark information and an
own independent risk assessment.

The Internal Audit Directorate has an Internal Audit charter,
which defines its roles, the purpose of its mission, the scope
of its area of competence and the methodology used for
its missions.

The Internal Audit department is under the responsibility of
the FORVIA Group’s General Counsel and Secretary
General of the Board of Directors with the possibility of
directly alerting the Chief Executive Officer of the Company
and the Chair of the Audit Committee of the Company. It
submits the audit program for approval once a year to the
Chief Executive Officer of the Company, and the Audit
Committee. It also reports regularly to them on the results
of its audit results and the measures taken to achieve its
audit objectives. Finally, it reports to the Audit Committee
at least twice a year on the result of its work and the
mitigation of the identified deviations.

Located at the FORVIA Group’s headquarters, it also has
regional teams in Europe, the United States and Asia.

It conducts its missions in complete independence and
systematically supports its conclusions with precise and
duly verified facts. It follows up on its recommendations
that have been sent to the audited sites via (i) an online
audif ool or (ii) by on-site monitoring if deemed necessary.

e the engineers of the fire/property insurance companies
who carry out a biennial audit of each of the FORVIA
Group's sites for the purpose of:

- to assess the risk of fire and the possible impact on
production and customers,

- to verify the adequacy of the prevention and
protection measures put in place,

- to issue recommendations for risk reduction.
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2.3. Insurance and risk coverage

The asset safeguard policy is based on the implementation
and continuous adaptation of a policy of (i) the prevention
of industrial risks and (ii) the fransfer of the main and
insurable risks to the insurance market. Since 2021, FORVIA
Group has set up a reinsurance captive company located

in Luxembourg. This company participates in the coverage
of the damage and business interruption insurance
programs for the FORVIA Group and for liability insurance
for the Group (excluding HELLA scope).

2.3.1. Fire, damage and business interruption insurance

The FORVIA Group has placed its fire, property and
business interruption insurance policy with a co-insurance
company consisting of a leader, FM Global, and other
leading insurance companies.

Buildings and equipment are insured in replacement value
at new. The guarantees are organized around a framework
policy that directly covers risks located in the free form of
services zone (FoS) and local policies for subsidiaries
located outside the FoS zone.

The premium rates applicable to exposed capital (direct
damage and annual gross margin) depend directly on the
“highly protected risk” classification assigned to the site,
after an audit by the insurer.

Following recent disasters, prevenfion actions have been
reinforced by:

e monitoring by the FORVIA Group Risk Committee of the
action plans for fire protection of the most vulnerable
main sites;

e the launch of a fechnical and economic assessment
process of the costs of securing sites exposed to a high
risk of flooding, earthquakes, wind or the weight of snow.

2.3.2. Civil liability insurance

Since January 1, 2022, Allianz has become the leader in the
co-insurance program that guarantees the FORVIA Group
(excluding the HELLA scope) civil liability. Third-party
liability insurance covers operational liability and post-
delivery product liability, including the risk of recall. Civil
liability insurance takes the form of a master policy
supplemented by local policies taken ouf in countries
where the Group (excluding the HELLA scope) has
subsidiaries.

The civil liability insurance scheme also includes specific
policies such as environmental liability insurance or
coverage for damage caused by accidents or occupational
diseases of personnel.

2.3.3. HELLA’s insurance

Finally, the rise in climatic hazards could increase the loss
experience related to natural events or tfrigger other events
(heat waves, water shortages, etc.) likely to affect the
FORVIA Group’s Operations. A comprehensive analysis of
the industrial sites was carried out by an external partner,
with the aim of anticipating the likely impacts of climate
change on the most vulnerable industrial sites. Based on a
pilot analysis of the vulnerabilities, a catalog of adaptation
measures has been created. The fully digitized approach
will be gradually deployed on the most exposed sites.

Damage insurance is supplemented by construction
insurance, goods or equipment transport insurance and
political risk insurance.

The previously regional fransport insurance policies have
been consolidated into an intfegrated global program with
insurer AXA XL since January 1, 2022. Prevention actions are
underway fto control the claims experience in counfries
affected by recurrent disasters such as Mexico, Brazil and
South Africa.

An increase in bodily injury claims following accidents has
also been observed in the United States. This increased
loss rate has an impact on the conditions of the civil
liability insurance program.

The acceleration of the FORVIA Hydrogen Solutions division
requires the extension of insurance coverage to this new
product line and the associated industrial risks. To this end,
information workshops for liability insurers were held to
present these activities and work on the recommendations
in ferms of risk prevention.

e HELLA has established insurance programs to cover the main risks associated with its business. HELLA started to merge
some insurance policies with the FORVIA Group, as is the case for the property and casualty policy, which has been

consolidated since January 1, 2024.
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3 SUSTAINABILITY STATEMENT
General information

GENERAL INFORMATION

In this Universal Registration Document, unless otherwise stated:

- “Company”, "FORVIA" or "FORVIA SE" refers to FORVIA, a European company;

- “Group” or “FORVIA Group” refers to the group of companies comprising FORVIA SE and its consolidated subsidiaries
(including HELLA GmbH & Co. KGaA and companies directly or indirectly controlled by it, hereinafter the “HELLA scope” or
"HELLA");

- “Group (excluding the HELLA scope)” or “FORVIA Group (excluding the HELLA scope)” refers to the group of companies
comprising FORVIA SE and its consolidated subsidiaries (excluding the HELLA scope).
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3.1. General preparation basis

This report on sustainability information as an integral part
of the Group's management report, as required by Article
L.233-28-4 of the French Commercial Code (hereinafter
"Sustainability Report") has been prepared and drafted in
accordance with the normative requirements set by the
ESRS on the one hand, and Article 8 of Regulation (EU)
2020/852 for ftaxonomy information, on the other hand.

This report was drawn up in the context of the first year of
application of the provisions relating to the (EU) directive
known as the CSRD. The Group has therefore endeavoured
fo apply the normative requirements set by the ESRS and
the European Taxonomy, as applicable at the date of
establishment of the sustainability status, on the basis of
the information and knowledge available at the date of its
establishment.

In particular, this first State of Sustainability of the Group is
characterized by contextual specificities related to the first
year of application of the CSRD requirements:

e the absence of established practices, in particular to
define the granularity in which the issues should be
broken down into impacts, risks and opportunities ("IRO")
or the methods of assessing IROs on the value chain
(see 3.2.3 Management of Impacts, Risks and
Opportunities);

e the failure to present certain disclosures required by the
ESRS as at December 31, 2024 due to the lack of
common and shared guidelines within the industry or
methodological uncertainties to quantify certain
forward-looking indicators. These omissions relate in
particular to data points relating to the estimated
lifetime of the products as well as their repairability (see
3.6.4.2. Resource outflows) and the estimation of future
investments needed to implement the fransition plan
(see 3.4.3.2. Financial and Human Resources);

e the use of estimates (cf. 3.2.1. Intfroduction and context of
the Group's sustainability approach, 3.4.5. CO2
emissions calculation methodology, 3.6.4.1. Resource
inflows, 3.6.4.2. Resource Outflows and 3.7.3.5 Health and
Safety Indicators).

In this context, based on evolving market practices and
recommendations as well as a better knowledge of these
new regulatory and normative provisions, the Group may
be required to review certain reporting and communication
practices in the next versions of its Sustainability
Statement in the coming years.

Similarly, some estimates may be refined in future
reporting periods when more relevant information
becomes available. Some estimation methods may also
be modified or adapted according to the evolution of
practices usually recognized by the market.

The Group's infernal confrol systems related fto the
preparation of sustainability reporting will be progressively
strengthened based on the experience gained from the first
reporting periods.

The Group also plans to periodically review its process for
assessing the materiality of impacts, risks and
opportunities related to its activities, in order to refine it.

Thus, the Group is part of a continuous improvement
approach in this reporting and communication exercise by
taking into account good practices in peer publishing, the
publication of new EFRAG guides or the implementation of
additional standards (in particular sectoral standards).
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3.2. General information - ESRS 2

3.2.1. Introduction and context of the Group's sustainability approach

BP 1, BP2 10, 11, IRO-2, GOV-1 21b, 22b, 22ci, 22ciii, 23, GOV-5 36¢, 36d, 36e, SBM-3 48b

FORVIA Group is committed to ensuring that sustainability
governance standards are rigorously applied and aligned
with the requirements of the ESRS standards. The
Company’s sustainability governance is designed to
provide comprehensive oversight and fransparency over
policy development, strategy implementation, and ESG risk
management. This includes the establishment of internal
confrol mechanisms, such as sustainability executive
committees that quarterly monitor the progress of key
initiatives based on a non-financial dashboard.

This chapter on the sustainability performance addresses
the following:

e requirements of Law No. 2017-399 of March 27, 2017,
related to the Duty of Vigilance;

e requirements of the CSRD and compliance with ESRS
standards.

The non-financial information covers the same scope as
the one used for financial statements, encompassing the
entire consolidation scope of the Group, excluding equity-
accounted entities. FORVIA Group did not use the option fo
omit specific piece of information corresponding to
intellectual property, know-how or results of innovation.

Regarding FORVIA Group’s carbon footprint, the Group
uses estimates for data related to the value chain. The
company is working on a confinuous improvement plan fo
reduce the uncertainty level. The sources of uncertainty
associated with Greenhouse Gas (GHG) emissions
estimates, the results, the calculation methodology, and
the specifics related to the reporting scope and
methodologies calculating GHG emissions are published in
the chapter 3.4.5. Uncertainties are explained in each
thematic ESRS.

FORVIA Group considers its own operations as well as
upstream and downstream value chain for all
environmental issues (see chapters on Environment topics),
particularly for climate-related matters. The Group
integrates its value chain stakeholders into its reporting:
suppliers (see Chapter 3.8), consumers, and end-users (see
Chapter 3.9).
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This year, the structure of the Sustainability chapter has
been revised to meet the requirements of the Corporate
Sustainability Reporting Directive (CSRD). This chapter is
thus structured according fto the architecture of the
European Sustainability Reporting Standards (ESRS), into
four main sections: General Information (ESRS2),
Environment (ESRS E1-E2-E5), Social (ESRS S1-S2-S4), and
Governance (ESRS G1).

FORVIA Group ensures compliance with applicable
environmental, social, and societal best practices and
adheres to recognized international standards and norms.
The Group also consults with recognized partners and
methodologies in the field of sustainability to develop its
climate strategy, support and monitor its supply chain, as
well as on international reporting frameworks to ensure
fransparency.

FORVIA Group’s sustainability strategy aligns with the
United Nations Sustainable Development Goals (SDGs):
adopted in 2015 by 193 UN member countries, the
17 Sustainable Development Goals form an action plan for
a just transition towards sustainable development by 2030.
FORVIA Group supports these ambitions and confributes
to them through its CSR strategy.

In 2024, to accelerate its positive impact on the planet and
society, FORVIA Group launched "The Blue Effect" a
tfransformative program that drives its daily actions to
shape a sustainable future. This initiative is a collective
movement that embodies FORVIA Group's commitment to
Net Zero and sustainability.
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3. GOOD HEALTH AND WELL-BEING
Reduce safety risks and road
injuries via FORVIA's policy for
product quality and safety.

8. DECENT WORLD AND ECONOMIC
GROWTH

Respect for and promotion of
international principles relating
to human rights and labor law
throughout the value chain.

10. REDUCED INEQUALITIES
Fight against discrimination.

11. SUSTAINABLE CITIES AND
COMMUNITIES

Air quality Innovations particularly
suited to urban areas.

12. RESPONSIBLE CONSUMPTION
AND PRODUCTION

Eco-design of products and circular
economy.

13.CLIMATE ACTION

Development of solutions for
zero-emission mobility over the full
life cycle.

17. PARTNERSHIP FOR THE GOALS
Partnership for sustainable
Innovation with key players in
the industrial and technological
ecosystem.
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S8 PEOPLE

3. GOOD HEALTH AND WELL-BEING

+ Implementation of uncompromising
workplace safety and risk
prevention policies.

+ Supporting employees and families
during the pandemic.

4. QUALITY EDUCATION

+ Training and skills development for
FORVIA's employees, in particular via
its internal University.

+ Support for solidarity and local
initiatives in favor of education.

5. GENDER EQUALITY

+ Specific promotion and
development of women.

+ Fight against discrimination and
for professional equality.

8. DECENT WORK AND ECONOMIC
GROWTH

Active prevention of accidents at
work and occupational diseases.

10. REDUCED INEQUALITIES
Development of local societal
actions.

17. PARTNERSHIP FOR THE GOALS
Active societal engagement with
local communities and NGOs.
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FORVIA SUSTAINABILITY ECOSYSTEM
(standards, forum, private initiatives)
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TRERE TARGET CLIMATE-RELATED == L'ENVIRONNEMENT
INITIATIVE (SBTi) FINANCIAL (EPE)
DISCLOSURE
Defines and promotes best International initiative aimed A French organisation bringing
practices for setting science- at enhancing transparency together 50 large French
based emission reduction targets regarding climate-related risks and international companies
aligned with the goals of the Paris and opportunities through a committed to better integrating
Agreement. reporting framework. enV|roqmen§a[ stakes |nto'the|r
strategic decisions and daily
management.
‘ World's first automotive

company to be
@ certified under the new
Net-Zero standard

CO, neutrality goal set by
2045

Recommendations
implemented Member

=]
'S .
K since 2019

e

%{ 1SO 14001 IS0 IATF 16949 canEils ECOVADIS
v International standard for the International standard for quality EcoVadis assessment measures
(7] analysis and control of local management systems in the companies CSR performance by
L environmental risks. automotive industry. evaluating its environmental,
Z social and ethical practices
ﬁ against international standards.
-
o W , |
93% 100% E 75/100
() of production sites certified q0 of sites certified ON in 2024 for FORVIA Group
in 2024 in 2024
— UN GLOBAL
EMPOWERMENT WOMEN'S
PRINCIPLES EMPOWERMENT
PRINCIPLES
Initiative established by the
United Nations Global Compact
and UN Women to promote
gender equality and women'’s
empowerment in the workplace.
I
= Signatory
@ since 2020
% a‘: 10 PRINCIPLES OF THE UNITED NATIONS = UNITED NATIONS
NS N7 GLOBAL COMPACT CHALS SUSTAINABLE
g = DEVELOPMENT GOALS (SDGS)
v Initiative launched in 2000 by the United Nations 17 global goals aimed at eradicating poverty,
(-4 to promote respect for human rights, international protecting the planet, and ensuring prosperity for
L labor standards, environmental preservation, and all by 2030.
> the fight against corruption.
(72}
< T T
E g signatory g Support thrrt')ugh CSR strate_g)ll_: SDGSIint_egrated
- \ since 2004 \ into the Group'’s materiality analysis
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FORVIA GROUP ESG RATINGS
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3.2.2. Governance of the sustainability approach

GOV-1, GOV-2 26a, GOV-3, GOV-4, IRO-153b, IRO-153 c, d, e and f, GOV -7, AR 1-5, AR 10

FORVIA Group is a company with global presence of
almost 150,000 employees and a turnover of €27bn 2024.
The Company publishes an annual governance report,
detailing the role of its governance bodies in overseeing
sustainability risks. Indicators related to diversity, executive
remuneration, and corporate social responsibility are
explicitly presented in fthis report, ensuring increased
fransparency.

FORVIA Group’s sustainability governance is structured
through several committees and working groups, including
the Executive Committee, the Governance, Nomination and
Sustainable  Development Committee and  Audit

Committee of the Board of Directors, as well as operational
committees dedicated fo sub-topics of the Group

Sustainability roadmap. These bodies oversee the
development of the sustainability strategy, the
identification of non-financial risks, and the
implementation of associated action plans. The

governance process also includes regular consultations
with internal and external stakeholders to ensure that
various views are incorporated info the definition of
strategic priorities in addifion fo the internal reviews. Eight
interviews were conducted in 2024 with key external
stakeholders to validate the relevance of the identified
material topics, as part of the Double Materiality Analysis.
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CSR governance bodies

The sustainable development strategy is subject to regular
strategic and operational monitoring by the Executive
Committee through a dedicated working group, and by the
Board of Directors through the Audit and Governance,
Nominations & Sustainability Committee. More details on
the structure of the governance bodies, as well as on their
members and their respective skills and responsibilities can
be found in the Chapter 4 on governance. According to the
criteria for evaluating the structure of governance bodies
as defined by the European CSRD directive (criteria which
differ from those published in chapter 4 in accordance with
the provisions of the Commercial Code), the Board of
Directors is composed of one executive member and 71% of
independent members. The share of women is 36%. The
calculation of the ratios as provided by the CSRD, includes
in particular the two staff representative members.

e The Governance, Nominations, and Sustainable
Development Committee of FORVIA Group’s Board of
Directors reviews in particular the Group’s sustainable
development performance through:

- analysis of non-financial risks;
- review of sustainable development performance;

- discussions on sustainable development strategy
directions.

This Committee, as of December 31, 2024, consists of
three independent members: Jean-Bernard LEVY (Chair),
Penelope HERSCHER, and Michel de ROSEN and one
non-independent member: Robert PEUGEOT, permanent
representative of PEUGEOT 1810. They met seven times in
2024, at each meeting CSRD topics were presented.
Among its members are the Chairman of the Board of
Directors and three Board members with specific
expertise in CSR topics. One joint meeting with Audit and
Governance, Nominations & Sustainability Committees
members took place in October 2024 to review the
specific CSRD topic.

e The Executive Committee’s Sustainable Development
Steering Committee defines and guides the sustainable
fransformation strategy through:

- defining the sustainable development roadmap and
its associated action plans;

- discussions on the integration of sustainability into
the Group's strategy;

- moniftoring sustainable development performance
and the Vigilance Plan.
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This working group is composed of 15 people. Members
were chosen based on their scope of responsibility related
to sustainability topics, mainly Group Functions. It meets
quarterly. Since 2022, the HELLA representative responsible
for sustainable development is one of the members of this
committee.

e The Operational Sustainable Development Committee
monitors performance and implements associated
action plans. The Committee is composed of climate
correspondents and CSR sponsors at each key Group
function and Business Unit. They ensure the integration
of CSR into Group policies and processes and the
implementation of CSR in functions and business
activities. They meet several times a year per topics and
share:

- results of the action plans;
- mapping of non-financial risks.

Information communicated to CSR
governance bodie

Each year, the Business Groups present their five-year
strategic plan to the Executive Committee. This plan
integrates both the Business roadmap (planning, budget,
resources, KPIs, etc.) and sustainable development issues,
particularly concerning Climate (energy consumption and
CO, emissions).

The Sustainable Development Department of FORVIA
Group (excluding the HELLA scope) drives, coordinates,
and oversees the Group’s sustainable development
strategy. The department reports on the analysis of CSR
risks and opportunities, as well as the progress of its
roadmap then animated through the Blue Effect campaign,
to the Executive Vice President responsible for
communication, public  affairs, and  sustainable
development.

Finally, the CSR strategy is shared internally and externally
through the Group’s annual publication, a dedicated
annual sustainability report, a dedicated section on the
website, and during investor presentations or the
Sustainability Day - a physical event held every two years,
recorded and made available online, intended for all the
Group's stakeholders.
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CSR criteria in variable compensation

The variable compensation structure incorporate the
Group's strategic objectives as well as its social and
environmental responsibility goals. These objectives are
validated annually by Human Resources and the
Compensation Committee of the Board of Directors, based
on quantitative data provided by the Sustainable
Development team.

Target Short-term variable compensation

The variable compensation structure
Group's strategic objectives and incorporate social and
environmental responsibility criteria. They are approved
every six months and updated every year.

integrates the

Long-term variable compensation

Chief Executive e 15% of the variable compensation linked to the

® 10% of performance shares linked to gender

Officer of FORVIA CO, intensity results for scopes 1& 2 diversity objectives

Group ® 15% of the allocation of performance shares is
linked to CO, intensity results objectives of
scopes 1, 2, 3 compared to 2019

FORVIA Group ® 15% of the variable compensation linked to CO, e 10% of performance shares linked to gender

(excluding the HELLA intensity results for scopes 1& 2 diversity objectives

scope) top 300 e 15% of the allocation of performance shares is

leaders

linked to CO, intensity results objectives of
scopes 1, 2, 3 compared to 2019

4,800 FORVIA Group e
(excluding the HELLA
scope) managers

15% of the variable compensation linked to CO,
intensity results for scopes 1 & 2 (for Group's
Functions, Business Group, Countries and
Regions, CO, objectives are based on CO,
emissions per product sales at budget rate for
scopes 1& 2 ; for Group's divisions, plants and
programs entities it is based on energy
consumption per product sales at budget rate
for scopes 1& 2; and for non production sites it
is based on energy consumption per
management unit)

7.5% of the 2024 variable compensation is
linked to targets related to the accidents rate
and the CO, infensity for scopes 1& 2

The Management o
Board of HELLA

e 25% of compensation is tied fo CO,reduction
target and gender diversity goals
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CO, objectives in variable compensation

CO, intensity objectives are included in the variable compensation criteria for the Chief Executive Officer of FORVIA Group and
the top 300 leaders and the 4,800 managers and professionals of FORVIA Group (excluding the HELLA scope).

Statement on due diligence

The various elements of due diligence, outlined below, are covered throughout this sustainability statement.

Essential elements of due diligence Paragraphs in the sustainability statement

Identify and assess adverse impacts FORVIA Group carries out an in-depth analysis of the
potential and actual impacts linked to its own activities as
well as those of its upstream and downstream value chain,
by:

- Prioritizing impacts based on severity and likelihood
- Linking these impacts to the company's strategy and
business model

See section 3.1.3.

Take action to address these adverse impacts FORVIA Group is implementing specific measures fo mitigate
and remedy the negative impacts identified, in particular
through:

- The development and implementation of transition
plans to reduce CO, emissions and promote the
circular economy

- Training and awareness programs for internal and
external stakeholders.

See sections 3.4.3., 3.5.2,, 3.6.3., 3.7.2,, 3.8.3,, 3.9.3.

Monitor the effectiveness of these efforts and communicate  The group continuously monitors the effectiveness of the
efforts deployed using metrics and targets, among which:

— Carbon intensity of operations and products
- Progress made in respecting human rights in the
supply chain

See sections 3.4.4.,3.6.4.,3.7.3., 3.8.4., 3.9.4.

Integrate due diligence into governance, strategy The results of due diligence are integrated into FORVIA
and the business model Group's governance, in partficular through:

- Supervision of sustainability issues by governance
bodies

- Alignment of executive incentive systems with
strategic sustainability objectives

See sections 3.1.2., 3.1.3., 3.1.4., 3.4.1, 3.56.1. 3.6.1,, 3.7.1,, 3.8.1,,

3.9.1.
Collaborate with relevant stakeholders at all stages FORVIA Group places stakeholder consultation at the heart of
of due diligence its due diligence process. Steps include:

- Identification of key stakeholders (suppliers,
customers, investors)

- The implementation of regular consultation
mechanisms to collect their views and expectations

- Integration of these returns into the sustainability
strategy

See sections 3.1.3., 3.4.2.5,, 3.4.2.6., 3.6.1.1,, 3.7.2.3,, 3.8.2.1,,
3.9.3.2,,3.93.3.
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3.2.3. Management of Impacts, Risks, and Opportunities

3.2.3.1. Double Materiality Analysis methodology
ESRS 1, DR 1.1, AR 1-2, DR 1.2, AR 3-4, DR 6, AR 21-22, AR 17, GOV-5 36a-b, AR11, IRO-153a, IRO-153bii, AR27

The Double Materiality Assessment makes it possible to
assess the material IROs (Impacts, Risks and
Opportunities) associated with environmental, social and
governance topics, as listed in the various ESRS standards
(Appendix A of ESRS 1). FORVIA Group did not identify
additional entity-specific material topics. The IROs are
identified not only in the FORVIA Group’s own operations,
but also throughout its value chain. Sustainability issues
are analyzed from two perspectives:

e impact materiality: assessing FORVIA Group's effects on
the environment, people and society (“Inside-out”
approach);

e financial materiality: assessing the risks and

opportunities influencing financial performance
("Outside-in" approach).

In this process, the consideration and analysis of the value
chain is of importance. The value chain assessments were
based on internal knowledge and focused primarily on the
first-tier suppliers. FORVIA Group also assessed the
impacts and risks of its value chain for a total of more than
90 fopics, focusing mainly on the upstream and
downstream activities, as required.

The materiality analysis process follows the steps below:

Identification of material issues for the Double
Materiality Analysis

A list of sustainability issues specific fo the FORVIA Group
was drawn up based on the topics, sub-topics and sub-
sub-topics of Appendix A of ESRS 1 AR 16, as well as other
sources such as:

e a cross-check with the issues identified by the SASB for
the automotive supplier sector;

e the Declaration of Extra-Financial Performance (DPEF);

e the existing materiality matrix;

e the Duty of Vigilance matrix/LkSG risk assessments;

e United Nations Sustainable Development Goals (SDGs);
e Global Reporting Initiative;

e Benchmark: Automotive suppliers;

e Customer Requirements related to sustainability;

e Whistleblowing fools;

The list of sustainability topics for FORVIA Group has been
established based on a list pre-defined by ESRS 1 (AR 16:

Sustainability issues to be included in the materiality
assessment).

This list covers the entire value chain and considers the
following elements:

e the results of previous internal risk and materiality analyses;
e the expectations of sector benchmarks;
e the practices of comparable benchmark companies.

These steps enable the Group to determine the issues to be
included in the materiality analysis and to exclude some
non-relevant subjects. For FORVIA Group owned
operations, the Group has identified and assessed the
impacts on people, the environment and society, as well as
the risks fo the business, focusing on specific activities
where the impacts are relevant.

FORVIA Group’s approached impacts and risks across the
entire value chain, ensuring that material issues are fully
considered for an effective double materiality assessment
that is aligned with ESRS standards. A list of 30 material
IRO belonging to 26 material fopics have been identified :
see synthesis of material IRO in chapter 3.2.3.5.,, and
detalied list af beginning of each ESRS thematic chapter.

Definition and assessment of IROs for each
relevant topic

For the topics identified as relevant in the previous step, the
following steps were taken:

e definition of impacts, risks, and opportunities for each
topic (more than 200 IROs identified in FORVIA Group’s
long list);

e development of a rating methodology in line with internal
practices and the expectations of the ESRS;

e evaluation of the IROs during workshops with a panel of
internal stakeholders;

e consultation with external stakeholders on the materiality
of the impact;

e consolidation of ratings and determination of material
issues.

These steps were faken with the assistance of an
independent third party, in accordance with paragraph 3 of
ESRS 1 and the EFRAG guide (DR 1.2, AR 3-4).

A Steering Committee made up of various experts and
internal managers oversaw the project, integrating finance,
risk, and sustainability functions of FORVIA Group
(exluding the HELLA Scope) and of HELLA which are key to
ensuring the consistency of the results with the Group’s risk
analysis.

The Double Materiality Analysis was carried out by the
Steering Committee via regular meetings and workshops. It
was also reviewed by key external stakeholders
(representative sample).
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List of functions involved in the Double Materiality Analysis assessment (DR 6, AR 21-22):

Structure Representatives from

CSRD working group - Group Sustainability Department

- Group Finance Department

Expert Committee

- Group Human Resources, Legal & compliance, Public Affairs, Health & Safety, Environment,

Operations, Insurance, Risks, Quality, Engineering, Purchasing Deparfments

Executive Committee

- Excom Sustainability Steering Committee (EVPs from HR, Operations, HSE, Finance, Legal &

Compliance, Communication Public Affairs & Sustainability)

FORVIA Group’s sustainability strategy is monitored
quarterly, both strategically and operationally, by the
Executive Committee via a dedicated steering group, and
by the Board of Directors via the Governance, Nominations
& Sustainability Committee (and the Audit Committee).
This Committee meets regularly to review sustainability
performance, analyze non-financial risks, and discuss
strategic sustainability directions.

Prior to the Double Materiality Analysis, the process for this
exercise was validated by the Sustainability Steering
Committee and the various internal experts. The
methodology was presented at a workshop prior to the
exercise. Once the exercise was completed, the results of
the Double Materiality Analysis were validated in
September 2024.

FORVIA

CSRD PROCESS VALIDATION BODIES

@ CSRD WORKING GROUP

e Definition of impacts, risks,
and opportunities for each topic

® Development of a rating methodology

3.2.3.2. Scope of the analysis

© EXPERT COMMITTEE

o Evaluation of the IROs

€ EXECUTIVE COMMITTEE
® Process validation

o Double materiality analysis validation

For 2024, the analysis was carried ouf in accordance with the scope of the consolidated financial statements of FORVIA

Group, i.e. taking into FORVIA Group's value chain.

3.2.3.3. Identification of Impacts, Risks and Opportunities (IROs)

DR 4.1, AR 13-14, DR 4.2, AR 15-16

IROs have been identified through a gross assessment
based on the list of sustainability issues for the Group and
through the value chain. FORVIA Group’s policies and
action plans have not been considered in the initial
assessment of IROs.

Impact materiality
IRO-153 b) i) and ii)

For each impact identified, the following elements were
determined and summarized in a scoring matrix (three
parameters) were used to score the “severity” of the actual
impacts:

e Parameter 1 scale: When scoring the “scale”, the extent
of the impact was assessed on the environment or
people, without considering mitigation actions already in
place.

e Parameter 2 scope: When scoring the “scope”, the extent
of the impact was assessed according fo parameters
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such as the percentage of sites, employees, or financial
expenditure to which the impact relates.

e Parameter 3 irremediable character of the impact: When
scoring the “irremediable character of the impact”, the
possibility of reversing the damage in terms of cost and
fime horizon was assessed.

Financial materiality
IRO-153 c) i), cii)

Within the framework of the European Sustainability Reporting
Standards (ESRS), the concepts of gross and net risks are
fundamental to assessing and managing the risks associated
with corporate sustainability. They are essential for FORVIA
Group, which has carried out a detailed risk analysis in the
environmental, social and governance (ESG) fields.

e Gross risk: Gross risk refers to the inifial level of risk
before any control or mitigation measures are put in
place.



It represents the risk inherent in each sitfuation, assuming
that nothing is done to reduce its likelihood or impact.
This type of risk includes all hazard, vulnerability and
exposure factors that could affect the business model
and strategy.

e Likelihood and magnitude: For each risk identified,
FORVIA Group assessed the likelihood of occurrence for
potential consequences, regardless of the control
measures already in place. FORVIA Group has used a
classification system to visualize the risks by ranking
their likelihood (from low to high) and their potential
severity (from minor to catastrophic). For example, a
physical climate risk such as a severe storm could have
a medium likelihood but a high impact on operations.

® Quantifying risks: Wherever possible, FORVIA Group
also quantified these risks in financial terms. This allows
the Group to better understand the economic correlation
of each risk. For example, if a flood disrupts the
Company’s supply chain, FORVIA Group evaluates the
loss of revenue due to the interruption of operations.

For FORVIA Group, assessing gross risk is crucial to
identifying and prioritizing potential risks. This approach to
measuring gross risk has been used to produce the double
materiality matrix.

When scoring risks, the Group assessed the potential
magnitude of the financial effects, which made up half of
the score, and the likelihood of occurrence, which made up
the other half. FORVIA Group assessed the nature of these
effects in different scenarios with assumptions based on
input parameters from internal subject matter experts. The
potential magnitude of the financial effects was rated as

T

“low”, “medium” or "high”, the scale is detailed below.

s

The likelihood of occurrence was rated as “low”, “medium” or
“high” using relevant short-, medium- or long-term time horizons
(as defined in ESRS 1 section 6.4). FORVIA Group has partially
modelled the risks using the risk assessment tool used for
enterprise risks. However, quantification in monetary terms was
supplemented by qualitafive assessments to a large extent, due
to the complexity of defining exact values for sustainability risk
scenarios.

Thresholds

The CSRD working group has set the materiality thresholds
at “major”. This means that the impacts and risks rated as
“major”, and their associated ESRS subject, are deemed to
be material.

Process
DR 4.1, AR 13-14

FORVIA Group has defined process steps for conducting
the double materiality assessment for impact materiality
and financial materiality respectively. The impact
assessment was the starting point followed by the financial
assessment. Following these analysis steps, the final short
list of material IROs for FORVIA Group is composed of:
more than 20 IROs (see section 3.2.3.5 of this chapter),
among the 157 IROs that have been identified and
assessed.

SUSTAINABILITY STATEMENT
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3.2.3.4. Assessment of IROs

DR 2.1, AR 7-9, AR 5-6, IRO-153biv

The criteria and rating scales for assessing the materiality of
impacts were defined in collaboration with the Steering
Committee. The criteria specified in Chapter 3.4 of ESRS 1
were applied, using appropriate quantitative and qualitative
thresholds to assess the materiality of current and potential
impacts. This assessment is based on severity and likelihood
(for potential impacts), as summarized below. IROs are
assessed from two perspectives:

Impact materiality: scope, scale and
reversibility

DR 2.1, AR7-9

The criteria and rating scales used to rate the materiality of
impacts were defined in collaboration with the Steering
Committee. The criteria set out in Chapter 3.4 of ESRS 1
were applied, using appropriate quantitative and
qualitative thresholds to assess the materiality of current
and potential impacts (based on scope, scale, and
reversibility), as summarized below.

Each axis is rated separately, the calculation formula is as
follows:

e scaleis rated from1to 3;
e scope is rated from1to 3;
e reversibility is rated from 1to 3.

The final score is obtained by averaging the three scores
for the three axes. The result is a score out of 3.

For actual negative impacts, each of the above three
parameters was scored and weighted equally for
materiality.

For actual positive impacts, “scale” and “scope” were
scored and weighted equally for materiality.

For potential impacts, an additional likelihood parameter
was noted:

As for other impacts, we separately rated scale, scope and
remedy and averaged the three scores to get a first
materiality score.

We also rated the likelihood of the impact from 1to 3.

If a potential negative impact was rated above 2 (meaning
“material”), FORVIA Group did not further consider the
likelihood to represent the worst-case scenario. If the
potential impact was rated below 2, FORVIA Group
considered the likelihood.

All impacts with a final score above 2 were rated as Major
and deemed material as defined in above "Threshold”
section.
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Financial materiality: potential severity of
financial effects and frequency of occurrence

AR 5-6, IRO-153c

The criteria and rafing scales used to rate financial
materiality were defined in collaboration with the members
of the Steering Committee. The criteria defined in Chapter 3.1
of ESRS 1 were applied, using appropriate quantitative and
qualitative thresholds to assess severity and frequency.
Each sustainability risk and opporftunity were assessed in
tferms of the potential severity of its short-, medium- and

long-term financial effects and the likelihood of its
occurrence.

The calculation formula is as follows: the two axes are
scored separately.

e severity (financial magnitude) can take three values:
€25 million, €75 million or €150 million;

e likelihood can take three values: 17%, 50% or 83%.
All risks with a final score above €50 million were rated as

Major and deemed material as defined in above
“Threshold” section.

k A LIST OF 93 QUESTIONS ABOUT SUSTAINABILITY

ADDITIONAL SUSTAINABILITY
ISSUES SPECIFIC TO FORVIA

MIDDLE LIST OF RELEVANT
SUSTAINABILITY ISSUES

Inside out

MATERIALITY OF IMPACT

v Outside In

FINANCIAL MATERIALITY

t POSITIVE IMPACT

t NEGATIVE IMPACT

L OPPORTUNITIES

L RISKS

Scale
Scale X
X Scope
Scope X
Reversibility

Level Level
X X
Probability Probability

SCOPE FOR FORVIA
How many own sites /

SCALE FOR FORVIA

How grave is 1= Y Y

REMEDY FOR FORVIA

. . 1= possible
people in target group /  the (potential) 2 = partially possible
suppliers are impacted?  negative impact? STAKEHOLDER DIALOGUE - P yp
3 = impossible
1 =<33% 1=low SHORT LIST OF IMPORTANT
2 =33 - 65% 2 = middle TOPICS
3 =>65% 3 = high

For easier reading, the financial impacts have been standardized fto display a score between 1and 3.

3.2.3.5. Consolidation and stakeholders’ dialogue

AR 25, DR 9, GOV-2 26¢, GOV-5 36¢-e, SBM-3, IRO-1 53biii

The results of the materiality analysis are consolidated and
validated by internal and external stakeholders. An
ongoing dialogue with stakeholders helps to adjust and
maintain the relevance of the assessment.

a. Definition of the materiality threshold:

- the materiality threshold for impacts and
opportunities has been set above 2 ;

- for financial risks, the materiality threshold has been
set at a probable risk of €50 million.

b. Stakeholders dialogue: FORVIA Group identified a panel
of key stakeholders, including internal and external
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representatives with a major impact on sustainability
issues. In-depth individual interviews were conducted
with these stakeholders to gather their views and
perspectives on the IROs (Impacts, Risks and
Opportunities) analyses and the material themes. These
consultations  have enriched FORVIA  Group’s
understanding of the critical issues, ensuring that the
Group's double materiality assessment is aligned with
stakeholders’ expectations and industry best practices.
Eight interviews were conducted with key external
stakeholders and three experts group meetings were
conduted with infernal stakeholders.
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A detailed list of IROs, with an indication of their scope and horizon, can be found at the beginning of each thematic ESRS. The
FORVIA Group identified a total of 30 material IROs in its double materiality assessment among the 157 IROs that were
identified and evaluated, the summary of which is below in 18 IROs.

The 30 material IROs were identified during the double materiality analysis process through a global assessment. This means
that the selection of material topics was carried out without considering the effects of the company's action plans or
counftermeasures (as required by the CSRD). Material subjects may be: the company's impact on the environment and/or
society; environmental or societal issues can generate a risk or an opportunity for the company.

ESRS Topic

ESRS Sub Topic

Synthesis of IROs

E1 Climate change

E2 Pollution

E5 Circular economy

S10wn workforce

S2 Workers in the value

chain

S4 Consumers
and end users

G1 Business conduct

Adaptation

Mitigation

Pollution of air

Resources inflow

Resources outflow

Waste

Working condifions

Equal treatment
and opportunities
for all

Other work-related
rights

Working conditions

Other work-related
rights

Personal safety of
consumers or/and
end users

Corruption and
bribery

Risk of catastrophic damages on own production sites or supplier sites, that
would lead to production losses

Impact due to the fact that major part of FORVIA Group activities are linked to
Internal Combustion Engine vehicles

Financial Opportunity thanks to Clean Mobility portfolio of product

Impact of automotive industry on air pollution

Financial opportunity linked to Clean Mobility business, and ability to develop
solutions that reduce pollution

Risk of cost increase or even business interruptions due to scarcity and
rarefaction of resources

Impact due the utilization of virgin materials, such as plastic that exacerbates
resource deplefion and environmental degradation

Opportunity linked to eco dessign of all products and development of bio
sourced materials by MATERI'ACT

Impact due fo waste generation in upstream and down stream value chain

Impact due to potentail high stress in operations or potential failure to adhere
to working hours and rest periods

Impact linked to production activies that can potentially lead to health and
safety incidents

Impact on social justice in case of poor social dialogue

Impact in equality of treatment due to potential bias in people development
and fraining processes

Impact linked to potential Child labor or forced labor in some risky countries

Impact linked to production activies at suppliers sites that can potentially lead
to health and safety incidents

Impact linked to potential Child labor or forced labor at suppliers sites

Impact of FORVIA Group products on consumers’ safety

FORVIA Group value chain being wide and international, corruption and bribery
must remain under close monitoring
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Detailed mitigation strategies to tackle these impacts, risks
and opportunities are explained in each thematic chapter
(E1, E2, E5, S1, S2, S4, G1).

Internal  control is being described in fthe “Risk
management” chapter of this report.

ESRS E3 Water and marine resources and ESRS E4
biodiversity and ecosystems have not been assessed as
material:

e ESRS E3: water consumption and water withdrawal in the
Group operations and in the upstream value chain have

been assessed. It appears that FORVIA Group processes
are no water intensive. On the other hand water
discharge and use of marine resources have been
excluded upfront due to the absence of concrete cases.

e ESRS E4: three topics have been assessed, soil sealing
linked to industrial sites, land degradation linked to
mining activities in the value chain and land use change
linked to rubber and leather use. Other topics have been
excluded upfront due to the absence of concrete cases.

3.2.4. Strategy, business model, and sustainability policies

GOV-2 26b, SBM-140a-b, SBM-140g, SBM-142a-c

3.2.4.1. Business model and value chain

FORVIA Group offers technologies for lighting, interiors,
spare parts and accessories, solutions to promote clean
mobility, seating, and embedded elecfronics (see
Introductory Chapter). The Group also provides diagnostic

Value Chain description

services. These goods and services are intended for the
automotive industry and its customers.

FORVIA Group business model is detailed in the
introductive chapter of this report.

SUPPLIERS OF SUPPLIERS SORVIA END-OF-LIFE
SUPPLIERS
Raw materials Production of Commodities Design and Production Dismantling
extraction materials of Automotive Equipment
=)
: . oooooo %
SRA mi LB ® METAL & =
© X Mine '} o o= >0 P ElecTRONICS | Seats @
Smelters Coil & Stamping H D s ¢
Electronic i ol [pEMEE .
component | Interior modules @
Manufacturers i ics ¢
PLASTICS, | Eljc;romcs Q —
= A (8] — ELECTRONICS, ydrogen e
OJF\J Qil Py [ — . [} CHEMICALS & storage systems -
Resin  Plastic injection molding DECORATIVES Low emissions ¢ L
makers  suppliers & Chemists : solutions : VEHICLE 1
USAGE
Lighting ¢
N : technologies i
QY < - H
© o) Farm -} 2 R { — @> o) DECORATIVES @ Spare parts e
Slaughter  Leather Leather

houses  Tanning &  traders &
Cutting  Natural fibers
Producers

FORVIA Group conducts a detailed analysis of its value
chain to identify potential impacts and risks within its
business relationships. This analysis is performed in
compliance with the ESRS 2 standard (SBM-1), considering
risks related to human rights, business ethics, and
environmental compliance. FORVIA Group uses a supplier
evaluation methodology that includes independent audits,
self-assessments, and regular verification of certifications.

The results of the value chain assessments are published
annually, with indicators on the proportion of suppliers
complying with FORVIA Group’s CSR requirements. Non-
compliances are addressed through detailed corrective
action plans, which are reviewed quarterly by the
Sustainability Committee.

Within its supply chains, FORVIA Group relies on a risk
analysis to prevent and eliminate human rights and
environmental violations, particularly through its partner
EcoVadis, which enables the Group to assess its suppliers.
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FORVIA Group reserves the right to verify its suppliers’
compliance with obligations on these issues: supplier self-
assessments, and audifs. In case of violations, corrective
measures are taken, and FORVIA Group may ultimately
reevaluate the business relationship.

The responsible purchasing policy reflects FORVIA Group's
commitment to respecting the Universal Declaration of
Human Rights, the International Labour Organization (ILO)
Declaration on Fundamental Principles and Rights at Work,
the Rio Declaration on Environment and Development, and
the United Nafions Convention against Corruption. This
policy is implemented by the Group’s Purchasing
Department and includes the four core principles of the
ISO 26000 international standard on procurement:
environmental protection, respect for human and Labour
rights, ethical business conduct, and sharing best practices
within the Group’s global supply chain.



Since 2013, FORVIA Group has required its suppliers to
comply with its sustainable procurement policy and relies
on its partner EcoVadis to assess the CSR performance of
its direct suppliers.

SUSTAINABILITY STATEMENT
General information - ESRS 2

In line with its values and Code of Ethics, FORVIA Group has
developed a Code of Conduct for sourcing and the supply
chain. This code outlines the Group’s expectations in its
relationships  with  suppliers to promote socially,
environmentally, and economically responsible business
practices.

2019 2023 2024 2025 Targets
FORVIA Group FORVIA Group FORVIA Group FORVIA Group
% of direct purchasing volume assessed
for CSR performance
(representing around 2,000 direct suppliers) 80%" 89% 96% 95%
Targeted minimum Ecovadis score of the
panel suppliers 30/100® 50/100 50/100 50/100

(1) FORVIA Group (excluding the HELLA scope).

Responsible supply chain

The Group pays particular attention to the risks related to
fundamental rights (child labor, forced labor, non-respect
for union freedom, environmental damages, etc.) relevant
fo its activities, all of its suppliers and subcontractors. Due
tfo a large number of suppliers (more than 25,000 in more
than 60 countries), the Group cannot exclude the existence,
and may not be aware, of bad practices within its
suppliers, in terms of respect for the environment, business
ethics, labor law or human rights and fundamental
freedoms.

If one of the Group's suppliers has failed, or is suspected of
having failed to comply with environmental standards,
business ethics, labor law, or human and fundamental
rights, or if the Group’s integrity on these issues is called
info doubt, it could have significant consequences for its
reputation, business activity and financial position.

The Group’s Purchasing depariment has established a
policy of sustainable buying, which reflects the Group’s
commitment fo comply with the requirements of the Law
No. 2017-399 of March 27, 2017, related to the duty of care.
This policy consists, in partficular, in systematically
reviewing suppliers that are part of the Group production
process prior to their selection. For existing suppliers,
selection among the main suppliers is complete. This
analysis is conducted through a partner of the Group,
EcoVadis, and addresses the following areas:

e ethics: assessment of the organization’s ability to
implement tangible actions to ensure data protection,
fight corruptfion, fraud, anti-competitive practices,
money laundering and avoid conflicts of interest;

e l[abor and human rights: assessment of the
organization’s level of maturity in terms of the actions on
employee health and safety, working conditions, social
relations, forced labor and child labor, discrimination
and respect for fundamental rights;

e environment and sustainable purchasing: assessment of
the formalized policy, verification mechanisms and
cerfificaftion obtained.

Since 2019, the assessment of suppliers is carried out in a
dedicated solufion that requires a minimum score. In an
effort to achieve continuous improvement, this score has
changed over the years, rising from 30 out of 100 in 2019 to
50 out of 100 in 2024. Moreover, supplier quality audits,
which are a prerequisite to joining the Group’s panel of
suppliers, also include CSR requirements.

In the event of non-compliance, the Group may conduct
enhanced due diligence and request additional
certifications to ensure compliance with infternational
standards and a responsible supply chain.

The Group is committed to building close, long-term
relationships with its suppliers, based on mufual growth
and benefit. Thus, suppliers are asked to comply with the
responsible purchasing policy, through the application, in
their own organizations and their global supply chains, of
the Code of Conduct for suppliers and subcontractors and
which, in addition, is systematically integrated in the
mandatory consultation documents sent to suppliers.

Lastly, the Group has an external whistleblowing system
that makes it possible to report any breaches related to
human rights and fundamental freedoms, or to individual
health and safety as well as the environment. This process
is being harmonized between FORVIA Group (excluding the
HELLA scope) and HELLA to cover the entire supplier base
of the Group.
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3.2.4.2. Strategy

FORVIA Group is commifted and mobilized to create a
positive impact on society and the planet through its
activities and value chain (see commitments fo UN
sustainable goals in chapter 3.21.). Through its
fransformative program called The Blue Effect, the Group is
specifically committed to:

e reducing its CO, footprint and offering sustainable
mobility solutions;

e investing in technology and new business models;

® engaging in open, responsible, and balanced dialogue
with its stakeholders;

e contributing to economic development and creating
social value through local hiring;

e promoting maximum diversity in its recruitment and
career management processes, while fostering working
conditions tailored to individual needs;

e ensuring employee fraining and career development.
Guided by the United Nations Sustainable Development
Goals, FORVIA Group’s sustainable development strategy

is structured around three pillars: Planet, Business, and
People. It is implemented through a roadmap.
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Updated annually, this roadmap presents FORVIA Group’s
commitments and action plans, along with the associated
objectives and monitoring indicafors. It is deployed
internally by the teams, and the results are measured
against the Group’s commitments and expectations of its
stakeholders.

FORVIA Group's strategy is a base on commitment to a
fransition towards a sustainable business model. The main
pillars of this strategy include decarbonizing its operations,
promoting diversity and inclusion, and optimizing the use
of natural resources. Each pillar is supported by specific
and measurable objectives, defined in accordance with
ESRS requirements, and is subject to quarterly monitoring.

In compliance with ESRS, FORVIA Group has developed an
impact assessment framework for its sustainability
policies. This framework evaluates the effectiveness of
each policy in relation to the United Nations Sustainable
Development Goals (SDGs) and is reviewed annually to
ensure alignment with regulatory developments and
stakeholder expectations.
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SUSTAINABLE DEVELOPMENT
PERFORMANCE INDICATORS FOR FORVIA

[LE
BLUE
ERFECH

@?ﬂ SUSTAINABILITY CULTURE

FORVIA OBJECTIVES
2019 - 2023 | 2024 | 2025 | 2027 2030

% of employees trained on

FORVIA's sustainability approach FORVIA Group Rl 100%

1= 12 5=
ENVIRONMENTAL FOOTPRINT OF OPERATIONS (SCOPES 1 & 2) B FORVIA OBJECTIVES
2019 2023 2024 2025 2027 2030
CO, Emissions Scopes 1 and 2 FORVIA Group 119 0.70 039 Neutrality
(Mt CO,eq) ‘ ' ’
CO, Intensity
2
(tCO,eq scopes 1 & 2/ € millions of sales) FORVIA Group 49 % 14
Energy Intensity of sites
o 12 4
% (MWh scopes 1 & 2/€ millions of sales) LS T ) > 9 88
Waste Intensity
: . 8.9 9 -28% -34%
ﬁ (metric tons/€ millions of sales) LELAALAERTTD ez °
e S QTN 1749 1203 1126 - -10% -30%
(m3/€ millions of sales)
*excuding HELLA perimeter
CIRCULAR ECONOMY OF PRODUCTS (scoPe3) Py [55] FORVIA OBJECTIVES
2019 © 2023 | 2024 | 2025 | 2027 | 2030
CO, Emissions scope 3
2 : : i i i -45%
(M£COLeq) FORVIA Group 46.2 40.8 39.3
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BUSINESS ETHICS FORVIA OBJECTIVES
i 2019 2023 2024 2025 2027 2030
O % of targeted employees trained
. 93%* 97% 98.1% 100%
() on the Code of Ethics FORVIA Group b
SAFETY FORVIA OBJECTIVES
2019 2023 2024 2025 | 2027 | 2030
Number of accidents with and without
lost time per million hours worked FORVIA Group JEPRvY 2.70 2.02 1.5
(FR1t indicator™)
**covering employees and non employees which corresponds to temporary employees for FORVIA Group.
RESPONSIBLE VALUE CHAIN o5 [E3 FORVIA OBJECTIVES
. 2019 2023 2024 2025 2027 2030
% of direct purchasing volume assessed
@g for CSR performance (representing FORVIA Group SERVLY 89% 96% 95%
around 2,000 direct suppliers)
@ Targeted minimum Ecovadis score QYA 30/100%  50/100  50/100 - 50/100
of the panel suppliers

*excuding HELLA perimeter

58, PEOPLE

LEARNING ORGANIZATION

FORVIA OBJECTIVES

2019 2023 2024 2025 2027 2030
ﬁ e A i L T TYVINCTCT M 216h* = 269h*  24.4h 25h
employee per year
DIVERSITY AND INCLUSION FORVIA OBJECTIVES
. 2019 2023 2024 2025 2027 2030
% of women among
15%* 27%* 27%* 30%
Q the top 300 leaders FORVIA Group
0,
G E R RS IV s0%* 341%  33.2%
professionals recruited externally
0,
Q A ST T LV 24.4%F  286% - 29.2% 30% 35%
professionals
—, Employee engagement index
E@% (based on the annual survey conducted el LY 64%* 75% 74%
with all employees)
*excuding HELLA perimeter
LOCAL AND SOLIDARITY ACTIONS BE FORVIA OBJECTIVES
2019 2023 2024 2025 2027 2030
o Number of employee-led projects
) sponsored by the FORVIA Foundation FORVIA Group 60 75

(created in 2020)
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3.2.4.3. Sustainability policies and action plan

Consistently with the Double Materiality Analysis, FORVIA
Group has established a strategic sustainability framework
structured around specific policies covering
Environmental, Social, and Governance (ESG) pillars. Each

policy is designed to support the Group’s vision for
sustainable development, based on clear objectives and
short-, medium-, and long-term timelines. These policies
include:

Topic Subtopic Policy sponsor

Climate change adaptation
E1Climate change Vice-President Sustainability

Climate change mitigation

Pollution of air (Clean Mobility solutions

E2 Pollution
only)

Resources inflows, including resource use

E5 Circular economy
services

Working conditions
S10wn workforce

Safety at work

S2 Workers in the value chain

S4 Consumers and end-users
users

G1 Business conduct Corruption and bribery

Working conditions & Human Rights

Personal safety of consumers and/or end-

Executive Vice-President Clean Mobility

Vice-President Group Purchasing

Resource outflows related to products and

Senior Vice-President Technology

Executive Vice-President Group Human
Resources

Senior Vice-President Strategy
Operations

Vice-President Group Purchasing

Vice-President Group Total Customer
Satisfaction & Quality

Executive Vice-President & General
Counsel Governance and Regulatory
Affairs

Each policy is accompanied by detailed action plans and the associated success indicators. The action plans are updated
annually by the Group's experts’ departments, considering stakeholders’ feedback and regulatory changes.

3.2.4.4. Stakeholder Engagement

SBM-140e-f, SBM-2

Sustainability related goals have been set at Group level
and do not depend on the type of product, geographic
area or type of customer.

Dialogue with stakeholders drives FORVIA Group's
engagement and is a key factor in its local presence. It
aims to establish relationships of trust and cooperation. It
involves the various divisions and functions of the Group,
confributing to a proactive and constructive approach.
Listening and dialogue are thus key elements in providing
relevant and tailored solutions to all stakeholders with
whom the Group interacts in the confext of its activities.

To consider the interests and viewpoints of its main
stakeholders, FORVIA Group has implemented a policy of
cooperation with them. The table below outlines, for each
type of stakeholder, the nature of the cooperation and its
implementation methods, as well as the fopics and insights
derived from fthis dialogue in relation to FORVIA Group’s
strategy or business model.

These viewpoints and interests are presented fto the
Group’s governance bodies: twice a vyear to the
Governance and Sustainable Development Committee of
the Board of Directors, twice a year to the Executive
Committee, and four times a year to the Steering
Committee of the Executive Committee.
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Cooperation

Stakeholders Cooperation arrangements Understanding Highlights of 2024

Planet care e Open dialogue e Annual report e Environmental impact e FORVIA Group launched The
with governments (Universal of production Blue Effect a transformative
and NGOs Registration activities program to accelerate its

e Member of Document) e Climate posirive.impccr on the planef

international * Annualsustainable  , agaptation fo climate and society.
and regional trade development report change e FORVIA Group has been
associations o Website . recognized for leadership in
and federations o e CO; neutrality corporate transparency and

° Commun!cchon-on e Biodiversity performance on climate
progress in relation fo change by Carbon Disclosure
the United Nations Project (CDP), securing a place
Global Compact on its annual ‘A List".

e Communication e MATERI'ACT, a subsidiary of
on FORVIA Group’s the FORVIA Group, introduced
confribution fo the UN a concept car integrating
Sustainable instrument and door panels
Development Goals made with Ocean Bound

e Validation of FORVIA Plastics (OBP). This project
Group's CO, trajectory was conceived as part of a
via the Science- solidarity partnership between
Based Target the FORVIA Corporate
initiative Foundation and Plastic

Odyssey.

e Non-financial rafing
questionnaires e FORVIA Group has entered
. into two services contracts
¢ zoo:f\é'r'gr?cf;’;fs ’:"I'igg with Schneider Electric to fully
on the Linkedin electrify two _FORVIA Group
platform R&D centers in Bavans and
Seloncourt, France, by mid-
2024. FORVIA Group will cut
scope 1 emissions in those
centers using an innovative
Electrification-as-a-Service
(EaaS) model backed by a
best-in-class energy
performance.

e FORVIA Group organized its
second Sustainability Day, a
bi-annual meeting to present
its non-financial roadmap and
performance to its
stakeholders.
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Highlights of 2024

Employees

Regular dialogue with
employees, employee
representatives, and
labor unions

Annual internal
commitment survey
of all employees

Onboarding program
directed specifically
at new hires

Relations and
partnerships with
post-secondary
institutions

Regular dialogue
between managers
and professionals
and employees
during performance
appraisals

Internal collaborative
network: intranet site:
For'us

In-house and online
fraining (FORVIA
Group University and
Learning Lab)

Digital and paper
signage

HR digital platform

Communications with
post-secondary
educational
institutions: job fairs,
site visits,
ambassador network

Online conferences

Corporate strategy

Values and corporate
culture

Social dialogue
Health and safety;

Professional training
and career
development

Diversity & inclusion

Ethics and the
whistleblowing
system

The environment, and
the sustainable

development strategy e
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e The resulfs of the 2024
employee commitment survey
show a level of commitment
of 74%. This resulf is above the
benchmark index for the
goods and equipment
industries.

e FORVIA Group accelerated the
Program Transformation
project (WE+), a key pillar of
ENGAGE which consists of
empowering the teams and
improving agility to tackle
three key challenges:
competitiveness, speed, and
sustainability.

FORVIA Group has developed
the RISE program, a nine-
month support program o
develop the internal
promotion of women

to the Top 300 leaders

e Throughout the year, FORVIA
Group hosts events and
discussion sessions
specifically targeting women:
“Let’s connect,” local meeting
sessions, “"Her way,” digital
events that showcase
inspiring women,”In Dialogue”
inspiring conversations
with a leader and “Women in
Engineering Day "celebrating
women in the engineering
field.

e FORVIA Group demonstrated
its commitment to Diversity
and Inclusion with the infernal
D&l Trophies. In 2024, 14
countries participated, and
655 nominations were
received for their engagement
and initiatives in fostering a
respectful workplace.
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Stakeholders Cooperation

Cooperation
arrangements

Understanding

Highlights of 2024

Suppliers °

Customers e

70

Continuous
collaborative working

Organization of
a convention every
two years

Awards

Annual strategic and
innovation reviews

External CSR support
and assessment with
EcoVadis (CSR
screening)

Annual satisfaction
survey

Semi-annual
Suppliers Council

Quality audits

Continuous
collaborative working

Program
Management System
(Total Customer
Satisfaction platform)

Innovations Days

Site visits and
presentation
of innovations

Customer awards
Coalitions

Corporate website for
communicating CSR
Information

Website dedicated to
suppliers

Code of Conduct for
suppliers and
subconfractors

e Digital conferences

Annual sustainable
development report

FORVIA Group online
conference talks: live
on the LinkedIn
platform

Sustainable
development training

Reverse factoring
program for some of
its suppliers, which

allows them to access

additional liquidity

Annual report
(Universal
Registration
Document)

Annual sustainable
development report
Specific
questionnaires

Non-financial rating
questionnaires

Trade shows

Information meeting:
Sustainability Day

FORVIA Group online
conference talks: live
on the LinkedIn
platform
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Product quality
and safety

Ethical requirements
and sustainable
development

Supplier satisfaction
regarding the
relationship

with FORVIA Group

Sharing of best
practices regarding
employee safety

Sharing best
practices in energy
management

and control

Duty of care and
respect for human
rights in the value
chain

Automotive
megatrends and
resulting changes to
the portfolio

of solutions

Corporate strategy

Ethics & business
practices

Product quality
and safety

Environmental
footprint of products

Zero emission
fechnologies

e The FORVIA Group Suppliers

Council decided to make
climate change the focus of
the discussions in 2024.

FORVIA Group organized its
second Sustainability Day, a
bi-annual meeting fo present
its non-financial roadmap and
performance to which the
Group's suppliers are invited.

FORVIA Group expanded its
environmental requirements in
its supply chain. The new
FORVIA Group Supplier Code
of Conduct formulates binding
requirements, supports
establishing climate
protection and is now an
award criterion.

More than 400 buyer and 270
suppliers participated in the
FORVIA Group online training
sessions focused on the
Human rights and sustainable
development.

FORVIA Group launched its
first Supplier Day in March
2024. More than 200 suppliers
from around the world joined
this forum in an opportunity to
exchange about a global
vision for mobility,
procurement strategy, and
sustainability roadmap.

FORVIA Group raised the
minimal EcoVadis score for its
suppliers from 45 to 50.

FORVIA Group organized its
second Sustainability Day, a
bi-annual meeting to present
its non-financial roadmap and
performance to which the
Group's customers are invited.

FORVIA Group sites received
more than 80 supplier quality
awards from customers in the
first six months of 2024,
reaffirming the Group
reliability as a partnerin a
rapidly transforming industry.

MATERI’ACT signed a Letter of
Intent with GREE Green
Recycle Resources to set up by
the end of 2024 joint ventures
to develop, manufacture and
sell recycled plastics. The
objective is to create a best-
in-class sustainable material
offer.

FORVIA Group presented its
latest innovations for a
sustainable cockpit and zero-
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Cooperation
Stakeholders Cooperation arrangements Understanding Highlights of 2024

emission mobility at the CES
(USA), Paris Motor Show
(France) and IAA (Germany)
trade shows: New Eco-friendly
and Comfortable Seating
Solutions, Innovative
Hydrogen Storage System
Technologies, Advanced
Lighting and Electfronics
Systems

e FORVIA Group to equip the
new Renault MASTER H2-Tech
with advanced hydrogen
storage systems

e FORVIA Group provides its
"Appning" Market solution
with a catalog of over 200
applications for Dacia Duster
and Dacia Spring.

e FORVIA Group and BYD
inaugurated their new seat
assembly plant in Rayong,
Thailand, in July 2024.

e FORVIA Group and BYD will
expand their partnership into
Europe. The two companies
will operate jointly in Hungary.

e FORVIA Group announced the
signature of a Joint Venture
Agreement with CHERY to
deepen cooperation in the
field of smart and sustainable
cockpit: “Cockpit of the
Future”. It is the first Joint
Venture of that kind in China
and will be consolidated by
FORVIA Group.

e FORVIA Group'S innovative
and eco-responsible
technologies to equip the
future Renault 5 E-Tech.

e MATERI'ACT is setting up in
North America through
MATERI’ACT Dallas, a joint-
venture with PCR Recycling.
MATERI’ACT Dallas will
accelerate the development
and delivery of recycled
compounds for sustainable
automotive products.
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Cooperation

Stakeholders Cooperation arrangements Understanding Highlights of 2024
Innovation e Industrial chairs e Continuous e Arfificial intelligence e FORVIA Group joined forces
partnerships in association collaborative working and digitization with FAW JIEFANG and Air

with universities

and Technological . .

Research Institutes * Information meeting:
Sustainability Day

e Technology days

e Specific cooperation
activities

e Research and start-up
assessment
e Strategic partnerships

e Joint ventures
and acquisitions

Investors ® Meetings between e Quarterly financial
Executive information
Management e Annual and interim
and financial market financial statements
players

i e |etter to Shareholders
e Free hotline
for individual * Annual report
shareholders (Universal
Registration
Document)
e Targeted

72

communication to
financial analysts and
institutional investors
e Information meeting:
Sustainability Day
e Annual sustainable
development report

e Non-financial rating
questionnaires
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Industry regulations
and frends

Alternative
and sustainable
solutions

Ecosystem
implementation

fo accelerate time-to-
market

Research and cost
optimization

Sustainable materials
development

Financial strategy
Market vision

Revenue growth
strategy driven
by innovation
and sustainable
development

ESG roadmap

and CO, neutrality
Hydrogen
Competitiveness
Acquisition of HELLA
and combination of

operations
with Faurecia

Liquide to accelerate liquid
hydrogen for heavy mobility.

e FORVIA Group received two
2024 Automotive News
PACEpilot Innovation fo Watch
recognitions af the awards
ceremony on April 2024 in
Deftroit acknowledging post-
pilot, pre-commercial
innovations in the automotive
and future mobility space.

e FORVIA Group HELLA has
developed the new Matrix LED
headlamp concepf for the Q6
e-fron in collaboration with
Audi.

e FORVIA Group and Smart Eye,
the leading provider of Human
Insight Al to the automotive
industry, were chosen to
integrate FORVIA Group's top-
tier cameras with Smart Eye’s
industry-leading DMS (Driver
Monitoring System) software
info upcoming car models. A
demonstration of in-vehicle
Emotion Al occurred during
the CES 2024 in Las Vegas.

e FORVIA Group has received
new ESG ratings, in particular
for Sustainalytics, Moodys
Vigeo and CDP placing the
company in the best score
levels.

e FORVIA Group organized
annual meetings with its
investors: General Meeting
and investor meetings

e FORVIA Group published its
Sustainability linked Financing
Framework and placed
€700 million in senior
sustainability bonds, maturing
in 2026

e FORVIA Group launched a
senior sustainable
development bond for
€400 million maturing in 2026
(the “sustainable bonds”)

e FORVIA Group analyzed the
eligibility and alignment of its
activities with the European
green faxonomy
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Highlights of 2024

Local e Solidarity- and
communities community-focused
initiatives by
employees
via voluntary site-
based measures

e \Website
e Solidarity events

platform

e Appeal for projects by
the FORVIA
Corproate Foundation
to support employee
solidarity projects in
their communities

e Booklets and reports

e Digital volunteering

e Access to mobility for

Access to education e The FORVIA Corporate
Foundation selected 14 new
solidarity projects carried ouf
by its employees around the

world.

e The FORVIA Corporate
Foundation held in June 2024
its first International Climate
and Biodiversity Trophies
ceremony, co-organized
together with The Maud
Fontenoy Foundation. The
theme of this first edition was
"Oceans & Marine Biodiversity:
A Source of Inspiration for
Sustainable Solutions.

e The FORVIA Corporate
Foundation decided to
provide exceptional support
to populations affected by the
floods in Poland and Spain.

e The FORVIA Corporate
Foundation marked its fifth
anniversary, celebrating its
positive impact on over 8,000
individuals in communities
surrounding FORVIA Group
sites worldwide.

Environmental
protection

vulnerable groups
Support for local
initiatives
Humanitarian actions

3.2.5. Definition, Monitoring of Objectives, and Performance
MDR-T 80 a-i, AR 24-26, MDR-T 80 J, MDR-M 75, DR 11, AR 17-18, BP 1

3.2.5.1. Performance Monitoring and Measures

Performance monitoring is central to ensuring that FORVIA
Group achieves ifs sustainability goals. This process is
structured around a set of key performance indicators
(KPIs) that cover all key topics and are validated by
independent third parties. These indicators cover
environmental, social, and governance areas and are
published annually in the sustainability report, as described
in Chapter 3.

Annual results are compared to the objectives defined in
the sustainability policies, and any significant deviation is
subject fo an in-depth analysis by the Steering Committee.
Corrective measures are implemented based on the
conclusions of this analysis, and action plans are adjusted
to remain aligned with FORVIA Group’s overall
sustainability strategy.
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Note on Taxonomy regulations and the alignment of FORVIA Group’s activities

3.3. Note on Taxonomy regulations and the
alignment of FORVIA Group’s activities

3.3.1. Background

The EU Taxonomy is used to determine sustainable economic
activities and aims to channel capital flows into them. This is
infended to support the EU Green Deal, the EU’s
environmental targets and the Paris Climate Agreement.
Pursuant to the EU Regulation (EU) No. 2020/852 on June 18,
2020 (hereinafter: “Taxonomy Regulation”) and EU Climate
Delegated Act 2021/2139 of June 4, 2021 and its amendments
of June 27, 2023 as well as the Regulation (EU) No. 2023/2486
of June 27, 2023 that determine the conditions under which
economic activities can be considered as substantially
contributing to the EU environmental objectives, FORVIA
Group is required to disclose the share of its turnover, its
capital expenditure, and certain operational expenses for the
fiscal year 2024 resulting from economic activities considered
eligible and aligned in terms of the six EU objectives:

e climate change mitigation (CCM);
e climate change adaptation (CCA);

e sustainable use and protection of water and marine
resources (WTR);

e transition to a circular economy (CE);
e pollution prevention and control (PPC);

e protecting and restoring biodiversity and ecosystems
(BlO).

An economic activity is eligible if it is part of the activities
described by the Delegated Acts to the Taxonomy Regulation,
corresponding fto the activities identified by the EU as likely to
substantially contribute to one of the six environmental
objectives.

3.3.2. Eligible business activities

To ensure the accuracy of its disclosures, FORVIA Group has
identified the relevant economic activities for the financially
consolidated companies throughout the Group that are
classified as sustainable in accordance with the EU Taxonomy
Regulation, the Delegated Acts and the EU Commission's
published statements on frequently asked questions. To this
end, FORVIA Group has carried out a central assessment of the
entire product portfolio as well as investments and operating
expenses using standardized interviews and templates. This
interdisciplinary analysis is closely linked to the function’s
Sustainability, Finance, Operations, Strategy and Business
Groups, as different experts on different levels are involved in
identifying the relevant activities.

Eligible activities for the financial year ending December 31,
2024:

e CCM 3.2 "Manufacture of equipment for the production
and use of hydrogen”: FORVIA Group manufactures
hydrogen storage systems for (light) commercial
vehicles, buses and trucks; to highlight its investments

An eligible activity is taxonomy aligned if it meets the three
following criteria:

e it substantially contributes to one or more
environmental/climate objectives, by meeting criteria
detailed in the Delegated Acts to the Taxonomy
Regulation;

¢ it does not cause any significant harm to the other
environmental/climate objectives, meeting the
applicable “Do Not Significant Harm” criteria
described in the Delegated Acts to the Taxonomy
Regulation;

e it is carried out in compliance with minimum
safeguards and complies with the OECD Guidelines
for Multinational Enterprises and UN Guiding
Principles on Business and Human Rights.

As part of the EU Taxonomy reporfing process, HELLA
(subsidiary of FORVIA Group) conducts an independent
assessment of the requirements of the EU Taxonomy as they
pertain to its own operations. The results of this assessment
are audited separately by an external auditor in Germany to
ensure compliance and accuracy. These audited results are
subsequently provided to FORVIA Group, which consolidates
them into its overall EU Taxonomy report. This structured
approach ensures transparency, accountability, and
alignment with regulatory requirements across the Group's
operations in both Germany and France.

and advancements in the area of hydrogen usage for
vehicles FORVIA Group decided to report its
corresponding turnover, capital and operational
expenditures under CCM 3.2 instead of CCM 3.18;

e CCM 3.4 "Manufacture of batteries”: FORVIA Group
manufactures battery system components including, for
example, battery management systems, intelligent
battery sensors and voltage converters;

e CCM 3.6 “Manufacture of other low-carbon
technologies”: FORVIA Group launched MATERI'ACT in
2022 to focus its efforts on developing sustainable
materials suitable for the automotive industry. Here,
FORVIA Group developed bio-based (e.g., hemp) and
recycled (Post-Consumer Residues (PCR) & Ocean Bound
Plastics (OBP)) compounds offering a CO, reduction of
at least 20% compared with current materials. This
enables FORVIA Group’s customers fo reduce their
demand for virgin materials in seats & seafing systems
as well as in non-visible interior plastic components. New
fields of application are constantly being evaluated;
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e CCM - Activity 3.18 “"Manufacture of automotive and
mobility components”: FORVIA Group confinues to
develop and produce components for zero emission
vehicles, such as instrument panels, center consoles,
seats, electronic and lighting components for vehicles of
the classes M1, M2, M3 and N1, N2 and N3 (excluding
batterie components which are reported under CCM 3.4)
which directly enhance and improve the environmental
performance of vehicles by optimizing aerodynamics
and reducing energy demand;

e CCM 6.5 “Transport by motorbikes, passenger cars and
light commercial vehicles”: FORVIA Group manages a
regular changing fleet of cars for its employees globally.
In addition, FORVIA Group’s employees regularly rely on
renting vehicles to fulfil their work obligations. Under
certain conditions FORVIA Group’'s employees are
allowed to use their leased vehicles for private activities;

e CCM 7.2 "Renovation of existing buildings”: During the
reporting period FORVIA Group invested in several
renovation projects which were necessary to adapt fo
changing demands for production and administration;

e CCM 7.3 “Installation, maintenance and repair of energy
efficiency equipment”: During the reporting period
FORVIA Group identified several opportunities to save
energy through the installation of energy efficiency
equipment (incl. Intelligent meters) and further installed
insulation for temperature management;

e CCM 7.7 "Acquisition and ownership of buildings”: In 2024
FORVIA Group acquired a new building in Portugal.

Contrary to 2023 FORVIA Group will not report any activities
under the activity CCM 3.3 "Manufacture of low carbon
technologies for fransport”. In 2023, due to uncertainty on
the interpretation of the new activity CCM 3.18, FORVIA
Group decided to report shares of its automotive related
activities under CCM 3.3. The release of the new draft
Commission Notice has largely resolved these
uncertainties. Taking these new findings into account,
reporting for CCM 3.3 is deemed no longer appropriate.

In 2023 FORVIA Group opted to report its refurbishment
activities regarding electric/electrical components under
the environmental objective CE 5.1 “"Repair, refurbishment
and remanufacturing”. Clarifications from the Draft
Commission Notice of November 29, 2024, however,
clarified that the listed NACE codes under CE 5.1 are an
exhaustive list. FORVIA Group’s activities are therefore
neither eligible nor aligned.

FORVIA Group does not report its electronic equipment
activities (mainly included in Electronics and Lighting
segments which revenue is presented in chapter 1.3 of the
financial statements) under CE 1.2, as FORVIA Group
considers this activity fo be inapplicable to the automotive
sector. Different interpretations exist because the draft
commission nofice on the interpretation and
implementation of certain legal provisions of the EU
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Taxonomy Environmental Delegated Act-dated November
29, 2024 (FAQ) states that “All EEE fall within the scope of
Section 1.2". However, the FAQ refers as well to directive
2012/19/EU and Article 2(4)(d) of Directive 2012/19/EC that
specifically exclude vehicles and their components in their
interpretation. In addition Directive 2012/19/EU excludes
vehicles and their components because they are
specifically regulated by the End-of-Life Vehicles Directive
2000/53/EC. The WEEE Directive targets electrical and
electronic equipment that can operate independently and
is typically not an integral part of a vehicle. According to
Article 2(4)(d) of Directive 2012/19/EC, the directive does not
apply to "means of fransport used for the carriage of
persons or goods, except for electric two-wheeled vehicles
that are not type-approved”.

FORVIA Group has conducted a detailed review of the
activity CE 5.2 “Spare parts under the objective of
Transition to a circular economy”. This activity contains no
reference to business activities in the fransportation/
mobility sector, neither in the description of the activity, nor
in the technical screening criteria or the Do-No-Significant-
Harm requirements. Furthermore, the Draff Commission
Notice, which was published on November 29, 2024,
indicates in Question 4 that for CE 5.1 fo CE 5.6 the listed
NACE codes are binding. Therefore, FORVIA does not report
any activities under CE 5.2.

FORVIA Group has further assessed whether the
investments info or the operation of heat pumps, in
accordance with CCM 4.16 (industrial heat pumps) or CCM
7.6 (non-industrial heat pumps) reached material CapEx or
OpEx during the reporting period. After an initial
assessment of the expenditures the activities were
assessed as not material.

FORVIA Group conducted a climate risk assessment
(further described in the context of DNSH) to assess
whether any of its sites or operations (including the up- and
downstream value chain) are subject to any physical
climate risks. For those cases where risks and adaptation
solutions were identified FORVIA Group assessed whether
these adaptation solufions are in correlation with any of
the existing activities or whether they would match
activities described under the climate objective of climate
change adaptation. This assessment showed that none of
the adaptation solufions conducted can be linked to
activities mentioned under climate change mitigation and
that those which are eligible are under climate change
adaptation do not reach the threshold for reporting.
FORVIA Group therefore does not report any activity under
the objective of climate change adaptation.

In addition, FORVIA Group has not identified any
taxonomy-eligible business activities for the environmental
goals Sustainable use and protection of water and marine
resources (WTR), Transition to a circular economy (CE),
Pollution prevention and control (PPC), and Protection and
restoration of biodiversity and ecosystems (BIO).
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Activities
FORVIA Group has no material turnover, capital expenditures or operation expenditures in activities that fall under activities
listed in Template 1 from Annex Xl 2022/1214.

Row Nuclear energy related activities

The undertaking carries out, funds or has exposures to research, development, demonstration NO
and deployment of innovative electricity generation facilities that produce energy from nuclear processes

with minimal waste from the fuel cycle.

The undertaking carries out, funds or has exposures to construction and safe operation of new nuclear NO
installations to produce electricity or process heat, including for the purposes of district heating or industrial
processes such as hydrogen production, as well as their safety upgrades, using best available technologies.

The undertaking carries out, funds or has exposures to safe operation of existing nuclear installations NO
that produce electricity or process heat, including for the purposes of district heating or industrial processes
such as hydrogen production from nuclear energy, as well as their safety upgrades.

Fossil gas related activities

The undertaking carries out, funds or has exposures to construction or operation of electricity generation NO

facilities that produce electricity using fossil gaseous fuels.

The undertaking carries out, funds or has exposures to construction, refurbishment, and operation NO
of combined heat/cool and power generation facilities using fossil gaseous fuels.

The undertaking carries out, funds or has exposures to construction, refurbishment and operation NO
of heat generation facilities that produce heat/cool using fossil gaseous fuels.

3.3.3. Aligned business activities

FORVIA Group has assessed the taxonomy alignment for its
business activities related to the objective Climate change
mitigation.

Substantial contribution criteria

Regarding the substantial contribution criteria, almost all of
FORVIA Group’s eligible activities contribute substantially
to the climate change mitigation objective:

CCM 3.2 "Manufacture of equipment for the production
and use of hydrogen”: FORVIA Group produces
equipment for the use of hydrogen and not for the
production of hydrogen. Due to the wording of the
substantial contribution criteria FORVIA Group is of the
opinion that the technical screening criteria of CCM 3.10
only apply fo equipment for the production and not the
use of hydrogen. Since this is the only substantial
contribution criteria for CCM 3.2, FORVIA Group considers
all hydrogen storage tanks manufactured to fulfill the
criteria for a substantial confribution;

CCM 3.4 “"Manufacture of batteries”: the criteria for
substantial contribution concern the manufacture of
battery components that  significantly reduce
greenhouse gas emissions. Baftery components
produced by FORVIA Group make a substantial
contribufion to reducing greenhouse gas emissions in
the automotive sector, for example by providing start-
stop functionalities and recuperation for internal
combustion engine vehicles and by enabling the use of

high-voltage batteries for hybrid and electric vehicles.
The recycling of these batteries is not under control of
FORVIA Group but rather under the control of the OEMs.
This criterion is therefore not understood as applicable;

CCM 3.6 “Manufacture of other low-carbon
technologies”: MATERI’ACT products offer a reduction in
greenhouse gas emissions over the life cycle of between
20% and 85%, depending on the product compared with
current materials. FORVIA Group hereby understands the
criteria fo be in comparison to alternative solutions to
MATERI'ACT. Greenhouse gas emissions are calculated
using a process that complies with ISO standards 14040,
14044 and 14067, and were verified by an independent
third party in 2024;

CCM 3.8 “Manufacture of automotive and mobility
components”: Shares of FORVIA Group’s product which
fall under this activity are specifically produced for
electric vehicles while other products and solufions can
be used in both, electric and non-electric vehicles.
FORVIA Group only considers the share which is used in
hydrogen and electric vehicles as compliant with the
substantial contribution criteria. Where first-hand data is
available FORVIA Group uses it and where no first-hand
data is available FORVIA Group uses assumptions based
on market research which calculates the share of
(newly) sold or repaired vehicles with zero tailpipe
emissions. The used research hereby adheres common
scientific standards;
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e CCM 6.5 “Transport by motorbikes, passenger cars and
light commercial vehicles”: In 2024 only a share of
FORVIA Group’s added fleet fulfils the substantial
contribution criteria of tailpipe emissions of less than
50 g CO2e/km. FORVIA Group only considers its
additions of hybrid, hydrogen and electric vehicles for
the further assessment of DNSH criteria, as only these
vehicles fulfil the criteria of emitting 50 g CO,e/km of
tailpipe emissions or less;

e CCM 7.2 "Renovation of existing buildings”: Where
applicable  FORVIA  Group complied with the
requirements for major renovations (Directive 2010/31/
EC). In other cases, FORVIA Group undertook a baseline
and follow-up test to defermine the primary energy
savings. For cases where the primary energy savings
were below 30% and for cases where no fest were made
(mostly due to economic reasons) FORVIA Group will not
report alignment;

e CCM 7.3 “Installation, maintenance and repair of energy
efficiency equipment”: FORVIA Group assessed which of
the undertaken measures fall under the listed categories
within the substantial contribution criteria. For those
applicable FORVIA Group assessed whether the
measures  fulfii  the minimum requirements of
Directive 2010/31/EU and where applicable whether they
are in accordance with the highest two populated
classes of energy efficiency (in accordance with
Regulation 2017/1369). Measures which did not comply
were excluded from further analysis;

e CCM 7.7 "Acquisition and ownership of buildings”: The
newly purchased building received the LEED Gold
certification. This certifies that the building adheres to
improved sustainability and energy standards. The
analyses necessary for the fulfillment of the substantial
criteria is however not fully covered by the certificate and
therefore can’t be reported as aligned.

Do Not Significant Harm (DNSH) criteria

Preliminary note: All criteria for the absence of significant
harm were assessed at the FORVIA Group level. Where
applicable, FORVIA Group also considered its value chain
to ensure that no significant harm to any of the other
objectives occurred.

Climate change adaptation

FORVIA Group has analyzed the exposure and vulnerability
of its business activities to physical climate risks under two
global warming scenarios (IPCC scenario SSP2 4.5 and
IPCC scenario SSP5 8.5) with the future time horizons 2030
and 2050. For the risks identified as the most significant for
its production sites, FORVIA Group is developing action
plans to mitigate these risks. FORVIA Group aims to ensure
solid monitoring of the implementation of these action
plans over the coming years (see Chapter ESRS E1 for more
details).
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Sustainable use and protection of water
and marine resources

FORVIA Group identifies risks relating to the preservation of
water quality and the avoidance of water stress at the
production sites according to the WRI (World Research
Institute) database using the provided tool Aqueduct. This
assessment covers the risks associated with preserving
water quality and availability, as well as the quality of
discharges. Local action plans are drawn up in accordance
with fthe existing environmental management system in
order to cover risks that have been categorized as material
(see Annexes chapter 7 Water and marine resources for
more details). The actions are subject to operational
control of FORVIA Group and monitoring of the various
regulatory obligations.

For renovations under CCM 7.2, FORVIA Group determines
compliance with requirements on a case-by-case basis. Only
those projects fulfilling the relevant criteria are considered
further. However, most renovation projects conducted by
FORVIA Group are not in relation to water appliances.

Transition to a circular economy

FORVIA Group considers the requirements of transitioning
to a circular economy: the handling of waste is managed
at all production sites worldwide and the waste recycling
rate is monitored. Information about and the traceability of
substances of concern in the manufactured products are
managed via the International Material Data System
(IMDS), which covers the entire product life cycle of FORVIA
Group's products. FORVIA Group further takes aspects of
circularity into account during product development. The
products are designed according to customer-specific
requirements and considering the requirements of the EU
Directive 2000/53/EC on Vehicles’ end-of-life. For example,
the use of secondary materials is considered on a project-
specific basis during the development process, as is the
potential for resource efficiency or lightweight construction.
As part of strategic research activities, FORVIA Group is
investigating how the confribution of products to the
circular economy can be further expanded (see chapter
ESRS E5 for more information).

FORVIA Group, as a supplier of battery components, does
not consider the additional criteria outlined in the DNSH
criteria for the activity CCM 3.4, specifically regarding the
recycling of the used battery (Directive 2006/66/EC and
Directive 2010/75/EU), to be applicable to its operations.
FORVIA Group understands the main obligations with the
OEMs and the entities which take back or buy the used
vehicles and batteries. FORVIA Group has no impact or
control over these actions.

Regarding the deviating requirements for CCM 6.5 FORVIA
Group considers the requirements of reuseability,
recyclability and recoverability as fulfiled due to the
general requirement that all cars sold in the EU are subject
to the End of Life Vehicle Directive (EU Directive 2000/53).
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FORVIA Group is hereby of the opinion thaf, due to
economic reasons, most manufactures adhere to these
standards globally. As the lessee, FORVIA Group is not
responsible for waste produced during maintenance of the
vehicle or for the vehicle's final disposal. Maintenance is
carried out by service providers selected by the lessor.
Upon return to the lessor, vehicles are typically below their
projected end-of-life mileage and are subsequently placed
back into service. FORVIA Group as the lessee is therefore
nof in control or responsible for the fulfillment of these
obligations.

For renovations under CCM 7.2, FORVIA Group determines
compliance with requirements on a case-by-case basis.
Only those projects fulfilling the relevant criteria are
considered further.

Pollution prevention and control with regard to
the use and presence of chemicals

FORVIA Group aims at elimination and replacing all
substances which pose any harm to humans or nature,
especially focusing on carcinogenic, mutagenic, and
reproductive stopping substances.

FORVIA Group is contributing and using the International
Material Data System (IMDS), through which FORVIA Group
manages hazardous substances throughout the value
chain, from suppliers fo customers. FORVIA Group has
carried out the analysis of its substances in relation to
criteria (a) to (e) of Appendix C of Delegated Regulation
2021/2139. FORVIA Group complies with applicable
regulations, including the use and presence of Peristent
Oganic Pollutants, mercury and mercury compounds,
substances that deplete the ozone layer and substances
covered by Regulation 1907/2006 (REACH). FORVIA Group
benefits from exemptions for the automotive industry
defined within the regulations and, taking into account the
current debates and uncertainties of interpretation,
considers respecting the requirements of the criteria
presented above.

There is no harmonized list at European level referencing all
the substances as described in the last paragraph of
paragraph (f) (“substances of concern”) and no applicable
regulation requires them to be traced or declared.
Nevertheless, FORVIA Group's processes further require an
assessment of the substances used that are carcinogenic,
cell mutagenic, toxic to reproduction, (very) persistent,
(very) bio accumulative and toxic as well as substances
which have endocrine disrupting properties (see Article 57
of EU Regulation 1907/2006). For this reason, safety data
sheets (SDS) for the operating and auxiliary of used
materials are analyzed, and recorded in an infernal
database. In this way, FORVIA Group ensures compliance
with the applicable regulations, including the REACH
Regulation (see section “Actions - Limiting the use of
chemicals of concern” for more details). Before validating
all chemicals used, FORVIA Group assesses whether the
use of the substances complies with the applicable
regulations. Some of the substances of very high concern
(SVHC) that are considered essential for their intended uses
will still be used in FORVIA Group’s manufacturing
processes in 2024. FORVIA Group is continuously reviewing
the possibility of replacing such substances and is currently

working on a new and improved process. In this regard
FORVIA Group'’s processes adhere to the newly formulated
guidance from the EU in its Draft Commission Nofice from
November 29, 2024. The EU hereby identifies four criteria
which need to be fulfilled to qualify as reasonable
substitute:

1. itis safer;

2. itis technically feasible;

3. itis economically feasible;
4. itis available.

Due fo the lafe clarification on applicable substances
FORVIA Group had to conduct the substitute test while the
substances were already in use. Where substances were
identified that match the layed out criteria FORVIA Group
started processes to replace these substances.

In any case, FORVIA Group ensures adapted health and
safety conditions when handling these substances in order
to protect people and the environment and reduce the risk
during use. FORVIA Group hereby adheres to the
requirements newly formulated by the EU in its Draft
Commission Notice of November 29, 2024 which defines
“controlled conditions” as follows:

e measures in place fo minimize exposure and emissions
to protect human health and the environment;

e compliance with previously defined measures (by
suppliers, authorities, etc.) is sufficient if applicable;

e adherence to EU and national chemical, product, and
waste regulations.

FORVIA Group considers its activities to be in alignment
with the "Do No Significant Harm" (DNSH) requirements
outlined in Appendix C of the EU Taxonomy Regulation. The
entire European automotive industry, including FORVIA
Group, has been exposed to stringent environmental
standards and regulations concerning substances of
concern for decades. FORVIA Group manages ifs
substances through the International Material Data System
(IMDS), an automotive industry standard used to manage,
communicatfe, and ensure transparency across the entire
automotive value chain, both upstream and downstream.
All restricted and regulated substances must be reported
and updated in the IMDS.

Using data from IMDS, FORVIA Group conducts risk-based
analyses for substances of concern, involving its supply
chain. Controlled conditions, as required by Appendix C of
the EU Taxonomy Regulation, are maintained at all times,
as these activities are confined to FORVIA's plants.
Furthermore, as a commercial enterprise committed to
contributing fo a more sustainable world, FORVIA Group
routinely assesses suitable alternatives as part of its
business operations.

FORVIA Group expects its suppliers fo comply with all
relevant laws, international conventions, and regulations,
including those related to labor, health, safety, and the
environment. The Group's procurement policies place
significant importance on ensuring that its suppliers meet
these standards. Additionally, the Groupe expects that any
concerns or health issues be reported through its
whistleblowing system.
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Analogously to the DNSH-CE criteria for CCM 3.4, FORVIA
Group only supplies battery components and does nof
place the batteries on the market. Therefore, the DNSH
criteria for PPC regarding Regulation (EC) No. 1907/2006
and Directive 2006/66/EC are not applicable to FORVIA
Group’s activities.

In previous reporting periods, the economic activity CCM
6.5 was nof included due to a stricter interpretation of the
criteria, as no key performance indicators were identified.
After further investigation the Group has decided to adjust
its interpreftation and is now reporting on this activity for
the first time. Due to the technical screening criteria, only
vehicles of category M1 and N1 with a tail pipe emission of
less than 50gCO2/km can be considered as aligned.
However, the number of vehicles in FORVIA Group’s global
car park with a tailpipe emission of less than 50gC0O2/km is
still that low, that FORVIA Group considers the efforts of a
subsequent manual alignment assessment as not material.

Regarding renovation works under CCM 7.2 & CCM 7.3,
FORVIA Group is committed to meeting the criteria laid
down in Appendix C of the EU Taxonomy Delegated Act.
Feasibility of and alignment with the conditions specified in
Annex XVII to Regulation (EC) No. 1907/2006 and
accordance with CEN/EN 16516 or ISO 16000-3-2011 could
not be assessed during the reporting period due fo
unavailable data from suppliers.

Protecting and restoring biodiversity
and ecosystems

FORVIA Group has identified the production sites in the
vicinity of key biodiversity areas (see section “Impact, risk
and opportunity management” for more details). The
management of potential impacts on biodiversity by these
sites is addressed by the 10 Green Fundamentals and
described in the FORVIA Group Green Factory White Book,
which includes required environmental impact
assessments for potential new (construction) sites. The
Group is committed to the Act4Nature initiative to minimize
impacts on biodiversity and contribute to the conservation
of ecosystems.

To further preserve biodiversity, all new projects
undertaken by FORVIA Group are guided by the following
principles:

e Biodiversity/Ecological Diagnosis: Every new project
includes a comprehensive biodiversity or ecological
diagnosis as part of the Environmental Due Diligence
process to assess potential impacts

e Biodiversity Action Plan: Based on the ecological
diagnosis, a biodiversity action plan is developed to
reduce the impact of sites by enhancing local natural
ecosystems. This action plan encompasses measures for
the periods before, during, and after the project's
execution.

e Minimizing Environmental Impact: Efforfs are made to
minimize the impact on soils and the surrounding
environment. This includes enhancing the resilience
capacity of buildings by integrating them with natural
systems, services, and resources.
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Additionally, knowledge about ecosystems and the
protection of biodiversity in the vicinity of the sites is
actively communicated, and local improvement measures
are implemented to mitigate on-site impacts. Through
these comprehensive actions, FORVIA Group underscores
its commitment to sustainable development and the
preservation of biodiversity and ecosystems.

Preliminary note: The minimum safeguards have been
assessed focusing on the own operations of FORVIA Group.
Where required FORVIA Group widened the analysis to cover
parts of or the entire value chain (within the scope of
possibility). This covers especially the matters of human rights
and critical weapons.

FORVIA Group considers in all its activities the OECD
Guidelines for Multinational Enterprises and the UN Guiding
Principles on Business and Human Rights, including the
principles and rights set out in the International Labour
Organization (ILO) Declaration on Fundamental Principles
and Rights at Work and the International Bill of Human Rights.
In addition, FORVIA Group (excluding the HELLA scope) is a
signafory to the United Nations Global Compact and is
committed to aligning its operations and strategy with ten
universally accepted principles in the areas of human rights,
labor standards, the environment and anti-corruption.

Human rights due diligence

FORVIA  Group respects all international  laws,
commitments and principles relating to human rights and
labour standards. Processes have been put in place to
ensure that appropriate due diligence is carried out.
FORVIA Group’s human rights policy has been published,
setting out our expectations for stakeholders regarding the
implementation of the due diligence process. Human rights
risks are analyzed, prioritized and communicated as part
of the human rights’ due diligence process. Any significant
violafion is reported to the Executive Committee and
remedial action is taken as appropriate. During the
reporting period, there were no confirmed human rights
violations (further information on this can be found in
section 4.3.2.2 "Incidents, complaints and serious impacts
related to human rights (ESRS S1-17)").

Anti-corruption

FORVIA Group’s commitment to fighting corruption is
embedded into the Code of Conduct and Code of Ethics as
well as in the Group’s compliance policies. In addition,
FORVIA Group (excluding the HELLA scope) is subject to
French Sapin |l legislation and has implemented an
internal compliance program with the purpose of fighting
corruptfion. During the reporting period 2024, no final
convictions related to corruption or bribery have occurred
(further information on this can be found in chapter 5.1.3.3
Prevention and detection of corruption and bribery (ESRS
G1-3)).
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Taxation

FORVIA Group endeavors to comply with tax laws in the
countries in which it operates. Its tax policy complies with
OECD guidelines, and all related tax risks are closely
monitored by the legal, fax and finance departments.
During the reporting period 2024, no final convictions
related to any tax-related issues or disputes have occurred.

Fair competition

FORVIA Group is committed to fostering a fair competitive
environment in the markets in which it does business. To
this end, a comprehensive antitrust risk management
program has been developed fo raise awareness among
internal stakeholders and provide preventive training
activities. During the reporting period 2024, no final
convictions related to anticompetitive behaviour have
occurred.

Science, Technology and Information

FORVIA Group promotes transparent collaboration on
science, technology and innovation and recognizes the
need to ensure that scienfific and tfechnological
developments have a positive impact on society and the
environment. In the 2024 reporting period, all of FORVIA
Group's scientific and technological initiatives adhere to
these principles. During the reporting period, no final
convictions related to patent violations have occurred.

Critical Weapons

FORVIA Group does not produce any products or provide
services which classify as critical weapons, or which are
intended to enable the functioning of critical weapons.
Certain products could theorically be used to enable the
use of critical weapons; however, part of FORVIA Group’s
business partner screening and due diligence includes the
check for whether customers are engaged in the supply,
production or use of critical weapons. If information about
such cases would come fo light, FORVIA Group would
address each them promptly and determine the

appropriate response on a case-by-case basis. FORVIA
Group has no knowledge about the usage of its products in
combination with critical weapons.

Legal monitoring

FORVIA Group maintains a close legal monitoring at Group
level and throughout the value chain, proactively
identifying potential risks. The anonymous “Speak Up” and
“tellUs” hotlines are available to all employees, business
partners, suppliers and any other stakeholder to report any
violation of its Code of Conduct, human rights policy or any
other serious misconduct. (For more information see the
chapter on ESRS G1).

Definition of key performance indicators
at December 31, 2024

The denominators of the KPIs have been defined in
accordance with the definition in the delegated act of 6™ of
July 2021 and its annexes supplementing the Taxonomy
Regulation. The underlying financial information has been
checked jointly by the finance and operations
organisations to ensure consistency and reconciliation with
the annual financial statements. They are presented after
elimination of intercompany transactions and cover the
whole of the Group’s scope of consolidation (excluding
companies accounted for by the equity method). A clear
scope has been defined and delimited for each one of the
eligible activities to avoid overlapping and double
counting on the result of the KPIs under activities of the
same nature such as 3.4/3.6/3.18 where the equipment of
vehicles is comparable.

Turnover

The total sales figure used as the denominator for
calculating the furnover Taxonomy indicator was
€26,974.2 million on December 31, 2024 and corresponds to
the total sales figure disclosed in the Group’s consolidated
financial statements.

2023 2024
2023 2024 2023 2024 2023 2024 CcCMm CcCwm 2023 2024
CCM3.2 CCM3.2 CCM34 CCM3.4 CCM3.6 CCM3.6 3.18 3.18 Total Total

TOTAL TURNOVER 39.2 41.2 503.7 433.9

of which from
confracts with

customers 39.2 41.2 503.7 433.9

of which from

leasing contracts 0.0 0.0 0.0 0.0

of which from other

sources of revenue 0.0 0.0 0.0 0.0

460.3 5311 3,707.9 3,270.9 4,7111 4,2771

460.3 5311 3,707.9 3,270.9 4,711 4,277

0.0 0.0 0.0 0.0 0.0 0.0

0.0 0.0 0.0 0.0 0.0 0.0
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SUSTAINABILITY STATEMENT

3

On December 31, 2024, the total capital expenditure used
as the denominator for calculating the Taxonomy capital
expenditure indicator was €2,384.2 million and corresponds
to additions to property, plant and equipment, right of use
assefts and intangible assets over the reporting period,
including capitalized development costs and additions
related to business combinations.

The figure can be reconciled as follows with the figures
shown in notes 11, 12 and 13 to the consolidated financial
statements and with the figures shown in the consolidated
cash flow statement.

2023
CcCMm
3.2

2024
CcCwm
3.2

2023
CCM
3.4

2024
CcCMm
3.4

2023
CcCwm
3.6

2024
CCM

3.6

Note on Taxonomy regulations and the alignment of FORVIA Group'’s activities

Capital expenditure linked to eligible and aligned turnover
activities has been classified accordingly. For the first fime
FORVIA Group identified additional activities which are not
linked to turnover generating activities. These activities are
CCM 6.5, CCM 7.2, as well as CCM 7.7. For these activities
individual eligibility and alignment assessment were
conducted.

Capital expenditure on “individual” is not included in the
calculation of the ratios: it is not material and cannot be
identified. This mainly concerns capitalized expenditure on
the energy efficiency of buildings meeting the requirements
of activities 7.3 to 7.6 of the Taxonomy Regulations. Lastly,
FORVIA Group did not adopt a CapEx plan in the reporting
period.

2023 2024
CCM CCMm
3.18 3.18

2023
CCM
7.2

2024
CcCMm
7.2

2023
CcCwm
7.7

2024
CCM
7.7

2023
Total

2024
Total

TOTAL CAPITAL

EXPENDITURES 34.7 44.0 744 599 212

of which capital
expenses are
arising from
additions to
property, plant and

equipment 228 27.8 8.0 7.9 9.3

of which capital
expenses are in
connection fo

intangible assets 1.9 16.2 66.5 51.9 1.9

of which capital
expenses are
arising from
business

combinations 0.0 0.0 0.0 0.0 0.0

of which capital
expenses are
related to
capitalized right-

of-use assets 0.0 0.0 0.0 0.0 0.0

of which capital
expenses incurred
in connection with
faxonomy-aligned
economic

activities 0.0 0.0 0.0 0.0 0.0

of which capital
expenses incurred
under a CapEx

plan 0.0 0.0 0.0 0.0 0.0

704

16.3

541

0.0

0.0

0.0

0.0

300.4 370.0 0.0 4.8 0.0 40.0 430.7 589.1

90.2 101.2 0.0 4.8 0.0 0.0 130.2 158.1

210.3 268.7 0.0 0.0 0.0 0.0 300.6 391.0

0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

0.0 0.0 0.0 0.0 0.0 40.0 0.0 40.0

0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

As of December 31, 2024, the total operating expenses
serving as denominaftor for the calculation of the
taxonomy’s operating expenses indicator amounfs to
€1,244.9 million and essentially corresponds fo
uncapitalized R&D expenses, upkeep, maintenance and
repair of assets, building renovafion measures and any
other expenses related to the daily maintenance of assets.
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Excluding purchases of renewable energy, electricity and
heat or non-capitalized expenses incurred to address the
energy efficiency of sites.

Operating expenses linked fo eligible and aligned turnover
and capital expense activities were qualified accordingly.
Were operational expenses could not be linked directly to one
of the activities, FORVIA Group used estimations based on
the ratio of eligible and aligned turnover and distribution keys.



SUSTAINABILITY STATEMENT
Note on Taxonomy regulations and the alignment of FORVIA Group’s activities

Quantitative breakdown of the changes in operating expenses

2023 2024 2023 2024 2023 2024 2023 2024
CCM CCM CCM CCM CCM CCM CCM CCM 2023 2024
3.2 3.2 3.4 3.4 3.6 3.6 3.18 3.18 Total Total

TOTAL OPERATING
EXPENSES 25.3 225 31.5 48.0 19.8 18.3 1711 127.6 247.7 216.4

of which operating

expenses are allocated to

research and

development 22.9 26.9 29.6 46.9 7.8 9.7 127.4 94.9 187.7 178.5

of which operating

expenses are allocated to

building refurbishment

measures 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

of which operating
expenses are allocated to
short-term leasing 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

of which operating
expenses are allocated to
maintenance and repair 2.4 -4.5 1.8 11 121 8.5 43.6 32.7 60.0 37.9

of which operating

expenses are allocated fo

other direct expenditure

relating to the day-to-day

maintenance of property,

plant and equipment 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
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3 SUSTAINABILITY STATEMENT
Note on Taxonomy regulations and the alignment of FORVIA Group’s activities

EU Taxonomy: Eligible and aligned Turnover, CapEx and OpEx 2024

As stated in chapter 3.3.2. Eligible Business Activities, FORVIA Group does not report its electronic equipment activities under
CE1.2, as FORVIA Group considers this activity to be inapplicable to the automotive sector.

DNSH criteria
Fiscal Year 2024 Substantial contribution criteria (“Does Not Significantly Harm")
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2 o 2 S S 5 o € 4 H S 5 o c [4 E E3 EZ 29 zX
5 £ 5 o ] 5 o o 3 ¢ ] o> ©
K} _ 2 8 T 5 5 = £ 2|8 © 5 = £ 2 E EE £ °8f © £
2 8 2 8 E E 5 & 5 3|E E 5 £ £ 3 g %2 %2 5% §%
£ 2 < [ 6 6 = © & @|Bb8 © = © & @ E P P% 08 O3
5 3 YN VN YVIN: VN, YN V0N
Il 8 ME % N/EL N/EL N/EL N/EL N/EL N/EL| Y/N Y/N Y/N Y/N Y/N Y/N Y/N % % E T
A. TAXONOMY-ELIGIBLE ACTIVITIES
A.1.Environmentally sustainable activities (Taxonomy-aligned)
Manufacture of equipment for
the production and use of
hydrogen CCM 3.2 4.2 0.2% Y N N N N N Y Y Y Y Y Y Y 0.2% 0.1% E
Manufacture of batteries
enabling Electric Vehicles
manufacturing CCM 34 433.9 1.6% Y N N N N N Y Y Y Y Y Y Y 1.6% 1.8% E
Manufacture of other low
carbon technologies CCM 3.6 5311 2.0% Y N N N N N Y Y Y Y Y Y Y 20% 17% E
Manufacture of automotive and
mobility components CCM 3.18 3,270.9 12.1% Y N N N N N Y Y Y Y Y Y Y 121% 13.6% E
Transport by motorbikes,
passenger cars and light
commercial vehicles CCM 6.5 - 0.0% Y N N N N N Y Y Y Y Y Y Y 0.0% NA E
Renovation of existing buildings CCM 7.2 - 0.0% Y N N N N N Y Y Y Y Y Y Y 0.0% NA E
Installation, maintenance and
repair of energy efficiency
equipment CCM 7.3 - 0.0% Y N N N N N Y Y Y Y Y Y Y 0.0% NA E
Acquisition and ownership of
buildings CCM 7.7 - 0.0% Y N N N N N Y Y Y Y Y Y Y 0.0% NA E
Turnover of environmentally
sustainable activities
(Taxonomy-aligned) (A.1) 4,2771 15.9% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 15.9% 17.3%
of which Enabling 15.9% 15.9% E
of which Transitory 0.0% 0.0% T

A.2 Taxonomy-Eligible but not environmentally sustainable activities (not Taxonomy-aligned
activities)

Manufacture of equipment for
the production and use of
hydrogen CCM 3.2 - 0.0%

Manufacture of batteries
enabling Electric Vehicles

manufacturing CCM 3.4 - 0.0%
Manufacture of other low

carbon fechnologies CCM 3.6 - 0.0%
Manufacture of automotive and

mobility components CCM 3.18 - 0.0%

Transport by motorbikes,
passenger cars and light
commercial vehicles CCM 6.5 - 0.0%

Renovation of existing buildings CCM 7.2 - 0.0%

Installation, maintenance and
repair of energy efficiency
equipment CCM7.3 - 0.0%

Acquisition and ownership of
buildings CCm 7.7 - 0.0%

Turnover of Taxonomy-eligible

but not environmentally

sustainable activities

(nof Taxonomy-aligned

activities) (A.2) - 0.0%

TOTAL (A.1+A.2) 4,2771  15.9%

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

22,697.2 84.1%
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SUSTAINABILITY STATEMENT
Note on Taxonomy regulations and the alignment of FORVIA Group’s activities

Proportion of turnover/total turnover
Taxonomy-aligned per objective Taxonomy-eligible per objective

CCM 15.9% 15.9%

CCA

WTR

CE

PPC

BIO
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3

Fiscal Year 2024

SUSTAINABILITY STATEMENT
Note on Taxonomy regulations and the alignment of FORVIA Group’s activities

Substantial contribution criteria

("Does Not Significantly Harm”)

DNSH criteria

= B s @ @
& © e c g g 2 < H g
~ wn w I~ w w - -
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2 = = o | = 4 [} = o o
- = ] 3 %5 ] 3 i ) 3 -4
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s 4 = 3 £ & gE g £ < ¢ B 5T g3 o 5
e [ £ <] ] > o |E <] ] > [ S 22 o Z ¢ =
= X ] o o = £ T |0 o = £ ° ) 55 59 5. @
< i o o o H o c o o 5 3 < @ 2o 29 TS ¢
o .- c c c o | c c ~ o .- = > = > cEd ]
2 o o -] -] £ ] s = |8 -] £ ° ) > -] s~ o, §€ =o
£ o c £ £ o o [ £ |e £ o ° 1= £ w > >0 <TT© To
2 o o o o c I c [ © c I c n 13 €E> Ez2 2o 22X
= = ] o [ o 5 o o |o [ ] 5 o o H 62 62 6> o3
& 2 S 5 % 5 = ® 28 ® 5 = & 2 E £g £E oE of
p 8 2 ¢ E E § & 2 %BE E § 8 2 3% E g2 82 £z 22
E 2 < a o 3] H 3] o @ (O 3] H 3] o o = 25 2% 08 o038
H 3 VN VN YN VPN ViN: VNG
o 3 mMe % N/EL N/EL N/EL N/EL N/EL N/EL| Y/N Y/N Y/N Y/N Y/N Y/N Y/N % % T
A. TAXONOMY-ELIGIBLE ACTIVITIES
A..Environmentally sustainable activities (Taxonomy-aligned)
Manufacture of equipment for
the production and use of
hydrogen CCM 3.2 44.0 1.8% Y N N N N N Y Y Y Y Y Y Y 1.8% 1.5% E
Manufacture of batteries
enabling Electric Vehicles
manufacturing CCM 3.4 59.9 2.5% Y N N N N N Y Y Y Y Y Y Y 2.5% 3.1% E
Manufacture of other low
carbon technologies CCM 3.6 70.4 3.0% Y N N N N N Y Y Y Y Y Y Y 3.0% 0.9% E
Manufacture of automotive
and mobility components CCM 3.18 370.0 15.5% Y N N N N N Y Y Y Y Y Y Y 15.5% 12.6% E
Transport by motorbikes,
passenger cars and
commercial vehicles CCM 6.5 - 0.0% Y N N N N N Y Y Y Y Y Y Y 0.0% NA E
Renovation of existing
buildings CCM7.2 4.8 0.2% Y N N N N N Y Y Y Y Y Y Y 0.2% NA E
Installation, maintenance and
repair of energy efficiency
equipment CCM7.3 - 0.0% Y N N N N N Y Y Y Y Y Y Y 0.0% NA E
Acquisition and ownership of
buildings CCM7.7 40.0 1.7% Y N N N N N Y Y Y Y Y Y Y 1.7% NA E
Capital Expenditures
of environmentally
sustainable activities
(Taxonomy-aligned) (A.1) 5891  247% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 24.7% 18.0%
of which Enabling 589.1 24.7% 24.7% E
of which Transitory - 0.0% 0.0% T
A.2 Taxonomy-Eligible but not environmentally sustainable activities

(not Taxonomy-aligned activities)

Manufacture of equipment for
the production and use of
hydrogen

CCM 3.2 -

0.0%

Manufacture of batteries
enabling Electric Vehicles
manufacturing

CCMm 3.4 -

0.0%

Manufacture of other low
carbon technologies

CCM 3.6 -

0.0%

Manufacture of automotive
and mobility components

CCM 3.18 -

0.0%

Transport by motorbikes,
passenger cars and
commercial vehicles

CCM 6.5 28.8

1.2%

Renovation of existing
buildings

CCM7.2 387

1.6%

Installation, maintenance and
repair of energy efficiency
equipment

CCM7.3 2.9

0.1%

Acquisition and ownership of
buildings

CCm7.7 90.6

3.8%

CapEx of Taxonomy-eligible bt
not environmentally
sustainable activities (not
Taxonomy-aligned activities)
(A2)

161.0

6.8%

TOTAL (A.1+A.2)

750.1

31.5%

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

CapEx of Taxonomy-
non-eligible activities (B)

86

1,634.1

68.5%
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SUSTAINABILITY STATEMENT
Note on Taxonomy regulations and the alignment of FORVIA Group’s activities

Proportion of CapEx/total CapEx

Taxonomy-aligned per objective Taxonomy-eligible per objective

CCM 24.7% 31.5%

CCA

WTR

CE

PPC

BIO
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3 SUSTAINABILITY STATEMENT
Note on Taxonomy regulations and the alignment of FORVIA Group’s activities

DNSH criteria (“Does Not

Fiscal Year 2024 Substantial contribution criteria Significantly Harm")
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E o < [ 3] 3] H 3} 4 @ G O H 3} 4 @ £ 2% 8% 05 03B
5 3 VN YN VN VN VN VN
o 5} Me % N/EL N/EL N/EL N/EL N/EL N/EL| Y/N Y/N Y/N Y/N Y/N Y/N Y/N % % E T
A. TAXONOMY-ELIGIBLE ACTIVITIES
A..Environmentally sustainable activities (Taxonomy-aligned)
Manufacture of equipment for
the production and use of
hydrogen CCM 3.2 (22.5) 1.8% Y N N N N N Y Y Y Y Y Y Y 1.8% 1.9% E
Manufacture of batteries
enabling Electric Vehicles
manufacturing CCM 3.4 (48.0) 3.9% Y N N N N N Y Y Y Y Y Y Y 3.9% 24% E
Manufacture of other low
carbon technologies CCM 3.6 (18.3) 1.5% Y N N N N N Y Y Y Y Y Y Y 1.5% 1.5% E
Manufacture of automotive and
mobility components CCM 3.18 (127.6) 10.3% Y N N N N N Y Y Y Y Y Y Y 10.3% 13.0% E
Transport by motorbikes,
passenger cars and commercial
vehicles CCM 6.5 - 0.0% Y N N N N N Y Y Y Y Y Y Y 0.0% NA E
Renovation of existing buildings CCM 7.2 - 0.0% Y N N N N N Y Y Y Y Y Y Y 0.0% NA E
Installation, maintenance and
repair of energy efficiency
equipment CCM 7.3 - 0.0% Y N N N N N Y Y Y Y Y Y Y 0.0% NA E
Acquisition and ownership of
buildings CCM 7.7 - 0.0% Y N N N N N Y Y Y Y Y Y Y 0.0% NA E
Operating Expenditures
of environmentally
sustainable activities
(Taxonomy-aligned) (A.1) (216.4) 17.4% 17.4% 18.9%
of which Enabling (216.4)  17.4% 17.4% E
of which Transitory - 0.0% 0.0% T

A.2 Taxonomy-Eligible but not environmentally sustainable activities
(not Taxonomy-aligned activities)

Manufacture of equipment for
the production and use of
hydrogen CCM 3.2 - 0.0%

Manufacture of batteries
enabling Electric Vehicles

manufacturing CCM 3.4 - 0.0%
Manufacture of other low

carbon technologies CCM 3.6 - 0.0%
Manufacture of automotive and

mobility components CCM 3.18 - 0.0%

Transport by motorbikes,
passenger cars and commercial
vehicles CCM 6.5 - 0.0%

Renovation of existing buildings CCM 7.2 - 0.0%

Installation, maintenance and
repair of energy efficiency

equipment CCM7.3 - 0.0%
Acquisition and ownership of
buildings CCm7.7 - 0.0%

OpEx of Taxonomy-eligible bt

not environmentally sustainable

activities (not Taxonomy-

aligned activities) (A.2) - 0.0%

TOTAL (A.1+A.2) (216.4) 17.4%

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

OpEx of Taxonomy-non-
eligible activities (B) (1,028.6) 82.6%

TOTAL (A+B) (1,244.9) 100.0%
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SUSTAINABILITY STATEMENT
Note on Taxonomy regulations and the alignment of FORVIA Group’s activities

Proportion of OpEx/total OpEx

Taxonomy-aligned per objective Taxonomy-eligible per objective

CCM 17.4% 17.4%

CCA

WTR

CE

PPC

BIO
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3 SUSTAINABILITY STATEMENT
Climate change - ESRS E1

3.4. Climate change - ESRS E1

3.4.1. Impacts, Risks and Opportunities management

Below risks and/or impacts listed have been identified during the Double Materiality Analysis process through a gross
assessment. This means the selection of material topics have been done without considering any effect of action plans or
counter measures from the Company (as requested by the CSRD). The material topics can be either:

e impact of the Company on the environment and/or society;
e environmental or societal issues can generate a risk for the Company.

Scope

Time horizon

Down-

Upstream FORVIA stream

Impact/ value Group value

Material topics identified Risk chain operations chain

Short- Medium- Long-
term term term

Climate change mitigation

In the automotfive industry, a
competitive advantage may be

achieved through a competitive
climate-friendly product portfolio and
CO,-neutral operations by 2025.In the
automotive indusfry, a competitive
advantage may be achieved through

a competitive climate-friendly product

portfolio and CO,-neutral operations  Oppor-
by 2025. funity X

Climate change mitigation

With 47 MtCO.e in 2019 (base year),

FORVIA Group contributes to human-

made climate change. Impact X X X

Climate change adaptation

Physical risks, such as the interruption

of production at a site due fo

increased extreme weather events

and the failure to adapt to climate

change in time. Risk X

Climate change adaptation

Physical risks include inferruptions in

critical global supply chains due fo

the increasing impacts of climate

change such as an increase in

extreme weather events and the

failure to adapt in a timely manner. Risk X

Introduction

FORVIA Group is committed to achieving carbon net zero and confributing to global efforts fo limit climate change. FORVIA
Group has developed a comprehensive transition plan for climate change mitigation. This plan outlines its strategy, targets,
key actions, and investments needed to meet the goals of the Paris Agreement and integrate climate considerations into its

overall business and financial strategy.
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3.4.1.2. Identification of material Impacts,
Risks, and Opportunities

ESRS 2 SBM-3 18, 19qa, 19b

Impacts and opportunities related to climate
change mitigation

ESRS 2 SBM-3 19b

As an automotive sector supplier, FORVIA Group’s activities
have a significant impact on climate change, particularly
through emissions related to the use of vehicles in which its
products are installed. This impact is characterized by
emissions totalling 39,7 million tons of CO, equivalent in
2024.

Despite this, climate change mitigation offers significant
opporfunities for FORVIA Group. The Group is heavily
investing in the development of sustainable technologies
that contribute tfo emission reduction. This includes the
development of solutions for electric vehicles, such as
Battery Management Systems (BMS) and fuel cells.

Another key opportunity lies in improving the energy
efficiency of production sites. Since 2019, FORVIA Group
has reduced its energy intensity by 30%. Through
partnerships with Engie, Schneider Electric and Green
Yellow, 60 sites, with performance targets set for 2025, that
will generate an average of 11% of reduction on scopes 1 &
2 emission vs. 2019.

Adaptation risks
ESRS 2 SBM-3 18, ESRS 2 IRO-120b (i), 20b (ii), 20

20c (ii), 21

In 2022, FORVIA Group commissioned AXA Climate for a
one-shot analysis of the natural hazard exposure of its
industrial assets to the physical impacts of climate change.

In 2024, FORVIA Group signed a medium-term partnership
with the reinsurer Swiss Re to buy exposure data for its
portfolio and future locations, under two different climate
change scenarios (middle of the road scenario SSP2-4.5
and fossil-fueled development scenario SSP5-8.5) covering
the periods of 2030 and 2050. The data is updated annually
and helps to quantify the changes in acute and chronical
physical risk (Climate risk score) and Future Hazard Risk,
combining Climate Risk Score and Present exposure.

The scope of the exposure evaluation covers 18 natural
perils from the climate-related hazards from EU taxonomy
(flood, heat stress, wildfire, storm, water stress...). Due to
general low impact on Forvia activity, 10 climate-related
hazards have been excluded such as ocean acidification,
saline intrusion, permafrost thawing, avalanche...

SUSTAINABILITY STATEMENT
Climate change - ESRS E1

The perimeter of the exposure evaluation covers all FORVIA
Group industrial assets, R&D centers, and headquarters on
confrolled perimeter. Raw material availability, main
suppliers'disruption, infrastructure availabilities are
excluded from this exposure evaluation.

Considering lifetime of FORVIA Group industrial building,
the time horizon chosen for the exposure evaluation is 2050
under SSP5-8.5.

The aim of the exposure evaluation is to identify the assets
and regions/areas most exposed to a selection of natural
perils in 2050 according to SSP5-8.5 scenario in order to
define priorities for the vulnerability risk assessment and
adaptation plan.

In addition to this, thanks to a climate scenario analysis
made with the Toulouse School of Economics and the
College de France (see in this chapter: Resilience Analysis
and Climate Scenarios) FORVIA Group is able to identify
the physical climate risks that could affect its operations
and cause production interruption. and develop risk
mifigation plans accordingly fo increase resilience against
these climate risks, both short term and long-term actions.

Resilience analysis and climate scenarios

ESRS 2 SBM-3 19a, 19b, 19¢

In 2023, FORVIA Group entrusted Carbone 4 with a detailed
analysis of the climate resilience of five industrial sites
across three continents, using the OCARA (Operational
Climate Adaptation and Resilience Assessment) method.
This assessment was representative of FORVIA Group’s
main business lines and provided a comprehensive
evaluation of nef risks infegrating existing adaptation
measures.

The scope of the resilience analyzes covers 10 natfural
perils: Heat spikes, heat waves, wildfire, droughts, water
stress, heavy rains, strong wind, landslides, cold waves,
flash flood. The scoring was based on climate hazards in
2050 according to SSP5-8.5 scenario.

The perimeter of the resilience analyzes covers
manufacturing activity, energy supply, upstream and
downstream fransportation including employees
commuting. Raw material availability and main suppliers’
disruption are excluded.

Prior to the workshops, 24 Forvia employees were trained to
the OCARA methodology. During on-site workshops with
the support of specialists, sites activity has been divided
into processes, and for each of these processes, the
maximum duration of infterruption (priority level) and the
sensitivity have been studied infegrating existing
adaptation measures.

The conclusion of these resilience assessments shows the
main dependencies of the manufacturing plants (energy
supply, upstream and downstream fransporf, water
drainage, manual labor) and climate-related high-stake
processes (cold production for many processes, maintain
controlled atmosphere in temperature and humidity...).
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Output of these pilots is a list of high-stake processes
related to natural perils per business line, and the creation
of a catalog of long-, medium- and short-term adaptation
measures linked to specific hazards-processes duets or
generic hazards. Efficiency of each adaptation measure is
scored according fo effectiveness, implementation time,
costs, impact on natural resources and biodiversity, social
acceptability, and compatibility with mitigation efforts.

Based on these first pilots, in 2024 FORVIA Group has
worked to extend its own footprint and insurance platform
(FRED) to inftegrate future exposure data and develop a
climate resilience assessment module. The aim is to provide
fo the operations a useful tool, with easy access to assess
the resilience of each industrial plant to climate change
perils and generate recommendations fo mitigate the
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residual risks. Adaptafion measures catalogue is being
digitalized in the same platform to support the sites in
establishing their own adaptation plan. This development is
still ongoing.

Climate Scenarios

As part of its carbon net zero project, FORVIA Group
developed three climate scenarios with the help of the
Toulouse School of Economics and the College de France.
These scenarios are based on IPCC (Intergovernmental
Panel on Climate Change) trajectories and cover global
temperature increases ranging from +1.5°C to +4.5°C by
2080 (E1 SMB3). These scenarios help anticipate climate-
related risks and adapt production strategies to minimize
potential impacts on supply chains and material
availability.
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FORVIA Group has emiftted Green Bonds, Sustainability linked Bonds, Sustainability loans whose financial hypothesis are
aligned with the SBTi Net Zero standard targets (based on +1,5°C scenario).

3.4.1.3. Transition Plan

E1-116h, 16i, E1-2 24, ESRS 2 65¢c, ESRS 2 GOV-3

The automotive sector is under increasing pressure to meet
regulatory requirements related to CO, emissions which
has a direct impact on the solutions FORVIA Group must
provide to its customers. As a major supplier of vehicle
components, FORVIA Group anticipates these regulations
will affect the entire lifecycle of its products, particularly
regarding the materials used, such as steel and plastics.
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Governance and integration into business
strategy

E1-116h, 16i, E1-2 24, ESRS 2 65¢c

The governance of the transition plan is overseen by the
Executive Steering Committee on Sustainable Development,
which ensures that sustainability and climate-related issues
are embedded in FORVIA Group core business operations.

This committee, composed of executive members from various
Group functions and one representative of HELLA, reviews
progress on a quarterly basis during Sustainability Executive
committee meetings, which address climate change action
and decision-making.



The Vice President in charge of sustainable development is
responsible for ensuring the deployment of this CO, trajectory
in the policies of the Group.

At the operational level, the strategy is implemented by CO,
coordinators in various Business Groups, functions and regions,
who manage the rollout of specific actions and engage
employees across sites. Every major project, particularly
innovations, is subject fo an Environmental Risk and
Opportunity Assessment, ensuring that all decisions align with
emissions reduction objectives.

All processes that must integratfe the CO, objectives
(Purchasing, Logistics, Sales, Program, Engineering and
lifecycle assessment) have been identified and will be updated
consistently in 2024 and 2025.

Integration of sustainability-related performance
inincentive schemes

ESRS 2 GOV-3

Climate and sustainability considerations are fully
infegrated into the short- and long-term variable
compensation schemes of FORVIA Group’s Board of
Directors and executive bodies. This includes an evaluation
of their performance against GHG emission reduction
targets, as reported in the DR E1-4 indicators.

The CEO's variable compensation for 2024 reflects a strong
component tied to environmental and climate objectives.
The key elements of the incentive scheme are as follows:

® 15% of the short-term variable compensation is directly
linked to CO, intensity results for scopes 1 and 2. These
targets are aligned with FORVIA Group’'s 2025
commitments, with intermediate milestones set for 2025.

The compensation model applied fo FORVIA Group’s top
300 leaders (excluding the HELLA scope) follows the same
principles of sustainability integration:

e 15% of the variable compensation of these leaders is
linked to CO, intensity results for scopes 1and 2.

Climate-related goals also extend to infermediate
managerial levels. 4,800 managers within FORVIA Group
(excluding the HELLA scope) are subject to a
compensation scheme in which 15% of their variable
compensation is directly tied to CO, intensity results for
scopes 1and 2.

SUSTAINABILITY STATEMENT
Climate change - ESRS E1

The Management Board of HELLA, part of FORVIA Group,
also incorporates environmental objectives into its variable
compensation. In 2024:

e 7.5% of the short-term variable compensation is linked
fo targefs related fo the accident rate and CO,
intensity (scopes 1and 2);

e 25% of the long-term variable compensation is tied to
carbon reduction targets and gender diversity goals.

The evaluation of the executive feam’s performance for
2024 was conducted in  February 2025 by the
Compensation Committee and validated by the Board of
Directors. FORVIA Group’s performance in reducing CO,
emissions met the set targets. Specifically, the Group
achieved its maximum target for 2024, with 12,8 tons of CO,
emitted per million euros of revenue, in line with the carbon
neufrality frajectory outlined in the “sustainability-linked
financing framework” (E1 ESRS 2 GOV3).

Regarding the CEO’'s variable compensation, the
integration of carbon neutrality resulted in achievement at
190% against quantifiable criteria, leading to a fotal
variable compensation of €1,161,875 for 2024.

3.4.1.4. GHG emission reduction targets

E1-116a, E1-4 30, 32, 33, 34e, ESRS 2 80b, 34q,
ESRS 2 80d, 34c, 34d, ESRS 2 80e, ESRS 2 80f,

ESRS 2 80g, ESRS 2 IRO-120a

FORVIA Group climate action plan is underpinned by
concrete, science-based GHG reduction targets, validated
by the Science-Based Targets initiative (SBTi).

This methodology incorporates sectoral decarbonization
pathways, with a clear focus on reducing emissions in line
with a 1.5°C global warming limit. FORVIA Group'’s
approach is based on rigorous climate scenario modeling
and the use of standardized emissions factors to ensure
consistency with international reporting frameworks.

Key assumptions in setting these targets include projected
growth in production volumes, anticipated shifts in
customer preferences towards low-carbon products,
regulatory changes (e.g., stricter emissions standards in
key markets), and advances in new technologies such as
electric vehicles and hydrogen fuel cells. The Company is
considering external factors such as supply chain resilience
and future market demands, ensuring that its targets are
not only ambitious but achievable in the evolving business
environment.
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FORVIA Group is the first global company in the
automotive sector to have its carbon neutrality roadmap
validated by the SBTi under the Net-Zero standard.

FORVIA Group’s GHG reduction targets are established
both in absolute, measured in tons of CO, equivalent
(tCO.e), and in expressed in percentage of 2019 reference
(digital acquisition of data, especially in operations, has
been started as of 2019. This is why 2019 has been chosen
as reference year):

e 2025: a 80% reduction in scope 1 & 2 emissions
compared to 2019;

e 2030: a 45% reduction in scope 12, 3 emissions
compared to 2019;

e 2045: a 90% reduction across all scopes compared to
2019, with the remaining 10% to be neutralized through
carbon sequestration projects.

Assumptions used to define the targets, show that the
remaining 10% GHG in 2045 will most probably be
composed of the following elements:

e Purchased Goods & Services: for example, Steel with at
least ~0,3 kgCO,e/kg, Carbon Fiber at 3 kgCO,e/kg, etc.;

e Upstream and Downstream logistics, and employees
commuting in  regions where Zero emission
fransportation will not be yet available;

e Residual Waste treatment & product End of Life.

These targefts are specifically designed to meet the
requirements of the Paris Agreement, of which FORVIA
Group is one of the signatories, ensuring that this emissions
frajectory is aligned with the global goal of limiting
warming fo 1.5°C.

To ensure this alignment:

e the 2025 and 2030 targets are structured to follow the
SBTi Net-Zero Standard, which requires companies to
cut emissions at the pace and scale needed to limit
global warming to 1.5°C. This includes deep cuts across
all scopes, including unconfrolled emissions (use of
FORVIA Group’ sold products - scope 3.11), which
represent 68% of FORVIA Group'’s carbon footprint;

e the 90% reduction by 2045 is in line with the global net-
zero target set for 2050 by the Paris Agreement. By
committing fo this goal five years ahead of the
international deadline, FORVIA Group is demonstrating
leadership in the automotive industry’s transition to
carbon neutrality.

FORVIA Group’s transition plan was validated by the
Executive Committee and the Board of Directors in 2019,
followed by the release of the carbon neutrality plan and
the validation by SBTi Net Zero Standard.

FORVIA Group’s CO, emissions reduction trajectory approved by the SBTi Net-Zero standard
(In line with the target in the 2015 Paris Agreement of limiting global warming to 1.5°C)

2019 2025 2030 2045 N
\./ TarGeTs | STANDARD
Yfear of Short-term Intermediate Net-Zero Emission SB‘i’i requires a
reference target target target
2 & 8 reduction of >90 %
@
................. 0/
-
0
reduction in '450/0
emissions for reduction in
scopes 1 and 2 emissions for
“Operations” scopes1,2,3 4. -90 o/o it
Upstreamand  J ., A Neutralization of
Downstream» & e reduction in the final
emissions
forscopes  J.. . 1 o%
1,2,and 3 emissions
through removals
UPSTREAM DOWNSTREAM

(emissions related to FORVIA's products)

Development of ultra-low CO, materials:

Creation in 2022 of a new subsidiary, MATERI'ACT, for
the development of sustainable advanced materials.
Engagement with partners, including suppliers, to
converge towards a net-zero future.

FORVIA received an «A» rating from CDP Suppliers for
the excellent commitment of its suppliers in its CO,
neutrality roadmap.

(emissions related to the use phase
of FORVIA's products)

Development of hydrogen
technologies and battery systems for
zero-emission mobility.

Target aligned with the
most ambitious standard
Development of lightweight of SBTi.
architectures, energy frugality
in vehicle use, and end-of-life
recyclability solutions, contributing
to the circular economy.

CO, will be sequestered in
sustainable materials, such
as plastics.

This is one of the
functions of FORVIA's
newly created subsidiary,
MATERI'ACT.

FORVIA Group has set specific sub-targets for key areas of
its supply chain to ensure progress is made at every stage
of its value chain.

However, FORVIA Group decided not to set targets in terms
of adaptation to climate change.
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Scope of targets and activities covered
E1-4 32, 34b, ESRS 2 80c

FORVIA Group’s emissions reduction targets cover all
aspects of its business, including the entirety of its value
chain and geographical regions.



Scopes 1 and 2 cover emissions from FORVIA Group’s
operations, such as energy consumptfion at manufacturing
sites and emissions from industrial processes.

Scope 3 includes indirect emissions from purchased goods
and services, upstream and downstream logistics, as well
as emissions associated with the use and disposal of
FORVIA Group'’s products. FORVIA Group has checked that
all its activities and businesses are compatible with the net
zero target by 2045.

Stakeholder involvement in setting targets
E1-4 32, ESRS 2 80h

Although external stakeholders were not directly involved in
the setting of emissions reduction targets, the Company’s
strategy reflects extensive collaborafion with key partners
across its supply chain. FORVIA Group works closely with its
suppliers to align their decarbonization efforts with its own,
particularly in the context of scope 3 emissions reductions.

The validation process with SBTi also provided an external
benchmark for ensuring the robustness of the targets,
helping to solidify stakeholder trust and alignment with

3.4.2. Policies

SUSTAINABILITY STATEMENT
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broader industry standards. FORVIA Group is committed to
engaging with its stakeholders regularly to ensure that its
climate strategy remains aligned with market demands and
regulatory requirements.

Changes to targets and methodologies

FORVIA Group conducts regular reviews of its targets and
methodologies to ensure they remain relevant and
achievable considering technological advancements and
market conditions. The current targets are based on the
2019 baseline, but the Company will reassess its objectives
every five years, with infermediate review for the SBTi
assessment in 2027. This process will consider the latest
developments in low-carbon technologies, changes in
regulatory frameworks, and the evolution of the
automotive market.

Any significant changes to the underlying methodologies,
assumptions, or measurement techniques will be
fransparently communicated in future sustainability reports
tfo maintain accountability and stakeholder.

E1-2 22, 23, 24, E1-4 32, ESRS 2 65a, ESRS 2 80a

FORVIA Group has set up policies to tackle climate change
mitigation and adaptfation making sure that they are
addressing general objectives and material impacts, risks,
or opportunities, as well as the monitoring processes.

The Group Sustainability VP is in charge of deploying
adaptation, mitigation and energy policies throughout the
Group.

3.4.2.1. Policies for reducing
GHG emissions

The general objective of FORVIA Group GHG reduction
policy is fo achieve carbon net zero by 2045.

These policies are focused on three main areas: reducing
emissions from direct operations (scopes 1 and 2),
minimizing emissions in the supply chain and developing
low-emission products for end users (scope 3).

e Material impacts: The policies address the reduction of
carbon emissions in production, fransportation, product
usage and end of life. The shiff to renewable energy
sources and more efficient energy use in manufacturing
are critical to achieving these goals.

e Risks and opportunities: Climate-related risks such as
regulatory pressures, supply chain disruptions, and
reputational risks are mitigated through these policies.
Opportunities include capturing market share by offering
low-carbon products, such as electric and hydrogen-
powered vehicle components.

e Monitoring process: Progress is monitored through
yearly emissions assessments across all scopes, with
specific targets validated by the SBTi. A dedicated
internal team regularly evaluates progress, and reports
are provided to senior management for review and
adjustment.

Energy efficiency and renewable energy
deployment

FORVIA Group energy policies aim to improve energy
efficiency and increase the share of renewable energy
across all operations.

e Material impacts: Policies focus on reducing energy
consumption and sourcing renewable energy to cuf
emissions across all scopes. The reduction in energy
intensity in 2024 by 30% since 2019 is a direct outcome of
these efforts.

e Risks and opportunities: Energy price volatility and
availability are key risks, which FORVIA Group mitigates
through long-ferm renewable energy confracts. The
opportunity lies in significant cost savings and enhanced
competitiveness as more customers seek low-carbon
products.

UNIVERSAL REGISTRATION DOCUMENT 2024 s 95




3 SUSTAINABILITY STATEMENT
Climate change - ESRS E1

e Monitoring process: Energy use and efficiency
improvements are tracked across all sites, with real-time
data analytics used to monitor energy consumption and
opftimize usage. FORVIA Group partnerships with energy
providers also include regular reviews of progress foward
energy efficiency targets.

3.4.2.2. Scope of the Policies
E1-2 24, ESRS 2 65b, ESRS 2 65d, ESRS 2 65f, ESRS 2 65g

The policies cover all operational activities, including
manufacturing, product development, procurement,
logistics, and sales. With particular focus on:

e production processes: measures are in place to reduce
energy consumption and emissions at all production
sites;

e product development: climate considerafions are
integrated into the design phase of FORVIA Group
products, ensuring that emissions are minimized
throughout the product lifecycle, including during use by
customers;

e logistics and distribution: the policy also extends to the
logistics network, where FORVIA Group is implementing
measures fo reduce emissions associated with
transportation, including optimizing routes and working
with logistics partners committed to sustainability;

e upstream value chain:

FORVIA Group's climate policies apply to its entire supply
chain, including raw material suppliers and component
manufacturers. Key initiatives include:

- sustainable sourcing: FORVIA Group requires its
suppliers to adhere to strict environmental standards,
particularly in terms of reducing their carbon footprint.
This includes sourcing low-carbon materials, such as
recycled metals and bio-based plastics, to be used in
its products,

- supplier engagement: FORVIA Group works closely
with suppliers to help them reduce their own
emissions. For example, the Group supports supplier
partficipation in initiatives such as the CDP Supply
Chain program to ensure they are actively monitoring
and reducing their carbon emissions;

e downstream value chain:

FORVIA Group climate policy extends to the use phase of
its products, where the objective is to reduce emissions
throughout the lifecycle of the vehicles that use its
technologies:

- customer emissions: FORVIA Group’'s product
development strategy is focused on providing
technologies that lower emissions during the product
usage phase,
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- end-of-life: in line with its commitment to the circular
economy, FORVIA Group is establishing processes
and design guidelines to improve the recyclability
potential of our products. A FORVIA Group core
procedure has been released to establish a common
ground to assess the recyclability of a product based
on its design and material composition. This
approach will be used to support design decisions for
product development. Deployment and practical
implementation tools are currenfly on-going;

e geographical scope: the policy applies globally across
all regions where FORVIA Group operates, including
Europe, North America, Asia, and South America. In
addition, special attention is given fo areas where
climate risks are more significant, such as regions prone
fo extreme weather events. In these regions, FORVIA
Group has implemented additional risk mitigation
strategies, such as reinforcing site resilience and
developing disaster recovery plans;

e stakeholders groups affected: several stakeholders
groups are directly impacted by FORVIA Group climate
policies, including:

- employees: FORVIA Group employees are actively
engaged in implementing climate initiatives across
operations. This includes training programs focused
on sustainability and the integration of climate
objectives into daily operations,

- suppliers: as mentioned, suppliers are required to
comply with FORVIA Group sustainability standards.
They are crucial partners in reducing the emissions
associated with the supply chain,

- customers: FORVIA Group customers benefit from
lower-emission products that support their own
sustainability goals. FORVIA Group works closely with
automotive manufacturers and other partners to
ensure that its products align with their environmental
standards.

3.4.2.3. Adaptation to Climate Change

FORVIA Group’s climate adaptation policies focus on
ensuring the resilience of its industrial assets to the growing
physical consequences of climate change.

Policies address the risks associated with both acute and
chronic climate evenfs. Acute risks include natural
disasters such as floods, extreme winds, forest fires, heat
waves, and heavy precipitation. Chronic risks relate fto
long-term changes in climate patterns, such as increased
temperatures, humidity, and water stress, which could
affect production and operational confinuity.

e Climate risk analysis by AXA Climate: In 2022, FORVIA
Group commissioned AXA Climate for a one-shot
analysis of the natural hazard exposure of its industrial
assets to the physical impacts of climate change.



e Swiss Re partnership on exposure data: In 2024,
FORVIA Group signed a medium-term partnership with
the reinsurer Swiss Re to buy exposure data for its
portfolio and future locations, under two different
climate change scenarios (middle of the road scenario
SSP2-4.5 and fossil-fueled development scenario SSP5-
8.5) covering the periods of 2030 and 2050. The data is
updated annually and help to quantify the deviation of
risk (Climate risk score) and Future Hazard Risk,
combining Climate Risk Score and Presentf risk. It shows
the overall risk level in the future for each location. The
scope of the analysis covers flood, precipitation, wind,
temperature, and aridity. The aim of this analysis is to
map climate risks for all FORVIA Group industrial assets,
identify the most impacted assets/regions, identify the
most significant perils for the portfolio, and develop risk
mifigation plans accordingly to increase resilience
against these climate risks, both short ferm and long-
term actions.

e Resilience analysis by Carbone 4: In 2023, FORVIA
Group entrusted Carbone 4 with a detailed analysis of
the climate resilience of five industrial sites across three
continents, using the OCARA (Operational Climate
Adaptation and Resilience Assessment) method. This
assessment was representative of FORVIA Group’s main
business lines and provided a comprehensive evaluation
of potential “non-resilience” risks. Output of these
assessment was the creation of a catalog of long-,
medium- and short-term adaptation measures. Based
on these first pilots, in 2024 FORVIA Group has worked to
extend its own footprint and insurance platform (FRED)
to integrate future exposure data and develop a climate
resilience assessment module. The aim is fo provide fo
the operations a useful tool, with easy access to assess
the resilience of each industrial plant to climate change
perils and generate recommendations to mitigate the
“non-resilience” risks. Adaptation measures catalogue is
being digitalized in the same platform to support the
sites in establishing their own adaptation plan. This
development is still ongoing.

e "Early warnings for all" FORVIA Group has
implemented a 24/7 system for monitoring natural
phenomenaq, including storms, floods, storm surge, snow,
heat waves, heavy precipitation, and wildfire, across its
entire industrial park. This early warning system provides
anticipated and graduated alerts to site contacts and
regional operations, enabling them to take pre-emptive
actions to protect people & assets and maintain
operational business confinuity. In 2024, 270 “take safety
actions” have been sent to the plants.

SUSTAINABILITY STATEMENT
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3.4.2.4. Third-party standards
and references

E1-2 24, ESRS 2 65d

FORVIA Group policies align with several third-party
standards and inifiatives tfo ensure their credibility and
effectiveness. These include:

e Science-Based Targets initiative (SBTi): carbon
reduction goals are validated by SBTi, ensuring they are
in line with global climate targets;

e ISO 14001 certification: 93% of the FORVIA Group sites
are certified ISO 14001 standards, ensuring a structured
approach to environmental management;

e CDP: FORVIA Group reports its climate impacts to the
CDP, ensuring fransparency and allowing for
benchmarking against industry standards.

3.4.2.5. Stakeholder considerations
in setting the policy

E1-2 24 ESRS 2 65f

The interests and expectations of key stakeholders are
considered when setting the climate policies. This includes:

e employees: FORVIA Group is committed to make sites
as a safe place for employees in their daily job, this
commitment is translated info actions in the FORVIA
Group excellence system (FES);

e suppliers: FORVIA Group consults with key suppliers to
ensure that its sustainability requirements are achievable
while also supporting them in their fransition to lower
emissions;

e customers: FORVIA Group regularly engages with
customers to ensure that its products meet their
sustainability goals, particularly in relation to low-carbon
and zero-emission technologies;

e investors: FORVIA Group policy decisions are integrating
investors expectations regarding climate performance
and transparency, aligned with global investor
frameworks such as the Task Force on Climate-related
Financial Disclosures (TCFD).

3.4.2.6. Availability of policies
to stakeholders

E1-2 24 ESRS 2 65g

Climate-related policies are made available to relevant
stakeholders through various channels to ensure that they
are aware of the policies and play an active role in their
implementation. The policies include:

e public sustainability reports: FORVIA Group policies are
published annually in the sustainability and non-
financial performance reports, accessible on the
corporatfe website;
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e direct communication with stakeholders: FORVIA
Group engages directly with stakeholders such as
suppliers, customers, investors, and employees through

workshops, fraining, webinars, sustainability day event
and consultations.

3.4.3. Actions, expected outcomes, and time horizons
E1-116b, E1-3 26, 28, 29a, 29b, E1-4 34 f,ESRS 2 MDR-A 68a, ESRS 2 MDR-A 68b, ESRS 2 MDR-A 68c, ESRS 2 MDR-A 68b

FORVIA Group’s decarbonization strategy is based on four
key levers, which focus on both internal efficiency
improvements and the transformation of its product
portfolio: Operational efficiency, Renewable Energy
Production & Procurement, Product Innovation and Supplier
Engagement.

Scope 1: Reducing direct emissions
from industrial sites

Scope 1 emissions are related to the direct consumption of
fossil fuels to power industrial processes. FORVIA Group
has developed specific actions to reduce these emissions.

e Energy frugality in industrial processes, heat recovery
and electrification:

- implementaftion of Energy Management Systems
(EMS) to monitor and reduce energy consumption aft
more than 80 industrial sites. These systems allow for
the detection of waste and opfimization of energy
efficiency;

- implementation of Heat Recovery systems and
replacement fossil fuel-based heating systems for
comfort or process purpose with high-efficiency
electric systems, is part of the “Electrification as a
Service” program in partnership with Schneider
Electric, and “Energy Efficiency as a Service” with
Engie and Green Yellow.

Expected outcome: Reduction in direct CO, emissions
through the transition fo decarbonized energy sources.

Scope 2: Reducing emissions from electricity
consumption

Scope 2 emissions come from the production of the
electricity consumed in FORVIA Group plants. FORVIA
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Group is implementing solutions for renewable electricity
production and procurement.

e On-site solar energy production: By 2025, FORVIA
Group plans for its solar projects to reach 70 sites &
75MWp, thus generating a 4% of on-site renewable
electricity production. This program will not stop by 2025
and intends to reach 130MWp and 7% of electricity auto-
consumption once fully deployed.

¢ Renewable energy purchase agreements (PPA):

FORVIA Group has signed Wind Energy Power Purchase
Agreements (PPA) with additionality of Renewable
Electricity Capacity for long-term contracts to secure
50% of its electricity consumptfion in Europe from
renewable sources.

Delivered outcome: A Global 15% emissions reduction on
scope 2 from 2024 vs. 2019.

Time horizon: PPA has been in operation end 2023.

e Energy efficiency through performance contracts
(EPC):

- implementation of Energy Performance Confracts
(EPC) to optimize electricity consumption on utilities
and production machines, including lighting,
compressed air, ventilation, heat, and cold
generation, operation of electric motors and
actuators, and addition of smart sensors, and
automation systems.

Delivered outcome: Reduction of energy consumption
and, consequently, associated scopes 1& 2 emissions.

Time horizon: These contracts already cover more than
60 sites, with performance targets set for 2025, that will
generate an average of 11% of reduction on scopes 1 & 2
emission vs. 2019 for the sites under contract, and more
than 3% reduction in FORVIA Group's scopes 1 & 2
emissions vs. 2019.
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Scope 3: Reducing emissions throughout the
value chain

For scope 3, FORVIA Group CEO launched a “Designed for
Scope 3" initiative which aims to focus on emissions
related to FORVIA Group product portfolio and covering all
the functions contributing fo this perimeter.

FORVIA Group has established a dedicated organization to
manage the FORVIA Group’s decarbonization as a project.
This organization works as a matrix organization and is
composed of representatives from the various FORVIA
Group Functions, Business Groups, and Regions.

The main objective of FORVIA Group’s “Designed for Scope
3" organization is the governance of FORVIA Group's
decarbonization strategy, from target setting and KPI
definition, through “Designed for Scope 3" fraining
development and deployment, CO2 process management,
to the development and implementation of FORVIA
Group’s  decarbonization roadmap with  progress
measurement.

The “"Design for Scope 3" organization is chaired by the
Group Sustainability Vice President, who reports FORVIA
Group'’s decarbonization progress twice a year to FORVIA
Group's Executive Committee as well as to FORVIA Group
Board, namely the “Governance, Nominations and
Sustainability Committee”.

The implementation of these levers resulfs in concrete
actions addressing the 3 scopes of GHG emissions.Scope 3
emissions represent 99% of FORVIA Group’s emissions. The
Group strives to reduce these emissions through strategies
focused Design for Scope 3 with the aim to reduce scope 3
emissions by 45% in 2030 compared to 2019.

e Eco-design and sustainable materials: FORVIA Group
is actively engaging with its suppliers to reduce
emissions across the supply chain. This includes the
development of ultra-low carbon materials, such as
those produced by the MATERI'ACT entity, and
optimizing the production processes for key materials
like steel or plastics. MATERI'ACT produces materials

LT :

OFF-SITE POWER PURCHASE AGREEMENTS
of renewable electricity

whose CO,eq footprint is reduced by 20% to 85%
compared to current materials, and focuses its
innovations on two product lines:

- recycled and bio-sourced composite plastics for
interiors, seafs and lighting; renewable polymers are
made from recycled plastics or biomass. If they come
from biomass, they sequester the CO, in the
atmosphere through photosynthesis. They are also
offered outside of the automotive industry;

- foils for seats and interiors. They have a premium feel
and appearance and thus offer an alternative to
fraditional leather. They can also be used in other
sectors, such as fashion and furniture.

FORVIA Group is also developing bio-sourced materials
like NAFILean’, which reduces vehicle weight while
limiting the carbon footprint of component.

The Group has developed an internal database to record
the emission factors associated with the various
activities confributing fo the CO,e footprint of the Group
and ifs products. This database now contains nearly
12,000 emission factors and is continuously evolving,
with a significant proportion of primary data (specifically
collected and provided by the production ecosystem,
unlike secondary data, which are generic and represent
an average). This database is also used for the Ica CO.e
analysis of projects under development.

FORVIA Group also revises the product architecture to
ensure frugality and reduction of end-of-life impact
through recyclability, reparability and reuse. Expected
outcome: Reduction of emissions related to raw
materials and product manufacturing.

The ESRS E5 chapter on Circular Economy, section
“Integration of environmental criteria in purchasing
processes” gives more defail on the contribution of
suppliers to the decarbonation roadmap.

Optimization of logistics flows: Reorganization of
logistics flows by reducing fransport distances, befter
route design and optimization of truck loading leading to
emissions reduction.
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Further reductions are expected through the introduction
of electric, hydrogen and biofuel-powered vehicles and
multimodal transportation.

Reducing emissions related to product use: FORVIA
Group is developing technologies meant to improve the
vehicle energy efficiency, like electronic mirrors reducing
aerodynamic drag or Exhaust Heat Recovery System

reducing heat loss at exhaust pipe and frugal solutions
both in weight and energy consumption.

This also includes the development of hydrogen fuel
cells, battery management systems, and lightweight
materials for electric vehicles. For example, Symbio joint
venture with Michelin and Stellantis aims to produce
hydrogen fuel cell systems, confributing to the global

Emission reduction and carbon net zero targets

E1-5 60, 61a

In line with the goals set by the Paris Agreement, FORVIA
Group aims fo reduce GHG emissions by 90% by 2045 and
to neutralize the final 10% by sequestrating the emissions in
sustainable materials such as plastics. This is one of the

Scope 3: initiatives towards 2030

shift towards zero-emission vehicles.

missions of the FORVIA Group’s newly created subsidiary
MATERI'ACT: see mode deftails in “Sustainable materials”
chapter of ESRS E5 Circular economy.

Transition to frugal architectures and low CO, materials

CO, emissions
under control

68% Use of sold products

21% Purchased goods

6% Upstream & Downstream transport
2% End of life

1% Scope 1&2

3% Others (Waste, commuting...)

By 2030
Innovation Purchased
goods
(o)
100% |
of ourinnovations Reduce CO,
enable to reduce emissions

CO, emissions
by at least

30%

Transition fowards
Green Materials
with emission
factor reduced from

-40%
=10%
|

Purchased
goods

of our suppliers by

45%

Purchased
goods & use
of sold products

Energy savings of

-40%

Upstream &
Downstream
fransport

Transportation
carbon emissions
reduced by

for electric o
components 2 0 /0
More Compounded Recyclability
than weight reduction of our products
of up to

30%

recycled content
in our products

Purchased
goods

-17%

Purchased goods &
use of sold products

70%

End of life
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GHG EMISSIONS TRAJECTORY TOWARDS 2030

LOWEnSoY -
electric

components
Light weight ® Decarbonized
electricity within e Route
EV Market share our supply chain optimization e Recyclability 70%
Zero emission i f
e Low energy &distance e Light weight
EHEIEE=S electric [EelEiy ® Waste reduction
components ® Truck & and Valorization
e Frugal packaging
architecture and fullfilment
Light weight ® Decarbonized
e Low emission fransporfation
&biomass
materials
® >30% recycled
content

NG

2019

Scopes1&2

Use phase Purchased Transportation Waste & ELV Others 2030
goods
& Services
SCOPE 3

This graph shows how the levers of our CO, reduction roadmap impacts the scope 3 sub-scopes and their contribution
towards 2030 target.

e The scope 3 sub-scopes are ranked by the order of contribution magniftude.
® The Use Phase s sfill the largest CO, contributor and representative of vehicle use phase.
- Nexf fo EV markef share, low energy electric components, light weight,
and zero emission fechnol ogies have the biggest impact.
e In addition, Design for scope 3 products through frugal architecture, light weight, energy electric components,
low emissions materials through Materi'act and our supply chain, will play a major role for the CO, reduction
of Purchase Goods as well.

=
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3.4.3.2. Financial and Human Resources
E1-116c, 16e, 16g, 26, 29¢ (i), 29c (iii), ESRS 2 MDR-

A 68a, ESRS 2 69b, ESRS 2 69c, ESRS 2 MDR-A 69a

FORVIA Group is mobilizing significant financial and
human resources to support its ambitious GHG emissions
reduction targets for scopes 1, 2, and 3. These resources are
allocated across key areas, ranging from energy efficiency
fechnologies fto employee training, investments in
renewable energy, and strategic partnerships.

The investments linked to the Taxonomy that contribute fo
climate change mitigation and adaptation are aligned with
the EU’s sustainability criteria.

Investments in decarbonization
of infrastructure and technologies

E1-4 30

As explained in the section on scope 3, key areas of focus
include hydrogen storage systems, battery management
solutions, energy-efficient technologies, and low carbon
footprint raw materials.

Investments in Energy Efficiency and
Renewable Energy

In 2024 FORVIA Group continued investing info energy
saving initiatives and renewable electricity.

e |nvestments in several energy efficiency initiatives, such
as energy efficient processes, energy efficient facility
management and HVAC solufions, and energy
monitoring systems, summed up to a 2024 Capex of
more than €14.5m.

e |n addition to the 2024 Capex, the 2024 Energy Saving as
a Service (ESaaS) cost summed up fo €1.9m, which
resulfs in a 2024 expense of more than €16.4m for energy
efficiency activities.

e Next to energy efficiency the fransition towards
renewable electricity is key in FORVIA Group’s
decarbonization strategy. In execufing this strategy
FORVIA Group spent in 2024 €5.2m on several renewable
electricity initiatives, such as two windfarms in Sweden,
solar panels at FORVIA Group premises, green tariffs,
and Energy Attribute Certificates (EACs).

e Regarding the future investments needed to implement
the transiftion plan, the valuation of these investments is
based on assumptions which include a considerable
amount of uncertainty. As of the publication date,
consolidating this data requires reliability efforts that the
Group is actively working on, with the goal of being able
to publish this information within the next three years.

Employee training in sustainability

e Eco-design awarness for Engineering: FORVIA Group
organizes dedicated inifiafives on eco-design,
particularly for Research & Development teams, to
reduce the carbon footprint of products from product
definition, development, and serial life.
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e Scope 3 training for experts: FORVIA Group aims to
involve all the BGs, functions and regions in the scope 3
emissions reduction. Training modules on scope 3 to
explain basic comprehension of the CO, equivalent
emissions and Scope 3 calculation, CO, equivalent for
purchased goods and for upstream & downstream
fransportation are already available since
November 2024. Additional training modules on Design
for scope 3 for Engineering, and also scope 3 module for
Sales & Programs will be available in 2025;

e Sustainability for all employees: FORVIA Group aims to
improve sustainability and decarbonization awareness
among its employees. New Training modules will be
available in 2025 and will be mandatory for all
employees with the objective to get 100% employees
frained by 2027.

Resources leveraging partnerships
and cooperations

FORVIA Group partners with external organizations to
accelerate its energy transition and decarbonization
inifiatives:

e Energy efficiency projects and electrification: global
collaboration with Engie, Schneider Electric, Kyotherm
and GreenYellow. These partnerships aim at developing
projects such as heat recovery solutions, energy
monitoring systems, variable speed drives on electric
motors, LED lighting. Cumulative investment with
partners exceeds 30m€ for the period 2022 to 2027.

e On site photovoltaic electric power generation for
auto-consumption purpose: global collaboration with
Engie and EDP, and local projects with local partners
and owners of facilities operated by FORVIA Group.
Cumulative investment with partners exceeds 30m€ for
the period 2022 to 2027

FORVIA Group invited more than 500 suppliers to
participate in the CDP Supply Chain program to evaluate
and reduce their carbon footprint. The Company funds
assessments to help its partners adopt more sustainable
practices.

3.4.3.3. Management of GHG-intensive
assets

FORVIA Group is systematically managing GHG-intensive
assefs to minimize the risk of “locked-in” emissions, which
could jeopardize long-term targets:

e Fossil Fuel Phase-Out: FORVIA Group has implemented
an organization and governance of energy usage
addressing fossil fuels consumption on sites in priority.
Consequently in 2024 FORVIA Group has consumed 49%
less fossil fuels than in 2019. Through the partnerships
with Schneider Electric and Kyotherm, FORVIA Group has
launched an “Electrification as a Service” program to
eliminate reliance on gas heating across 15 pilot sites,
ensuring confinuous operafion while reducing the
dependency on fossil fuels;



e Energy Efficiency: Over 50 sites have entered Energy
Performance Contracts (EPCs) as part of FORVIA Group
energy efficiency strategy, resulfing in significant energy
savings and contributing to the reduction of scope 1 & 2
emissions.

These actions ensure that FORVIA Group GHG-intensive
assets are either adapted or replaced with low-carbon
alternatives, preventing any risk of non-compliance with
emissions reduction targefs.

3.4.3.4. Progress monitoring and reporting

E1-116j, E1-4 32,ESRS 2 MDR-A 68d, ESRS 2 80j, ESRS 2
81b

FORVIA Group progress reports are published annually,
providing stakeholders with clear insights info its climate-
related performance.

FORVIA Group closely monitors its progress toward
meeting its emissions reduction targets through two
dedicated monthly steering committees.

One committee focuses on scopes 1 and 2, while the other
oversees scope 3 emissions. This dual approach allows
FORVIA Group to track emissions performance across its
enfire value chain, ensuring comprehensive oversight of its
decarbonization efforts.

By 2024 had achieved the following results (compared to
2019):

e scopes 1 and 2: 67% reduction, positioning FORVIA
Group in line with its 2025 target (80%);

e scope 3: 15% reduction in emissions.

FORVIA Group 2024 total GHG emissions (market based)
accounts for 39,7 MtCO,e, a decrease of 16% compared fo
2019, and 4% compared to 2023. This represents an
emissions intensity of 1,469 tCO,e per million € of external
sales in 2024, a decrease of 26% compared to 2019, and 6%
compared to 2023.

FORVIA Group is not part of an Emission Trading Scheme.

The following charts give detailed explanations on the 3
scopes and the different sources of emissions.

SUSTAINABILITY STATEMENT
Climate change - ESRS E1

FORVIA Group Total GHG emissions - scopes 1, 2, 3
(Mt CO.e)

E1-543aq, E1-6 45b
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In 2024, FORVIA Group'’s direct and indirect CO emissions
(scopes 1 and 2) amounted to approximately 390,000
tCO,e, a decrease of 67% compared to 2019, and 41%
compared to 2023. The reduction vs. 2023 was driven by a
decrease in energy consumption (-6%) and emission
factors on scope 2 (-55% on weighted average for
electricity) linked to the consumption of electricity from
renewable sources, and the decarbonization of national
electricity networks. Scope 1 and 2 emissions represent
around 1% of the Group's total GHG inventory.

FORVIA Group’s scopes 1 and 2 GHG emissions inftensity
(14 tCO,equivalent / € million of external sales) is down 71%
compared to 2019 (49 tCO,equivalent /€ million of external
sales) and 46% compared to 2023 (26 tCO,equivalent /€
million of external sales) due to the drop in emissions and
an increase in FORVIA Group's sales.

Note: The year 2019 includes emissions over the period
from November 2018 to October 2019 for FORVIA Group
(excluding the HELLA scope) and from January to
December 2019 for HELLA. The turnover (external sales)
covers the period from January to December 2019 for
FORVIA Group (excluding the HELLA scope) and from June
2018 to May 2019 for HELLA. For the Clarion Electronics
activity, an estimate of turnover from January 2019 to
March 2019, before integration into the FORVIA Group
(excluding the HELLA scope) accounts of the acquired
entity, was carried out from the following months. For 2023
and 2024, emissions and turnover relate to the period
November of the previous year to October of the year.
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GREENHOUSE GAS EMISSIONS BREAKDOWN FROM FORVIA IN 2024

389 kt CO,eq
o

— SCOPES 1 AND 2

- In kt of CO, equivalent

THE NET ZERO
STANDARD

OBJECTIVES @ B

Fuel combustion
1106

Production of purchased electricity and heat
283

— SCOPE 3

Extraction, production and distribution of purchased energy
(upstream scopes 1 and 2)

Sites' wastes treatment
T w126

Production of capital goods
. 343

Eb Upstream and downstream transport
I 2 202

2025 -80% CO,emissions

Clean Energy Energy Efficiency

+ On-site production + Digitalization and
of renewable smart meters
energy + Electrification of

+ External sourcing processes and heat
of renewable production
energy

2030 -45% CO, emissions

@ Business travel & commuting of employees Use less
m 203 + Lightweight solutions
Production of purchased goods and services + Eco-design
12,416 kt CO,eq 8,244
Processing of sold products Use better )
+ Green manufacturing
- 372 h
+ Recycled materials
&Y. End-of-life of sold products + Bio-based materials
&S w720
Others Use longer
- 175 + Recyclability
+ Modularity
Vehicle usage
68 % |ug—
)
Y
26,887 kt CO,eq 26,887 9

104 s UNIVERSAL REGISTRATION DOCUMENT 2024




Detailed breakdown of FORVIA Group’s 2023 CO, emissions

SUSTAINABILITY STATEMENT
Climate change - ESRS E1

Level of
2019 2023 2024 uncertainly
FORVIA FORVIA FORVIA FORVIA
Group Group Group Group
(excluding (excluding (excluding (excluding
the HELLA FORVIA the HELLA FORVIA  the HELLA FORVIA  the HELLA
scope) Group scope) Group scope) Group scope)
Detailed breakdown of emissions (tCO.,eq) - scope 1, scope 2 and scope 3
Scope 1 Scope 1direct 137,000 195,000 93,000 131,000 76,000 106,000 Low
emissions
Scope 2 Scope 2 indirects 677,000 990,000 342,000 572,000 151,000 283,000 Low
emissions
SCOPES 1AND 2 (INTERNAL EMISSIONS) 814,000 1,185,000 435,000 703,000 227,000 389,000 Low
Purchased goods and
services 6,361,000 8,324,000 6,584,000 8,770,000 6,162,000 8,244,000 Medium
Capital goods 244,000 415,000 217,000 387,000 184,000 343,000 High
Upstream energy 169,000 246,000 109,000 167,000 81,000 131,000 Low
Upstream transport
Upstream and distribution 1,762,000 1,887,000 1985000 2,134,000 1,748,000 1,873,000 Medium
Wastes generated 175,000 189,000 110,000 137,000 107,000 126,000 Medium
Business travel 72,000 83,000 51,000 74,000 50,000 62,000 Low
Employee commuting 142,000 199,000 113,000 152,000 108,000 141,000 Medium
Upstream leased
assets 44,000 52,000 50,000 59,000 48,000 57,000 Medium
Downstream transport
Controlled and distribution 202,000 248000 221,000 285000 232,000 329,000  Medium
Scope 3 Processing of sold
products 114,000 314,000 112,000 367,000 117,000 372,000 High
End-of-life of sold
products 531,000 816,000 559,000 778,000 541,000 720,000 High
Downstream leased N/A
Downstream 0ssefs
Franchises N/A
Investments 17,000 23,000 21,000 25,000 15,000 18,000 Medium
SCOPES1,2AND 3
CONTROLLED
(EXCLUDING THE
USE OF SOLD
PRODUCTS) 10,647,000 13,981,000 10,567,000 14,038,000 9,620,000 12,805,000 Medium
Use of sold products 18,534,000 33,446,000 14,671,000 27,491,000 14,333,000 26,887,000 Medium
Uncontrolled SCOPE 3 TOTAL 28,367,000 46,242,000 24,803,000 40,826,000 23,726,000 39,303,000  Medium

SCOPES 1, 2, 3 TOTAL

29,181,000

47,427,000 25,238,000 41,529,000 23,953,000 39,692,000

In application of the recommendations of the GHG protocol and SBTi, the GHG emissions relating fo the reference year 2019
and to the year 2023 have been recalculated to consider changes in the perimeter and methodological improvements (see
Section 3.4.5 CO, emissions calculation methodology).
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3.4.4. Targets and metrics

3.4.4.1. Report on energy consumption and mix
E1-5 35 - 37 (a) 37 (c) - 38 (a) 38 (e) - 37c (i) to 37c (iii) - AR 34 - 39

e FORVIA Group consumed a total of 2,380,708 MWh in 2024, which represents a 6% reduction compared to 2023 and a 21%
reduction compared to 2019.

e Electricity accounted for most of energy consumption, reaching 80% in 2024, an increase of 4 percentage points compared to 2023.
e Natural gas consumption decreased from 20% of total energy consumption in 2023 to 18% in 2024.
e Energy instensity accounted for 88 MWh/million € of external sales.

e Part of the renewable energy consumed by FORVIA Group is being produced on production site for an amount of 26 833
MWh.

e Part of the non renewable energy consumed by FORVIA Group is being produced on production site for an amount of 2 759

MWh

FORVIA Group total energy consumption in MWh in 2024

FORVIA Group
Energy consumption per sources in MWh 2024
Total energy consumption 2,380,708
Fossil energy sources 458,661
Nuclear sources 3,198
Renewable sources 1,086,468
Purchased electricity, heat, steam or cooling from unknown sources
(i.e., supplier energy mix or national/regional energy mix) 832,380
FORVIA Group Energy consumption per fossil sources in MWh in 2024

FORVIA Group
Fuel consumption per fossil sources in MWh 2024
Total fuel consumption from fossil sources 458,661
Coal and coal products 0
Crude oil and petroleum products 35,809
Natural gas 422,852
Other fossil sources 0
Purchased or acquired electricity, heat, steam, or cooling from fossil sources 0
FORVIA Group renewable energy consumption per sources in MWh in 2024

FORVIA Group
Energy consumption per renewable sources 2024
Total energy consumption from renewable sources 1,086,468
Fuel consumption from renewable sources 426
Purchased or acquired electricity, heat, steam, and cooling from renewable sources 823,939
Self-generated non-fuel renewable energy 262,103

In 2024, FORVIA Group significantly increased its share of renewable electricity, from 19% in 2023 to 57%. This change was
driven by new initiatives such as Power Purchase Agreements (PPAs) and local on-site solar energy production.
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FORVIA Group share of energy per sources in the total energy consumption

FORVIA Group

2024

% of renewable sources in fotal energy consumption 46%
% from nuclear sources in total energy consumption 0%
% from fossil sources in total energy consumption 19%
% from sources which are unknown in total energy consumption 35%

3.4.4.2. Internal carbon pricing scheme
E1-8 62, 63a, 63b, 63c, 63d

FORVIA Group has implemented an internal carbon pricing
scheme, setting a carbon price of €100 per ton of CO, (based
on EU Carbon price mid 2023). This price is ufilized as a
strategic indicator fto guide product development by
incorporating the potential environmental costs of CO,
emissions. The aim is to ensure that the carbon footprint of
our operations and products is considered in our long-term
business decisions. The pricing scheme currently serves as
an indicator rather than a decisive criterion for financial
decision-making, ensuring that sustainability considerations
are integrated into our product lifecycle without negatively
impacting the final cost to customers.

As a result there is no specific differentiation between
scopes, geographies or applications.

3.4.4.3. Anticipated financial effects
of material physical and transition
risks, and climate-related
opportunities

Anticipated financial effects of material
physical risks

E1-9 64qa, 65a, ESRS2 21

All FORVIA Group locations worldwide are geolocalized and
their exposure to present and future natural hazards are
assessed. This assessment quantifies the deviation of risk
(Climate Risk Score) under three different climate change
scenarios (middle of the road scenario SSP2-4.5 and fossil-
fueled development scenario SSP5-8.5) covering the periods
of 2030 and 2050. Future Hazard Risk, combining Climate
Risk Score and Present Risk, shows the overall risk level in the
future for each location. Future natural hazard assessment
is part of real estate new project process. The main threats
identified include heat waves, heavy precipitation & extreme
winds, flood, and water stress, which could directly impact
operations and production continuity.

Short-Term financial risks

The analysis revealed that the short-term financial risk
related to natural disasters, excluding earthquakes, is
estimated at €400 million. This estimate was developed in
collaboration with FORVIA Group’s insurers, taking into
account the potential risks associated with natural
disasters. This assessment reflects potential costs related
to infrastructure repairs, production interruptions, and
delivery delays due to these climate events, including
interdependencies between FORVIA Group’s plants.

FORVIA Group is extending its own footprint and insurance
platform (FRED) to integrate future exposure data and
develop a climate resilience assessment module. The
module will provide an estimation of the financial losses
linked to the “non resilient” scenarios.

Climate-related opportunities and potential
financial benefits

E1-9 64c, 65b

Climate change is not only a source of risks for FORVIA
Group; it also presents significant opportunities to develop
new products and services. As a leader in clean mobility,
FORVIA Group’s “Clean Mobility” Business Group offers a
portfolio of environmentally friendly products designed to
facilitate the development of “zero-emission vehicles”.
These innovations include hydrogen storage technologies,
ultra-low emission exhaust systems, and lightweight
components that confribute to vehicle energy efficiency.

Through its continuous innovation efforts, FORVIA Group is
positioning itself as a key player in reducing the
automotive sector's carbon footprint. For example, the
“MATERI'ACT” program plays a crucial role in this strategy
by developing materials with low carbon foofprints and
adopting circular economy approaches, such as using bio-
based and recycled materials.
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3.4.5. CO, emissions calculation methodology

Greenhouse gas emissions are calculated in

CO, equivalent (CO.e)

In order to comply with reporting by calendar year, an
estimation was made for the last quarter 2024 based on
seasonal trends from previous years. These estimates
concern certain indicators such as energy consumption.

3.4.5.1. Scopes1and 2

Emissions related to the consumption of scope 1 fuels are
calculated based on emission factors taken from the
French Environment and Energy Management Agency
(ADEME) and the department for Environment, Food and
Rural Affairs (DEFRA).

Fugitive emissions (from refrigerants) are calculated using
emission factors from the sixth report of the
Intergovernmental Panel on Climate Change (IPCC).

Indirect emissions related to electricity (scope 2) are
calculated using the market-based approach, in line with
the SBTi targets. By order of data availability, the emission
factor used on each site is that of market instruments (Power
Purchase Agreement, on-site or off-site renewable
electricity production, Energy Attribute Certificates),
electricity suppliers, and the country’s or the region’s residual
mix and, finally, the national production mix with data from
the latest IEA report. The share of electricity emission factors
from market instruments or suppliers has significantly
increased and now reaches 91% of total FORVIA Group
electricity consumption (vs. 68% in 2023, and 57% in 2019).

For some of the sites (representing around 1% of
scopes 1 and 2 emissions), energy and refrigerant
consumptions are estimated. These are generally sites with
low energy consumptions, or which have either recently
opened or closed during the reporting period. To do this, for
each energy vector, we use an average energy infensity (in
MWh/m2) from similar sites (e.g., same type of site in the
same country or region) that report actual consumption
data. A conservative approach is used because only sites
that consume said energy/refrigerant vector are
considered in the average.

Emissions related to company cars are estimated, for
FORVIA Group (excluding the HELLA scope), on the basis of
reporting from one of FORVIA Group (excluding the HELLA
scope)’s main long-term car rental agencies, the
expenditure with this agency, and the total expenditure on
company vehicles. For HELLA, fuel consumptions are
tracked in Germany thanks to fuel cards. In other countries,
emissions are estimated based on the number of vehicles.

3.4.5.2. Scope 3

Emissions are calculated by following the guidance of the
GHG Profocol. They include all the scopes 3 categories
except downstream leased assets (scope 3.13) and
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franchises (scope 3.14) which do not concern the Group's
activity. The uncertainties in the calculation of CO, emissions
were assessed taking intfo account the uncertainty around
the activity data and the emission factors.

Description of the methodology for the three
most important scope 3 categories in terms of
emissions

e Scope 3, category 1on purchased goods and services.
The focus below concerns purchases of goods.

FORVIA Group (excluding the HELLA scope) uses the
Octoplus tool, which directly calculates emissions for
each purchasing line based, in order of data availability,
on a:

- specific approach by quantities: using emissions or
energy consumption sent by certain suppliers
(manufacturing emissions of Tier 1 suppliers) and a
measurement of weight per material multiplied by the
related emission factors (for upstream emissions of
Tier 1 suppliers);

- semi-specific approach by quantities: using an
estimate  of manufacturing emissions  from
Tier 1 suppliers and a measurement of weight per
material multiplied by the related emission factors (for
upstream emissions of Tier 1 suppliers);

- spends approach and similar purchases emissions:
by mulfiplying the spends in thousand € by an
average carbon monetary ratio (in tCO,e/thousand €
spends) of similar purchases (same purchasing
segment or same sub-commodity) whose emissions
were estimated using one of the two methodologies
above.

HELLA uses extracts from its purchasing consolidation
tool. For certain purchase categories, the quantity data (in
kg) are multiplied by, in order of availability of the data:

- an emission factor sent by the supplier;

- an emission factor calculated from similar purchases
at FORVIA Group (excluding the HELLA scope), also
expressed in kg;

- an emission factor from a generic database (e.g.,
ADEME Base Empreinte®).

For the rest of the purchases, not expressed in kg, the
spends is multiplied by a monetary emission factor (in
tCO.e/thousand € of spends) taken from FORVIA Group
(excluding the HELLA scoper) (weighted average of
similar purchases) or ADEME Base Empreinte®.

For purchased services, FORVIA Group uses a specific
tool (Greenly) to calculate the GHG emissions. The
spends per segment of purchase from the internal tool is
multiplied by a monetary emission factor from Greenly
internal emission factor database.



e Scope 3, categories 4 and 9 on the transport of
FORVIA Group goods

FORVIA Group (excluding the HELLA scope): for some of
the goods purchased and sold for which FORVIA Group
(excluding the HELLA scope) pays for the transport, the
data are taken from a fransport management system
(TEO, Transport Management System - TMS) which
makes it possible fo trace the distances (in km) and the
fonnages transported of the transport flows covered by
the tool. For the rest of the goods purchased and sold,
and which are not covered by the TMS, the t.km are
calculated based on the distance and weight provided
by another tool. The emission factor used is that of the
Global Logistics Emissions Council (GLEC), adjusted for
fransport by fruck with the average loading rate of
FORVIA Group (excluding the HELLA scope)

HELLA: the reporting of the main carriers are used (top
five carriers representing around 50% of transport-
related spends). On the basis of this data, the
calculations are carried out either:

- based on emissions calculated directly by carriers;

- by the distance and the tonnages transported (t.km)
mulfiplied by a GLEC emission factor of the
corresponding transport category.

If these data are not available, emissions are estimated
from the expenses associated with each shipment. At
last, the emissions of the spends not covered by the
carriers reports are estimated based on the emissions
linked to the five reports, and the related spends
coverage.

e Scope 3, category 11 on the use of FORVIA Group sold
products

There are two types of emissions considered in this
category:

- indirect use emissions, which refer to the lifecycle
emissions of the energy consumed in use-phase by the
vehicles equipped with FORVIA Group products due o
the weight of these products over the lifetime of the
vehicles;

- direct use emissions, which refer to the lifecycle
emissions of the energy consumed by the vehicles for
the use of the electronic products sold by FORVIA
Group over their lifetime.

The first case (indirect use) represents the majority of
emissions. To carry ouf this calculation, several
parameters are considered: the vehicle’s lifetime (set at
150,000 km for passenger cars), the weight of the
products sold by FORVIA Group per vehicle, the weight of
the vehicle equipped with the products sold by FORVIA
Group, the vehicle emission factor (in gCO,e/km) and the
proportion of the greenhouse gas emissions of a vehicle
that is due to its weight. The vehicle emission factor
includes the direct emissions during the use of the
vehicle (fuel combustion) and the indirect emissions
(extraction, refining and transport of fuel, and, for
electricity, its production including the activities
upstream the production). The vehicle emission factors
and the vehicle weights come from a database
purchased by FORVIA Group. This database provides
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these data as well as the vehicle sales per mnemonic
code (i.e. vehicle brand, nameplate, program, production
plant and production year) and per country of sale,
resulting in the use of accurate vehicle data for the
calculations (e.g., the electric vehicle emission factor in
gCO,e/km takes into account the vehicle country of sale
parameter to use the appropriate country electricity
emission factor). Similarly, for electric vehicles, the
vehicle emission factor takes into account the evolution
of the electricity grid intensity over the 10-year lifetime of
the vehicle.

To quantify the emissions related to the direct use of sold
products, we use the electric power of the product, the
number of hours of use, the estimated lifetime of the
product, and the electricity emission factor (in gCO,e/
kWh) which depends on the vehicle (i.e., for thermal
vehicles, the electricity is produced with the fuel
consumed by the engine with some losses due to the
efficiency of the alternator, while for electric and plug-in
hybrid vehicles, the electricity comes from the grid).

3.4.5.3. Changes in the organizational
perimeter

The base year 2019 and 2023 have been recalculated to
remove the emissions of the entities which were sold/
financially deconsolidated, and to add the emissions of the
entities which were acquired/newly financially controlled
and which were existing in these years.

To harmonize financial and environmental reporting, only
activities/products whose sales are recognized under
IFRS 15 led to greenhouse gas emissions estimates. Thus,
the emissions linked to the chemical reactions that take
place inside the catalytic converter, and which represented
nearly 22 MfCO.e in 2020 in relation to sales made by
FORVIA Group (excluding the HELLA scope), according to
estimates made internally, are not included in the Group’s
carbon footprint. In fact, under IFRS 15, FORVIA Group acts
as an agent in the supply of catalytic converter
components, responsible for chemical reactions, to
manufacturers. The manufacturers select the technical
specifications for the part and supplier. Furthermore,
FORVIA Group does not have the right fo set the prices and
conditions of sale of the part, nor is it responsible for the
technical performance of the part. Finally, the Group has no
inventory risk (by contract or de facto).

3.4.5.4. Methodological improvements

As part of a confinuous improvement process, FORVIA
Group to improve the quality of its greenhouse gas
emissions estimates. With the support of Deloitte, several
methodological improvements were made, in particular on
significant scope 3 categories:

e For the scope 3, category 1 (purchased goods): for FORVIA
Group (excluding the HELLA scope), the use of more
specific data and emission factors to reduce the share of
calculations based on spends (which now only represent
30% of the total emissions)

e For the scope 3, category 1 (purchased services): the
integration of HELLA in the Greenly platform, using more
accurate emission factors

UNIVERSAL REGISTRATION DOCUMENT 2024 s 109




3 SUSTAINABILITY STATEMENT
Climate change - ESRS E1

e For the scope 3, category 2: the use of more specific
emission factors (and an emission factor based on
supplier data for one Business Group);

e For the scope 3, categories 4 and 9 (goods fransport), on
FORVIA Group (excluding the HELLA scope):

- For the part not covered by the Transport Management
System, the use of t.km data calculated based on the
distance and weight of the fransport flux coming from
a new fool (vs. the use of spends data converted in
t.km using ratios). This change was applied both on the
financed and not financed fransport

- The use of updated truck filling rate to refine GLEC
emissions factors based on FORVIA Group (excluding
the HELLA scope) specificities

e For the scope 3 category 11 (use of sold products),
several changes, leading to much accurate resulfs, were
applied. These include:

- The redefinition of product categories and the
associated hypotheses (product weight, electric
power and time of use where relevant) for several
Business Groups
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- The full methodological alignment to the WLTP
methodology for emission factors, as commonly used
in the automotive sector

- The use of a worldwide vehicle database for
passenger cars which provides vehicle data (emission
factor and weight) per mnemonic code (vehicle
brand, nameplate, program, production plant and
production year) and per counfry of vehicle sale
massively increasing the accuracy of the calculations

- A confinuous improvement of the link between sold
products and equipped vehicles

e For the scope 3, category 12 (end-of-life of sold
products), for FORVIA Group (excluding the HELLA
scope), the use of more relevant conversion factors to
estimate the tonnages

These changes were applied on 2024, 2023 and 2019
calculations wherever possible to have coherent evolutions
over years.

All the calculations of the GHG inventory and the
identification of the associated uncertainties were prepared
with the assistance of Deloitte and audited by Mazars.
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3.5. Pollution of air - ESRS E2

3.5.1. Impacts, Risks and Opportunities management

Below risks and / or impacts listed have been identified during the Double Materiality Analysis process through a gross
assessment. This means the selection of material topics have been done without considering any effect of action plans or
counter measures from the company (as requested by the CSRD). The material topics can be either:

e impact of the company on the environment and/or society;

e environmental or societal issues can generate a risk for the company.

Upstream
value Group stream Short- Medium Long-
chain operations value chain term -term term

Impact/
Material topics identified Risk

Scope Time horizon

FORVIA Down-

Pollution of air

FORVIA Group Clean Mobility business Positive
proposes depolluting systems that reduce  Impact
NO, and particles emissions and systems

for ZEV vehicles (eg hydrogene tanks)

Pollution of air

Negative
<20% of FORVIA Group fturnover is Impact
dedicated to production of parts for
vehicle with internal combustion engines,
confributing to air pollution through the
usage of vehicles produced by OEM

Pollution of air

FORVIA Group has a market opportunity
to develop product solutions to reduce air
emissions and contribute to the
improvement of air quality, as
demonstrated by the company's current
initiatives in the Clean Mobility Business
Group (exhaust pipe / hydrogren tanks /
hydrogen).

Opportunity

Based on the FORVIA Group's double materiality analysis, it
has to be noted that this section relating to ESRS 2
concerns only the material topic of air pollution issues
linked to the Group's Clean Mobility activity, as detailed in
the table above.

FORVIA Group uses advanced methodologies to identify
potential atmospheric pollution impacts caused by
exhaust systems across its value chain. The analysis covers
not only CO, emissions but also other pollutants such as
NO, and particulate matter, which are major contributors to
air quality degradation, particularly in urban areas.

FORVIA Group regularly consults its industrial partners and
stakeholders to identify material risks and sectorial

impacts associated with air pollution, notably NO, and
particulate matter emissions. These risks are heightened by
new European regulations (Euro 7 standards), which
impose strict limits on pollutant levels and could pose non-
compliance risks for manufacturers.

In this context, FORVIA Group Clean Mobility business line
represents a real opporfunity to help its customers
anticipate and comply to the European regulation and
contribute to reduce automotive industry impact.

Additionally, FORVIA Group has identified electrification
and hydrogen as key opportunities fo mitigate air pollution.
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3.5.2. Policies and Actions

E2-114, 15q, 15¢c, E2-2 18, 19, AR 13

FORVIA Group is committed not only to reducing emissions
from thermal vehicles but also to promoting zero-emission
mobility technologies, such as battery electric vehicles and
hydrogen-powered vehicles.

Reducing polluting emissions from thermal vehicles:

For thermal vehicles, FORVIA Group continues to develop
technologies fo limit NO, emissions through selective
catalytic reduction (SCR) systems and diesel particulate
filters (DPF) and gasoline filters to capture particulate
matter before it is released into the atmosphere.

Hydrogen vehicles:

The Clean Mobility division is a leader in developing
hydrogen solutions for commercial vehicles. The Group
has opened a hydrogen tank production plant in France,

with an annual capacity of 100,000 tanks. These tanks
are used in hydrogen fuel cell vehicles.

Additionally, FORVIA Group, in partnership with Michelin
and Stellantis, created the joint venture Symbio,
dedicated to producing hydrogen fuel cell systems for
light and heavy commercial vehicles. This partnership
aims to accelerate the adoption of hydrogen mobility,
providing a sustainable alternatfive to traditional internal
combustion engines.

Electric vehicles:

FORVIA Group also invests in solutions for electric
vehicles, notably in battery management systems. The
Group is also developing charging technologies to
optimize the charging efficiency, confributing to
emissions reductions across the entire value chain.

3.5.3. Effectiveness of policies and adaptation to evolutions

E2-3 22, 23a, 25,E2-4 30a, 30b, 30c, 31

The NO, and particulate matter reduction targets are
aligned with the strictest environmental standards and are
integrated into product development strategies.

Emission confrol technologies, such as selective catalytic
reduction (SCR) systems and particulate filters, are

continuously improved to meet increasing environmental
regulatory requirements. FORVIA Group closely monitors
legislative changes (such as Euro 7 standards) and adjusts
its technologies, accordingly, ensuring compliance and
optimal environmental performance.

3.5.4. Anticipating the financial effects of pollution-related risks

and opportunities

The development of clean technologies to reduce these emissions offers significant financial advantages. The growing
demand for less polluting vehicles should strengthen FORVIA Group'’s posifion in the market.
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3.6. Circular Economy - ESRS E5

3.6.1. Impacts, Risks and Opportunities management

Below risks and / or impacts listed have been identified during the Double Materiality Analysis process through a gross
assessment. This means the selection of material topics have been done without considering any effect of action plans or
counter measures from the Company (as requested by the CSRD). The material topics can be either:

e impact of the Company on the environment and/or society;
e environmental or societal issues can generate a risk for the Company.

Scope Time horizon
Upstream FORVIA Downstream
Impact/ value Group value Short- Medium- Long-
Material topics identified Risk chain operations chain term term term

Resource outflows related

to products and services

The utilization of virgin materials,

such as plastics, for FORVIA Impact X X
Group products exacerbates

resource depletion and

environmental degradation.

Waste

Waste generation in upstream
production processes impacts
resource depletion, and
environmental degradation
throughout the supply chain.

Impact X X

Waste

The current, mostly linear, product

design of FORVIA Group products

leads to negative impacts in their Impact X X
end-of-life freatment,

exacerbating waste generation

and resource depletion.

Resources inflows, including

resource use

Cost increase or even business

interruptions due fto scarcity Risk X X
and rarefaction of resources (e.g.,

semi-conductor crisis) or due to

overconsumption of resources.

Resource outflows related to

products and services

Materi’Act protfolio + Eco design

for all products. Initiatives related

to transform and commercialize ~ Opportunity X X
unique cutting-edge materials

with low and ultra-low CO2

footprint couple with eco-design

practices.
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FORVIA Group is commiftted to promoting sustainable
resource management  while  ensuring complete
fransparency and proactively addressing environmental
issues across all its activities. As part of its Double
Materiality Analysis, the Group conducted a thorough
examination of the Impacts, Risks, and Opportunities (IROs)
related to ifs circular economy practices. From this
assessment, two major topics have been identified.

The first concerns the use of virgin materials, such as
plastics, in the manufacturing of its products, which
contributes to the depletion of natural resources and
environmental degradation. This presents both an
environmental impact and a risk in the sense that it
exposes FORVIA Group to potential production disruptions,
especially in the event of resource scarcity, as seen during
the semiconductor crisis.

The second is related to waste production throughout the
manufacturing processes in FORVIA Group’s supply chain
and at the end of life of its products.

In response to these challenges, FORVIA Group has
identified a strategic opportunity to turn these risks into
drivers of progress. With the MATERI'ACT initiative, we
develop, transform and commercialize unique cutting-
edge materials with low and ultra-low CO, footprint (e.g.
From bio-sourced, recycled feedstocks). This coupled with
eco-design practices, aims to enhance the sustainability of
our product portfolio while maintaining competitiveness.
The MATERI'ACT business is fargeting not only the
automotive sector but also other industries such as
packaging, construction, and household appliances.
Through this strategy, FORVIA Group intends to play a
leading role and drive the entire industrial ecosystem
tfowards more sustainable practices.

3.6.1.1. Aligning strategy with external
stakeholders’ expectations

To achieve its objectives, FORVIA Group has structured an
interaction framework with its stakeholders, particularly the
communities affected by its activities. This dialogue is built
around two fundamental pillars: the Code of Conduct and
the Sustainability Manual, which guide the Group’s
practices and ensure that each commitment adheres to

3.6.2. Policies

international environmental standards such as ISO 14067
and ISO 14040/44. Interactions with stakeholders, based on
these two pillars are explained in ESRS S2 Workers in the
value chain section. These reference documents support
the promotion of closed-loop systems and the integration
of renewable and bio-based materials whenever
technically feasible. In this way, FORVIA Group ensures that
each decision made results in positive oufcomes not only
for the Company but also for the environment and local
communities.

These tools also form the basis of FORVIA Group'’s strategy
for consulting with its stakeholders. Rather than merely
complying with regulations, FORVIA Group strives to create
partnerships based on fransparency and active listening to
community expectations throughout the product life cycle.
Each perspective expressed is considered, allowing better
anticipation of risks, identification of improvement
opportunities, and enhancement of the effectiveness and
sustainability of its practices.

3.6.1.2. Circular economy as a catalyzer
for innovation

The transition to a resilient and sustainable circular
economy is based on continuous innovation. In this
context, FORVIA Group (excluding the HELLA scope) seeks
to leverage the opportunities identified during its Double
Materiality Analysis. This includes incorporating bio-based
and recycled materials into its products and striving to
achieve 70% recyclability potential of products by 2030. In
this framework, FORVIA Group is exploring, through
strategic collaborations and key partnership, advanced
recycling technologies that will enable to increase even
further the recyclability potential of products (e.g., chemical
recycling).

By aligning these initiatives with stakeholder expectations,
FORVIA Group demonstrates that the transition to circular
practices can become a frue lever for innovation and
growth. By anticipating regulatory changes and optimizing
the environmental performance of its products, FORVIA
Group posiftions itself as a responsible player, while
creating sustainable value for its customers, partners, and
society.

E5-1, 14, 15a, 15b

FORVIA Group focuses on the Life Cycle Analysis of a vehicle done by car manufacturers to identify the main levers for action.
Considering and improving the Group’s circularity allows for waste reduction in the value chain, product enhancement through
eco-design, and a reduction in greenhouse gas emissions (see ESRS E1 on climate action and resources: scope 3).
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FORVIA Group has developed a comprehensive policy for
circular economy that drives the strategy for an efficient
management of its materials and resources. This
commitment towards circular economy is reflected in an
intfegrated eco-design approach that considers the entire
life cycle of products: from the use of resources and raw
materials to the end of the product’s life, including the use
phase and recycling. FORVIA Group’s goal is to optimize
resource use while minimizing environmental impacts at
every stage. The Group Chief Technology Officer is in
charge of deploying this policy.

3.6.2.1. Environmental policies and
transition to a circular economy

FORVIA Group is striving by working on detailed eco-
designed guidelines that can be generalized beyond
innovations. For example, in the framework of our FORVIA
Group Excellence Systems for Engineering an enfire
chapter is going to be dedicated to Design for Scope 3 and
will consider a circular approach. In this framework, we are
preparing all the methodological approach and the
relevant core procedures that will enable to measure and
assess the recyclability potential of our products.

3.6.2.2. Integration of environmental
criteria in purchasing policy

In 2024, FORVIA Group also introduced a new cost
breakdown format for each Request for Quotation (RFQ),

MANUFACTURING
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Repair:
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PRODUCT USE

@9 Recycling

which includes the systematic collection of data on CO,
emissions. The objective is to gather primary dafta from
suppliers to optimize decisions regarding sustainability
and fransparency. This information allows for a better
understanding of the environmental impact of raw
materials and processes used, including:

e weight of raw materials;

e scrap rates;

e percentage of bio-based materials;
e percentage of recycled materials;

e energy consumption;

e percentage of renewable energy (solar, wind,
hydro, etc.);

e transportation;
e production tools;
e emission factors for raw materials and energy.

These requirements strengthen the integration of
environmental criteria into the purchasing process and
help improve the overall performance of the Group'’s supply
chains. By collecting this data, FORVIA Group aims not
only to reduce the carbon footprint of its products but also
to establish stronger and more transparent partnerships
with its suppliers, based on a mutual understanding of
sustainability issues.
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3.6.3. Actions

Aware of the environmental impact of inflows and outflows
of resources, the Group has implemented rigorous
monitoring of material flows at every stage of the
production chain. This approach aims to maximize
resource efficiency, minimize waste, and strengthen its
commitment to the circular economy.

To achieve this goal, FORVIA Group deploys both local and
global initiatives focused on improving resource efficiency.
Each production site is encouraged to identify areas for
improvement and adopt strategies tailored to its specific
conditions, thus actively contributing to resource inflow
reduction.

In ferms of managing critical raw materials, such as rare
metals and rare earth elements, FORVIA Group takes a
proactive approach to limit their environmental impact:
although these materials are essential for the manufacture
of certain components. The Group actively seeks to reduce
its dependence on virgin resources by implementing
optimization and substitution strategies.

The Group'’s facilities, equipment, and properties undergo
regular environmental assessments to ensure compliance
with sustainability standards. Monitoring tools and audits
are also in place to ensure optimal resource management
and confribute to FORVIA Group’s environmental
objectives.

FORVIA Group’s proactive approach enables the
optimization of resource use and the reduction of its
ecological footfprint. Every action, whether related fo the
management of metals, plastics or critical raw materials, is
carried ouf with a focus on responsibility, continuous
improvement, and environmental respect. The Group
ensures that local initiatives are perfectly aligned with its
global objectives, thereby creating a sustainable
production network at all levels.

This integrated approach allows each phase of the value
chain to contribute to FORVIA Group’s sustainability and
environmental responsibility ambitions. The Group
demonstrates its ability to harmonize local actions with a
coherent global strategy, thus affirming its key role in the
circular economy. With a long-term vision and a well-
structured organization, FORVIA Group works towards a
future where each resource is managed responsibly, and
each action confributes to reducing ifs environmental
impact while creating value for its partners and local
communities.

3.6.3.1. Sustainable materials

FORVIA Group has launched initiatives through its business
MATERI'ACT, which is dedicated to the development of
innovative, sustainable, and low-carbon materials. In
November 2023, FORVIA Group inaugurated an R&D center
in Villeurbanne, France, bringing tfogether engineers,
researchers, and dafa scienfists to work on low-
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environmental-impact materials. This centre is a key pillar
of the Group’s sustainability strategy, with a particular
focus on bio-based and recycled materials.

MATERI'ACT's mission is to increase the proportion of
sustainable materials used in FORVIA Group vehicles.
Ongoing projects include the development of bio-based
and recyclable composite materials, which reduce
dependence on virgin resources while optimizing vehicle
performance in terms of weight and durability.

Transforming the industrial ecosystem

MATERI'ACT aspires fto sell products using more sustainable
materials, fo the automotive and other sectors, such as
packaging, construction, electrical goods, etc. FORVIA Group
thus infends to have a ripple effect on the entire industrial
ecosystem.

MATERI'ACT has developed strong partnerships for bio-
sourced and recycled materials. The objective is to secure
raw materials, ensure the industrial ability to meet
customer requirements and have a lasting impact on the
industry. These partnerships take different forms, including:

e the APM joint venture with the agricultural cooperative
INTERVAL for the infroduction of hemp and its co-
products such as fiber in plastic materials;

e partnerships for the introduction of recycled content into
materials with key recycling players, including Veolia;

e the development and sale of a sustainable alternative to
leather, made from pineapple fiber waste with Ananas
Anam.

All MATERI'ACT sustainable products are aligned with the
European Union’s Green taxonomy.

To increase its impact, MATERI'ACT has formed a
partnership with the Ecole des Mines de Paris and is
presenting a training module on eco-design and life cycle
analysis for FORVIA Group’s engineering feams.

Eco-design

Since 2021, the Company has implemented an eco-design
assessment tool to evaluate the environmental impact of
its innovations based on eco-design criteria throughout the
entire life cycle of a product: from design, procurement,
manufacturing, and use fo end-of-life (e.g., the presence of
substances of concern, the use of low CO,eq impact raw
materials — derived from biomass or recycled sources, the
recyclability of the innovation, etc.). Its use allows for the
proactive application of eco-design principles in the
development of an innovation including circularity aspects.
The eco-design assessment is now integrated into our core
procedures, and all innovations are evaluated according
to this framework. Similarly, targets specifying the content
of sustainable materials (e.g., recycled, bio-materials),
weight reduction, and end-of-life recyclability potential
have been introduced into the generic product concepts
under development across all product lines and divisions



FORVIA Group innovation projects must incorporate eco-
design practices, with mandatory deliverables that enable
a design for sustainability approach. At every stage of
innovation development, the following eco-design
leverages are addressed:

¢ inclusion of sustainable materials: emphasis is placed on
using “sustainable materials” (e.g. bio-based, recycled).
Additionally, procurement policies strive fto achieve
“responsible sourcing”, for example by avoiding the use of
scarce materials can lead to resource depletion;

e production efficiency: manufacturing processes are
opfimized to be energy-efficient and to minimize natural
resource usage;

e minimization of the product impact on the vehicle
energetic consumption during usage: effort is made to
minimize product weight and energy consumptfion during
usage;

e maximization of product lifecycle: designing products
to facilitate repairs and upgrades, ensuring that vehicles
and their components remain in use longer, reducing
resource demand;

e recyclability potential: designing products so that they
can be possible re-used at the vehicle end of life end-of-
life and/or a maximum share of its materials can be
recovered.

Today, about 40% of our innovation projects (90 out of 216)
are dedicated to sustainability and our objective is that all
the innovations projects have to contribute to lower the
CO, emissions.As a next step we are working to integrate
the same principles in the product development phase.

Life cycle analysis

Committed to the circular economy, the Group designs
products considering their entire life cycle: resource and
raw material use, product eco-design, use, and end-of-life
recyclability. Beyond meeting the specifications and
objectives of equipment manufacturers, FORVIA Group
(excluding the HELLA scope) seeks to improve industrial
processes, materials used, and product design to reduce
the CO, footprint of its systems throughout their life cycle.

Guided by international standards ISO 14040 and
ISO 14044, the life cycle analysis (LCA) measures impact
such as greenhouse gas emissions, the consumption of
non-renewable resources and materials, and water
eutrophication. It considers the entire life cycle of products:
material extraction, product production, delivery to the
manufacturer, assembly in the vehicle, use by the
consumer, and end-of-life.

FORVIA Group conducts a simplified LCA on all innovations
starting with a focus on the CO,eq impact. Depending on
the criticality of the risk or environmental opportunity,
FORVIA Group may perform a full LCA on the innovation
across all environmental criteria.

FORVIA Group actively participates in working groups on
life cycle assessment led by major industry associations fo
share methodologies, data, results, impacts, and the flow
of information. Among those we can mention:

SUSTAINABILITY STATEMENT
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e “life cycle analysis” working group led by the French
automotive industry platform (PFA);

e “eco-design” working group of the verband der
automobilindustrie (VDA);

e “sustainability” working group of CLEPA (European
association of automotive suppliers);

e “product carbon footprint” working group of catena-x, a
collaborative data exchange platform for the
automotive industry in Europe;

e Scorelca, a collaborative network on Life Cycle Analysis
in France that brings together major industrial players.

These working groups support FORVIA Group engineering
feams improving integration of eco design in innovation.

3.6.3.2. Data collection for sustainable
decision making

To enhance transparency and efficiency in resource
management, FORVIA Group has implemented a
standardized format for environmental data collection that
is progressively infegrated into Request for Quotation
(RFQ) and on current products already in production
starting from end of 2024. The goal is to gather primary
information from suppliers on various environmental
parameters: weight of raw materials, scrap rates,
percentage of bio-based and recycled materials, energy
consumption, share of renewable energy, transportation,
and emission factors for raw materials and energy. This
data enables the Group to guide its strategic choices and
the impact of its activities on resources inflows and waste
in the value chain.

3.6.3.3. Example of circular initiatives

NAFILean’

NAFILean® is a material developed by FORVIA Group that
incorporates hemp fibers into plastic components used
mainly in vehicle inferiors. This material is widely
recognized for its environmental benefits linked to the use
of natural fibers combined with polypropylene which create
lighter parts while maintaining performance comparable
to traditional materials. NAFILean® is already present in
approximately 9 million vehicles worldwide.

As part of projects, FORVIA Group has demonstrated, in
collaboration with recycling specialists, that parts made
from NAFILean® can be effectively treated through
recycling technologies after the vehicles reach the end of
their life.

Electronic systems repairs: the Repairlab

FORVIA Group Clarion Electronics offers a multi-brand
electronics repair service throughout Europe. Since 2005
and in partnership with several automakers, including
Stellantis and Renault, FORVIA Group Clarion Electronics
has been offering electronic repairs based on a circular
economy model. A total of 25,000 repairs are carried out
each year, thus extending the useful life of products and
reducing the generation of electronic waste.

UNIVERSAL REGISTRATION DOCUMENT 2024 s 17




3 SUSTAINABILITY STATEMENT
Circular Economy - ESRS E5

HELLA's after sales solutions

HELLA's Life Cycle Solutions business contributes to the
protection of the environment and the prudent use of
resources. As part of its after-sales services, it provides
wholesalers with around 45,000 different spare parts and
provides repair shops with diagnostic equipment and
additional tools. Thus, it helps to extend the life of vehicles
and get them back on the road quickly and efficiently.

Partnerships

To support this approach, FORVIA Group collaborates with
strategic partners such as Veolia for material recycling and

3.6.4. Targets and metrics

SSAB for the development of green steel. These
collaborations are essential for developing advanced
recycling techniques and sustainable materials, such as
biobased TPO and other natural fibers.

Another example is the collaborations with partners such
as Ananas Anam, which offers plant-based fiber leather
alternatives, and in the development of compression
technologies using natural fibers and recycled plastics,
reducing component weight by up to 50% while limiting
CO, emissions.

E5-3, 23, 24, 24q, 24b, 24c, 24e, 24f, 25, 27

3.6.4.1. Resource inflow
E5-4, 30,32, AR 24, AR 25

FORVIA Group incorporates a wide range of materials into
its manufacturing processes, such as metals, plastics, and
critical raw materials. The overall fotal weight of
purchased materials to manufacture FORVIA Group
products has reached 2,45 million of tons in 2024.

FORVIA Group has set an ambitious target fo achieve :

e By 2030, at least 30% of sustainable materials (e.g.,
recycled, bio-based) in products.

Resources inflow FORVIA Group 2024

1243 363 581
representing 27% of the
purchasing spend

Total weight in kg of the purchase
material of the defined
commodities

Biological content in % 3%
Biological content in kg 63 323 233
Recycled content in % 12%
Recycled content in weigth (kg) 301096 155

Methodology of collecting data

For the 2024 reporting 5 commodities were identified for
which  the Material Inflow KPI are available.
For each commodity the commodity expert (responsible for
this parts in the Organisation) have initiated a download
from their data source (e.g. Data Warehouse for Hella).
Based on Data Maturity manual checks have been done
and further data investigation were executed if necessary.

For FORVIA Group (without Hella) the data was collected
via the Greenhouse Gas Inventory in Octoplus. For Hella
86% of weight data was available and extrated from data
warehouse system. The remaining gap was extrapolated.
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3.6.4.2. Resources outflow
E5-4, 30,32, AR 24, AR 25

At the same time, FORVIA Group has the objective to
increase the recyclability potential of its products and
targets to reach :

e By 2030, 70% of products recyclability potential.

To do so, our eco-design approach provides guidelines on
how to increase recyclability and reparability potential of
products, for example with modular design.

Regarding durability, FORVIA Group sfrictly respects its
OEM customers’ specifications, that differ depending on
the products.

For this reason, information on the average duration on the
market of the product is complex to set up and could not
be collected. As a consequence, it has been omitted from
this report. The Group is working to be able to publish this
information when industry average will be available.

Based on products material decomposition, and the
respective recycling route and recyclability potential of
materials, FORVIA Group has established per product line
the specific recyclability potential.

Based on the weights of the products (calculated for the
indirect use phase emissions of the Group's GHG
inventory), FORVIA Group has done a weighted average
with the result of :

e 55% of global recyclability potential of FORVIA products
in 2024.



3.6.4.3. Anticipated financial effects
of circular economy-related risks
and opportunities

FORVIA Group anticipates costs related to the scarcity of
raw materials, particularly concerning electronic
components and critical materials. To mitigate these risks,
the Group maintains intelligence and state of the Art
understanding of future development in circular economy
such as chemical recycling technologies and the
introduction of low-carbon green steels.

SUSTAINABILITY STATEMENT
Circular Economy - ESRS E5

The FORVIA Group will also use green steel generated
through the reduction of iron oxides using hydrogen and
low-carbon electricity. FORVIA Group is a founding partner
of GravitHy, which will produce hydrogen-reduced iron in
Fos-sur-Mer in 2029 (“direct reduced iron”) and is also
working with steelmaker SSAB to use the first European
green steel in its seats from 2026.

These investments also offer long-term cost reduction
opportunities by improving resource efficiency and supply
chain resilience.

Furthermore, the MATERI'ACT initiative is targeting not only
the aufomotive sector but also other industries such as
packaging, construction, and household appliances.
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3.7. Own workforce - ESRS S1

Employees, suppliers, customers, investors, communities:
people are at the heart of the Group’s mission. With a
global presence of almost 150,000 employees (employees
and non employees which corresponds to FORVIA Group
registered and temporary employees), the Group is
convinced of the importance of promoting a culture of
development, infegrity and safety with its employees
everywhere that the Group operates.

As a member of the United Nations Global Compact since
2004, the Group is committed to respecting and promoting
the infernational convenfions of the Infernational Labour
Organization (ILO) on human rights, Labour standards and
the environment in its operational and commercial
practices.

The different focuses of the Group’s social commitment
include recruiting the best talents, offering them attractive

development prospects and promoting diversity within its
teams while guaranteeing a safe working environment for
all the staff working on its sites, whether they are
employees or people external to the Company.

Since 2023, FORVIA Group (excluding the HELLA scope) and
HELLA continued to align their human resources
management systems with a common FORVIA Group
approach.

FORVIA Group is concerned about protecting all its
employees, temporary employees and subcontractors by
guaranteeing access to a safe and healthy working
environment. To this end, the Group has implemented an
occupational health and safety policy, a human rights
policy, an antidiscrimination and antiharassment alert
procedure (Speak Up), training courses on occupational
health and safety and human rights.

3.7.1. Impacts, Risk and Opportunities management

3.7.1.1. Material Risk, Impacts and Opportunities

FORVIA Group focuses on a large spectrum of social fopics as explained in the introduction section of this Chapter 3.7. Thanks
to its Double Materiality Analysis, FORVIA Group has identified the most material subtopics in its spectrum of action. The table
below shows the list of material impacts that have been identified. No material risk has been identified.

Below risks and / or impacts listed have been identified during the Double Materiality Analysis process through a gross
assessment. This means the selection of material topics has been done without considering any effect of action plans or
counter measures from the Company (as requested by the CSRD). The material topics can be either:

e impact of the Company on the environment and/or society;

e environmental or societal issues can generate a risk for the Company.

Scope Time horizon
Down-
Upstream FORVIA stream
Impact/ value Group value Short- Medium- Long-
Material topics identified Risk chain operations chain term term term

Health and safety

Production activities exposes to health and

safety risks for the own workforce: In limited ~ Impact
rare cases, e.g., linked to human mistakes or

failure of processes, accidents can occur.

Working time / Work-life balance

In the confext of automotive industry,

high stress in operations, failure to adhere to

working hours and rest periods as outlined in  Impact
fundamental ILO standards can lead to

employee faftigue, demotivation, and health
implications, such as burn out.
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Scope Time horizon

Upstream
value Group value Short- Medium- Long-
chain operations chain term term term

Impact/
Material topics identified Risk

Down-
FORVIA stream

Social dialogue

Limited or low-performing social dialogue
can lead to poor consideration of the
workforces’ needs, exacerbating worldwide
inequalities and perpetuating social
injustices within FORVIA Group'’s operations.

Impact

Equal treatment and opportunities

forall

Recruitment, talent retention, people

development, training processes and Impact
diversity may be influenced by unconscious

or conscious bias that may resulf in

inequalities of freatment.

Other work-related rights

(Human Rights)

Forced labor or child labor practices

confribufe fo human rights violations,

exploitation, and perpetuation of modern Impact
slavery, undermining global efforts towards

ethical and sustainable supply chains and

severely impacting the mental and physical

health of its victims.

3.7.1.2. Workforce subject to material
impacts

SBM3 14/AR 6-AR 7; 14 a, SBM3 14 e

FORVIA Group ensures that all individuals within its own
workforce who may be materially impacted by its
operations are included under the scope of disclosure, as
defined by ESRS 2.

This includes both registered employees with confracts
unlimited, or fixed term contract and non-employees such
as temporary agency workers present at Company sites.

The Group’s Health & Safety reporting framework (FORVIA
Group Excellence System) comprehensively addresses
health, safety, and well-being impacts by implementing
targeted measures designed to mitigate risks and cultivate
a safe, positive work environment for all personnel,
including both employees and non-employees.

Regarding working conditions, particular attention is given
fo groups with specific vulnerabilities, such as senior
workers and those with Musculoskeletal Disorders (MSDs),
who are identified as more likely to experience negative
impacts. See more detail in chapter 3.7.2.2. Health and
safety.

122 s UNIVERSAL REGISTRATION DOCUMENT 2024

In line with ESRS S1 requirements on workforce
engagement, FORVIA Group has implemented structured
feedback systems, such as pulse surveys and periodic town
halls, to ensure contfinuous dialogue with employees. This
two-way communication allows the Company to address
workforce concerns prompfly and adapt ifs strategies,
enhancing overall employee satisfaction and engagement.

3.7.1.3. Risk Management approach and
workforce impact identification

S1-120a, 20b, 20c; 24a, 24b, 24d, S13 32b

As an international company, FORVIA Group considers the
impacts that the Group may have on all people involved in
its value chain. To this end, the Group ensures that it
interacts with the various stakeholders resulting from its
activities, with its employees, non-employees, suppliers
and local communities.

As part of the Group’s risk management approach (see
Chapter 2 of this document) FORVIA Group’s approach to
anticipate workforce impact is based on protecting human
rights, upholding Labour rights, and ensuring robust
workforce engagement across its global operations. The
Group's systematic process for managing workforce-
related impacts includes identifying, assessing, and
prioritizing risks and opportunities that could materially
impact its employees and non-employees’ workers. The
whistleblowing system is a core component of this
approach.



In addition, FORVIA Group regularly consults employee
representatives and conducts annual workforce surveys
fowards all employees to identify potential risks and gather
insights directly from employees, making their perspectives
infegral to understanding and addressing workplace issues.

In 2024, FORVIA Group (excluding the HELLA scope)
conducted a comprehensive employee engagement survey
covering over 80,000 employees, achieving an engagement
index of 74% out of 100, this is one point above the industrial
goods industry average. This engagement index reflects high

3.7.2. Policies and actions

SUSTAINABILITY STATEMENT
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levels of employee satisfaction and a positive work
environment. The survey results are used fto inform risk
management strategies, with particular aftention to
identifying vulnerabilities among groups such as production-
line workers, managers & professionals, and senior
employees. Mulfiple insights from the survey highlight areas
for improvement, such as communication on future strategy
to drive confidence in the future. Detailed analysis from
Management teams at Site, Division, Country, Business
Group and Group allow failored actions to be identified
and delivered locally by site management.

SBM3 14 c, S1-120, 21/AR 12, 22, 23, 24c, S1-4 38c, 40, 41

FORVIA Group’s employees represent an essential pillar of
the Group’s success, which must be able to rely on the best
feams around the world to maintain a competitive
advantage, anticipate future trends, remain agile and
innovate.

The Group is therefore committed to:

e respecting human rights: the fight against forced
labour, child labour, non-respect for union freedom,
environmental damages, and discrimination of all forms
(gender, age, ethnicity, religion, disability, or any other
characteristic), the right to a fair salary, safe and healthy
working conditions, and freedom of association;

e developing constructive social dialogue through
employee representative bodies for all employees;

e involving employee representaftive bodies in projects
likely to significantly impact employees or jobs;

e promoting diversity and inclusion;

e developing employability throughout their working life
through learning, mobility and professional training;

e aftracting, retaining and developing falent;

e guaranfeeing a safe working environment for all staff
working on its sites, whether they are employees or
external parties, and carrying out risk prevention actions;
The Group carries out actions to promote work-life
balance for employees.

These commitments, made by the Executive Vice
Presidents in charge of human resources, Compliance and
legal affairs, and operations of FORVIA Group, apply to all
the Group’s Business Groups and regions. They are
designed and updated considering fthe expectations
expressed by the Group’s stakeholders.

In addition to that, FORVIA Group ensures that its practices
do not cause or confribute to negative impacts through
rigorous compliance with their Human Rights Policy, Code
of Ethics, and vigilance plan. The Group conducts regular
fraining and awareness campaigns fo ensure that all
employees understand their rights and the Company’s
commitments.

FORVIA Group’s policies for managing workforce-related
risks and opportunities are anchored in its Human Rights
Policy and Code of Ethics, which outline specific
commitments to preventing forced labour, child labour,
non-respect for union freedom, environmental damages,
and discrimination of all forms (gender, age, ethnicity,
religion, disability, or any other characteristic), while
promoting diversity and inclusion.

The Code of Ethics also includes the right fo work in a
healthy environment free from any form of hostility or
harassment. Additionally, FORVIA Group’s policies are
designed to ensure alignment with the European Union’s
standards on non-discrimination, freedom of association,
and the right fo collective bargaining. The Group
recognizes the importance of equal opportunities and is
committed fo implementing measures that support a
diverse and inclusive workplace, including for employees
with disabilities. The Group is also aligned with
international standards, including the ILO Core Labour
Standards and the UN Guiding Principles on Business and
Human Rights.

All employees can access those policies through the
intranet and the libray of FORVIA ore procedures and
policies.

3.7.2.1. Human Rights policy
SBM3 14 £ (i) & (ii), 14g (i) & (ii)

FORVIA Group strives to ensure that human rights are
respected everywhere in the world, by all its stakeholders,
in particular its employees, business partners and
suppliers.

This policy is part of a set of framework documents aimed
at guaranteeing human rights:

e the Human Rights policy;

e the Code of Ethics;

e the Code of Conduct for suppliers and service providers;
e the vigilance plan.
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FORVIA Group Chief Compliance and Human Rights Officer
is responsible for the deployment of this policy.

FORVIA Group is committed to support the internationally
recognized human rights based on the principles contained in
the following international standards: International Bill of
Human Rights (Universal Declaration of Human Rights,
International Covenant on Civil and Political Rights and
Intfernational Covenant on Economic, Social and Cultural
Rights), the Fundamental International Labour Organization
Conventions (as stated by the ILO Declaration on
Fundamental Principles and Rights at Work and its Follow-up
(1998), UN Guiding Principles on Business and Human Rights
(2011) and OECD Guidelines for Multinational Enterprises
(2011)).

The human rights policy related to working conditions
formalizes FORVIA Group’s commitment on 10 key principles:

1. prohibition of child labour;

2. prohibition of all forms of forced labour and free choice of
employment;

3. freedom of association and the right to collective
bargaining;

4. non-discriminafion and equal opporfunities;

5. salaries in accordance with local law and that ensure a
decent life for employees;

6. regulatory working hours with respect for the health and
safety of employees and the work-life balance;

7. development of employee education and training;

8. right to health and safety of employees in the course of
their activities;

9. consideration of human rights and respect for local
communities when acquiring and managing land or
buildings;

10.respect for human rights during the use of security
personnel belonging to the Group or external third parties.

The policy also reiterates FORVIA Group’s commitments to
preserve the environment and natural resources and the
fransition to a low-carbon economy, which are prerequisites
for the respect of human rights and human health. These
commitments include activities regulated by international
conventions, such as the prohibition of the use of specific
chemicals and the management of hazardous waste.

To avoid any infringement, any negative impact, or any abuse
of rights, FORVIA Group’s human rights approach is based on
a risk assessment, preventive measures, corrective action
plans, and the collection of alerts via a whistleblowing
system.

Within its Business Groups, FORVIA Group annually analyzes
the risks — at Group and local level - and the conclusions of
the complaint’s procedure. Human rights or environmental
violations would lead to prompt corrective measures.

In 2024, assessments indicated no significant risk areas for
forced Labour within its operations. In addition, no sectors,
professions, or geographic areas within FORVIA Group's
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operations have been identified as being at high risk for
incidents of child Labour. As a resulf, no specific actions have
been engaged.

3.7.2.2. Health and safety at work policy

The Group’s necessity is fo operate responsibly, guided by
the principles of health, safety, respect, compliance and
partnership. Providing a safe working environment for all its
employees and stakeholders is at the heart of the Group’s
ambition and operational excellence. FORVIA Group
Operations Strategy Vice President is in charge of
deploying the policies.

The Group’s mandate is to prevent workplace health &
safety events, aiming for “zero” accidents, working to avoid
all dangerous acts, dangerous conditions, near misses and
injuries.

The Group aims to reduce :

e The number of accidents per million hours worked
(employees and non employees) : FRit [Indicator of
frequency of accidents with or without days of
incapacity] from 2.05 in 2019 to less than 1.5 in 2027; this
tfarget was set up after a deep analysis of the past
events, the review of the effectiveness of corrective
actions implemented and the identified potential from
improvement , associated with the review of benchmark
industries in term of safety.

The FORVIA Group Excellence System (FES) guides the
Group’s health and safety policy in order to implement
active risk prevention methods and guarantee full
compliance with HSE (Health, Safety and Environment)
standards, thus making it possible to anticipate and
manage risks. FORVIA Group has established procedures
for the continuous identification of hazards and the
assessment of risks related to employee health and safety.
Hazard identification refers to the idenfification of physical,
chemical, biological or psychosocial hazards that may
occur for each of the Company’s processes.

The day-to-day management of the Group’s occupational
health and safety is implemented through the CARE
Program, which promotes the health and safety of all
employees, customers, subcontractors, and suppliers
working for the Group.

CARE creates a culture of health and safety in the
workplace and is guided by four fundamental principles:

e Conformity: monitor and comply with legal requirements,
and requirements from interested parties that are
included in relevant health and safety rules and
standards (according to ISO 45001);

e Attitude: train and support employees, suppliers,
subcontractors, and visitors to instill a personal attitude
of responsibility fowards oneself and safety of all. The
FES & HSE organizations support the continuous training
of employees on health and safety standards;



e Risks mitigation: reduce risks in operations, by analyzing
all health and safety impacts (accidents, incidents, near
misses and contingencies) and opporfunities covering
new sites, innovation, purchasing, activities and
programs. This is ensured by FES and 7 Mandatory Safety
Rules audits and assessments to measure the level of
risk in the factories and by the implementation of the
Seven Fundamental Principles for Safety. The Group’s
risk reduction strategy also involves a program to
improve fthe ergonomic performance of workstations
and a program to support well-being at work;

e Everyone's commitment: adopt a continuous
improvement approach for all Health & Safety events, by
sharing lessons learned and best practices with all sites.
In this respect, the FES offers on-site communication and
an online platform to facilitate the exchange of
experiences.

FORVIA Group’'s Health and Safety at work policy is
managed by the Health, Safety & Environment Department.
The Group Vice President HSE, who himself reports to the
Executive Vice President in charge of operations, relies on a
network of HSE Directors in the Business Groups (BG). Each
BG is responsible for the implementation of Occupational
Health and Safety policies in its respective areq, through the
resources and financial resources allocated to its
implementation with the support of a network of HSE
managers at the level of the operational divisions and sites.

For HELLA, the health & safety policy is focused on a culture
of prevention: HELLA is commifted to guaranteeing safe,
ergonomic and healthy workplaces, recognizing the fact
that protecting the health and safety of employees is
essential the utmost importance to the Company. The
health and safety management system at HELLA is based
on the ISO 45001 standard. If relies on a complete network
of HSE specialists throughout the organization, at central,
site and regional level, who support management in the
implementation work of politics. This HSE network is
gradually becoming involved in common FORVIA Group
processes in terms of Health and Safety, such as the
sharing of good practices and the progressive
implementation of the Seven Fundamentals of Safety.

Actions
S1-4 38a, 38b, 38d, 39, 40, 43, AR43

FORVIA Group's proactive measures to prevent and mitigate
negative impacts are guided by the FORVIA Group Excellence
System (FES), which integrates ISO 14001 and ISO 45001
standards.

FORVIA Group uses a risk-based approach to identify
necessary actions in response to negative impacts. Annual
risk assessments are conducted af local levels, involving
hazard identification and consultations with employee
representatives. Action plans are then built at Group level
based on the consolidation of risks. The FES framework
guides these assessments, ensuring that risks are
systematically  prioritized and addressed. HELLA
complements this process by conducting localized risk
assessments, supported by its comprehensive Health and
Safety Management System.

SUSTAINABILITY STATEMENT
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The Group has prioritized occupational health and safety
by rolling out the CARE Program, which fosters a culture of
safety and well-being across all sites. HELLA further
strengthens these efforts through its own Health and Safety
Management System, focusing on ergonomics and the
prevention of Musculoskeletal Disorders (MSDs). In 2023,
FORVIA Group launched a partnership with Moovency to
deploy a digital workstation ergonomics assessment
solution (KIMEA), allowing for real-time ergonomic
assessments using motion and position sensors. In 2024
the tool KIMEA has been implemented in 49 sites, and the
deployment for FORVIA Group sites is planned for 2025.

When an accident occurs, the priority is to react very
quickly with first aid actions and emergency support when
necessary. Then it is the policy of FORVIA Group to analyse
any event of material negative impacts. For that, FORVIA
Group employs the 8D method to swiftly address and
contain issues. This method involves a detailed roof cause
analysis, followed by the immediate implementation of
containment actions then definition and implementation of
both corrective and preventive actions to mitigate future
risks. This ensures that any negative impacts are resolved
promptly and that lessons learned are shared across the
organization fo prevent similar incidents in the future.

Corrective actions have been implemented following
incidents at various sites. For example, on one site,
modifications were made to the design of a paintline door
to eliminate slipping hazards after an operator was injured.
On another site, measures were taken to enhance training,
labelling, and behavioral visits after an operator sustained
a minor head injury from a fall

Effectiveness is monitored through key performance
indicators (KPls) such as safety audits, frequency rates of
workplace accidents, and employee satisfaction surveys. In
2024, FORVIA Group conducted 295 audits af 199 sites. The
average score is 84%. It is considered that each site below
80% has failed the audit and must be reaudited within 6
months.

Resulfs are reviewed by senior management and used to
refine safety strategies and training programs.

The Group have a dedicated Health, Safety, and
Environment (HSE) department that oversee the
implementation of measures to mitigate material risks
related to employee health and safety. Specific actions
include the enforcement of the Seven Mandatory Safety
Rules. HELLA integrates these measures into its operations
through its HSE nefwork and aligns its activities with
FORVIA Group’s overall risk management strategy. On top
of regular safety audits already mentioned, effectiveness is
fracked through regular site assessments, and the use of
digital tools for ergonomic monitoring.
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FORVIA Group underfakes tfo guarantee a safe working
environment for all staff working on its sites, whether they
are employees, temporary employees or external parties.
The Group takes actions that aim to reduce the main safety
risks identified: that of physical injury related to production
activities, and that of occupational ilinesses related to the
ergonomics of workstations.

FORVIA Group has set two key priorities:
e protecting the health of employees; and
e improving workplace safety.

To this end, the Group is committed to implementing the
policies and measures necessary to antficipate and
manage the risks that could affect the safety of employees
and subcontractors in their daily operations.

For the health of employees, FORVIA Group has identified
three major risks:

e Musculoskeletal Disorders (MSDs), which can be caused
by poor ergonomics, inadequate posture or repetfitive
efforts, are the first risk;

e respiratory disorders that can result from exposure to
chemicals or dust;

e Psychosocial Risks (PSR) to which the Group’s employees
may be exposed.

In terms of employee safety, the Group has identified five
major potential impacts:

e road traffic outside the establishment, which can cause
commuting accidents;

e falls on the same level, such as slips or trips, which can
cause injuries;

e internal fraffic on the site, related to logistics or the use
of machinery;

e use of machines and various workstations, where risky
operations, such as working at heights or in confined
spaces, can also cause accidents. This risk also includes
the risk of fire or chemical risk that can cause burns or
suffocation;

e manual transport of loads or sharp parts, which can
cause serious injuries to employees.

FORVIA Group focuses on the proper application of the
rules common to all, the “Seven Mandatory Safety Rules”.
In the sites that had the highest FR1t frequency rate during
the three previous year, audits are performed by the Group
or the BGs. For the rest of the sites, yearly audits are
performed and allow fto highlight operational priorities and
helped to support managers to accelerate the deployment
of their accident prevention system.

In 2024, one fatal accident was reported within FORVIA
Group S.E and one at HELLA. These accidents led to
reinforce a program of machinery safety assessment for
the Group and also the Risk assessment for non-standard
operations. In addition to that, a safety culture workshop
was organized with selected plant managers and
operations Directors, leading to a major action plan, that
will be launched in 2025.

126 s UNIVERSAL REGISTRATION DOCUMENT 2024

The health and safety of employees, in the same way as
the protection of the environment, is the foundation of
FORVIA Group’s HSE management tool, the FORVIA Group
Excellence System (FES). It is based on active methods of
preventing risks that could affect employee safety and
makes it possible to regularly check their proper
application and measure their effectiveness. It supports all
production activities, where employees and subcontractors
may be exposed to the risk of work-related accidents. It
incorporates the quality, environmental and safety
standards of the automotive industry, and thus helps to
enable compliance with these standards: IATF 16949,
1SO 14001, 1ISO 45001.

As updated in January 2024, FORVIA Group Excellence
System 4.0 unites the respectie approaches of FORVIA
Group (excluding the HELLA scope) (FES X.0) and HELLA
(HelPS). A common reference framework for FORVIA Group
(excluding the HELLA scope) and HELLA that was
developed in 2023 was reinforced in 2024 though common
workshops and audits during this update. This contributes
to the alignment of practices within the Group.

By building on the HSE teams af the various sites, FORVIA
Group (excluding the HELLA scope) ensures that
communication with employees is ensured and that their
expectations, requests, or alerts are considered. To better
identify feedback and improve working conditions for all,
the unions and representatives provide extensive feedback
from the field.

FORVIA Group (excluding the HELLA scope) ensures the
safety of employees and carries out actions in this regard:

e establishing and maintaining a qualified global health,
safety and environmental network;

e enabling each employee to apply “STOP WORK policy”
and formulate an alert in the event of a risk fo health,
safety or the environment (Alert Management System, or
AMS);

e creating and promofing e-learning and training courses;

e deploying the “Seven Mandatory Safety rules” and
Thirteen Highly Recommended Logistic Guidelines;

e sharing HEALTH (health, ergonomics), and CARE
moments (safety);

e reporting on key safety performance indicators (FES
audits, monthly performance review by the Executive
Committee and the Operational Committee);

e promofing well-being af work through fthe right to
disconnect and a psychological counseling service.

Notably through the FORVIA Group Excellence System
(FES), all employees are continuously trained in HSE rules.

On sites, several communication media (video, message,
presentation) remind all employees on a daily basis of the
“Seven Mandatory Safety Rules”, in particular the “Stop
Work” principle, which authorizes all employees to stop
working if safety conditions are not met. In a systematic
way, all meetings begin with a communication related o
safety.



To provide information that is always up to date, the
Company makes confinuous efforts such as the
implementation of a national legal watch. This watch
covers ftopics related to the environment as well as health
and safety. The Group also works with local regulaftory
authorities : such as the French Labour Inspectorate or the
Regional Departments for the Environment, Planning and
Housing [DREAL] for the environment in France. In this way,
each French site can check their compliance with the
recenf regulations in their country of operation and, if
necessary, adjust their internal standards.

This information is summarized and published in a
quarterly monitoring newsletter and supplemented each
quarter by an HSE regulatory monitoring which details the
actions to be implemented on the sites.

An online platform enables the sharing of best health &
safety practices, with nearly 450 best practices recorded in
2024. On a monthly basis, all site HSE representatives are
invited to present their Best practices during a commun
meeting and vote for other sites best practice. These
actions promote exemplary behaviour and enhance the
commitment of employees in the process of the continuous
improvement of safety and the reduction of environmental
impacts.

To guarantee the safety of all, the Group continued fo
apply the “Seven Mandatory Safety Rules”. These golden
rules have been renamed to reflect the mandatory aspect
for all.

These rules are supplemented by specific rules for the
logistics activity: Thirteen Highly Recommended Logistics
Guidelines. Workshops to simplify and adapt these
guidelines to our latest events were performed in 2024.
New version will be applicable from January 1, 2025, these
rules will become also “mandatory rules” for logistics.

In order to create a global culture of safety and
ergonomics aft work, FORVIA Group (excluding the HELLA
scope) designed the CARE program. This program raises
awareness and engages all employees and subcontractors
on a daily basis and in the course of their work. After being
rolled ouft at the FORVIA Group (excluding the HELLA
scope) sites, the roll-out of the program began at the
HELLA sites in 2023 and was reinforced in 2024.

This program is based on the four fundamental principles
of which it is the acronym:

e Compliance: compliance with Health, Safety, Security
and Environment rules through fraining and audits;

e Aftitudes: reflexes and practices for the safety of all
employees;

e Risk Mitigation: risk prevention and detection. Note: the
identification of hazards refers to the identification of
physical, chemical, biological or psychosocial hazards
that may occur for each of the Company’s processes;

e Everyone’'s engagement: the commitment of everyone,
from operators fo executives, and including all levels of
management.

SUSTAINABILITY STATEMENT
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The CARE moments published each week correspond to
fwo communication pages that deal with different issues
on a given security topic. The topics addressed in CARE
Moments are generally closely related to the activity that
took place within the Group or to events external fo the
Company such as World Days for example.

In addition to CARE moments, which are essentially
informative and non-binding, FORVIA Group (excluding the
HELLA scope) uses internal cross-sectional action noftes.
More formal, they convey important information in the event
of an accident or near miss, the analysis of which would lead
to immediate action on all or some of the Group's sites. These
CARE moments were complefed with the Health moment and
the Green moment.

Each year, an internal team conducts FES audits to verify
compliance with the “Seven Mandatory Safety Rules” and
assess the level of risk at all sites. In 2024, 119 official FES
audits were carried out.

In addition, FORVIA Group (excluding the HELLA scope)
regularly launches actions to detect and prevent
occupational safety risks in all its plants. Each
“Autonomous Production Unit” aims to deftect one hazard
per day. At the heart of the safety approach, employees
participate directly in the daily identification of hazard to
better anticipate accidents. In 2024, more than 400 000
risks were detected and resolved on average across the
Group. The hazard hunting rafio is considered as a key
leading KPI for FORVIA Group .

The main occupational illnesses reported throughout the
Group are musculoskeletal disorders. In this context,
FORVIA Group (excluding the HELLA scope) has been
implementing measures for several years to better tfake
info account and reduce the arduous nature of the
workstations concerned, with each workstation being
classified according to ifs level of arduousness. In France,
the Group follows the “TMS Pros” approach of the Caisse
d’'assurance retraite et santé au travail (French refirement
insurance and workplace health organization — Carsat), a
four-step prevention approach to help companies reduce
the impact of musculoskeletal disorders and back pain.

For the design of new workstations, the Group uses the
“Ergonomic Memorandum” guide, which sets out all the
ergonomic rules (posture, effort, repetition of operations,
distances travelled, manual transport, work environment,
light and noise).

Taken as a whole, this approach enables the Group to:
e reduce the risk of accidents;

e enable operators to ensure quality and performance
under the best possible conditions;

e make workstations accessible to as many employees as
possible

Workstation ergonomics are systematically taken into
account from the design stage of new products and
production ftools and checked on a daily basis and during
production plant audits. These analyses, whose efficiency
has been improved by the infroduction of digital
technology augmented by artificial intelligence, guide the
implementation of workstation improvement solutions.
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Employees at production sites and all operations and plant
managers receive training in ergonomics. Ergonomics are
also included in the Group’s best practices collection
process.

Since 2023, systematic assessment of the workstation
related to ergonomics was launched. End of 2024, 89% of
the FORVIA Group (excluding the HELLA scope)
workstations have been assessed and actions
implemented on the most critical ones (which represents
5% of 89% jobs assessed). Every month the percentage of
critical workstations is reported.

From 2018, a partnership was established with Moovency
for the deployment of a digital workstation ergonomics
assessment solution. The Kiméa solution proposed by
Moovency makes it possible to save time in the evaluation
of workstation ergonomics, by combining the flexibility of a
smartphone and the precision of motion and position
sensors.

FORVIA Group (excluding the HELLA scope) has also set up
a network of ergonomists, experts on the subject, divided
between the HSE and ME (Method and Engineering) teams,
which intervene at the level of both existing workstations
and new programs.

For HELLA, the ergonomic design of workstations takes
work processes into account. The emphasis is placed on
physical constraints (especially musculoskeletal), but also
psychological and social. Workstation design is already at
the centre of production planning and is considered and
improved, for example, by the use of simulation models.

As part of its vigilance plan, FORVIA Group implements
measures for well-being at work.

For instance on right to disconnect in France: as of 2020,
FORVIA Group (excluding the HELLA scope) has taken
specific measures to ensure that its employees have the
right tfo disconnect. Indeed, the development of digital
tools, levers of performance and responsiveness, can tend
fo blur the boundaries between private and professional
life. FORVIA Group (excluding the HELLA scope) wishes to
ensure respect for rest periods and holidays as well as
personal and family life. All employees, including
managers and professionals and Execufive Management,
have the right not to be contacted outfside their normal
working hours, whether by e-mail, messaging, or telephone
calls.

Psychological counseling service: as part of the
psychosocial risk prevention plan, FORVIA Group
(excluding the HELLA scope), in France, has used an
external service provider for the past ten years to provide
its employees with a psychological counseling service. The
specialist firm also conducts targeted training and
inferventions on the sites: support for employees,
discussion groups, individual interviews, etc.

FORVIA Group does not have a consolidated tracking at
Group level of the efficiency of its policy and actions on
work-life balance.
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3.7.2.3. Social dialogue

S1-2 27/AR 18-24, S1-8

Social dialogue integrated in the Code of Ethics

Considered as a real driver of operational efficiency and
sustainable performance, the development of economic
and social dialogue is the subject of special attention.

FORVIA Group has included the development of economic
and social dialogue in its Code of Ethics, structured around
several principles and policies such as:

e freedom of expression and social dialogue;

e the right to and freedom of association (union
membership);

e the promotion of an active policy of consultation and
negotiation of collective agreements with employee
representative bodies;

e anficipating, whenever possible, industrial, and social
redeployments in order to limit their impact.

The Code of Ethics specifies the Group’s commitment
against discrimination of all types: age, gender, skin colour,
nationality, religion, state of health or disability, sexual
orientation, and political and philosophical opinions or
union membership. The Code of Ethics also includes the
right to work in a healthy environment free from any form of
hostility or harassment.

Social dialogue as a communication means for
workers and their representatives

Social dialogue is a privileged means of communication.
FORVIA Group communicates regularly and in a structured
manner to the various employee representative bodies on
ifs achievements, its results and, more generally, its
strategy. The Group promotes social dialogue to discuss
concrete achievements and best practices on safety and
the improvement of working conditions. Whenever
possible, FORVIA Group (excluding the HELLA scope) gives
priority to finding and concluding agreements in the
various projects where employee support is a guarantee of
success. In the event of significant projects likely to impact
employees or jobs leading to industrial redeployments,
discussions are held with employee representative bodies
with the aim of reaching collective agreements.

Collective agreements
Sites or company agreements signed concern:
e working conditions;

e working time, including the necessary flexibility to
manage fluctuations in activity related to the various
events that marked the fiscal year;

e salaries and other forms of compensation, employee
profit-sharing and incentives;

e the implementation of digital tools or processes.

In 2024, within the FORVIA Group scope:

e 492 company or establishment agreements were signed
in 26 countries;



e 81% of employees were covered by company
agreements, establishment agreements and/or regional
and/or national branch collective agreements.
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HELLA concludes numerous collective agreements with local
works councils at the sites as well as general agreements with
general and Group Works Councils every year. These include,
for example, agreements on the use of specific IT systems.

Collective bargaining and employee representative coverage per country in 2024

60 (b) 63 (a)

Collective Bargaining Coverage

Social dialogue

Workplace representation (EEA
only) (for countries with >50 empl.

Coverage Rate By regions representing >10%)
0-19%

20-39%

40-59% Asia @

60-79% North America @ /

80-100% Others ©/ Europe ® / South America © All European countries @

(1) Asia: China, Japan, South Koreaq, Taiwan, Vietnam, Thailand, India, Singapour.

(2) North America: US, Canada, Mexico.

(3) Others: South Africa, Tunisia, Turkey, Morocco, Australia, New Zealand, UEA, UK.
(4) Europe: Germany, Austria, Spain, France, Hungary, Italy, Netherland, Poland, Portugal, Slovakia, Czech Republic, Romania, Lituania, Slovenia,

Denmark, Sweden, Norway.
(5) South America: Brazil, Argentina, Columbia.

The Group did not set any target on this topic.

Industrial and social redeployments

In all the countries in which it operates, FORVIA Group
(excluding the HELLA scope) is committed to reducing the
impact on employment related to downturns in activity,
through negotiations on changes to the organization and
working hours and implementation, where they exist, of
measures intended fo manage cyclical situations such as
short-time working.

At the same time, in any industrial redeployment operation
undertaken to deal with situations of structural declines in
activity, the Group favours the use of internal mobility, both
geographical and functional, as well as voluntary
departures. If a site closure is required, the Group
endeavours, where possible, to put in place re-
industrialization projects by providing financial and/or
operational assistance to industrial players that are likely
to propose redeployment solutions to its employees. In
cases where compulsory redundancies cannot be avoided,
providing support for those employees concerned in
developing their employability and seeking redeployment
is a priority (like for example through outplacement, re-
employment, training...).

The European Works Council

FORVIA Group (excluding the HELLA scope)’'s European
Works Council (EWC) is composed of 256 members elected
or appoinfted in proportion to the number of registered
employees from the various European countries where the
Group operates. This forum for dialogue and discussion
plays an important role in employee representation fo
management. The EWC receives inside information on the
Company’s activity, in particular on its strategy, outlook,
results, changes in the workforce as well as industrial and
social redeployments.

Af the beginning of 2023, at the end of their four-year ferm of
office, the 25 members of the Committee were renewed in
accordance with the provisions in force in each country.
Thus, 10 new members were elected or appointed, alongside
the 15 members who were reappointed. Following the
changes that have occurred since then, the Committee is
now composed of 10 employees from the HELLA scope and
15 employees from the FORVIA Group (excluding the HELLA
scope) scope.

The EWC met once in plenary sessions during the 2024
fiscal year. This meeting, on May 14-15, was an annual
ordinary session.

The Bureau of the FORVIA Group (excluding the HELLA
scope) EWC, composed of representatives of the seven
major countries in terms of headcount (Germany, France,
Romania, the Czech Republic, Poland, Slovakia and Spain),
met four times during 2024. An extraordinary meeting was
held in February by conference call, as part of the EU
Forward initiative announced in the frame of the 2023
resulfs release.

In accordance with the agreement that the last meeting of
the year may be held in a country represented on the
Committee, the last meeting of the year was held in Poland
in November, allowing the members of the Bureau to visit
the seating Grojec plant as well as the R&D centre.

To help the EWC representatives to fulfil their mission in the
best possible way, a fraining program was held in Slovakia
in April 2024. This program included modules on the role of
the representative on the Committee, as well as on the
challenges and constraints of the automotive sector. The
training was also the opportunity to visit KIA OEM plant.
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France Group Works Council

Created in 2022, the France Group Works Council was set
up by an agreement signed unanimously by the trade
unions. This new committee is a forum for information and
discussion on the Group’s strategic orientations and
activities in France. It consists of 17 members appointed by
the national trade unions, according to their
representativeness. Its third meeting was held in Paris in
June, and focused on:

e the presentatfion of FORVIA Group (excluding the HELLA
scope)’s results and annual financial statements as well
as its outlook;

e the analysis of changes to the automotive sector;
e qactivity and outlook by entity;
e changes to headcount.

Information sharing with other countries

In the countries where the Group operates and within the
framework of the main principles and policies, the various
entities are autonomous in the implementation of an in-
depth social dialogue adapted to their realities and
specificities.

In countries where there are central bodies such as the
European Works Council or the France Group Works
Council, the members promote the sharing of information
so that the greatest number of employees can discuss and
thus contribute at their level to the development of social
and economic dialogue.

Where there is no employee representative bodies,
information on the Group strategy, results and outlook as
well as on cross-functional initiatives and topics are
deployed and shared through Human Resources neftwork
and local management.

In 2024, within the FORVIA Group scope: 84% of employees
are represented by at least one employee representative
body: European Works Council, France Group Works
Council, Company or establishment Works Council, trade
unions, efc.

The operational responsibility for ensuring effective
economic and social dialogue with the workforce lies with
the Group Vice President of Industrial Relations. The Vice
President coordinates with Business Groups, division and
country HR Directors, and local management teams fo
ensure that engagement practices are consistent and
aligned across the organization.

Measuring employee engagement

FORVIA Group conducts an annual satisfaction survey of all
employees. This survey measures and collects feedback
from employees on all aspects of their relationship with the
Company.

It focuses on two key indices:

e employee engagement which measures the level of
motivation of employees in the performance of their
work through job satisfaction, the recommendation of
FORVIA Group (excluding the HELLA scope) as a
responsible employer, pride in belonging and confidence
in the strategy;
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e enablement of employees which measures the ability of
employees fto carry ouft their work through the
understanding and commitment of employees to the
Company’s strategy and culture, the quality of the
relationship with the line manager, trust in general
management, general perception of the Company, and
well-being at work.

In 2023, the Group added two additional indices to this
survey for its population of managers and professionals:

e well-being at work;
e diversity & inclusion.

The other subjects addressed in the questionnaire relate to
ethics and the whistleblowing system, fraining and career
development, compensation, health, safety, the
environment, and the sustainable development strategy.

In 2024, the employee survey results demonstrated a
continued FORVIA Group culfural strength in many areas
such as autonomy, well-being, training, diversity, and
inclusion. These strengths remained robustly above
external benchmarks, with many areas showing further
improvement. These positive aspects are supporting the
organization in navigating current industry challenges, as
the Group observed a decline in areas related to
confidence in the future and company strategy. FORVIA
Group remains committed to enhancing employee
perception in these areas.

FORVIA Group assesses the effectiveness of its
engagement through its annual employee survey, which
measures key indices such as employee engagement,
enablement, and well-being. In 2024, the Group's
engagement index was 74%, declining by 1 point compared
to 2023, but remaining above the industrial goods
benchmark. Results are analyzed at the Group, country,
and plant levels to identify strengths and areas for
improvement. Based on these findings, action plans are
developed and implemented at all levels to address
identified issues and enhance the quality of engagement.
HELLA participates fully in these assessments, ensuring
that its unique context and workforce needs are considered
in the Group’s overall evaluation strategy.

3.7.2.4. Culture: “Being FORVIA Group”

“Being FORVIA Group” defines the Group’s culture and
its management model, described and shared with all
employees through:

1. the Group’s six values, the foundation of its culture. They
have been defined fo meet FORVIA Group’s current and
future challenges in a constantly changing
environment. They define FORVIA Group, unite its
employees and guide collaboraftion and interactions
with all the Group’s stakeholders. These values are
energy, responsibility, feam spirit, agility, respect, and
open-mindedness;

2. the Management Code for managers explains the
expected exemplary behaviour. Training sessions are
regularly organized for managers;

3. organisational principles encourage decentralized
decision-making processes in the different levels of the
organization to strengthen the autonomy of the teams
and facilitate decision-making.



Competent and autonomous teams

The “Being FORVIA Group” culture creaftes an environment
that holds teams accountable for their performance
through a horizontal organization of autonomous teams
with appropriate skills and resources. In this context, the
management of jobs and skills is essential to the success
of the Company. It involves supporfting all talents, all
backgrounds, and establishing a learning organization.

Remote work for employees

As an engineering and production company, most of
FORVIA Group’s activity is carried out on-site, in
engineering cenfres and production plants. The
interactions are numerous and allow a great collective
efficiency and a high level of innovation. The Covid-19 crisis
revealed the effectiveness of remote working for some
clearly identified activities, and also showed the
importance that employees place on office interactions for
socialization, feam dynamics, and creative and informal
discussions about work.

Since 2021, remote working has been offered as an
effective and complementary tool for working in offices
and sites. Eligible employees (i.e. 11,400 employees
concerned) can work remotely for up to eight days per
month - in agreement with their manager - depending on
the needs related to their presence on this site with their
feams.

The objective is to develop a hybrid work culture,
combining the efficiency of face-to-face work (innovation,
creativity) and the flexibility of remote working, thanks to
the opportunities offered by the digitization of tools (video
meetings, shared work software, etc.).

FORVIA Group (excluding the HELLA scope) has guidelines
for flexible efficiency based on four pillars:

1. eligibility of job ;

2. a policy focused on managerial responsibility in
implementation;

3. an adapted digital tool fo inform teams of on-site
presence;

4. a revised travel policy fo optimize the frequency and
durafion of trips and make the best use of digital
alternatives.

The roll-out of these guidelines was accompanied by
numerous online fraining and communication tools with
weekly reminders for people eligible for teleworking. The
purpose of the training sessions is to share best practices
in flexible efficiency, for example, they cover:

e the organization of work and the planning of face-to-
face and remote activities, in particular thanks to a new
mafrix to help choose beftween face-to-face and
distance learning;

e the choice of the most appropriate meeting format and
the conduct of meetings adapted to the challenges;

e socialization with teams and customers who must be the
subject of special attenfion in a context of increasing
digitization.
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3.7.2.5. Diversity & inclusion

Diversity & inclusion are among FORVIA Group’s strengths
and convictions. These principles are both a source of
motivation for employees and a source of innovation.
These programs have had positive impact on FORVIA
Groups performance and on the development of its
employees. FORVIA Group promotes diversity & inclusion
as a real strength and asset, to insist on inclusion and to
fight against all forms of discrimination and harassment.

Within the Human Resources team, the Vice President of
FORVIA Group responsible for the FORVIA Group University
and HR Transformation, who reports fo the Executive Vice
President in charge of Human Resources, coordinates the
deployment of the diversity and inclusion policy. Together
with a nefwork of diversity & inclusion volunteers and
professionnals, they lead and coordinate initiatives and
implement fraining and awareness-raising actions af
Group level.

Appointed “Champion” on diversity and inclusion topics,
the senior Vice President in charge of Group Purchasing
sponsors the diversity & inclusion policy and coordinates
the internal network of around forty Diversity & Inclusion
ambassadors around the world. Their role is to promote
diversity in their scope of activity and in their country. With
the support of local intermediaries, they coordinate and
deploy actions for diversity and inclusion: training,
awareness-raising on gender and racial biais, workshops
on inclusion, sharing groups, and similar programs. Finally,
the Code of Ethics and the Code of Ethics training MOOC
are distributed to each new employee.

Training is a permanent and essential lever for accelerating
these initiatives. At FORVIA Group, diversity & inclusion
management is an integral part of training through a
diversity & inclusion academy. Several training modules are
aimed af managers to advance the inclusive culture in
terms of unconscious biases, work on stereotypes or the
effectiveness of a diverse team. In total, in 2024, more than
9,500 employees received fraining in this area. In this
context, and to ensure inclusive management that takes
into account the challenges of gender diversity in team
dynamics, more than 1,000 people have aftended a
training course for the Management Committees since ifs
launch in 2019.

Gender equality

FORVIA Group is particularly committed to gender equality.
Since 2020, the Group has been a signatory of the Women
Empowerment Principles (WEPs), an initiative established
by the United Nations Global Compact and UN Women.

In support of

WOMEN’S
EMPOWERMENT
PRINCIPLES

Established by UN Women and the
UN Global Compact Office
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FORVIA Group encourages the recruitment of female
talent. The Group carries out actions to improve its
atfractiveness, parficularly among female engineering
students with the initiative “Women in technology”. In
particular, FORVIA Group encourages its parftner
recruifment agencies on the issue of gender diversity.
FORVIA Group has an objective of the representation of
women among the short-listed candidates. Lastly, FORVIA
Group launched a specific program to identify and recruit
high-potential female executives to join the Top 300
FORVIA Group leaders immediately or in the short term.

In 2024, the Group joined forces with the 13™ edition of the
Women in Industry Awards. The Group sponsored the
“Women in R&D” category in order to promote women in
industrial jobs and make these positions more attractive to
other women. This initiative made it possible to highlight
the Group’s women in various caftegories.

Every quarter, FORVIA Group organizes specific reviews of
female talent (“Female quarterly talent review”). The Group
ensures that women have regular development
opportunities and identifies female employees who are
ready fo advance. Candidates identified by their managers
as ready for a career move are systematically encouraged
and promoted. This is what inspired the creation of the RISE
program in 2022. The RISE program aims to prepare female
falents identified as having the potential to join the Group's
Top 300 leaders in the short or medium term. During a nine-
month course, sponsored by a member of the Executive
Committee, female talents cover the challenges of women'’s
development within a company, define and affirm their
ambition, remove potential barriers and build their influence
and positioning strategies. They thus become role models
and agents of change, particularly in ferms of inclusion.

On its five campuses, FORVIA Group University offers two
fraining programs to strengthen female leadership: “Female
leadership program young talent” and “Female leadership
program experimented one”. Delivered by diversity experts,
these fraining courses are aimed at women who have the
potential and the ambition fo grow within the Group.

FORVIA Group is particularly attentive to the implementation
of coaching and mentoring for female talent.

FORVIA Group supports a network of women, “Women af
FORVIA Group”. Its purpose is fo connect women with each
other as soon as they arrive, to encourage exchanges, co-
development and to guide them in their careers within the
Group.

At the same time, throughout the year, FORVIA Group hosts
events and discussion sessions specifically targeting
women:

1. local Let's connect sessions: in addition to existing
processes aimed af ensuring and accelerating the
promotion of women within our organizations, local
meeting sessions are systematically organized af site level.
The aim is to connect women working on the same site (or
in a neighbouring region) as soon as they arrive in order to
facilitate exchanges and the sharing of experiences;
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2. the presentations of inspiring career paths for women,
Her Way: a digital event format that highlights inspiring
women by inviting them to share their career paths and
challenges, but also their successes;

3. In Dialogue discussions: inspirational conversations in
small committees between a role model leader and a
group of around ten women in the Group.

Increasing diversity within FORVIA Group
(excluding the HELLA scope)’s governing
bodies

FORVIA Group (excluding the HELLA scope) has set the
target of reaching 25% women in FORVIA Group (excluding
the HELLA scope)'s Top 300 leaders in 2027 (and 30%
in 2030).

Several areas are being developed. The Vice President in
charge of talent and organisational development in the
Human Resources department is in charge of this mission.

Internally, during annual talent reviews, “People Review”,
the Group identifies women with such potential and
provides individualized monitoring. An individual
development plan is set up with mentoring and/or
coaching and/or other specific actions.

The RISE program was launched in 2022 and welcomed its
alumni meefings in 2024 for the first two groups. If
generaftes a virtuous circle for the internal promotion of
women to FORVIA Group (excluding the HELLA scope)’s
Top 300 leaders. This nine-month support program
includes collective coaching sessions, co-development
exercises and networking events. It is sponsored by four
members of the Executive Committee, including the Chief
Executive Officer. By developing female talent at the
highest level, the Group is developing more inclusive
management, allowing female potential to be developed
in furn by these role models.

Then, the women quarterly talent reviews make it possible
to identify those ready for the next stage and to put each
forward for positions to be filled. It is supported by a set of
three frainings to better prepare women to higher
leadership responsibilities. Since 2019, 534 female
managers & professionals have been frained out of which
172 trained in 2024, showing a strong acceleration

Externally, we have launched a specific program with two
partners to identify high-potential women in the market who
can immediately or in the short ferm take up positions in
management bodies. This reinforcement plan increases the
possibility of appointing women to FORVIA Group's Top 300
leaders.



Diversity

FORVIA Group promotes local jobs for management
positions in order to better understand specific cultural
contexts and thus strengthen its performance. The Group
also strives fo have a positive impact on the economic
development of the regions where it operates, by employing
and developing local talent around the world.

FORVIA Group (excluding the HELLA scope) has included its
commitment to the professional integration and
development of young people in its Code of Ethics ©. The
Group promotes access by people new in their career to
various types of contracts, including apprenticeship
contracts, and has a policy of hiring them early in their
careers.

FORVIA Group (excluding the HELLA scope) strives to give
access fo the training necessary to carry ouf required
activity and build a career path.

As an external recognition as employer of choice, in 2024,
FORVIA Group (excluding the HELLA scope) received the
Happy Index Trainees label worldwide, in Europe, Poland
and France. This certification recognizes companies that
take good care of the onboarding, support and
management of their inferns, work-study students and
international volunteers (VIE).

FORVIA Group (excluding the HELLA scope) launched an
awareness-raising campaign on infernal best practices,
unconscious bias and possible blockages. Since 2022, the
Group also designed a library of around 21 online courses
on this subject.

Totally at FORVIA Group, more than 27 thousand people
have followed digital courses on D&l since their launching
in 2022.

3.7.2.6. Learning organization

FORVIA Group is committed to supporting its employees in
their learning and development. The Group ensures that
employees acquire new skills through challenging
positions. FORVIA Group also implements monitoring,
coaching and training programs. FORVIA Group has set a
fraining target of 24,4 hours per employee in 2024 and
wants to reach 25 hours per employee in 2030.

Training policy

Training serves to implement the Group’s strategic
orientations. It also supports changes in organisational
methods and operating principles in force within the Group.
Changes induced by the Being FORVIA Group approach are
infegrated into the Group's fraining programs.

Among the priorities of the training plans, FORVIA Group has
set itself the goal of improving the performance of plants,
enhancing the appeal of its offerings o customers, increasing
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the technological expertise of products and processes, and
strengthening the common culture and ethics, and combining
the use of appropriate working methods.

Training supports the development and employability of
employees at all levels of responsibility. In conjunction with
career management, it is a factor in terms of employee
commitments.

The training plans aim notably fo increase the
professionalization of employees, promote their career
development and strengthen their employability, develop
managerial skills in line with FORVIA Group’s managerial
skills model (see below), and develop the ability fo work in a
global context.

FORVIA Group training offer is infended for all employees. It
is organized by major theme (leadership, finance, sales,
HR, diversity, inclusion, etc.), then rolled out by targets with
appropriate methods.

The formats are adapted to the pace and requirements of
the business lines: action-training methods, internal
fraining, use of adapted digital tools, workshops around
the sharing of experience and expertise. To be accessible
to all, numerous fraining courses are available in face-to-
face and digital format.

The main areas of training are:

1. plant performance and optimal production start-up;
. offers to customers;
. technological expertise;

2

3

4. managerial skills;

5. value creation and enterprising spirit;
6

. working methods for excellence and creativity.

The university is present on five regional campuses: in Europe
(Nanterre), in China (Shanghai), in North America (Auburn Hills
and Puebla) and in India (Pune). 23,000 managers and
professionals have access to FORVIA Group University's
programs and services. It aims to promote the development
of managerial skills necessary for the Group’s tfransformation
by:

1. successful integration into the Group's culture;

2. acquisition of skills necessary for professional
development in each function: sales, purchasing,
human resources, HSE, etc.;

3. strengthening their management skills and leadership;
4. preparation for key positions: plant manager, program
manager, engineering teams manager, etc.

It is enhanced by the constant presence of our managers
or Executive Committee members who take part, speak to,
or interact with participants.

(1) FORVIA Group (excluding the HELLA scope)’s Code of Ethics is available on the Group’s website. It is not included in this Universal

Registration Document.
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FORVIA Group University accompanies Group-wide
transformations associated with our strategic priorities
through transversal trainings: digital and Al, sustainability,
diversity and inclusion, agility, geopolitics. FORVIA Group
University proposes its training offers to HELLA employees.

Since 2019, FORVIA Group University has been Corporate
Learning Improvement Process (CLIP) accredited by the
European Foundation for Management Development
(EFMD). It is one of the 25 most mature corporate
universities of major global groups (Siemens, L'Oréal,
Telecom Indonesia, Grupo Santander, efc.). These
companies share joint ambitions and best industry
practices. They are considered as a reference in terms of
the strength of top management’s alignment with the role
and mission of the FORVIA Group University, as well as the
quality and speed with which the FORVIA Group University
offer is being put online. This FORVIA Group University
accreditation, issued for a period of five years, was
successfully renewed in 2023.

The Learning Lab is a digital learning platform. Its library
has over 1,200 courses available in more than
23 languages. Accessible to as many people as possible,
the platform is available on professional and personal
computers or smartphones. Since this year, the platform is
directly accessible on Teams, and has been opened to all
HELLA managers and professionals.

The offer includes business and managerial fraining
courses, as well as many discovery modules (digitization,
artificial intelligence, etc.). Some knowledge is validated by
internal certificates, on subjects such as communication,
arfificial intelligence, creativity, fime managemenft and
sustainable development. It also offers training on the
Group's strategy and financial results.

3.7.2.7. Talent management

Early career hires

FORVIA Group wants to ensure the Group’s attractiveness
and retain the talents of tomorrow. The recruitment
management centres, called “talent hubs”, implement
local recruitment programs for new graduates and early-
career professionals. One of the key levers used by the
Group to achieve its objectives of hiring new graduates is
the international volunteer scheme in companies (VIE).

Recruitment of high potentials, particularly
women

FORVIA Group has set up a recruitment program for high-
potential profiles in France, Germany, the United States
and China with the aim of preparing them, through an
accelerated career plan, to become future leaders. In
addition, FORVIA Group carries out a specific recruitment
plan aimed at identifying women who can join FORVIA
Group (excluding the HELLA scope)'s Top 300 leaders
immediately or in the medium term.

Onboarding new employees

All new hires follow a specific onboarding program called
Welcome On Board to discover the Group, its values, its
strategy, its organization and fto familiarize themselves with
the culture and its operational systems. It is an application
integrated into Teams, which offers them personalized
notifications every day, adapted to their needs.
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Some countries have held special events, such as
orientation days, to expedite the integration of new hires.

Annual appraisals and skills development

Fair and evidence-based assessment of performance is an
essential part of the “Being FORVIA Group” culture.

The managerial skills model

Aligned with FORVIA Group’s transformation strategy, the
managerial skills model encourages the development of
agile and inclusive leadership. It presents the essential skills
that a leader must acquire according to their level of
responsibility within the organization. It encourages
everyone to develop their own leadership potfential by
providing illustrations of the different levels of ability, and
ideas for key actions to be implemented to achieve this. It
provides benchmarks for the self-assessment and
assessment made by managers during annual performance
appraisals. It serves as a reference for employees to build
their individual development plan.

The annual performance appraisal
of managers and professionals

Each year, the Group launches a campaign to assess the
performance of managers and professionals. The annual
appraisal, which takes place between a manager and his
or her employee, aims to assess the achievement of
individual objectives over the past year, and managerial
skills and behaviour in relation to FORVIA Group’s six new
values defined in 2023.

The performance appraisal also makes it possible to define
individual development plans. These enable everyone to
define the development actions to be carried out over the
coming year to develop the performance and potential of
each employee.

It is also a key moment to discuss the coming year and
jointly define the related individual objectives.

Concerning HELLA, talent management is structured
through different programs. One of the major axes is
development planning between the employee and their
manager during the evaluation process Annual
Performance Review. As part of the annual falent review
process, the HR function works with managers to identify
systematically the potential of employees according to
standardized rules. On this basis, candidates are selected
to follow training programs development. HELLA also offers
numerous local mentoring programs and opportunifies to
promote talent. These programs allow talented individuals
tfo network with each ofher and fto acquire additional
qualifications in order to systematically prepare for career
stages subsequent ones. This approach also makes it
possible to retain talent within the Company.



Anticipate and support jobs and career paths

FORVIA Group (excluding the HELLA scope) supports the
needs of each manager and professional, with a particular
focus on their expected potential over the coming years:

1. once a year, the Executive Committee reviews the
Group’s high pofentials with a particular focus on
succession plans for execuftive managers. This Group
succession plan is presented to the members of the
Governance, Appointfments and Sustainable
Development Committee of the Board of Directors, then
to the Board of Directors;

2. the Group conducfs an annual review of the teams
(called “people reviews”) at all levels; sites, divisions,
Business Groups, and Group. It makes it possible fo
identify potential, define succession plans for key
positions and discuss career opportunities for the
Group’s potential talents;

3. reviews (known as “key reservoirs”) were organized in
North America and Asia to develop promotion and
infernal mobility and optimize talent management af
the local level;

4. monthly reviews are carried out at Group level in order
to promote internal mobility of the Top 300 leaders
between the different Group entities.

FORVIA Group is also particularly attentive to emerging
skillsets: data, artificial intelligence, etc. The Group
anficipates the deployment of these skills by developing
ad hoc training offers and identifying needs within the
organization.

Coaching and mentoring

FORVIA Group offers its talents coaching and mentoring.
The Group is particularly vigilant to ensure that these
programs benefit female talent, to accelerate their careers.

Career opportunities

The Group’s internal promotion policy is to offer career
opporfunities to managers and professionals who are
successful and whose potfential has been identified. It is
based on:

e annual talent and succession plans reviews;
e individual development plans;

e the assessment of managerial skills according to the
FORVIA Group (excluding the HELLA scope) managerial
skills model;

e external assessments to best support potfential and
career choices.

FORVIA Group (excluding the HELLA scope) offers diverse
career paths: inter-function or inter-division mobility,
assignments to projects or short-term assignments,
professional opportunities abroad or participation in
international projects. The aim is to expose talents outside
their comfort zone and enable them to develop their skills.

Lastly, FORVIA Group (excluding the HELLA scope) has a
specific career management policy for its nearly
400 scientific and technical experts. The Group recognizes
and particularly values their technical and technological
expertise in order fo strengthen business skills and the
specificities of the products offers.
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Talent retention

Development of leadership and career opportunities, buf
also fraining, coaching and mentoring help to retain talent.

In 2024, the resignation rate of managers and
professionals of FORVIA Group decreased at 7% compared
to 8.6% in 2023.

This was achieved through a number of actions, including:
engaging fop leaders in the issue of turnover, regularly
following up with them on the issue, organizing monthly
follow-up with least performers countries and refocusing all
key HR actors on the required talent intimacy to have with
the Group talents.

To limit the impact on the Business Groups, the Group has
implemented:

e qctions to retain key skills;
e a plan to strengthen and attract talent;

e a robust skills development plan through the internal
University.

3.7.2.8. Compensation

The Group complies with the regulations in force in each
country regarding minimum wages and compensation
agreements. To atftract, retain and motivate talent, FORVIA
Group (excluding the HELLA scoper)’'s compensation policy
is determined in a way to ensure it is competitive with the
internal compensation practices of the local market for
each of the Group’s entities and complies with legal
regulations. To this end, each year FORVIA Group
(excluding the HELLA scope) examines market practices
with external partners specialized in compensation.

Compensation packages depend on several elements,
including the level of responsibility exercised. Thus, the
higher the level of responsibility, the greater the share of
short-tferm and long-term variable components of total
compensation.

Sustainable development criteria in variable
compensation

Given the strategic importance of a climate transition via the
reducfion of greenhouse gas emissions, and the response to
the expectations of stakeholders in terms of non-financial
objectives, the Group has included a quantifiable
environmental criterion since 2022 in line with the Group'’s
carbon neutrality trajectory. The criterion chosen is related to
the reduction of CO,eq emissions (measured in tons CO,eq
for scopes 1 and 2) and energy consumption. This criterion,
applied from 2022 for all eligible FORVIA Group (excluding the
HELLA scope) employees, ie, 4,800 managers &
professionals, is a driver of motivation for the achievement of
the objectives set by the Group. See section on ESRS 2
General Information on variable remuneration linked to
sustainability.
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Grant of free shares subject to performance
conditions

FORVIA Group (excluding the HELLA scope) has set up a
free share allocation program subject to performance
conditions. This is infended for members of the Top 300
leaders belonging to the Group Leadership Committee with
a view to creating motivation and loyalty. Entfitlement to
these shares is subject to continued employment and
performance conditions, including an internal performance
condifion linked fo sustainable development, relafing fto
the reduction of the Group’s CO, intensity, representing
15%.

3.7.2.9. Grievance mechanisms
and channels for managing
negative impacts

51-3 32/AR 33

FORVIA Group provides multiple channels for employees,
including temporary workers and subcontractors, to raise
concerns directly with the organization. These channels
include the Speak Up whistleblowing system for Faurecia and
the TellUS! platform for HELLA, both of which are accessible
online 24/7 in multiple languages.

Employees can also report issues through direct
communication with line managers, HR representatives, or
compliance managers. HELLA further supplements these
channels with local EHS managers, who act as the first point
of contact for employee concerns at each site.

Grievance and complaint handling mechanisms are an
integral part of Faurecia’s compliance framework. The

3.7.3. Targets and metrics

Compliance Office manages the process, ensuring each
complaint is assessed and investigated objectively.
Depending on the nature of the issue, other specialized
departments, such as Human Resources or Health and
Safety, may be involved. HELLA follows the same rigorous
protocols, with its compliance team overseeing
investigations, ensuring timely resolution, and implementing
solutions tailored to its operational context.

FORVIA Group actively promote the availability and
functionality of these grievance channels through various
infernal

resources, including training sessions, employee handbooks,
and dedicated awareness campaigns. These initiatives foster
a speak-up culture and keep employees informed of their
options. Information on the Speak Up whistleblowing
platform for Faurecia and tellUS! Platform for HELLA are
regularly communicated, along with details on onboarding
programs and compliance tfraining to ensure all employees
are aware of their rights and the mechanisms available to
them.

FORVIA Group actively tracks and monitors all issues raised
through their grievance mechanisms to ensure that concerns
are addressed promptly and appropriately. The compliance
team logs each report and monitors the status of
investigations, corrective actions, and outcomes.

FORVIA Group has established strict policies to protect
individuals who use reporting mechanisms from retaliation.
The whistleblowing system ensures confidentiality, and
reports can be made anonymously. The compliance officer
and legal counsel oversee legal protections for
whistleblowers, ensuring that privacy and data protection
regulatfions are upheld throughout the process.

3.7.3.1. Targets related to managing material negative impacts, advancing positive
impacts, and managing material risks and opportunities

S1-5 47a, 47b, 47c

FORVIA Group actively involves employee representatives
in sharing objectives and/or results on workforce-related
targets. This engagement occurs through structured
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discussions within employee representative bodies at local
level. Please see section 3.3.1.2.3 on Social Dialogue for
more details.
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3.7.3.2. Characteristics of the Undertaking’s Employees

S51-6 50 (a) (b)

Registered Employees

The total registered workforce of the FORVIA Group
represents 121,852 employees and results from the
consolidation of 83,466 ex-Faurecia employees and 38,386
HELLA employees.

It decreased by 3% in 2024, mainly in Europe due to the EU-
Forward project (-2,666 employees) launched at the
beginning of 2024 for 5 years. This initiative aims to
strengthen the competitiveness of the Group's European
operations (manufacturing and Reasearch & Development
sef-up) including overcapacities to achieve a better
regional profitability.

The total registered workforce of FORVIA Group is divided
into 58% for operators, 10% for employees, technicians,
supervisors, and 32% for managers & professionals. In
2024, the decrease of 3% for the total registered workforce
was most pronounced among employees, technicians, and
supervisors  (-8.0%), followed by managers and
professionals (-2.9%) and operators (-2.2%).

By regions:

In Europe, the registered workforce decreased by 4.4% (-
2,666 employees), including -3.3% for operators, -9.6% for
employees, technicians, supervisors, and -4.0% for
managers & professionals.

In North America, the registered workforce decreased by
4.0%, including -2.8% for operaftors (Mexico), -13.5% for
employees, technicians, supervisors (Mexico/USA), and -
5.4% for managers & professionals (USA).

In South America, the registered workforce increased by
2.1%, mainly among operators and in Brazil.

In Asiq, the registered workforce decreased by 0.4%.

In the rest of the world, an increase of 0.1% in the registered
workforce was recorded.

FORVIA Group's permanent workforce (2) decreased by
1.9% (2,213 employees) in 2024. This decline was primarily
driven by reductions in Europe (-2,157) and Asia (-586,
mainly China), partfially offset by growth in North America
(+468, mainly Mexico) and South America (+88). The rest of
the world saw a minor decrease of 26 employees.

The non-permanent workforce (3) also declining by 16.9% (-
1,565 employees). This decrease was primarily driven by
reductions in North America (-1,592, mainly Mexico) and
Europe (-509), partially offset by growth in Asia (+492,
mainly China). The permanent workforce of FORVIA Group
now represents 93.7% of the total registered workforce, an
increase of 0.2 points compared to 2023.
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2023 2024

Male Female Total Male Female Total
NUMBER OF REGISTERED EMPLOYEES 80,775 44,855 125,630 78,145 43,707 121,852
Number of registered employees permanent® 75,404 40,963 116,367 73,529 40,625 114,154
Number of registered employees non-permanent® 5,371 3,892 9,263 4,616 3,082 7,698
NUMBER OF REGISTERED EMPLOYEES PER REGIONS
AND COUNTRIES
Western Europe 22,671 8,231 30,902 21,219 7,748 28,967
France 6,732 2,092 8,824 6,287 1,960 8,247
Germany 9,910 2,893 12,803 9,214 2,737 11,951
Spain 2,777 885 3,662 2,653 875 3,528
Portugal 1,685 1,828 3,513 1,707 1,711 3,418
UK 703 205 908 709 209 918
Belgium 0 0 0 0 0 0
Luxemburg 0 0 0 0 0 0
Austria 275 228 503 250 198 448
Danemark 83 12 95 81 9 90
Netherlands 64 1 75 1 1 52
Italia 300 40 340 255 34 289
Switzerland 120 31 151 0 0 0
Sweden 20 6 26 21 4 25
Norway 2 0 2 1 0 1
Central Europe 17,117 13,163 30,280 16,911 12,638 29,549
Poland 3,685 2,161 5,746 3,464 2,113 5,577
Slovakia 3,221 2,442 5,663 3,298 2,392 5,690
Czech Rep 4,468 2,751 7,219 4,843 2,775 7,618
Romania 4,225 4,777 9,002 3,848 4,382 8,230
Hungary 244 152 396 160 149 309
Slovenia 1,155 all 1,866 1,047 642 1,689
Lithuania 219 169 388 251 185 436
North America 15,804 11,970 27,774 15,001 11,649 26,650
USA 4,404 1,902 6,306 4,230 1,790 6,020
Canada 120 1 131 15 3 18
Mexico 11,280 10,057 21,337 10,756 9,856 20,612
South America 3,578 1,068 4,646 3,659 1,184 4,743
Brazil 3194 1,044 4,238 3,300 1,162 4,462
Colombia 0 0 0 1 3 14
Uruguay 0 0 0 0 0 0
Argentina 384 24 408 248 19 267
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2023 2024

Male Female Total Male Female Total
Asia 17,261 7,503 24,764 17,025 7,645 24,670
China 11,709 5,732 17,441 11,574 5,759 17,333
Japan 854 214 1,068 842 215 1,057
South Korea 512 Zy| 553 483 39 522
Malaysia 0 0 0 0 0 0
Thailand 314 446 760 380 632 1,012
Taiwan 23 42 65 14 8 22
Vietnam 268 78 346 260 69 329
Hong Kong 0 0 0 0 0 0
Indonesia 3 1 4 0 0 0
India 3,561 933 4,494 3,457 906 4,363
Singapore 17 16 33 15 17 32
Others 4,344 2,920 7,264 4,430 2,843 7,273
South Africa 898 516 1,414 837 495 1,332
Tunisia 365 679 1,044 332 560 892
Russia 21 34 55 4 4 8
Turkey 1,109 135 1,244 1,100 138 1,238
Maroco 1,798 1,380 3,178 2,012 1,470 3,482
Israel 0 0 0 0 0 0
Australia 52 12 64 51 12 63
New Zealand 87 157 244 80 156 236
United Arab Emirafes 14 7 21 14 8 22
Iran 0 0 0 0 0 0

(1) FORVIA Group Registered employees correspond to headcount under: Unlimited Term; Unlimited Term Notice Period; Long-Term Absence;
Early Retirement; Fixed Term; Apprentice.

(2) FORVIA Group Registered permanent employees correspond to headcount under: Unlimited Term; Unlimited Term Notice Period; Long-
Term Absence; Early Retirement.

(3) FORVIA Group Registered non-permanent employees correspond to headcount under: Fixed Term; Apprentice.
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S1-6 50 (c) S1-7 55 (a)

Workforce attrition

In 2024, FORVIA Group recorded 30,306 employee
departures, a 6.2% decrease from the 32,300 departures
observed in 2023. The proportion of departures due to the
end of fixed-term contracts slightly decreased from 5.6% in
2023 to 5.3% in 2024, representing 1,607 departures in 2024
compared to 1,853 in 2023. The total number of registered
employees in 2024 is 121,852.

The Group workforce attrition rate corresponding to the
European regulation definition (CSRD), represents 23.3% in
2024. These percentage corresponds to the sum of
departures for all employees cafegory status due fo
resignation, individual redundancy, end of confracts (for
fixed ferm contract and apprentices), retirement and death
in service, representing 28,343 employees divised by the
total number of registered employees).

In 2024, resignations among employees with permanent
contracts represented 31.7% of all departures, a slight
decrease from 33% in 2023 :

e Resignations per status of employees were prevalent
compare to the total departure for each category of

following employees : resignations represent 28.1% of all
operators  departure, 24.8% for all employees
(technicians, foremen, administrative staff) and a
significant part 50.6% all managers & professionals
departure.

These resignations of the workforce are mainly impacted
by the operators for 66.8% , for 5.9% of technicians,
foremen, administrative staff, and for 27.3% of managers
& professionals in 2024, compared to 71.8%, 5.5%, and
22.8% respectively in the previous year.

For managers & professionals with permanent confracts,
a notable decline in resignations was observed, with a
21.3% decrease compared to 2023.

The proportion of employee departures due to individual
and collective dismissals remained relatively stable,
declining slightly from 43.7% to 42.5% during the period
under review. In contrast, this figure increased in Europe,
from 32.5% in 2023 to 39.3% in 2024, primarily attributed
to the implementation of EU-Forward initiatives within
the region.

2023 2024

Male Female Total Male Female Total
TOTAL RESIGNATION RATE
CATEGORY MANAGERS & PROFESSIONALS NA NA 8.6% NA NA 7.0%
Resignation NA NA NA 8,662 6,046 14,708
Individual redundancy NA NA NA 7,025 4,006 11,031
Collective redundancy NA NA NA 1,343 506 1,849
End of contracts (for fixed term contract and apprentices) NA NA NA 972 635 1,607
Death in service NA NA NA & 0 &
Death not in service NA NA NA 81 33 114
Retirement NA NA NA 671 323 994
TOTAL NUMBER OF REGISTERED EMPLOYEES
WHO HAVE LEFT THE COMPANY © NA NA NA 18,757 11,549 30,306

(1) The aggregate of the number of employees who leave voluntarily or due to dismissal, retirement, or death.
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S1-9 66 (a) (b) 97 (a) AR 98 (b)

Definition of top management

FORVIA Group (excluding the HELLA scope) has defined its
fop management as the Execufive Committee and the
Group Leadership Committee (Top 300). This structure is
used consistently in reporting and assessing diversity
metfrics.

As of December 31, 2024, the Group Leadership Committee
comprised 27% female representation, flat from 2023,

reflecting the Group’s commitment to improving gender
balance in leadership roles. This progress is part of FORVIA
Group's strategy to reach 30% female representation by
2030.

For the HELLA scope, the number of employees at top
management level, which represents the TOP 130 leaders,
is composed of 119 male (91%) and 12 women (9%).

Total
Female Male 2024
Number of employees at top management level
FORVIA Group (excluding the HELLA scope) al 192 263
Percentage of employee at fop management level
FORVIA Group (excluding the HELLA scope) 27% 73% 100%
2023 2024
Male Female Total Male Female Total
DISTRIBUTION OF REGISTERED EMPLOYEES BY AGE
GROUP
< 20 years 886 555 1,441 Al 405 1,116
20-29 years 17,967 10,674 28,641 15,671 9,295 24,966
30-39 years 25,899 14,314 40,213 25,792 14,252 40,044
40-49 years 19,627 11,381 31,008 19,494 11,585 31,079
>50 years 16,396 7,931 24,327 16,477 8,170 24,647

80,775

44,855 125,630 78,145 43,707

121,852

Women comprise 35.9% of FORVIA Group's registered
workforce, a slight increase of 0.2 points from 2023. This
representation  varies across different employee
categories: 40.1% among Workers, 33.6% among
employees, technicians, supervisors, and 29.2% among
Executives (a 0.6-point increase).

The Group Gender pay gap ratio corresponding to the
European Regulation (CSRD) represents 32,86% in 2024.

This ratio corresponds to the comparison between the
average yearly full-time fotal remuneration paid in 2024 of
males and females of the Group respecting the formulae
requested by the norm. The full-time total remuneration
includes bonuses, premiums and the components requested
by ESRS S1 AR 98. The ratio has been calculated using the data
collected for the Annual Total Remuneration ratio. Apprentices
and expatriates are excluded from the populatfion, and in case

FORVIA Group boasts a relatively young workforce, with
54.3% of registered employees under 40 years old and
21.4% under 30. Notably, 24,647 registered employees are
over 50, represenfing 20.2% of the total. Across all age
groups, the workforce is predominantly composed of
Workers (58.0%), followed by Executives (32.0%) and
employees, technicians, supervisors (10%).

of incomplete year (part time and new hired employees), the
compensation package has been annualized.

The components of the compensation packages being
defined by categories of positions, and depending on country
regulations, the Group conducts country analysis on base
salary by categories. The combination of the results calculated
in each country, weighted by level of positions, represents
4,16%. The formulae used to calculate it is : average base
salary of males — average base salary of females/ the average
base salary of males.
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FORVIA Group has set ambitious targets to increase
female representation in fop management. By 2025,
FORVIA Group (excluding the HELLA scope) aims to have
24% women in its Group Leadership Committee and 30%
by 2030.

These efforts are supported by the FORVIA Group RISE
Program, which was introduced to develop 40 high-
potential female talents through a nine-month coaching
and menforing program.

HELLA contributes to these targets through localized

initiatives, including a gender equity monitoring system
and monthly performance reviews.

FORVIA Group has implemented several initiatives to
promote gender diversity, including the Women in

3.7.3.4. Remuneration metrics

Technology program to atfract women engineering students
and the HER WAY digital events to highlight successful
career paths of women. Additionally, FORVIA Group’s All on
Board Connect Program supports the infegration of HELLA's
workforce info the broader Group, focusing on shared
training and development opportunities.

The effectiveness of FORVIA Group's diversity initiatives is
closely monitored through annual diversity reviews and the
inclusion of gender balance criteria in performance
evaluations.

HELLA's progress is similarly fracked monthly, and starting
in 2024, achieving gender diversity targets was linked to
the remuneration of Management Board members. This
systematic approach ensures that diversity targets are
integrated into overall business performance mefrics.

S51-15 96(b)

The annual total remuneration ratio for the Group
represents 140,67.

The ratfio corresponds to the amount of the highest
individual total remuneration paid in 2024 divided by the
median of the yearly full-time total remuneration paid fto all
other employees in 2024. The full-time fotal remuneration
includes bonuses, premiums and the components

3.7.3.5. Health and safety metrics

requested by ESRS S1 AR 98. Apprentices and expatriates
are excluded from the population, and in case of
incomplete years (part time and new hired employees), the
compensation package has been annualized.

This ratio is the consequence of the Group comprehensive
global footprint.

51-14 88 (a) (b) (c)

Health and safety incidents

The percentage of people who are covered by a health & safety management system is the sum of registered employees
based in ISO 45001 certified sites added to the registred employees who are trained as per yearly reporting.

Before starting working at FORVIA Group's plant, all employees are trained on 7 HSE mandatroy rules and 13 Highly

Recommended Logistic guidelines.

Health and safety indicators 2024
Employees covered by health and safety management system 74%
Number of fatalities as a result of work-related injuries and work-related ill health 2
Number of recordable work-related accidents 815
Number of recordable work-related accidents without commuting accidents 556
Rate of work-related accidents” 2,95
Rate of work-related accidents without commuting accidents “@ 2,02

(1) The rate of work-related accidents for employees and non employees (FORVIA Group temporary workers) is calculated on the basis of
theoretical working hours, namely the number of days worked per month, multiplied by the number of contractual hours worked,

substracted by the hours corresponding to holidays.

(2) Corresponds to the FORVIA Group FR1t : Indicator of frequency of accidents with or without days of incapacity of work, for employees and
non employees. This rate was at 2,70 in 2023, which represents a decrease of 25% en 2024.
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3.7.3.6. Human rights incidents metrics

S$1-17 103 (a) (b) (c) 104 (a) (b)

Human rights topics 2024
Number of incidents of discrimination, including harassment 139
Number of complaints filed through channels for people in own workforce to raise concerns 56
Number of complaints filed to National Contact Points for OECD Multinational Enterprises 0
Total amount of material fines, penalties, and compensation for damages as a resulf of the incidents 0
Number of severe human rights issues and incidents connected to own workforce 0

Number of severe human rights issues and incidents connected to own workforce that are cases of non
respect of UN Guiding Principles and OECD Guidelines for Multinational Enterprises 0

Amount of fines, penalties, and compensation for severe human rights issues and incidents connected
to own workforce 0

As FORVIA Group promofes an environment of speaking up and transparency addressing workplace concerns, the Company
does not set any targets on that fopic that could have a negative impact on reporting.
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3.8. Workers in the value chain - ESRS S2

3.8.1. Impacts, Risks and Opportunities management

Below risks and / or impacts listed have been identified during the Double Materiality Analysis process through a gross
assessment. This means the selection of material topics has been done without considering any effect of action plans or
counter measures from the Company (as requested by the CSRD). The material topics can be either:

e impact of the Company on the environment and/or society;
e environmental or societal issues can generate a risk for the Company.

Scope Time horizon
Down-
Upstream FORVIA stream
value Group value Short- Medium- Long-
Material topics identified Impact/Risk chain operations chain term term term
Health and safety
Production activities
at suppliers (parts and raw
material) pose health
and safety risks for workers Impact X X

in the value chain. In limited
rare cases, severe
consequences of work-related
injuries occur, including loss
of limbs, or even fatalities.

Other work-related rights
(forced labour/child labour)
Forced labour or child labour
practices in FORVIA Group
supply chain contribute fo
human rights violations,
exploitation, and perpetuation Impact X X
of modern slavery, undermining
global efforts towards ethical
and sustainable supply chains
and severly impacting the
mental and physical health

of its victims.
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3.8.1.1. Value chain workers subject to material impacts

FORVIA Group works with over 25,000 suppliers across
more than 60 countries that employ a wide range of value
chain workers. The Group acknowledges the material risks
faced by these workers, particularly concerning human
rights issues such as child labour, forced labour. For

example, FORVIA Group has identified that some suppliers,
while subject to audits and evaluations (via the EcoVadis
platform), may still pose a potential risk in terms of
environmental and ethical compliance.
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3.8.1.2. Managing risks related to raw
materials and high-risk
geographies

FORVIA Group places great importance on the origin of the
raw materials it uses, particularly conflict minerals (gold,
fin, tantalum, tungsten) and Cobalt and Mica. These
materials, often sourced from regions like Sub-Saharan
Africa, are closely monitored to avoid any link to human
rights violations, such as child labour. FORVIA Group
applies the Conflict Mineral Reporting Template (CMRT and
EMRT) and collaborates with the Responsible Minerals
Initiative (RMI) to assess supplier compliance.

In 2024, FORVIA Group conducted in-depth due diligence
via EcoVadis, verifying their compliance with the Group’s

3.8.2. Policies

ethical standards. Suppliers identified with low EcoVadis
rating are subject to an improvement action plan. This
proactive approach aims to mitigate systemic or individual
negative impacts, such as forced labour or industrial
accidents.

3.8.1.3. Managing high-risk workers
and specific groups

FORVIA Group recognizes the specific risks faced by
vulnerable groups within its value chain, such as young
workers, women, and migrant workers, especially in regions
where labour regulation is weak. Suppliers are assessed on
these criteria through the EcoVadis platform, and specific
alerts, such as those concerning Uyghurs, trigger in-depth
reviews.

52-116, AR 10, 17, 17a, 17b, 17¢, 18,19, AR13

FORVIA Group has implemented a “responsible sourcing
policy” through its “Buy Beyond” program, which intfegrates
social, ethical, and environmental criteria across the
supply chain. This policy applies to all value chain partners,
including direct and indirect suppliers. It ensures
compliance with commitments on human rights, labour
condiftions, and environmental impact, addressing risks

such as forced labour, child labour, and other human rights
violations. Supplier selection and evaluation processes are
designed to identify these risks, with regular audits
conducted in collaboration with “EcoVadis”.

FORVIA Group Vice President for Purchasing is responsible
for ensuring the deployment of this policy.
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If risks are detected, “corrective action plans” are initiated
and monitored until the risks are mitigated. Additionally,
FORVIA Group has a “whistleblowing system” accessible to
employees and suppliers for reporting violations of human
rights or improper labour practices, ensuring confidentiality
and protection against retaliation.

FORVIA Group’s “human rights policy” is built on
international  standards, including the  “Universal
Declaration of Human Rights” and the “ILO Conventions”,
ensuring the protection of workers’ rights across its
operations and supply chain. This policy covers key
principles such as the prohibition of forced and child
labour, non-discrimination, fair wages, safe working
conditions, and respect for collective bargaining rights. To
date, FORVIA Group has not encountered any material
violations of the “UN Guiding Principles on Business and
Human Rights”, “ILO conventions”, or “OECD Guidelines”,
but remains vigilant and responsive tfo any emerging
issues.

The Group conducts annual risk assessments, using risk
mapping to identify and prioritize human rights risks in the
value chain. These evaluations also lead to the creation of
action plans when violations are detected. Furthermore,
FORVIA Group actively engages with its suppliers through
training programs focused on sustainability and human
rights, with specific attention given to suppliers who need
to improve their performance. Corrective actions are taken
when necessary, and serious violations are escalated fto
the Executive Committee.

FORVIA Group'’s Supplier Code of Conduct outlines strict
requirements on ethical, social, and environmental
practices for its suppliers. This code includes explicif
prohibitions on human trafficking, forced labour, and child
labour. Compliance with these standards is mandatory for
suppliers to be approved by FORVIA Group, and adherence
is monitored through CSR assessments using EcoVadis.
Non-compliant suppliers must implement corrective
actions or risk exclusion from FORVIA Group’s supply chain.

2019 2023 2024 Targets
FORVIA Group
FORVIA Group FORVIA Group FORVIA Group 2025
% of direct purchasing volume assessed
for CSR performance
(representing around 2,000 direct suppliers) 80%" 89% 96% 95%
Targeted minimum Ecovadis score of the
panel suppliers 30/100® 50/100 50/100 50/100

(1)  FORVIA Group (excluding the HELLA scope).

FORVIA Group’s human rights approach is aligned with
international frameworks such as the “UN Guiding
Principles on Business and Human Rights”, the “OECD
Guidelines for Mulfinational Enterprises”, and the “ILO
Declaration on Fundamental Principles and Rights at
Work”. The Company’s policies are also reviewed regularly
fo ensure alignment with these instruments. FORVIA
Group's participation in initiatives like the “United Nations
Global Compact” further strengthens its commitment to
human rights and responsible business practices.

FORVIA Group continuously assesses and manages risks
related fo human rights through the FORVIA Group Human
Right Policy. The whistleblowing systems at FORVIA Group
(excluding the HELLA scope) and HELLA allow employees,
suppliers, and other stakeholders to report breaches
relatfed to human rights, labour conditions, or
environmental issues. These reports are handled
confidentially, and protective measures are in place for
whistleblowers.
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3.8.2.1. Integration of value chain
workers’ perspectives

S2-2 22, 22a, 22b, 22c, 22d, 22e, AR 18a, AR 18b, AR 18c,
S$2-4 32c, 32d and 23

FORVIA Group has implemented several initiatives to
ensure that value chain workers’ perspectives are
considered in decision-making processes. For instance, the
Group organizes annual strategic reviews, quality audits,
and biannual conventions with its suppliers. These
interactions allow value chain partners to share best
practices on employee safety and energy management. In
2024 the Supplier Council was adapted with HELLA
suppliers. Climate Change Topic was one of the focus
fopics in the discussions.

FORVIA Group also evaluates the environmental and social
performance of its suppliers through tools like EcoVadis
assessments and provides financial support fo onboard
more than 300 suppliers on the CDP Supply Chain Program.



FORVIA Group directly engages with its value chain workers
and their representatives through mechanisms like the
Speak Up line, integrated into its Code of Conduct. This line
allows workers to raise concerns about human rights
violations and ensures that these issues are addressed
appropriately. Additionally, FORVIA Group holds regular
business reviews with its suppliers, ensuring ongoing
communication and risk management aligned with the
level of identified criticality.

FORVIA Group engages several fimes a year with suppliers
at key stages of the procurement process, such as risk
assessment during confract awarding, risk reduction in the
supply chain, and performance evaluation of suppliers on
production and sustainability. FORVIA Group Vice President
for Purchasing is responsible for ensuring that suppliers
engagement occurs as prescribed.

FORVIA Group uses a combination of participation,
consultation, and information to engage stakeholders. In
2024, more than 400 buyers and 270 suppliers participated
in online fraining sessions focused on human rights and
sustainable development.

Responsibility for engaging with value chain workers at
FORVIA Group lies with the compliance and legal teams.
These teams oversee the implementation of the Speak Up
line and the Code of Conduct, ensuring that feedback from
workers influences the Company’s operational strategies.

FORVIA Group is committed to upholding human rights
across its global operations. The company has formalized
a human rights policy based on international conventions,
such as those of the International Labour Organization
(ILO). This policy includes key principles such as the
prohibition of child labour, freedom of association, and the
right to collective bargaining, as well as non-discrimination
and decent working conditions.

FORVIA Group uses tools like the Code of Conduct and the
Speak Up line to address concerns raised by workers.
Which allows indirect measurement of the effectiveness of
engagement with value chain workers.

Steps taken to understand the perspectives
of vulnerable or marginalized workers

FORVIA Group has taken steps to ensure that the
perspectives of vulnerable groups, such as women workers,
migrant workers, and workers with disabilities, are
considered in its processes. This includes annual fraining
webinars and supplier improvement sessions that serve as
platforms for gathering specific feedback on the concerns
of these groups. The Speak Up and TellUs lines also ensure
direct communication with these groups to identify and
address issues relevant to inclusivity and responsible
practices.

SUSTAINABILITY STATEMENT
Workers in the value chain - ESRS S2

3.8.2.2. Reporting mechanisms
and whistleblower protection

S2-3 27,28

Channels for identifying and remedying
negative impacts

S2-3 27a, 27b, 27c, 28

FORVIA Group is dedicated fo respecting human rights
throughout its global operations. The Company’s human
rights policy includes a framework aimed at preventing
violations and negative impacts on workers through
annual risk assessments, both at Group and local levels.
These assessments are paired with preventive measures
and, if necessary, corrective action plans to address
identified risks. Any violations are promptly addressed
through FORVIA Group’s whistleblowing system, a key
component of the Company’s vigilance plan.

FORVIA Group and HELLA both provides reporting channels
for value chain workers:

At FORVIA Group: The “Speak Up” whistleblowing system
is accessible to all employees, suppliers, and business
partners for reporting violations of the Code of Ethics,
internal policies, or laws;

At HELLA: The “TellUs” whistleblowing system s
accessible to all employees, suppliers, and business
partners for reporting violations of the Code of Ethics,
internal policies, or laws.

FORVIA Group suppliers are informed of these mechanisms
via the Supplier Code of Conduct, supplier annual survey,
and performance reviews. The compliance department
monitors and supports the use of these channels across all
entities, ensuring their proper functioning.

Monitoring and effectiveness of reporting
channels

S52-3, 27d, 52-4 32d

The compliance department is responsible for tracking
reports submitted through the whistleblowing system and
ensures that issues raised are handled appropriately. See
the chapter Governance for more information on
whistleblowing system procedure.

FORVIA Group uses feedback from satisfaction surveys
conducted among suppliers to assess the effectiveness of
these channels. These surveys measure both awareness
and frust in the system, ensuring that value chain workers
are confident in raising concerns through the mechanisms
provided.

FORVIA Group has established strict policies to protect
individuals who use reporting mechanisms from retaliation.
The whistleblowing systems ensure confidentiality, and
reports can be made anonymously. The compliance officer
and legal counsel oversee legal profections for
whistleblowers, ensuring that privacy and data protection
regulations are upheld throughout the process.
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3.8.3. Actions

S2-4 31, 32a, 32b

FORVIA Group'’s suppliers are subject to a risk assessment
process integrated into the purchasing process. This risk
assessment covers both internal risks (financial health,
social responsibility, operational performance) and
external risks (natural disasters, political violence, market
price fluctuations, efc.).

The Group also supports its suppliers, notably through a
reverse factoring program to improve their financial
liquidity and through fraining programs on sustainability,
human rights, and fundamental rights. In the event of an
incident, a warning system is in place to promptly report
any violations, enabling FORVIA Group to react and define
corrective actions accordingly. See section 3.10.3.1. of the
chapter Governance for more information on
wihistleblowing system procedure.

3.8.3.1. Process to identify action plans

The identification of potential or actual risks is carried out
through an in-depth assessment during the supplier
qualification process, with a specific focus on the CSR
assessment integrated info the EcoVadis tool. At-risk
suppliers must present a corrective action plan, which is
regularly reviewed by commodity buyers and, if necessary,
escalated to the management level. If corrective efforts fail,
FORVIA Group may terminate the business relationship with
the supplier. The Speak Up assistance line, integrated into
FORVIA Group’s Code of Conduct, allows workers to report
concerns related to human rights, which are then addressed
by the compliance and legal teams to ensure a swift and
appropriate response.

The chapter 3.6.2.2. “Integration of environmental criteria in
purchasing processes” gives more detail on the suppliers’
contribution to the Group sustainability roadmap.
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3.8.3.2. Prevention of impacts linked
to internal practices

52-4 35

FORVIA Group takes a proactive approach fo human rights
through its Code of Ethics and vigilance plan, ensuring that
internal practices respect fundamental rights throughout
the value chain. This includes strict prohibitions on child
labour and forced labour, as well as commitments to
equality of opportunity and non-discrimination. FORVIA
Group actively monitors the practices of its suppliers to
ensure compliance with these principles.

3.8.3.3. Declaration of serious human
rights issues

No serious human rights incidents were reported in FORVIA
Group's supply chain during the past year.

3.8.3.4. Resources allocated
to the management
of material impacts

FORVIA Group allocates dedicated resources fo managing
supplier relationships, including a team of 300 buyers,
along with the support of compliance and legal
departments. These teams are responsible for
implementing  corrective action plans, providing
compliance training, and monitoring human rights risks
within the supply chain. Tools such as the Speak Upline
facilitate the continuous fracking of efforts fo manage
material impacts.



3.8.4. Targets and metrics

SUSTAINABILITY STATEMENT
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52-541, 42

FORVIA Group has established specific objectives to
manage material risks related to its suppliers and their
workers. These objectives are assessed through
partnerships with organizations like EcoVadis, which
evaluates supplier responsibility in several areas, including
ethical practices, working conditions, and environmental
management.

In 2024, FORVIA Group raised the minimum required score
for its suppliers from 45 to 50, with a target of 50/100 by
2025. This score is now required individually for each
evaluation pillar (environment, working conditions,
responsible purchasing). This strategy allows FORVIA
Group to reduce material impacts while managing risks
related to its value chain workers.

Additionally, FORVIA Group conducts both quantitative
and qualitative evaluations of its suppliers, considering
criteria such as financial health, social responsibility, and
operational risks. This process includes financial stress
tests to anticipate suppliers’ economic health and better
manage dependencies.

FORVIA Group indirectly engages its value chain workers in
setting targets, tracking performance, and identifying
improvements through mechanisms primarily designed for its
suppliers and their representatives. These mechanisms
include biannual training webinars that serve to integrate and

improve supplier performance. The “Speak Up” and "TellUs"
lines, embedded in the Company’'s Code of Ethics and
Purchasing handbook on sustainability, also allows workers
and representatives to provide feedback on the established
targets.

It is important to note that while these mechanisms
indirectly involve workers, they are primarily aimed at
suppliers and their representatives, rather than all workers
in the value chain. Suppliers, through their legitimate
representatives, play a central role in identifying risks and
opportunities and confributing to sustainability targets.

Performance tracking is supported by regular interactions
between FORVIA Group, its compliance teams, and its
suppliers. Annual supplier satisfaction assessments and
indicators like EcoVadis results help measure and adjust
performance against the defined targets.

Finally, identifying lessons and improvements comes largely
from the specific training offered to suppliers to help them
improve their CSR practices. FORVIA Group focuses
particularly on suppliers whose EcoVadis scores fall below
expectations, offering individual or collective support to
enhance their performance. The “Suppliers Council,”
established in 2020, meets twice a year with supplier
representfatives to discuss future strategies and share best
practices.
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3.9. Consumers and end users - ESRS S4

3.9.1. Impacts, Risks, and Opportunities management
sm302

Below risks and / or impacts listed have been identified during the Double Materiality Analysis process through a gross
assessment. This means the selection of material topics has been done without considering any effect of action plans or
counter measures from the Company (as requested by the CSRD). The material topics can be either:

e impact of the Company on the environment and/or society;

e environmental or societal issues can generate a risk for the Company.

Scope Time horizon
Upstream FORVIA Down-

Impact/ value Group stream Short- Medium- Long-
Material topics identified Risk chain opera-tions value chain term term term
Health & safety, security of a
person and protection of children
Fatalities/injuries may occur in car
accidents due to failure of safety Impact X X X X

related products (e.g., steering,
braking...) or in case of presence of
certain substances.

FORVIA Group recognizes that managing consumer-
related impacts, risks and opportunities is essential to
maintaining customer trust and ensuring the sustainability
of its operations. ldentifying and assessing potential
impacts allows FORVIA Group to ensure that its strategies
and operaftions minimize risks  while maximizing
opportunities.

3.9.1.1. Identification of affected
consumer types

SBM-3 10, 11, 12

FORVIA Group designs parts for automotive manufacturers,
who are its clients. These designs are developed based on
the technical specifications provided by the manufacturers.
The manufacturers are solely responsible for identifying
and specifying potential risks to passengers related to the
use of the vehicles. FORVIA Group is committed to meeting
the defined requirements fo ensure compliant and reliable
products.

FORVIA Group does not have any relationships with end
users.

3.9.1.2. Analysis of specific material risks
and opportunities

SBM-3 12, S4-4 33b

FORVIA Group relies on rigorous risk assessment methods
to analyze potential impacts on consumers, considering
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market frends, regulatory requirements and social
developments. ldentified risks may include reputational
damage, legal disputes, or loss of market share due to
product safety or quality breaches.

Opportunities, meanwhile, focus on innovation in the
development of safe and environmentally friendly
products, improving technologies to optimize the user
experience, and strengthening FORVIA Group'’s position as
a leader in consumer protection.

3.9.1.3. Planning risk mitigation
and opportunity maximization
measures

S4-116¢c

The Group’s quality culture singularity lies in its proactive
approach and its desire for continuous improvement. The
updafte of the 14 Quality Fundamentals of the FORVIA
Group Excellence System, jointly done with HELLA, allows
this Built-In Quality culture to be put back at the centre of
the processes. The problem-solving fools were updated in
2023 to better cover process issues and product quality
issues across our entire execution chain (from innovation to
warranty).

The Group notably uses a method dedicated to on-site
problem solving, called “Eight Disciplines” to effectively
resolve problems, learn from them and prevent them from
recurring.



This year 2024, FORVIA Group (excluding the HELLA scope)
launched an internal 8D/Problem Solving competition to
mobilize around this method. During this event, several
teams, all coming from a Business Group or a cross-
functional function (e.g., IT) of FORVIA Group (excluding the
HELLA scope) and HELLA, were evaluated on the
application of the problem-solving method.

3.9.2. Policies

SUSTAINABILITY STATEMENT
Consumers and end users - ESRS S4

FORVIA Group develops specific action plans to mitigate
identified risks and seize opportunities. These plans include
continuous improvement of product design processes,
regular quality audits, security incident management
protocols. Opporfunities are exploited through research
and development (R&D) inifiatives aimed at designing
more innovative and sustainable products.

S4-1, 15, 16, 17

FORVIA Group has implemented detailed policies to
manage risks and opportunities related to consumers and
end users. Designed in accordance with international
standards, these policies aim to ensure proactive
management of potential impacts on consumers. The
Group Total Customer Satisfaction & Quality Senior VP is
responsible of the quality and customer satisfaction policy.

The product safety policy stems from the “zero defect”
approach and is part of the Total Customer Satisfaction
(TCS) strategy. Its objectives are:

e to ensure the infrinsic safety of products and systems,
based on the quality of materials, design, conception,
and production processes, according to criteria such as
emissions of volatile organic compounds, mechanical
resistance, etc.;

e to design products that guarantee active and passive
safety for drivers and passengers.

FORVIA Group is committed fo ensuring that all its
products meet the highest quality and safety standards,
essential for customer satisfaction. This safety approach
covers the entire value chain: from component sourcing
from suppliers, to development, production, customer
satisfaction monitoring, and includes, if necessary, product
recalls. All information is centralized at Group level, thus
making it possible to learn from past mistakes and
anficipate emerging issues.

The key points of the policies are as follows:

e Risk and Opportunity Management (S4-1, 15 ac):
FORVIA Group applies rigorous risk management using
its Program Risk Assessment tool, which identifies and
analyzes all significant elements while defining
mifigation plans for high-risk elements to prevent them
from materializing. The assessment of program
complexity is also integrated info this process, ensuring
a comprehensive and in-depth view of potential risks.

FORVIA Group is currently conducting a general update
of this assessment, more explicitly integrating topics
related to Corporate Social Responsibility (CSR), such as
the protection of human rights, consumer health and
safety, and privacy. This approach allows for better
anticipation of non-financial risks and adaptation of
mifigation strategies to current issues.

At the same time, FORVIA Group ensures that its
products comply with local regulations, which cover,

depending on the country, requirements such as
mandatory equipment or qualifications, performance
tests or impact tests. Regulatory compliance is validated
according to local legislation, either by self-certification
or by accredited laboratories. In some countries,
voluntary commitment agreements, complementary to
the regulations, are signed at the national level between
governments and the automotive industry to strengthen
product safety and quality.

FORVIA Group has developed specific policies to
manage the risks and opportunities identified through
the analysis of its portfolio of products, services, and
processes. These policies cover aspects such as product
quality, user safety. They are applied at all levels of the
organization, under the supervision of management,
thus ensuring clear accountability and effective risk
management.

FORVIA Group aspires to play a leading role in safety in
the automotive sector. The Group is particularly
commitfed fto combating counterfeiting, which
represents a major risk factor for the safety and health of
consumers, and to confinuously improving the safety of
its products by adapting to developments in mobility
and technologies.

FORVIA Group confinues to innovate in active safety
management systems by developing 360° detection
technologies to protect occupants and people around
vehicles. The Group collaborates with partners such as
ZF and HumanFab to create solutions such as the Active
Wellness Express™ connected seat, which can detect
fatigue or stress, thus improving safety and comfort
behind the wheel;

¢ Human Rights Commitments and Compliance with
International Standards (S4-1, 16 ac, 17): FORVIA Group
is firmly committed to respecting the rights of
consumers and end users, aligning with internationally
recognized frameworks such as the Universal
Declaration of Human Rights and the United Nations
Guiding Principles on Business and Human Rights. The
Company ensures that these principles are integrated
into its management of consumer risks, for example by
preventing misleading marketfing practices, protecting
consumer privacy, and ensuring access fo remedies in
the event of rights violations. These commitments are
regularly reviewed to meet evolving stakeholder
expectations and international regulatory requirements.
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FORVIA Group complies with all international
commitments and principles relating to human rights and
labour standards. Rigorous processes are in place to
ensure due diligence in their implementation. FORVIA
Group’s published and accessible Human Rights Policy
sets out the Company’'s expectations towards its

3.9.3. Actions

stakeholders regarding the implementation of these
processes. Human rights risks are analyzed, prioritized
and communicated as part of the due diligence process.
In the event of a significant violation, the Executive
Committee is informed, and corrective measures are
taken.

54-4,30, 31, 32, 33; S4-2 20

In terms of quality management, all FORVIA Group
factories are IATF 16949 certified, a standard that defines
the quality requirements of the automotive sector,
including confinuous improvement, defect prevention, and
reduction of non-conformities in the supply chain.

The Group’s operations management system, FORVIA

Group Excellence System (FES), is based on more than 20

years of experience and was adapted in 2023 for HELLA

sites under the name FES 4.0. Aligned with FORVIA Group’s
strategic plan, FES aims to confinuously improve:

e Total Customer Satisfaction (TCS) and Quality;

e Built in Quality: Fast, Poka Yoke, OK First Parf, Check-Do-
Check, Final Inspection, Mgt of Non- Conformance,
Rework under control, Kata QRCI, Supplier Management,
Preventive Action, Drive Customer Satisfaction, Capable
process, Problem Solving, Audit;

e Sustainable competitiveness;
e Talent development.
The FES 4.0 is built around more than 60 fundamentals,

each composed of around ten criteria. It integrates
essential elements, such as:

e the environmental policy of operations;
e safety af work;
e product safety;

e optimizing energy consumptfion and
greenhouse gas emissions.

reducing

FES 4.0 supports plants in implementing operational
requirements, quality standards, and regulatory
compliance for the environment and safety in the
automotive industry. It also prepares sites for IATF 16949,
1ISO 14001, ISO 50001, and ISO 45001 certifications.

The implementation of the fundamentals of the FES is
ensured by a program of self-assessment and internal
audits:

e monthly self-assessment with in-depth review every
three months;

e annual internal mock audits;

e infernal Group audits on a representative sample of
factories (more than 150 factories in 2023, 158 sites
planned for 2024).

The Group strengthened the environmental component of
the FES on the criteria of energy efficiency, reduction of
greenhouse gas emissions, reduction of waste at source
and its sorting. The component on the digitalization of data
was also improved, allowing factories to assess their
environmental and climate performance.
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3.9.3.1. Actions to manage and address
negative impacts

S4-430,31atod,32atoc, 37

The quality and safety alert system allows any employee to
report a non-compliance or a potential safety problem.
Each reported incident triggers a corrective action plan,
which can go as far as reviewing the specificafions.
Reviewed and strengthened in 2023, the Group’s alert
procedure now includes more demanding environmental
criteria, as well as new criteria in terms of safety and
cybersecurity, and is currently being deployed across the
entire FORVIA Group perimeter.

FORVIA Group has implemented a wide range of measures
to effectively manage negative impacts and ensure
sustainable corrective actions. This includes rigorous
quality control processes, proactive monitoring of
consumer complaints, and optimization of product recall
processes. For example, the quality management system
allows any employee to quickly report non-conformities,
which are then addressed by rapid response teams. These
teams assess risks and develop specific action plans to
address the concerns identified.

Recognized methods of problem solving and continuous
improvement, stemming from lean culture manufacturing
of FORVIA Group, are also mobilized to deal with safety
issues. Depending on the methods applied, the different
levels of the Company participate in the analysis of
problems, the determination of root causes, the
implementation of corrective actions, as well as the
associated management actions.

3.9.3.2. Customer engagement
and interaction process

S4-2 20, 20c, S4-4 34

FORVIA Group is committed to designing products that
meet the highest safety standards, including through
independent assessments within the framework of the
international NCAP (New Car Assessment Program)
programs. These tests cover safety criteria such as
accident avoidance and the assessment of different types
of impacts. In addition, FORVIA Group is committed to
exceeding the regulatory requirements defined by the
equipment manufacturers.



The Group has implemented mandatory quality and safety
rules based on 14 fundamental criteriq, including essential,
preventive and contfinuous improvement criteria. These
criteria are deployed within the FORVIA Group Excellence
System. In 2023, FORVIA Group strengthened its quality
approach by centralizing customer feedback and
developing a tool providing a global view of their
satfisfaction. The Business division are responsible for
making sure that customers are consulted and that their
feedbacks are considered.

FORVIA Group manages quality according fo the strictest
standards in the automotive sector, with certifications such
as:

e |ATF 16949: quality management, defining quality
requirements for the automotive sector;

e |SO 26262: functional safety and data security, with a
pilot certification project for electronic parts;

e TISAX (Trusted Information Security Assessment
Exchange): certification dedicated to the security of
physical, digital information and management systems,
based on the ISO 27001 standard.

FORVIA Group also ensures that its products comply with
local regulations, covering aspects such as mandatory
equipment, performance tests and voluntary safety
commitments signed between countries and the
automotive industry. The Group is actively engaged in the
fight against counterfeiting, a major risk factor for
consumer safety, and continues to improve product safety
in the face of evolving mobility.

3.9.3.3. Feedback mechanisms
and stakeholder participation

S4-2 20a, 20b

FORVIA Group places a particular emphasis on integrating
customer feedback into its risk management and product
innovation processes. Tools such as digital “touchpoints”
allow customers to submit their feedback directly to the
Company. Dedicated teams then analyze this information to
identify trends and concerns. For example, in response to
concerns expressed about the sustainability of materials used
in certain products, FORVIA Group has launched several
initiatives aimed at improving the sustainability of products
and reducing their carbon footprint over their entire life cycle.
The results of these actions are published in annual
sustainability reports to ensure transparency for stakeholders.

The Alert Management System allows any employee to
report a non-compliance. This report triggers a corrective
action plan, which may include a revision of the
specifications. In 2023, the Group’s alert procedure was
reviewed and strengthened, now incorporating stricter
environmental criteriac as well as new safety and
cybersecurity criteria. Its deployment is currently underway
across the entire FORVIA Group scope.

SUSTAINABILITY STATEMENT
Consumers and end users - ESRS S4

People reporting through this channel are protected by
FORVIA Group's whistle blowing procedures (see chapter
3.10.3.1).

3.9.3.4. Customer Satisfaction Index

FORVIA Group (excluding the HELLA scope) uses the
Customer Satisfaction Index to assess its performance. This
index combines relevant key performance indicators and
customer perception:

e performance: indicator based on the number of
incidents and customer complaints;

e perception: indicator based on a survey sent to all
Group customers, with a rating scale from zero to five
stars, zero being the lowest rating, five the highest.

FORVIA Group systematically responds to its customers’
requests for CSR assessments. For example, FORVIA Group
obtained a score of 75 in the EcoVadis assessment, which
places it among the top 3% of companies in its category.
FORVIA Group achieved an A rating in the Carbon
Disclosure Project (CDP) climate change ranking, the
highest possible result.

3.9.3.5. Evaluating the effectiveness
of engagement actions

S4-2 20d

FORVIA Group regularly evaluates the effectiveness of its
engagement actions and processes through key
performance indicaftors and infernal and external audits.
The lessons learned from these evaluations are used fo
adjust engagement strategies and processes.

3.9.3.6. Product safety culture and Total
Customer Satisfaction (TCS)
strategy

S4-2 21, S4-4 33a

Product safety is a cenfral pillar of FORVIA Group
(excluding the HELLA scope)’s Total Customer Satisfaction
(TCS) strategy, which enhances its competitive advantage
in ferms of quality and loyalty. The TCS strategy is deployed
across all Group sites via quality agreements, integrating
local needs.

Since the acquisition of HELLA in 2022, FORVIA Group's
quality feams have been working closely together to share
best practices and harmonize processes. FORVIA Group
(excluding the HELLA scope) focuses on four main pillars to
ensure optimum quality throughout the product lifecycle:

1. program quality: ensuring quality from design fo mass
production;

»

quality of launches: guarantee the start of production
to quality standards;

»

quality of operations: maintaining defect-free internal
operations and supplier operations;

»

quality of customer experience: aim for excellence in
performance and customer service.
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Anticipate potential problems

The quality culture at FORVIA Group is distinguished by a
proactive approach and a constant commitment fo
continuous improvement. In 2023, the update of the 14
Quality Fundamentals of the FORVIA Group Excellence
System, in line with HELLA, reinforced this Built-In culture
Quality. Problem-solving fools have also been updated to
better cover process and product quality issues at every
stage of the execution chain, from innovation to warranty.

The four pillars of Total Customer Satisfaction are Program
Quality, Flawless Launches, Built-in Quality and 5-Star
Customer Satisfaction.

In 2024 a special focus has been put on the first two Pillars.
In addition to the 14 Quality Fundamentals for production
10 Quality Basics in Development have been deployed all
over the Company.

In order to ensure Flawless Launches, the Group has developed
a new type of program audits. The Audits and coaching based
on risk analysis and mitigation are implemented for all crifical
programs with a corporate governance to follow the progress.
Lessons learned are created once a problem is solved and are
shared with all programs.

Ensuring compliance with standards

Compliance with standards is a fundamental pillar of FORVIA
Group's integrated quality culture. Employees are
systematically encouraged to integrate applicable standards
when creating products and services. Any deviation or
anomaly detected must be subject to a verification of
compliance with the standards in force, and reported via the
Group's alert tool, the Alert Management System (AMS).

Training and awareness

Upon joining FORVIA Group, all employees undergo
training in work standards, including product safety. The
FORVIA Group University Quality Academy, present on all
Group sites, ensures that each employee acquires and
applies knowledge related to quality and safety. Each year,
the Academy’s training offering is enhanced, offering a
range of multi-format content: face-to-face ftraining,
MOOCs, e-learning, quizzes and questions and answers.

The Group also distributes posters and banners on its sites,
reminding people of the fundamentals of quality and
safety. In addition, an annual communication campaign,
dedicated to quality, is organized to share best practices
and key information from different sites around the world.

3.9.3.7. Digitalization at the service
of customer experience

FORVIA Group (excluding the HELLA scope) is using a Digital
Reporting tool to track the requirements in terms of Quality and
TCS performance.
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In parallel, indicators related to the customer experience, such
as external complaints, costs related to quality defects, and
alerts from the Alert Management System (AMS), are
centralized af the Group level. These indicators are monitored
using a dashboard, allowing the quality feam to quickly
address problems reported by customers, detect defective
products and monitor the performance of sites month after
month. This automation allows for effective decision-making
and the rapid implementation of action plans.

3.9.3.8. Transparency in customer
interactions

FORVIA Group is committed to maintaining transparency in
its interactions with customers. The Company regularly
publishes reports on the initiatives it has implemented to
improve the customer experience and manage negative
impacts. These reports include information on complaint
resolution rates, consumer feedback, and corrective
actions taken in response to concerns raised. This
fransparency helps build consumer trust and demonstrates
FORVIA Group’s commitment to continuous improvement.

3.9.3.9. Remediation procedures
and communication channels

S4-3 25a-c, 26

FORVIA Group has established specific remediation
procedures to address adverse impacts on consumers and
end users. These procedures are essentfial to maintain
stakeholder confidence and ensure that consumer
concerns are addressed in an effective and transparent
manner.

Alert and problem resolution system

The Alert Management System allows any employee fo
report a non-conformity. This generates a corrective action
plan that can go as far as calling into question the
specifications. Reviewed and strengthened annually, the
Group's alert procedure now includes more demanding
environmental criteria as well as new criteria in terms of
safety and cybersecurity. It is currently being deployed
across the entire FORVIA Group (excluding the HELLA
scope) perimeter.

Recognized methods of problem solving and continuous
improvement, sfemming from lean culture manufacturing
of FORVIA Group (excluding the HELLA scope), are used
among others for safety issues. Depending on the methods
used, the different levels of the company concerned
participate in the analysis of the problem, its root causes,
corrective actions, associated management actions, etc.

Containment measures have to be set before 24 hours and
definitive correction has tfo implemented before 10 days.



Monitoring and evaluation of results

Monitoring and evaluating the results of policies and
actions related fo the management of impacts, risks and
opportunities constitute essential pillars of FORVIA Group’s
strategy to guarantee the effectiveness of its commitments
fo consumers and end users.

To do this, FORVIA Group has set a regular monitoring
based on two main key performance indicators, that are
measured for each customer:

e Number of customer complaints;
® Non-Quality Costs.

Product recall

In 2024, FORVIA Group (excluding the HELLA scope) did not
record any significant product recalls.

Methods for monitoring and evaluating
the effectiveness of actions

S4-3 26, S4-4 35

FORVIA Group uses a combination of quantitative and
qualitative methods to assess the effectiveness of its
actions. These methods include infernal and external
audits, forensic audits, impact measurement systems and
ongoing stakeholder assessments. For example, regular
audits are conducted fo review the effectiveness of

3.9.4. Targets and metrics
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remediation processes and corrective actions taken
following customer complaints.

FORVIA Group has sophisticated informaftion management
systems to track key performance indicators (KPIs) related
to consumer satisfaction, product quality and end-user
safety. These systems collect real-time data on complaints,
incident recurrence and resolution fimes, facilitating a
rapid response to emerging issues.

FORVIA Group takes a proactive approach to learning from
assessments. In 2023, fraining on consumer complaint
management was infroduced, in response to trends
identified in previous assessments, thus integrating the
results into the confinuous improvement of policies and
procedures.

Transparency and communication of results

FORVIA Group (excluding the HELLA scope) transparently
communicates the resulfs of assessments and monitoring
tfo internal and external stakeholders. Regular reports
detailing remediation efforts and improvements made are
published, thereby strengthening stakeholder confidence
and demonstrating FORVIA  Group's continued
commitment to meeting its consumer rights obligations.

No incident with health and safety consequences for
consumers have been reported in 2024.

To effectively manage the identified material impacts and
opportunities, FORVIA Group (excluding the HELLA scope)
has set clear and measurable objectives, integrated info its
overall strategy. These objectives cover several areas, such as
product safety, customer satisfaction, regulatory compliance,
and sustainability.

FORVIA Group monitors customer complaint indicators and
costs related to non-quality. Objectives for these two
indicators are set at Group level and deployed in the
organization.

Customer complaints and Non-Quality Costs are targeted
to be reduced year over year.

3.9.4.1. Stakeholder engagement in goal
setting

FORVIA Group interacts with its customers at several
stages of the product development process. Key customer

considerations and requirements, including health and
safety, privacy and human rights, are considered during the
acquisition phase, prior tfo the tender, and are then
monitored throughout the various phases of the program.

3.9.4.2. Monitoring progress and adjusting
goals

Progress towards achieving objectives is contfinuously
moniftored through performance dashboards that track
customer related KPIs. Necessary adjustments are made
based on the results of mid-term evaluations and
stakeholder feedback, enabling continuous improvement
in impact and opportunity management.
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3.10.Business conduct - ESRS G1

3.10.1. Impacts, Risks and Opportunities management

ESRS 2-IRO 1G1_ESRS 2_IRO1

The management of risks and opportunities is a central
aspect of FORVIA Group’s strategy. The Group has
implemented rigorous processes to identify, evaluate, and
manage material risks and opportunities related to its
operations. Corruption and bribery, included in G1 business

3.10.1.1. Process of identification and evaluation

ESRS 2-IRO-1DR 6

conduct, is one of the material topics for FORVIA Group.
This includes the negative impact to fair business and
competition worldwide. These topics are pivoftal to
ensuring compliance and maintaining the infegrity of the
Company’s operations on a global scale.

The Group evaluates various types of risks to ensure the
contfinuity of its operations and its compliance with
applicable regulations.

On the one hand, it identifies and analyzes business-
related risks, such as potential disruptions in the value
chain, cybersecurity threats, the development of new
products, and challenges related to the management of
programs and industrial operations.

On the other hand, the Group assesses risks that
encompass environmental, social, and governance (ESG)
criteria. This includes the evaluation of suppliers’ social and
environmental responsibility, compliance with regulations
such as the “Loi Sapin II” in France and the Sustainable
Development Goals, as well as financial risks such as
liquidity, interest rate, currency, and cost inflation risks.
Additionally, these risks include legal and reputational
aspects related fto regulatory developments and
geopolitical ftensions. These various types of risks are
infegrated into a global management framework to ensure
not only legal compliance but also the resilience and
sustainability of the Group’s operations.

FORVIA Group's risk management approach is based on a
structured and proactive methodology, broken down into
several stages:

Risk culture

Definition of context \
(objectives & strategy)
N

Risk Assessment

Risk Identification

Risk Analysis

Communication
& consultation

Risk Evaluation

Monitoring & control

Risk Processing

Recording & Reporting

For any additional information on risks, please refer to
Chapter 2 on Risk factors and Risks Management of the
present Universel Registration Document.
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e Definition of Context and Objectives: This forward-
looking strategy phase is carried out at the beginning of
the year as part of the Group’s strategic plan. Each
product line adopts a bottom-up approach, and the final
result includes a SWOT analysis and a risk folerance
mapping, identifying global and sectoral uncertainties,
potential threats, and associated opportunities;

e Assessment of Known Risks: This includes three phases:
identification of risks through surveys and interviews
with key stakeholders, risk analysis focusing on causes
and consequences, and risk evaluation using a defined
prioritization method;

e Risk Treatment: FORVIA Group uses the “4T” to manage
risks: Terminate (avoid), Treat (reduce), Transfer (share),
and Tolerate (accepft) residual risk. These strategies are
applied to manage the likelihood of occurrence and the
net impact of identified risks.

Since 2022, more granular risk analyses have been
conducted at the Group function, Business Group, or
regional levels, contributing to the Group’s overall vision.
These analyses also provide more autonomy to
operatfional teams through the deployment of tools and
raise awareness of risk culture and management. The
result is formalized in risk tolerance mappings, which are
specific to the scope concerned and accompanied by risk
mitigation measures and plans.

The identification of these risks is integrated into FORVIA
Group (excluding the HELLA scope)’s global risk mapping
process (see chapter ESRS 2).

The Compliance Department works closely with legal
experts on anfitrust issues and with the Group functions in
charge of confrol (internal control, risks, compliance,
finance departments...) to ensure effective oversight of
identified risks. FORVIA Group confinues to update its risk
mapping annually based on changes in the internal and
external context and submits it for approval to the Risk
Committee.

In 2024, to comply with the CSRD and ESRS requirements,
FORVIA Group updated its Group risk mafrix to integrate
common terminology of ESG risks with the material issues.

3.10.1.2.Mapping of material IROs

See the chapter ESRS 2 General Information for detailed
description.

In 2024, FORVIA Group conducted its Double Materiality
Analysis to thoroughly assess the risks, opportunities, and
impacts related tfo environmental, social, and governance
(ESG) issues, in accordance with the ESRS (European
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Sustainability Reporting Standards). The Group’s Double
Materiality Analysis covers both impact materiality, which
evaluates the effects of activities on the environment and
society, and financial materiality, which examines the risks
and opportunities likely to influence financial performance.

The risk mapping process is structured into key stages:

¢ |dentification of Material Issues: A list of sustainability
issues specific to FORVIA Group was established
following Annex A of the ESRS 1 standards. This list covers
the entire value chain and considers the results of
previous risk analyses, sector benchmark expectations,
and peer practices. The material issues include topics
such as climate change, pollution, circular economy,
working conditions, and product safety, each posing
specific risks to the Group and its stakeholders;

e Definition and Evaluation of IROs (Impacts, Risks, and
Opportunities): For each relevant issue, FORVIA Group
identifies and defines several impacts, risks, and
opportunities (more than 200 IROs were identified during
the initial analysis). A scoring methodology aligned with
internal  practices and ESRS expectations was
developed. For example, climate change-related risks,
such as extreme weafther events, are evaluated in ferms
of their likelihood and potential impact on operations,
the supply chain, and operational costs. Social risks,
such as human rights violatfions in the value chain, are
also evaluated for their reputational impact and
regulafory compliance. IROs were scored during
workshops with a panel of internal and external
stakeholders, allowing for consolidated evaluations and
determination of material issues;

e Evaluation of Gross and Net Risks: FORVIA Group
classifies risks as gross risks (before any control or
mitigation measures) and net risks (after the application
of contfrol measures). For instance, a gross risk could
include exposure to regulatory sanctions due to
environmental non-compliance, while the net risk would
consider existing compliance and miftigation measures,
such as regular audits and environmental certifications.
This evaluation is crucial for understanding the
effectiveness of risk management measures. Risks are
classified based on their potential severity, ranging from
minor to catastrophic, and are quantified where possible
in financial terms to provide a clear understanding of
their potential economic impact;

e Prioritization and Validation: The results of FORVIA
Group’s materiality analysis are consolidated and
validated by the Steering Committee and the Executive
Commiftee, which include members from various
functions such as Finance, Human Resources, Legal,
Compliance, and Sustainability. These results are also
discussed with external stakeholders to ensure
alignment with expectations. Major risks are prioritized
forimmediate action.



Double Materiality Analysis (DMA)

The double materiality matrix is a key tool that positions
sustainability issues based on their relative importance to
FORVIA Group and its stakeholders:

e Impact Materiality: The evaluation of the direct effects of
FORVIA Group's activities on the environment and society
through criteriac such as magnitude, scope, and the
potential for impact remediation. For example, a major
impact could be greenhouse gas emissions from our
production plants, evaluated in terms of total emissions
volume, the coverage of the sites concerned, and the cost
of reducing or offsetting these emissions. Each criterion is
scored on a scale from 1 fo 3, and the average score
determines the materiality of the impact;

SUSTAINABILITY STATEMENT
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e Financial Materiality: FORVIA Group examines the
potential severity of financial effects in the short, medium,
and long term, as well as the likelihood of their occurrence.
For example, a financial risk such as a shortage of critical
raw materials could be evaluated in terms of potential
revenue loss and the cost of alternative sourcing. Financial
effects are quantified, when possible, with standardized
values to facilitate interpretation. A high risk may involve
financial impacts ranging from millions to several hundred
million euros, depending on its likelihood and severity.

By infegrating these two perspectives, the Group establishes
a comprehensive view of the risks and opportunities that
could affect its business model, while meeting regulatory
expectations and those of its stakeholders.

3.10.2. Governance and ethical corporate culture

Governance at FORVIA Group is based on principles of
transparency, accountability, integrity, and compliance.
These principles ensure effective management of risks and
opportunities, as well as continuous compliance with
international regulations and standards, while fostering an
ethical corporate culture.

The Group is committed to maintaining transparency in its
operations and interactions with stakeholders, thereby
strengthening the frust and credibility of its governance
practices.

The governance of the value chain within FORVIA Group is
based on systemic management that integrates social and
environmental risks. The Board of Directors and the
Executive Management play a central role in overseeing
this governance. A commiftee responsible for social and
environmental responsibility topics (the Governance,
Nominations, and Sustainable Development Committee),
as well as FORVIA Group (excluding the HELLA scope)'s
Audit Committee, ensure that the Group’s practices align
with its sustainability commitments. See chapter 4 on
Corporate Governance, section 4.1.21 on Governance
bodies, and section 4.1.2.5 on Governance members
competencies.

As part of this systemic approach, the evaluation of
suppliers through partners like EcoVadis allows for the
monitoring of CSR performance throughout the value
chain.

The Group's proactive governance also includes managing
policies for contractors and temporary workers, ensuring
compliance with local laws and the Company’s ethical
standards.The Executive Management is responsible for
implementing the strategies defined by the Board of
Directors, including human resource management and the
management of risks associated with contractors and
femporary workers. The infegration of these policies info
the value chain framework reflects a comprehensive
commitment to responsibility in business conduct, legal
compliance, and ethics, while ensuring the Group’s
operational stability and efficiency.

This section details the Group’s governance structure, the
development and promotion of corporate culture, as well
as business conduct policies. For further details, please

refer to Chapter 4 on Corporate Governance and Chapter 2
on Risk factors and Risks Management.

3.10.2.1.Governance structure
ESRS 2-GOV 1DR 9-AR 1

FORVIA Group has a well-established governance structure
that ensures integrity, fransparency, and compliance in all
its operations. The Board of Directors, the main governance
body of the Company, oversees the overall strategy, risk
assessment, business ethics and compliance, and impact
management. It ensures the effectiveness of infternal
control systems and risk management, including fthe
prevention of corruption and unethical behaviour.

The composition of the Board of Directors and the
specialized Committees (permanent) of the Company as of
December 31, 2024 is indicated in section 4.1 of this
Universal Registration Document.

Governance principles

As of December 31, 2024, the Board of Directors consisted
of ten independent directors, representing 83% of its
members, excluding directors representing employees. This
percentage exceeds the 50% recommendation regarding
independent directors set by the AFEP-MEDEF Code.

For more information on the independence analysis, refer
to the section “Independence of the Board of Directors’
members” in Chapter 4 of this Universal Registration
Document.

As of December 31, 2024, the Board of Directors had 5
women, representing 42% of its members. This percentage
exceeds the 40% requirement set by Article L. 22-10-3 of the
French Commercial Code.

As of December 31, 2024, two directors represented the
employees on the Board of Directors, in accordance with
Article L. 225-27-1 of the French Commercial Code. These
directors provide in-depth knowledge of the Group and its
activities.
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The table below presents key figures for the Board of Directors as indicated in section 4.1.1. of this document.

14 83%

Board members

Independent Board members @

42%
Female Board
members "®

Board members 5 . "
representing employees Nationalities

5 years
Average tferm 64 year%
of office® Average age

8

Meetings of the Board of Directors ?

97%
Attendance rate
at Board meetings @@

26

Committee meetings
(including three meetings of the Ad Hoc
Committees) @

100%

Attendance rate
at Committee meetings ?

(1) Excluding Board members representing employees.
(2) Figures as of December 31, 2024.
(3) Percentage rounded to the nearest integer.

The Board of Directors is supported by three permanent
specialized Committees that prepare certain deliberations
of the Board. These Committees make proposals,
recommendations, and provide opinions within their
respective areas of competence. Each Committee has
internal regulations approved by the Board of Directors
that outline its composition, appointment rules,
functioning, and responsibilities. The Committees report on
their work to the Board after each meeting and conduct an
annual evaluation of their activities.

The main Committees are:

e Governance, Nominations, and Sustainable
Development Committee: focuses on governance,
ethics, and compliance, ensuring, in partficular,
confinuous oversight of sustainable development
practices;

160 s UNIVERSAL REGISTRATION DOCUMENT 2024

e Audit Committee: oversees accounting practices and
the inftegrity of financial reporting, working with Internal
Audit to prevent, identify, and mitigate compliance risks;

e Remuneration Committee: responsible for aligning
remuneration systems with FORVIA Group’s strategic
objectives and stakeholder expectations.

In addition the Group strategy is presented by the
Executive Committee to the Board of Directors once a year.
To that end the Group strategic plan is reviewed annually
by the Executive Committee, based on a five-year strategic
plan process, which integrafes the business roadmap and
sustainable development issues.



Sustainable development governance

\J
In key Group functions: <
* R&D * HR *+ Compliance ¢ Internal Control
* HSE -« Purchasing * Risks * Finance
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FORVIA BOARD GOVERNANCE, NOMINATIONS HELLA
Revi foerf & chall AND SUSTAINABILITY SHAREHOLDER
2, o eview of performance & challenges COMMITTEE \ COMMITTEE
02 S
28
s i FORVIA EXECUTIVE COMMITTEE
Zi S Determine, steer & monitor performance SR W e L
2a ¢ ’ P COMMITTEE HELLA
29 3 The Executive Vice President in charge of <) ) . MANAGEMENT
communication, public affairs, and sustainable Monitor the operational deployment BOARD
development leads and coordinates the Corporate of CSR actions
/ Social Responsibility (CSR) strategy
U \NAB
SUSTAINABLE DEVELOPMENT DEPARTMENT OF FORVIA : T
Control, lead and coordinate the sustainability strategy DEPAR 0

In Business Group management committees:

* Clean Mobility
* Lifecycle solutions

* Seating
* Interiors

* Lighting
* Electronics

SUSTAINABILITY
CORRESPONDENTS
Integrate sustainability into policies
& procedures

STEERING
Multi-annual meetings

-

SUSTAINABILITY < »
CORRESPONDENTS
Coordinate & oversee

sustainability actions within
their organization

CO, SPONSORS

Manage & oversee the reduction
of CO, emissions, for scopes 1, 2
and 3, in their organization

In 2023, FORVIA Group published its governance structure,
aligning ifs practices for instance with the requirements of
the Loi Sapin Il and the recommendations of the French
Anticorrupfion Agency, integrated into the Group’s
Enterprise Risk Management (ERM).

3.10.2.2.Development of corporate culture

In 2024, FORVIA Group intensified its efforts fo implement
the ESRS standards and comply with the CSRD européenne
directive, involving a comprehensive review of data
collection processes, reporting, and internal confrols to
meet the new transparency and sustainability
requirements.

ESRS 2-GOV 1DR 9-AR 1

FORVIA Group places significant emphasis on creating and
maintaining a strong and ethical corporate culture. This
culture is based on values such as transparency, integrity,
safety, responsibility, energy, teamwork, agility, respect,
and open-mindedness.

FORVIA Group’s Code of Ethics, regularly revised since its
creafion in 2005, defines the Group’s expectations
regarding ethical conduct, including commitments to
respecting human rights, fundamental labour rights,
economic and social dialogue, business ethics and
conduct, and responsible environmental practices.
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— 08¢

RESPECT FOR FUNDAMENTAL RIGHTS

+ Human rights

+ Respect for the laws

« Prohibition of child labor

+ Elimination of forced labour

+ Respect for the environment

+ Promotion of health and safety in the workplace

-

DEVELOPMENT OF ECONOMIC AND
SOCIAL DIALOG

* Freedom of expression and social dialog

* Contractual policy
\- Industrial and social redeployment

FORVIA CODE OF
* Right to form associations and join a union ETHICS

<
REPORTING BREACHES OF THE CODE OF ETHICS

* Internal reporting procedure
* Online reporting procedure

FORVIA Group promotes this culture through mandatory
fraining programs in ethics and compliance, competition
rules, and anticorruption. These training sessions are
available to all employees (including temporary
employees, infterns, consultants, etc.). By the end of 2024,
70,029 employees (employees, consultants, interns, efc.)
completed the anticorruption online course representing
97.1% of the target population (managers & professionals).
These programs are complemented by on-site fraining
sessions led by Regional Compliance Officers and
Compliance Leaders, ensuring continuous fraining and
proactive monitoring of compliance practices.

The Group is also committed to continuous evaluation of
its corporate culture, carried out through regular audits and
compliance indicators, updated in 2024 to strengthen the
culture of compliance.

Corporate culture

FORVIA Group’s corporate culture is driven by its “Being
FORVIA Group” approach, which defines the Group’s
culture, management model, and six core values: energy,
responsibility, teamwork, agility, respect, and open-
mindedness. This framework is shared with all employees
through its Management Code, which outlines the
exemplary behaviours expected from employees,
accompanied by regular training sessions for managers to
ensure fthat these values and behaviours are well
understood and integrated into daily operations.

FORVIA Group adopts a decentralized organization to
empower teams and facilitate decision-making. This aims
fo create an environment where feams are accountable for
their performance, through a horizontal organization of
autonomous teams equipped with the appropriate skills
and resources.

The Group encourages talent development and continuous
learning through initiatives such as the “Learning Lab,” a
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SKILLS DEVELOPMENT

+ Equal treatment and non-discrimination
+ Integration and training
+ Professional development and employability

503
ETHICS AND RULES OF BUSINESS CONDUCT

+ Anti-corruption

« Compliance

+ Use of FORVIA funds, services and assets

+ Dealing with customers, service providers and
suppliers

« Fair competition

+ Confidentiality

+ Loyalty and exclusivity

+ Conflicts of interest

+ Protecting FORVIA's assets

\_

digital learning platform offering over 1,200 courses in more
than 23 languages, accessible on both computers and
smartphones, promoting continuous development and skill
enhancement for all employees.

To support flexibility and work-life balance, FORVIA Group
fosters a hybrid work culture by offering remote work since
2021, allowing eligible employees to work from home up to
eight days per month while maintaining team efficiency
on-site through the digitization of tools.

Finally, FORVIA Group is actively committed to diversity
and inclusion, considering them as strengths and sources
of innovation. The Group promotes these values through
training, awareness programs, and an internal network of
diversity and inclusion ambassadors worldwide.

Ethics and compliance culture

FORVIA Group’s ethics and compliance program helps
establish a strong culture of infegrity. It includes policies
and procedures supported by training and communication
campaigns.

With more than 120,000 employees worldwide in 2024,
FORVIA Group is convinced of the importance of promoting
a culture of integrity, safety, and vigilance wherever the
Group operates.

As a member of the United Nations Global Compact since
2004, FORVIA Group is committed fto upholding and
promoting the international conventions of the
International Labour Organization (ILO) on human rights,
labour standards, and the environment across all its
business practices. FORVIA Group’s Code of Ethics outlines
the rules and principles that must be understood and
adhered to by all employees and partners, regardless of
country or business area.



FORVIA Group is committed to:

mainfaining constanf vigilance and adhering to the
highest ethical standards, which is a central element of
the corporate culture, rooted in FORVIA Group’s
convictions and values;

ensuring a safe working environment for everybody
being on its sites, whether internal employees or external
contractors (see Chapter 3.7. “Social - Own workforce
(ESRS S1)");

developing a responsible supply chain by establishing
strong and sustainable relationships with suppliers
whose ethical, social, and environmental priorities align

3.10.3. Policies

ESRS G1-1DR 18.b 18.c 19 21.b

FORVIA Group’s business conduct policies are defined by
the Anticorruption Code of Conduct and the Code of Ethics,
which establish the standards by which FORVIA Group has
implemented robust and comprehensive business conduct
policies, covering various aspects to prevent, detect, and
manage risks related fo corruption, bribery, and practices
that violate the Company’s ethical standards:

Anticorruption Code of Conduct: This code clearly
defines prohibited behaviours and practices to prevent all
forms of corruption, whether active or passive, public or
private. It applies to all FORVIA Group employees,
executives, and business partners, who must uphold high
standards of integrity and transparency in all business
interactions;

Internal Compliance Program: Aligned with international
best practices and local legal requirements, such as the
French Sapin Il law, fthis program includes several
initiatives to strengthen anticorruption efforts, including:

- Mandatory Training and Awareness: Every FORVIA
Group employee must participate in  mandatory
fraining on business ethics and anticorruption. By the
end of 2024, more than 70,029 employees, including
971 % of the target population (managers &
professionals), completed an anticorruption online
course demonsfrating the Company’s commitment to
raising awareness across all levels of the organization
about the risks of corruption,

- Internal Audits and Regular Controls: Regular infernal
audits are conducted to assess the effectiveness of
internal confrols and identify potfential risks of
corruption. These audits ensure proactive oversight
and compliance with established policies,

— Corruption Risk Mapping: A detailed corruption risk
map is regularly updated to identify vulnerable areas
and enable the implementation of appropriate
corrective measures. This mapping includes the
review of compliance indicators fo better detect
suspicious behaviour;

Specific Policies on Gifts, Hospitality, and
Sponsorship: FORVIA Group has established strict
guidelines on gifts, hospitality, donations, and
sponsorship fo avoid any ambiguity or perception of
corrupfion. These guidelines set clear rules on offering

SUSTAINABILITY STATEMENT
Business conduct - ESRS G1

with those of FORVIA Group (see Chapter 3.8. “Social -
Workers in the value chain (ESRS S2)”);

e designing and delivering products and services of
impeccable quality and optimal safety, as well as
technologies that promote a safer and smarter driving
environment (see Chapter 3.9. “Social - Consumers and
end consumers (ESRS S4)").

This year, FORVIA Group (excluding the HELLA scope) and
HELLA continued fo harmonize their management systems
around a common FORVIA Group approach, considering
all applicable laws and regulations, the French
anticorruptfion regulations of the Sapin Il law and the
recommendations of the French Anticorruption Agency.

and accepting gifts and invitations, prohibiting any
action that could be perceived as an undue attempt to
influence. Every donation or sponsorship action must be
justified and documented to ensure fransparency and
compliance;

e Conflict of Interest Management: A rigorous conflict-
of-interest policy is in place to identify, declare, and
manage situations where employees’ or executives’
personal interests may conflict with FORVIA Group’s
interests. This policy requires employees to report any
potential conflict and outlines measures to address it
appropriately to protect the integrity of decision-making
processes;

e Whistleblower Protection: FORVIA Group promotes
fransparency and integrity through a secure and
confidential reporting system, enabling employees
(including temporary workers, subcontractors, efc.),
partners, suppliers, and civil society (NGOs, civil society
organizations, local communities) to report, without fear
of retaliation, any suspicious behaviour or violation of
anticorruption policies. This mechanism is essential for
maintaining an ethical and compliant work environment;

e Competition Golden Rules: FORVIA Group has also
implemented guidelines fto prevent anticompetitive
practices. These golden rules are integrated into the
Code of Conduct and reinforced through training and
regular checks to ensure all business activities comply
with competition laws;

e Supervision by Regional Compliance Officers:
Regional Compliance Officers and Compliance Leaders
play a crucial role in overseeing the implementation of
these policies in the field. They organize ftraining
sessions, ensure the enforcement of compliance policies,
and monitor performance against compliance
indicators;

¢ Integration of Sustainability in Management and
Training: In 2024, FORVIA Group sfrengthened its
sustainability objectives within its management policies
and ftraining, in line with CSRD requirements. These
efforts aim fo improve the collection of data on non-
financial performance and raise employee awareness of
sustainability issues, further integrating them into
corporate culture and management practices.
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FORVIA Group recorded no corruption-related convictions
in 2024, reflecting the effectiveness of its prevention
policies.

The Group, a signatory of the United Nations Global
Compact, is committed to aligning its activities and
strategy with the 10 principles related to human rights,
labour standards, the environment, and anticorruption. This
commitment is reflected in various inifiatives, such as the
“Being FORVIA Group” program, which aims to strengthen
corporate culture and support long-term value creation,
while incorporating regulatory developments, including
those from the “Sapin I11” law.

The Group has also developed internal documents to guide
day-fo-day management  practices  with  teams,
customers, and suppliers, as well as to prevent corruption
and fight against anticompetitive practices. These
guidelines cover aspects such as the policy on gifts and
hospitality, donations and sponsorship, conflict-of-interest
management through an elecfronic tool, and compliance
rules regarding competition.

Second line of defense functions ensure regular risk
confrols to prevent, detect, and combat corruption within
FORVIA Group. The compliance and legal departments
conduct risk assessments before and/or after acquisition
operations. Accounting controls, aimed at preventing and
detecting corruption, are carried out by compliance teams,
internal controls and the financial directors of the
respective counfries. At the same time, internal audits
regularly verify the existence and effectiveness of the
Group’s antficorruption program, based on a sample of
selected fransactions.

Finally, the Group has established specific internal rules for
monitoring risks related to third parties and their potential
subconfractors.

3.10.3.1. Anticorruption and business ethics

FORVIA Group runs an ethics and compliance program to
instill a culture of integrity. This program is based on strict
policies and procedures, reinforced by regular fraining and
awareness inifiafives. The Group is firmly committed fto
preventing, detecting, and combating corruption by
promoting ethical practices in all its operations. To achieve
this, FORVIA Group implements rigorous guidelines and
failored fraining, ensuring that business ethics remain at
the heart of its activities.

Anticorruption policies and training
ESRS G1-1DR 18.b 18.c 19

FORVIA Group’s Anticorruption Code of Conduct and its
mandatory training programs are designed fo raise
employee awareness of corrupfion risks and encourage
ethical behaviour. In 2023, FORVIA Group expanded these
fraining programs to include specific modules on
managing corruption risks in global supply chains and
international business practices.
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These frainings are mandatory for all new employees and
are offered in multiple languages to ensure accessibility
across the Company'’s global sites.

In 2024, there were no convictions or fines against FORVIA
Group (excluding the HELLA scope) regarding the fight
against corruption and acts of corruption.

Whistleblowing system disclosure
ESRS G1-1DR 18.c

FORVIA Group’s whistleblowing systems (“Speak Up” for
FORVIA Group (excluding the HELLA scope) and "TellUs" for
HELLA) allows confidential and secure reporting of any
violation of internal policies or legal requirements.

FORVIA Group confinuously increases awareness of the
whistleblowing systems through internal communication
campaigns and training on the importance of reporting
unethical behaviour.

Even before the implementation of the Loi Sapin Il and the
Duty of Vigilance law (see Chapter 4 of this document),
FORVIA Group had established a whistleblowing system to
manage allegations of regulatory and internal rule
violations within the Group. This reporting mechanism, as
stipulated in the Code of Ethics, is accessible to all
employees (including temporary staff, subcontractors,
efc.), partners, suppliers, and civil society actors (NGOs,
civil society organizations, local communities).

Internally, employees are encouraged to report any
potential  violation by directly contacting their
management, an HR representative, or a compliance
officer (including designated compliance leaders within
each business unit), either verbally or in writing. Another
reporting method, open to all stakeholders, internal and
external, is the dedicated whistleblowing hotline “Speak
Up,” accessible via a secure internet link (http://
faurecia.ethicspoint.com/), and "TellUs", accessible via a
secure internet link (https://
hella.whistleblowernetwork.net). Depending on the nature
and severity of the reported facts, further investigations
may be conducted, a formal investigation may be
launched, or an internal audit procedure may be initiated.

The identity of individuals using the whistleblowing line, as
well as all elements that could identify them, are strictly
protected and kept confidential by the designated officials
within FORVIA Group, who are specially frained to receive
and investigate such alerts. Reports can be made in the
language chosen by the whistleblower. Upon receipt of a
report, the investigation procedure is activated for
processing in accordance with infernal rules and
applicable local legislation. Following the investigation,
corrective  measures may be implemented. The
Compliance Department (see Chapter 2) monitors the
implementation of these measures and periodically reports
on observed trends.



FORVIA Group has established strict policies to protect
individuals who use reporting mechanisms from retaliation.
The whistleblowing system ensures confidentiality, and
reports can be made anonymously. The compliance officer
and legal counsel oversee legal protections for
whistleblowers, ensuring that privacy and data protection
regulations are upheld throughout the process.

SUSTAINABILITY STATEMENT
Business conduct - ESRS G1

This system is regularly communicated, particularly during
the 2024 campaign organized on the occasion of
International Anticorruption Day, aimed at raising
awareness among all Group employees and strengthening
the culture of compliance. In addition, the Group has
carried out internal communication actions on its core
values, including RESPECT, which is directly related to
adherence to compliance rules.
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Information relating to the allocation of funds raised through the green bond issued by FORVIA Group

(excluding the HELLA scope)

3.11. Information relating to the allocation of funds
raised through the green bond issued by FORVIA
Group (excluding the HELLA scope)

In 2021, the Group issued a €400 million green bond
(XS2312733871) to help develop solutions for hydrogen
mobility.

A full description of eligible projects can be found in the
March 2021 Green Bond Framework available on the FORVIA

3.11.1. Use of proceeds

FORVIA Group (excluding the HELLA scope) is committed to
allocafting funds from its green bond fto finance
investments in hydrogen projects. Projects eligible for
green bond financing, as detailed in the Green Bond
Framework, are:

e the development and production of hydrogen fuel cell
systems for light and commercial vehicles and other
applications: mainly through Symbio, its JV with Michelin
and Stellantis;

e the development and production of hydrogen tank
systems aimed at developing:

- high pressure storage tanks and auxiliary devices,
- new industrial processes to accelerate production,

- innovative materials and smart tanks  with
incorporated loT  sensors improving safety,
sustainability and recyclability.

Group investor page: www.faurecia.com/sites/groupe/files/
investors/Faurecia_Green_Bond_framework_MAR_2021.pdf

FORVIA Group presents here its report on the allocation of
funds and the estimated impact linked to the inaugural
green bond of April 2021.

The Green Bond Framework provides that the funds will be
able fo finance eligible projects, which have not already
been financed by a green bond issue, within three years
before the issuance of the green bond (look-back clause).

Likewise, the funds can be used to acquire an activity or
technology directly associated with hydrogen mobility.

Reporting

Allocation report

The funds raised in April 2021 for an amount of 400 million
euros following the issuance of the first green bond issued
by FORVIA Group (excluding the HELLA scope) were
allocated to the tune of €400 million, the allocation was
therefore 100% to December 31, 2023. As a reminder,
projects that were funded by proceeds from the April 2021
Green Bond and that meet the conditions of the Green
Bond Framework are listed in the following table:

Projects Total
Symbio (financing CapEx and R&D + acquisition) 183.6
Capex (and acquisition) Tanks 58.5
R&D Tanks 157.9
TOTAL 400

Allocation at end 2024 unchanged from 2023. The statutory
auditors issued a Limited Assurance Report dated
February 19, 2024.

Impact report

Based on a projection to 2030, the projects should help
avoid emitting greenhouse gases to the tune of 18.7 million
tonnes of CO..
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(excluding the HELLA scope)

The impact table was produced on the basis of revised and
adapted hypotheses.

e The scope considered covers hydrogen vehicles (FCEV) in
the segments of light vehicles (LV), light commercial
vehicles (LCV) and heavy commercial vehicles (CV) sold
in 2030. The volumes of FCEV vehicles sold in 2030 are
the volumes of the 2023 Strategic Plan. These
assumptions have not been impacted by material
changes;

e The methodology for calculating emissions avoided per
vehicle is based on a comparison between the life cycle
analysis (LCA) of the CO, emissions of a hydrogen
vehicle with that of a diesel vehicle sold in 2030 that it
replaces (analysis Ricardo).

The calculation methods are as follows:

e Project life cycle analysis (LCA) of CO, emissions = CO,
emissions linked to vehicle production, energy
production, CO, emissions during use, maintenance, and
end of life;

e The avoided emissions are calculated for FORVIA Group
and Symbio in proportion to the economic value of their
technology (fuel cell for Symbio, Hydrogen storage for
FORVIA Group) compared to the value of the fuel cell
fraction chain of the vehicle (which also contains battery,
converter, electric motor);

e Since Symbio is 33% owned by FORVIA Group, Symbio’s
confribution is considered at 33%;

e Hydrogen production is 50% ensured by electrolysis (half
coming from the grid and half coming from green
electricity) and 50% blue hydrogen (SMR process with
CCUS CO, capture).

Segment

Lightvehicles (LV)

Heavy
commercial
vehicles (CV)

Light commercial
vehicles (LCV)

#veh. sold by FORVIA Group in 2030 (kveh)
#veh.sold by Symbio in 2030 (kveh)

% FCEV powertain value FORVIA Group

% FCEV powertain value Symbio

Average LCA CO, emissions for diesel vehicles sold in 2030
(9CO,/km for LV and LCV, gCO,/tkm for CV)

Average LCA CO, emissions for fuel Cell vehicles sold in 2030

(9CO./km for LV and LCV, gCO,/tkm for CV)

Lifetime mileage (million km for LV, million tkm for CV)

25 24 55

52 168 15
20% 31% 25%
66% 42% 29%
197 335 142
20 34 10
0.225 0.225 8

Avoided CO, emissions calculated by comparing hydrogen vehicles (FECV) equipped by FORVIA Group and Symbio

to the vehicles they replace sold in 2030 - mtCO,

Segment

Light commercial

Heavy commercial

Lightvehicles (LV) vehicles (LCV) vehicles (CV) TOTAL

FORVIA Group 0.2 0.5 14.5 15.2
Symbio (33%) 0.4 1.6 1.5 3.5
TOTAL 0.6 21 16 18.7
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Cross reference table of the Corporate Sustainability Reporting Directive

3.12.Cross reference table of the Corporate
Sustainability Reporting Directive

DR

Section

DR BP-1: General basis for preparation of
sustainability statements

DR BP-2: Disclosures in relation to specific
circumstances

DR GOV-1: The role of the administrative,
management and supervisory bodies

DR GOV-2: Information provided to and
sustainability matters addressed by the
undertaking’s administrative, management and
supervisory bodies

DR GOV-3: Integration of sustainability-related
performance in incentive schemes

DR GOV-4: Statement on due diligence

DR GOV-5: Risk management and internal
confrols over sustainability reporting

DR SBM-1: Strategy, business model and value
chain

DR SBM-2: Interests and views of stakeholders

3.2.1. Introduction and context of the Group's sustainability approach

3.2.5. Definition, Monitoring of Objectives, and Performance

3.2.1. Introduction and context of the Group's sustainability approach
3.2.1. Introduction and context of the Group's sustainability approach
3.2.3. Management of Impacts, Risks, and Opportunities

3.10.2.1. Governance structure

3.10.2.2. Development of corporate culture

3.2.3. Management of Impacts, Risks, and Opportunities

3.2.3.5. Consolidation and stakeholders’ dialogue

3.2.4. Strategy, business model, and sustainability policies

3.2.3. Management of Impacts, Risks, and Opportunities

3.4.1.3. Transition Plan

3.2.3. Management of Impacts, Risks, and Opportunities

3.2.1. Introduction and context of the Group's sustainability approach
3.2.3.1. Double Materiality Analysis methodology

3.2.3.5. Consolidation and stakeholders’ dialogue

3.2.4. Strategy, business model, and sustainability policies

3.2.4.4. Stakeholder Engagement

3.2.4.3. Sustainability policies and action plan

3.2.4.4. Stakeholder Engagement
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Cross reference table of the Corporate Sustainability Reporting Directive

DR

Section

DR SBM-3: Material impacts, risks and
opportunities and their interaction with strategy
and business model

DR IRO-1: Description of the process to identify
and assess material impacts, risks and
opportunities

DR IRO-2: Disclosure requirements in ESRS
covered by the undertaking'’s sustainability
statement

DR E1-1: Transition plan for climate change
mitigation

3.2.1. Introduction and context of the Group's sustainability approach
3.2.3.5. Consolidation and stakeholders’ dialogue

3.4.1.2. Identification of material Impacts, Risks, and Opportunities
3.7.1.1. Material Risk, Impacts and Opportunities

3.7.1.2. Workforce subject fo material impacts 3.7.2. Policies and actions
3.7.2.1. Human Rights policy

3.7.2.2. Health and safety at work policy

3.8.1. Impacts, Risks and Opportunities management

3.8.1.1. Value chain workers subject to material impacts

3.8.1.2. Managing risks related to raw materials and high-risk geographies
3.8.1.3. Managing high-risk workers and specific groups

3.9.1. Impacts, Risks, and Opporfunities management

3.9.1.1. Identification of affected consumer types

3.9.1.2. Analysis of specific material risks and opportunities

3.2.3. Management of Impacts, Risks, and Opportunities

3.2.3.1. Double Materiality Analysis methodology

3.2.3.3. Identification of Impacts, Risks and Opportunities (IROs)
3.2.3.4. Assessment of IROs

3.2.3.5. Consolidation and stakeholders’ dialogue

3.4.1.2. Identification of material Impacts, Risks, and Opportunities
3.5.1. Impacts, Risks and Opportunities management

3.10.1. Impacts, Risks and Opportunities management

3.10.1.1. Process of identification and evaluation

3.10.1.2. Mapping of material IROs

3.2.1. Introduction and context of the Group's sustainability approach
3.4.1.3. Transition Plan
3.4.1.3. Transition Plan

3.4.1.4. GHG emission reduction targets

3.4.3. Actions, expected outcomes, and time horizons
3.4.3.2. Financial and Human Resources

3.4.3.3. Management of GHG-intensive assets

3.4.3.4. Progress moniforing and reporting
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DR Section

3.4.1.3. Transition Plan
3.4.2. Policies
3.4.2.1. Policies for reducing GHG emissions

DR E1-2: Policies related to climate change 3.4.2.2. Scope of the Policies

mitigation and adaptation 3.4.2.3. Adaptation to Climate Change

3.4.2.4. Third-party standards and references
3.4.2.5. Stakeholder considerations in setting the policy
3.4.2.6. Availability of policies to stakeholders

DR E1-3: Actions and resources in relation fo 3.4.3. Actions, expected outcomes, and time horizons

climate change policies 3.4.3.2. Financial and Human Resources

3.4.1.4. GHG emission reduction targets

3.4.2. Policies

DR E1-4: Targets related to climate change

mitigation and adaptation 3.4.3. Actions, expected outcomes, and time horizons

3.4.3.2. Financial and Human Resources
3.4.3.4. Progress moniftoring and reporting
3.4.3. Actions, expected outcomes, and time horizons
3.4.3.4. Progress moniftoring and reporting
DR E1-5: Energy consumption and mix
3.4.4.1. Report on energy consumption and mix

3.5.1. Impacts, Risks and Opportunities management

DR E1-6: Gross Scopes 1, 2, 3 and Total GHG

emissions 3.4.3.4. Progress moniftoring and reporting
DR E1-8: Internal carbon pricing 3.4.4.2. Internal carbon pricing scheme
DR E1-9: Anticipated financial effects from

material physical and transition risks and 3.4.4.3. Anticipated financial effects of material physical and transition risks,
potential climate-related opportunities and climate-related opportunities
DR E2-1: Policies related to pollution 3.5.2. Policies and Actions
DR E2-2: Actions and resources related to

pollution 3.5.2. Policies and Actions
DR E2-3: Targets related to pollution 3.5.3. Effectiveness of policies and adaptation to evolutions
DR E2-4: Pollution of air, water and soil 3.5.3. Effectiveness of policies and adaptation to evolutions
DR E5-1: Policies relafed to resource use and 3.6.2. Policies

circular economy

DR E5-2: Actions and resources related to 3.6.3. Actions
resource use and circular economy

DR E5-3: Targefts related to resource use and
circular economy 3.6.4. Targets and metrics

3.6.4.1. Resource inflow

DR E5-4: Resource inflows
3.6.4.2. Resources outflow
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DR

Section

DR E5-6: Anticipated financial effects from
resource use and circular economy-related
impacts, risks and opportunities

DR S1-1: Policies related fo own workforce

DR S1-2: Processes for engaging with own
workforce and workers’ representatives about
impacts

DR S1-3: Processes to remediate negative
impacts and channels for own workforce to
raise concerns

DR S1-4: Taking action on material impacts on
own workforce, and approaches to managing
material risks and pursuing material
opportunities related to own workforce, and
effectiveness of those actions

DR S1-5: Targets related to managing material
negative impacts, advancing positive impacts,

and managing material risks and opportunifies

DR S1-6: Characteristics of the undertaking’s
employees

DR S1-7: Characteristics of non-employees in the

undertaking’s own workforce

DR S1-8: Collective bargaining coverage and
social dialogue

DR S1-9: Diversity metrics
DR S1-14: Health and safety metrics
DR S1-15: Work-life balance metrics

DR S1-17: Incidents, complaints and severe
human rights impacts

DR S2-1: Policies related to value chain workers

DR S2-2: Processes for engaging with value
chain workers about impacts

DR S2-3: Processes to remediate negative
impacts and channels for value chain workers
fo raise concerns

3.6.4.3. Anticipated financial effects of circular economy-related risks and
opportunities

3.7.1.3. Risk Management approach and workforce impact identification
3.7.2. Policies and actfions

3.7.3.4. Remuneration mefrics

3.7.3.5. Health and safety mefrics

3.7.3.6. Human rights incidents metrics

3.7.2.3. Social dialogue
3.7.1.3. Risk Management approach and workforce impact identification

3.7.2.9. Grievance mechanisms and channels for managing negative
impacts

3.7.2. Policies and actions
3.7.2.2. Health and safety at work policy

3.7.3.1. Targets related to managing material negative impacts, advancing
positive impacts, and managing material risks and opportunities

3.7.3.2. Characteristics of the Undertaking’s Employees

3.7.3.2. Characteristics of the Undertaking’s Employees
3.7.2.3. Social dialogue

3.7.3.3. Diversity metrics
3.7.3.5. Health and safety metrics
3.7.3.4. Remuneration metrics

3.7.3.6. Human rights incidents mefrics

3.8.2. Policies

3.4.4.3. Anticipated financial effects of material physical and transition risks,
and climate-related opportunities

3.8.2.1. Integration of value chain workers’ perspectives

3.8.2.2. Reporting mechanisms and whistleblower protection

172 s UNIVERSAL REGISTRATION DOCUMENT 2024



SUSTAINABILITY STATEMENT
Cross reference table of the Corporate Sustainability Reporting Directive

DR Section

3.8.2.1. Integration of value chain workers’ perspectives

3.8.2.2. Reporting mechanisms and whistleblower protection

DR S2-4: Taking action on material impacts on 3.8.3. Actions
value chain workers, and approaches to

managing material risks and pursuing material 3.8.3.1. Process to identify action plans
opportunities related to value chain workers,

and effectiveness of those action 3.8.3.2. Prevention of impacts linked fto internal practices

3.8.3.3. Declaration of serious human rights issues
3.8.3.4. Resources allocated to the management of material impacts

DR S2-5: Targets related to managing material 3.8.4. Targets and metrics
negative impacts, advancing positive impacts,
and managing material risks and opportunities

DR S4-1: Policies related to consumers and end- 3.9.1.3. Planning risk mitigation and opportunity maximization measures

users 3.9.2. Policies

3.9.3. Actions

3.9.3.2. Customer engagement and interaction process

DR S4-2: Processes for engaging with

consumers and end-users about impacts 3.9.3.3. Feedback mechanisms and stakeholder participation

3.9.3.5. Evaluating the effectiveness of engagement actions
3.9.3.6. Product safety culture and Total Customer Satisfaction (TCS) strategy

DR S4-3: Processes to remediate negative
impacts and channels for consumers and end- 3.9.3.9. Remediation procedures and communication channels
users to raise concerns

3.9.1.2. Analysis of specific material risks and opportunities

3.9.3. Actions
DR S4-4: Taking action on material impacts on
consumers and end-users, and approaches to 3.9.3.1. Actions to manage and address negative impacts
managing material risks and pursuing material
opportfunities related to consumers and end- 3.9.3.2. Customer engagement and interaction process

users, and effectiveness of those actions
3.9.3.6. Product safety culture and Total Customer Satisfaction (TCS) strategy

3.9.3.9. Remediation procedures and communication channels

DR S4-5: Targets related fo managing material
negative impacts, advancing positive impacts,
and managing material risks and opportunities 3.9.4. Targets and metrics

DR G1-1: Business conduct policies and 3.10.3. Policies

corporate culture 3.10.3.1. Anticorruption and business ethics

DR G1-3: Prevention and detection of corruption
and bribery 3.10.3.1. Anticorruption and business ethics
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3.13.Report on the certification of sustainability
information and verification of the disclosure
requirements under Article 8 of Regulation
(EU) 2020/852

Year ended December 31°' 2024,

This is a translation into English of the statutory auditors report on the certification of sustainability information and verification
of the disclosure requirements under Article 8 of Regulation (EU) 2020/852 of the Company issued in French and it is provided
solely for the convenience of English speaking users.

This report should be read in conjunction with, and construed in accordance with, French law and the H2A guidelines on “Limited
assurance engagement — Certification of sustainability reporting and verification of disclosure requirements set out in Article 8
of Regulation (EU) 2020/852".

To the shareholders,

This report is issued in our capacity as statutory auditors of Forvia. It covers the sustainability information and the information
required by Article 8 of Regulation (EU) 2020/852, relating to the year ended December, 315 2024 and included in section 3 in
the group management reporf included in the Universal Registration Document.

Pursuant to Article L. 233-28-4 of the French Commercial Code, Forvia is required to include the above mentioned information in
a separate section of the group management report included in the Universal Registration Document. This information has been
prepared in the context of the first time application of the aforementioned articles, a context characterized by uncertainties
regarding the inferpretatfion of the laws and regulafions, the use of significant estimates, the absence of established practices
and frameworks in particular for the double-materiality assessment, and an evolving internal control system. It enables an
understanding of the impact of the activity of the group on sustainability matters, as well as the way in which these matters
influence the development of the business of the group, its performance and position. Sustainability matters include
environmental, social and corporate governance matters.

Pursuant to Article L. 821-54 paragraph Il of the aforementioned Code our responsibility is fo carry out the procedures necessary
to issue a conclusion, expressing limited assurance, on:

e compliance with the sustainability reporting standards adopted pursuant to Article 29 b of Directive (EU) 2013/34 of the
European Parliament and of the Council of 14 December 2022 (hereinafter ESRS for European Sustainability Reporting
Standards) of the process implemented by Forvia to determine the information reported, and compliance with the
requirement fo consult the social and economic committee provided for in the sixth paragraph of Article L. 2312-17 of the
French Labour Code;

e compliance of the sustainability information included in section 3 of the group management report included in the Universal
Registration Document with the requirements of L. 233-28-4 of the French Commercial Code, including ESRS; and

e compliance with the reporting requirements set out in Article 8 of Regulation (EU) 2020/852.

This engagement is carried out in compliance with the ethical rules, including independence, and quality control rules prescribed
by the French Commercial Code.

It is also governed by the H2A guidelines on “Limited assurance engagement - Certification of sustainability reporting and
verification of disclosure requirements set out in Article 8 of Regulation (EU) 2020/852".

In the three separate sections of the report that follow, we present, for each of the sections of our engagement, the nature of the
procedures that we carried out, the conclusions that we drew from these procedures and, in support of these conclusions, the
elements fo which we paid particular attention and the procedures that we carried out with regard to these elements. We draw
your attention to the fact that we do not express a conclusion on any of these elements taken individually and that the
procedures described should be considered in the overall context of the formation of the conclusions issued in respect of each of
the three sections of our engagement.

Finally, where deemed necessary to draw your attention to one or more disclosures of sustainability information provided by
Forvia in the group management report included in the Universal Registration Document, we have included an emphasis of
matter paragraph hereafter.

Limits of our engagement

As the purpose of our engagement is to express limited assurance, the nature (choice of techniques), extent (scope) and
fiming of the procedures are less than those required o obtain reasonable assurance.

Furthermore, this engagement does not provide guarantee regarding the viability or the quality of the management of Forvig, in
particular it does not provide an assessment, of the relevance of the choices made by Forvia in ferms of action plans, targets,
policies, scenario analyses and transition plans, which would go beyond compliance with the ESRS reporting requirements.
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It does, however, allow us fo express conclusions regarding the entity’s process for determining the sustainability information
to be reported, the sustainability information itself, and the information reported pursuant to Article 8 of Regulation (EU) 2020/
852, as to the absence of identification or, on the contrary, the identification of errors, omissions or inconsistencies of such
importance that they would be likely to influence the decisions that readers of the information subject to this engagement
might make.

Any comparative information that would be included in the management report in the group management report included in
the Universal Registration Document are not covered by our engagement.

Compliance with the ESRS of the process implemented by Forvia to determine
the information reported, and compliance with the requirement to consult the
social and economic committee provided for in the sixth paragraph of Article
L. 2312-17 of the French Labour Code

Nature of procedures carried out

Our procedures consisted in verifying that:

e the process defined and implemented by Forvia has enabled if, in accordance with the ESRS, to identify and assess its
impacts, risks and opportunities related to sustainability matters, and to identify the material impacts, risks and
opportunities, that lead to the publication of information disclosed in section 3 of the group management report included in
the Universal Registration Document, and

e the information provided on this process also complies with the ESRS.

We also checked the compliance with the requirement to consult the social and economic committee.

Conclusion of the procedures carried out

On the basis of the procedures we have carried out, we have not identified any material errors, omissions or inconsistencies
regarding the compliance of the process implemented by Forvia with the ESRS.

Concerning the consultation of the social and economic committee provided for in the sixth paragraph of Article L. 2312-17 of
the French Labour Code we inform you that as of the date of this report, this consultation has not yet been held.

Elements that received particular attention

Concerning the identification of stakeholders

Information on the idenfification of stakeholders is set out in section “3.2. General informafion ESRS 2,” subsection
“Stakeholder Engagement” of the Universal Registration Document.

We obtained an understanding of the analysis conducted by the entity to identify:

e stakeholders, who can affect or be affected by the entities within the scope of the information, through their activities and
direct or indirect business relationships across the value chain;

e the primary users of the sustainability statement (including the primary users of the financial statements).

For this purpose, we have interviewed the CSR management and/or individuals we deemed appropriate and inspected the
available documentation.

Our work primarily consisted of:

e assessing the consistency of the main stakeholders identified by Forvia with the nature of its activities and geographical
presence, taking into account its business relationships and value chain;

e exercising our critical judgment to evaluate the representativeness of the stakeholders identified by Forvia.

Concerning the identification of impacts, risks and opportunities
Information regarding the identification of impacts, risks, and opporfunities is mentioned in section “3.1.2.3 Identification of
impacts, risks, and opportunities (IROs)” of the Universal Registration Document.

In particular, we appreciated the approach implemented by Forvia to determine its impacts and reliances, which may be
sources of risks or opportunities, notably the dialogue established with stakeholders.

We also appreciated the comprehensiveness of the activities included in the scope retained for the identification of IROs.

We obtained an understanding of Forvia’s mapping of identified IROs, including the description of their distribution across
core activities and the value chain, as well as their time horizon (short, medium, or long term), and assessed the consistency of
this mapping with our knowledge of the Group’s activities. We examined the consistency of this mapping with the elements
presented to the governance bodies.
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We have:

e appreciated the approach used by Forvia to gather information regarding its subsidiaries.

e appreciated how Forvia processed the list of sustainability fopics outlined by ESRS 1 (AR 16) in its analysis.

e appreciated the consistency of the actual and potential IROs identified by Forvia with the available sector analyses;
e appreciated how Forvia took into account the different time horizons, particularly regarding climate issues.

Concerning the assessment of impact materiality and financial materiality

Information related to the assessment of impact materiality and financial materiality is mentioned in sections “3.1.2.
Management of Impacts, Risks, and Opportunities,” subsections “3.1.2.1 Double Materiality Analysis Methodology” and “3.1.2.4
Assessment of IROs"” of the Universal Registration Document.

Through discussions with CSR management and review of the available documentation, we examined the entity’s process for
assessing impact and financial materiality and assessed its compliance with ESRS 1 criteria.

In particular, we assessed the way in which Forvia established and applied the materiality criteria defined in ESRS 1, including
those relating to the setting of thresholds regarding the indicators related to the material IROs identified in accordance with
the relevant ESRS thematic standards.

Compliance of the sustainability information included in the group
management report with the requirements of Article L. 233-28-4 of the French
Commercial Code, including the ESRS

Nature of procedures carried out

Our procedures consisted in verifying that, in accordance with legal and regulatory requirements, including the ESRS:

e the disclosures provided enable an understanding of the general basis for the preparation and governance of the
sustainability information included the group management report and presented in section 3 of of the Universal
Registration Document, including the basis for determining the information relating to the value chain and the exemptions
from disclosures used;

e the presentation of this information ensures its readability and understandability.

e the scope chosen by FORVIA for providing this information is appropriate; and

e on the basis of a selection, based on our analysis of the risks of non-compliance of the information provided and the

expectations of users, that this information does not contain any material errors, omissions or inconsistencies, i.e. that are
likely to influence the judgement or decisions of users of this information.

Conclusion of the procedures carried out

Based on the procedures we have carried out, we have not identified material errors, omissions or inconsistencies regarding the
compliance of the sustainability information included in the group management report and presented in section 3 of the
Universal Registration Document, with the requirements of Article L. 233-28-of the French Commercial Code, including the ESRS.

Based on the procedures we have carried out and subject to the qualifications described below, we have nof identified any
material errors, omissions or inconsistencies regarding the compliance of the sustainability information included in the group
management report and presented in he section 3 of the Universal Registration Document, with the requirements of Arficle
L. 233-28-4 of the French Commercial Code, including the ESRS.

Emphasis of matter

Without qualifying the conclusion expressed above, we draw your aftention to the information the information provided in
section “3.1. General Preparation Basis” of the Universal Registration Document, which outlines the conditions for applying
regulafory texts and the state of uncertainties under which the sustainability information presented in the sustainability
statement was established.

Elements that received particular attention

Information provided in application of environmental standards (ESRS E1 to E5)

The information published regarding climate change (ESRS E1) is mentioned in section “3.2. ENVIRONMENT - Climate Change
(ESRS E1)” of the Universal Registration Document.

Below, we present the elements that received particular attention from us regarding the compliance of this information with
ESRS.
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Our work primarily consisted of:

e based on inferviews conducted with CSR management or relevant personnel, assessing whether the description of the
policies, actions, and targets implemented by Forvia covers climate change mitigation;

e evaluating the appropriateness of the information presented in sections “3.2.1 Climate Change” and “3.2.5.1 Methodological
Note on Data Reporting” of the Universal Registration Document and its overall consistency with our knowledge of the
Group.

Regarding the information published by the entity in section 3.2. ENVIRONMENT - Climate Change (ESRS E1) of Chapter 3 in the
universal registration document concerning its greenhouse gas (GHG) emissions:

e we obtained an understanding of the internal confrol and risk management procedures implemented by Forvia to ensure
the compliance of the published information;

e we assessed the consistency of the scope considered for evaluating the Group’s greenhouse gas emissions with the scope
of the consolidated financial statements and the upstream and downstream value chain;

e we obtained an understanding of the greenhouse gas emissions inventory protocol established by Forvia to draw up its
greenhouse gas emissions assessment, and checked its application, for a selection of emissions categories and sites, for
Scope 1and Scope 2;

e with regard fo Scope 3 emissions, we assessed the process of gathering information on which disclosures were based,

e we assessed the appropriateness of the emission factors used and the calculations related to conversions, as well as the
assumptions for calculations and extrapolations, considering the inherent uncertainty in the state of scientific or economic
knowledge and the quality of the external data used;

e for physical data (such as energy consumption), we compared, based on surveys, the underlying data used for presenting
the detailed breakdown of the Group’s CO, emissions with supporting documents;

e we implemented analytical procedures;

e regarding the estimates we deemed significant that Forvia relied on for evaluating its GHG emissions, we investigate with
CSR management, about the calculation methodology itself and the information sources on which these estimates are
based;

e we ensure the arithmetic accuracy of the calculations used to establish this information.
Concerning the transition plan for climate change mitigation described in section 3.2. ENVIRONMENT - Climate Change (ESRS
E1) of Chapter 3 in the Universal Registration Document, our work also consisted of:

e assessing whether the information published regarding the fransition plan: meets the requirements of ESRS Ej,
appropriately describes the key assumptions underlying this plan. To be noted that we do not have to corroborate the
appropriateness of the objectives of this transition plan;

e assessing whether this fransition plan reflects the commitments made by the entity as stated in the governance minutes;

e assessing whether the transition plan was aligned with the strategic plan as approved by the governing bodies and the
entity’s financial planning.

Information provided in application of social standards (ESRS S1to S4)

The information published regarding the company’s personnel (ESRS S1) are presented in section “3.5. Social - Own Workforce
(ESRS S1)” of Chapter 3 in the universal registration document.

Our work on this information mainly consisted in:

e obtaining an understanding of the sustainability information regarding the company’s personnel included in the above-
mentioned section of the group management report;

e comparing the information presented with the expected information based on the double materiality analysis conducted by
Forvia, particularly regarding the materiality of the topics and of the IROs identified by the company;

e conducting interviews with the Group’s human resources management to:

- obtain an understanding of the process of collecting and processing the qualitative and quantitative information
presented in terms of the methodology used for data preparation;

- Identify the available underlying documentation.

These due diligences particularly focused on:
- the policies described by the entity concerning health and safety, diversity, human rights, and compensation;
- the description of the social dialogue process with employees and their representatives;

- the description of the channels by which the company’s personnel can express their concerns and how the follow-up on
these issues is ensured, notably through the dedicated whistleblower line;
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e Selecting information and for those:
- examining the scope on which the information was established;
- implementing analytical procedures appropriate to the information presented;
- verifying the arithmetic accuracy of the calculations.

Compliance with the reporting requirements set out in Article 8 of Regulation
(EU) 2020/852

Nature of procedures carried out

Our procedures consisted in verifying the process implemented by Forvia to determine the eligible and aligned nature of the
activities of Forvia included in the consolidation.

They also involved verifying the information reported pursuant to Article 8 of Regulation (EU) 2020/852, which involves
checking:

e the compliance with the rules applicable to the presentation of this information to ensure that it is readable and
understandable;

e on the basis of a selection, the absence of material errors, omissions or inconsistencies in the information provided, i.e.
information likely to influence the judgement or decisions of users of this information.

Conclusion of the procedures carried out

Based on the procedures we have carried out, we have not identified any material errors, omissions or inconsistencies relating
to compliance with the requirements of Article 8 of Regulation (EU) 2020/852.

Emphasis of matters

Without qualifying the conclusion expressed above, we draw your attention to:

e the information provided in paragraph 3.3.2. Eligible Business Activities of Chapter 3 in the universal registration document
which outlines the reasons why your entity determined that it does not have any eligible economic activity related to CE1.2
concerning the manufacturing of electrical and electronic equipment.

e the information provided in paragraph “3.2.1.1 Note on Taxonomy Regulations and the Alignment of FORVIA’s Activities,”
note “Pollution Prevention and Confrol with Regard to the Use and Presence of Chemicals” of Chapter 3 in the Universal
Registration Document, related to the DNSH Pollution, which outlines the complexity of European regulations concerning
pollutant substances, the extent of the debates regarding the links between the generic DNSH Pollution (Annex C) and
existing exemptions, and in this confext, the consideration of the exemptions that Forvia benefits from for the use of certain
substances in the assessment of compliance with the DNSH Pollution.

Elements that received particular attention

Concerning the alignment of eligible activities

Information regarding the alignment of activities are presented in section 3.3.2. Eligible Business Activities of Chapter 3 in the
Universal Registration Document.

As part of our verifications, we notably:

e assessed how the entity took info accounts the communications from the European Commission on the interpretation and
implementation of certain provisions of the Taxonomy Regulation;

e inspected, on a sample basis, the documentary sources used, including external sources where appropriate, and
conducting interviews with the appropriate persons in Forvia;

e assessed the analyses conducted by Forvia on which management based its judgment when assessing whether the eligible
economic activities met the cumulative conditions to be aligned from the Taxonomy Framework;

e assessed the analysis conducted regarding compliance with minimum safeguards, considering the elements collected
during our understanding of the entity and its environment.

Paris-La Défense, February 17, 2025
The Statutory Auditors
French original signed by

ERNST & YOUNG Audit FORVIS MAZARS
Guillaume Brunet-Moret Anne-Laure Rousselou Grégory Derouet
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4 CORPORATE GOVERNANCE
Board of Directors

The information below constitutes the chapter relating to the corporate governance report as provided for by the Article
L. 225-37, paragraph 6, of the French Commercial Code.

Some of the information forming an integral part of the corporate governance report, as required by Arficles L. 22-10-8 and L.
22-10-10 of the French Commercial Code, is included in other chapters of this Universal Registration Document. Where
applicable, references included in this section indicate the chapter of this Universal Registration Document to which they refer.

The Company refers to the AFEP-MEDEF Corporate Governance Code for listed companies, available on the MEDEF website
(www.medef.fr).

4.1. Board of Directors

4.1.1. Summary presentation of the Board of Directors and key figures

The table below presents the key figures of the Board of Directors at the date of this Universal Registration Document.

14 83% fé?n(z{?e Board
(U]

Board members Independent Board members members ™®

2 5years

Board members gaﬁonoliries Average term ,?Vgrcyggrga

representing employees of office® geag

8 97%
Attendance rate

- . @
Meetings of the Board of Directors at Board meetings @®

26 100%

Committee meetings
i i i Attendance rate
gg%urg;ﬂ%égg)e meefings of the Ad Hoc at Committee meetings®

(1) Excluding Board members representing employees.
(2) Figures as of December 31, 2024.
(3) Percentage rounded to the nearest integer.
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4.1.2. Composition of the Board of Directors

4.1.2.1. General information on the composition of the Board of Directors

According to its bylaws, the Company’s Board of Directors comprises at least three and a maximum of 15 members, excluding
Board members representing employees appointed pursuant to Article L. 225-27-1 of the French Commercial Code.

Board members are appointed for a term of four years by the General Meeting, on the basis of proposals made by the Board
of Directors, acting on recommendations made by the Governance, Nominations and Sustainability Committee. They may be
re-elected and can be dismissed at any fime by the General Meeting. Neither the bylaws nor the internal rules of the Board of
Directors contain rules for staggered terms of office. However, in practice, appoinfments are renewed on a staggered basis,
which helps avoid reappointing Board members all at once.

In addition, the Company has fwo Board members representing employees appointed pursuant to Arficle L. 225-27-1 of the
French Commercial Code, in accordance with the following terms and conditions of the bylaws: one Board member
representing employees is appointed by the labor union that obtained the most votes in the first round of the elections
referred fto in Arficles L. 2122-1 and L. 2122-4 of the French Labor Code, and a second Board member represenfing employees is
appointed by the European Employee Representation Council. They are also appointed for a term of four years.

The Board of Directors has no observer (censeur). At the date of filing of this Universal Registration Document, no member of
the Board of Directors is an executive officer within the meaning of the AFEP-MEDEF Code, Patrick Koller having been Chief
Executive Officer of the Company until February 28, 2025.
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The table below sets out the composition of the Board of Directors and specialized Committees (permanent) as of the date of this
Universal Registration Document.

g
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£ = [}
' £ 5| 3| ¢
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g 29 £ E £ £ £
3 c8 S 2 £ wo § )
= 4 Q ° o €O (]
5 §- 8 o o o S5 c £
£ = Q o £ E gu£ -] =
> - 88 & % 5 £ 9c= % E
£ o 5 € T & - 5 28 @ g
- O H P c : b
s 5 3 38 ¢ 5 > £ EE§ § |¢
o & 2= E EZ o o £ 9 g2 g 5
9 o o 5 5 ] o 2 Slo0o4 o 5
< O 2 =2 8 £ a i S 924 o <
1. EXECUTIVE AND NON-EXECUTIVE CORPORATE OFFICERS
Michel de ROSEN S
R | GM of GM 9
Cho!rmon of the Board ﬁ’ 74 M FR 12,565 1 Yes 5/27/2016 2028 years
of Directors d

2. BOARD MEMBERS APPOINTED BY THE MEETING

. s. GM of GM 2
Michael BOLLE ) 63 M DE 513 0 Yes 5/30/2023 2027 vears )
9
) o GM of GM
Christel BORIES < 60 F FR 1,500 1 Yes 5/30/2024 2028 mr?snt )
Board
Judy CURRAN ™ o F us 500 1 Yes meefingof o e‘z < °
< im 2/18/2022 y
GM of GM 2
Esther GAIDE 9 63 F FR 500 1 Yes 5/30/2023 2027 vyears e (C)
£y us/ GM of GM 8
Penelope HERSCHER ‘{g‘ 64 F GB 500 2 Yes 5/30/2017 2025 years )
Patrick KOLLER 66 M " 100063 2 No GMof GM 8
. DE ' 5/30/2017 2025 vyears
Board GM 7
Valérie LANDON =} 62 F FR 650 0 Yes meeting of 2025 vears [}
AN 10/12/2017 y
. —~ Board GM 4
Jean-Bernard LEVY g 69 M FR 500 1 Yes meefingof 550 o @(C)
2/19/2021 Y
= GM of GM 6
Denis MERCIER ‘i 65 M FR 1,157 0 Yes 5/28/2019 2027 years e (C)
Board GM
Nicolas PETER 4 62 M FR/DE 500 1 Yes meeting of 2026 1year °
b 10/19/2023
Peugeot 1810
with Robert PEUGEOT ] ) @) GM of GM 4
as permanent ‘9. 74 M FR 6,110,494 3 No 5/31/20219 2025 vyears °
representative
3. BOARD MEMBERS REPRESENTING EMPLOYEES
Daniel BERNARDINO E'a"‘ 54 M PT -® 0 -@ 11/1/2017 1363})/ yeers °
Emmanuel PIOCHE ‘fé' 59 M FR _® 0 @ 11/1/2017 1363;/ yeZJrs °

(1) Robert PEUGEQT also holds 694 shares in a personal capacity.

(2) Robert PEUGEOT was an individual Board member from May 29, 2007. His term of office ended on May 31, 2021. Since that date, he has been
a permanent representative of Peugeot 1810.

(3) Corporate offices held by the permanent representative.

(4) In accordance with the AFEP-MEDEF Code, Board members representing employees are not included in the calculation of the percentage
of independent Board members.

(5) Daniel BERNARDINO participated in the employee shareholding plan carried out in 2021 and as such holds FCPE units invested in Company's shares.

(6) Emmanuel Pioche participated in the employee shareholding plan carried out in 2021 and as such holds FCPE units invested in Company's shares.

(7) The number of shares is as of December 31, 2024.
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4.1.2.2. Board members’ expertise, positions and corporate offices as of the date
of this Universal Registration Document

The information provided below is given as of the date of this Universal Registration Document.

The business address of Board members is that of the Company.

Michel de ROSEN

Michel de Rosen has been Chairman of the Company's Board of Directors since May 30, 2017.

He has successively held positions first as a senior public official and then as a senior executive in
French and US companies.

He was a member of the Inspectorate General of Finance (IGF), a division of the French Ministry of
Finance. He was a policy officer in the office of the French Minister of Defense in 1980 and 1981 and
served as Chief of Staff for the French Minister for Industry and Telecommunications from 1986 to
1988.

DATE OF BIRTH:

Within the Rhéne-Poulenc group, he served as Chief Executive Officer of Pharmuka from 1983 to
February 18, 1951 1986 and of Rhéne-Poulenc Fibres et Polyméres from 1988 to 1993, after which he was Chief
NATIONALITY: Executive Officer and then Chairman and Chief Executive Officer of Rhéne-Poulenc Rorer in the
United States and in France and of Rhéne-Poulenc Santé from 1993 to 1999. In 2000, Michel de
Rosen was named Chairman and Chief Executive Officer of the US company ViroPharma. In 2008,
NUMBER OF COMPANY'S he was Chairman and Chief Executive Officer of SGD.

SHARES: 12,565

French

He joined Eutelsat in 2009 as Chief Executive Officer, then as Chief Executive Officer and Chairman
of the Board of Directors, and then as Chairman of the Board of Directors, until November 2017.

He is a graduate of the Ecole des Hautes Etudes Commerciales (HEC) and the Ecole Nationale
d’Administration (ENA).

Independent Board member

Date of first appointment May 27, 2016

Date of expiry of corporate office GM 2028

Chairman Board of Directors

Date of appointment May 30, 2017

Main position held outside of FORVIA Group Company Board member/Chairman

(see below) and Advisor to
a company in the technology
sector.

Other positions and corporate offices held in 2024

outside of FORVIA Group

FRENCH LISTED COMPANIES FOREIGN LISTED COMPANIES

« Non-Executive Chairman of the Board of Directors of ¢ NO such corporate office.
DBV Technologies.

FRENCH UNLISTED COMPANIES FOREIGN UNLISTED COMPANIES
 No such corporate office. ¢ No such corporate office.
Positions and corporate offices held within the last ¢ Board member of Idorsia
five years and which have expired (Switzerland) until 2021;
¢ Board member of Pharnext S.A. until
June 2022.

UNIVERSAL REGISTRATION DOCUMENT 2024 F 185



4 CORPORATE GOVERNANCE
Board of Directors

Daniel BERNARDINO

Daniel Bernardino is a method agent in the Logistics deparfment at FORVIA Group’s Palmela site
(Portugal).

He joined the FORVIA Group in 1994 as Head of the logistics team. He held various employee
representation offices between 1997 and 2017 and has been a member of the FORVIA Group's

European Works Council for 14 years.

He is a sociology graduate.

DATE OF BIRTH: Board member representing employees

August 9, 1970

NATIONALITY: Date of first appointment November 1, 2017

Portuguese

g Date of expiry of corporate office October 31, 2025

NUMBER OF COMPANY'S

SHARES: - @ Member Compensation Committee
Main position held outside of FORVIA Group No other positions held
Other positions and corporate offices held in 2024 No such corporate office.
outside of FORVIA Group

Positions and corporate offices held within the last -
five years and which have expired

(*) Daniel BERNARDINO participated in the employee shareholding plan carried out in 2021 and as such holds FCPE units invested in the
Company's shares.
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Michael BOLLE

Dr. Michael Bolle is a company Board member.

He started his career at Robert Bosch in 1992 as a research engineer and was appointed Head of
the Corporate Research Department in 1997.

In 1999, he became an entrepreneur and was co-founder of the start-up Systemonic AG, which
developed semiconductors for mobile communications, which he successfully sold a few years
later.

DATE OF BIRTH: In 2003, he returned to Robert Bosch as General Manager of a joint venture with Denso called

. ADIT. In 2006, he was appointed head of the Product Division infotainment systems of Bosch Car
May 6, 1961 Multimedia and in 2011 as Executive Vice President Engineering. In 2014, he was promoted to
NATIONALITY: President of Bosch Group Research Organization, covering research activities for all different
business within the Bosch Group and in 2018, he became a member of the Board of Management

German and served as Chief Technology Officer and Chief Digital Officer until 2021.
NUMBER OF COMPANY'S
SHARES: 513 Since January 2022, he has been the Chairman of the Shareholder Council of Carl Zeiss

Foundation, where he acts as a link between the foundation and the foundation's companies Carl
Zeiss AG and Schott AG. He represents the economic interests of the Carl Zeiss Foundation as
shareholder representative towards the Foundation's companies and is simultaneously appointed
as Chairman of the Supervisory Board of both Schott AG and Carl Zeiss AG. He is also a Board
member (Verwaltungsrat) of Swissbit AG.

He received a Master's degree in electrical engineering from the RWTH Aachen University
(Germany) in 1986 and earned a PhD in digital signal processing from the Ruhr University Bochum
(Germany) in 1992.

Independent Board member

Date of first appointment GM 2023

Date of expiry of corporate office GM 2027

Member Compensation Committee

Main position held outside of FORVIA Group Company Board member
(see below).

Other positions and corporate offices held in 2024
outside of FORVIA Group
FRENCH LISTED COMPANIES FOREIGN UNLISTED COMPANIES
« No such corporate office. » Chairman of the Trustee of the Carl
FRENCH UNLISTED COMPANIES Zels§ Foundation (Germgny);

" ¢ Chairman of the Supervisory Board of
¢ No such corporate office.

Schott AG (Germany);
FOREIGN LISTED COMPANIES ¢ Chairman of the Supervisory Board of
* No such corporate office. Carl Zeiss AG (Germany);
¢ Board member of Swissbit AG
(Switzerland).
Positions and corporate offices held within the last ¢ Member of the Board of
five years and which have expired Management of Robert Bosch GmbH

(Germany) (from 2018 to 2021) - Chief
Digital Officer and Chief Technology
Officer.
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Christel BORIES

Christel Bories joined Eramet in February 2017 and has been its Chairwoman and Chief Executive
Officer since May 2017.

She was previously Deputy Chief Executive Officer of Ipsen (a listed company) from February 2013
tfo May 2016.

Before that, she held a number of senior positions within the Pechiney Group from 1995 onwards.
After Pechiney was taken over by the Alcan Group in 2003, Christel Bories was appointed
Chairwoman and Chief Executive Officer of Alcan Engineered Products and then Chief Executive

DATE OF BIRTH: Officer of Constellium (an independent company, formerly Alcan). She resigned from Constellium
May 20, 1964 : in December 2012.

NATIONALITY: From 1993 to 1995, she was SVP Strategy and Control at Umicore. She began her career as a
French strategy consultant at Booz-Allen & Hamilton, and then at Corporate Values Associates.

NUMBER OF COMPANY'S Christel Bories is a graduate of the Ecole des Hautes Efudes Commerciales (HEC Paris).

SHARES: 1,500

Independent Board member

Date of first appointment GM 2024
Date of expiry of corporate office GM 2028
Main position held outside of FORVIA Group Chairwoman and Chief Executive

Officer of Eramet
Member Compensation Committee

Other positions and corporate offices held in 2024
outside of FORVIA Group

« Chairwoman and Chief Executive Officer of Eramet * No such corporate office.

« No such corporate office. e Board member of Comilog (Gabon).
Positions and corporate offices held within the last ¢ Board member of SLN until
five years and which have expired September 21, 2023;

¢ Board member of Legrand (listed
company in Paris) until May 31, 2023;

¢ Board member of Smurfit Kappa
(listed in Dublin) until December 2019.
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Judy CURRAN

Judy Curran is responsible for the Automotive Technology Strategy at ANSYS including the go-to-
market plans and the development of new simulation workflows aligned with the latest
automotive frends such as softfware-defined vehicles, electrification, assisted driving and
autonomy.

Judy Curran served previously in a number of positions at Ford Motor Company from 1986 to 2018,
notably as Director of Technology Strategy from 2014 to 2018 where she, in particular, developed
the cross-vehicle global strategy for key new technologies including assisted driving,
infotainment, new electrical architecture, and connectivity.

DATE OF BIRTH: . . . .
Judy Curran holds a Bachelor of Science, Electrical Engineering/Computer Software from

May 17,1961 Lawrence Technological University (USA) and a Master of Science, Electrical Engineering from the
NATIONALITY: University of Michigan (USA).

American

NUMBER OF COMPANY'S Independent Board member

SHARESS: 500

Date of first appointment

February 18, 2022

Date of expiry of corporate office

GM 2028

Member

Audit Committee

Main position held outside of FORVIA Group

Head of Automotive Strategy of ANSYS

(foreign listed company).

Other positions and corporate offices held in 2024
outside of FORVIA Group

FRENCH LISTED COMPANIES

¢ No such corporate office.

FRENCH UNLISTED COMPANIES

¢ No such corporate office.

FOREIGN LISTED COMPANIES
¢ Independent Board member of lveco.
FOREIGN UNLISTED COMPANIES

¢ Independent Board member of SAE
International.

Positions and corporate offices held within the last
five years and which have expired

¢ Independent Board member of
MicroVision.
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DATE OF BIRTH:
September 6, 1961

NATIONALITY:
French

NUMBER OF COMPANY'S
SHARES: 500

Esther Gaide began her career in 1983 working in the external audit deparfments of PwC in Paris and
London and Deloitte in Paris and Los Angeles. In 1994, she joined Bolloré group as Group Internal Audit
Director where she set up and led the Internal Audit Deparfment. Between 1996 and 2008, she
successively held the position of CFO of the Bolloré Logistics Division, CFO of the Bolloré Africa
Logistics Division and ultimately Group Director of Controlling, in charge of accounting, consolidation
and control. In 20086, she joined Havas as Deputy CFO and HR Director.

In 2011, she joined Technicolor as Group Director of Controlling, then was appointed deputy Chief

Financial Officer before becoming CFO and a member of Technicolor's Executive Committee in 2015.

From March 2018 to April 2023, she held the position of CFO of Elior Group.

She is Board Member and Chairwoman of the Audit Committee of llliad S.A.

Esther Gaide is a graduate of ESSEC and a chartered accountant.

Independent Board member
Date of first appointment

Date of expiry of corporate office
Chairwoman

Main position held outside of FORVIA Group

Other positions and corporate offices held in 2024
outside of FORVIA Group

¢ Board member, member of the Audit, Risk and
Compliance Committee and member of the
Compensation Committee of Eutelsat S.A.*

¢ Board member and Chairwoman of the Audit
Committee of llliad S.A.
¢ Board member of Evoriel SA.

Positions and corporate offices held within the last five
years and which have expired
¢ CFO of Elior Group;
¢ Permanent representative of Elior Group on the Board of
Directors of Elior Restauratfion ef Services SA;
¢ CEO and Board member of Elior Financement SA;
¢ Deputy CEO of Elior Restauration et Services SA;
¢ Permanent representative of Elior Participations SCA as:
— President of Elior FA3C SAS,
— President of Elior Trésorerie SAS,
— President of Elior Gestion SAS,
— President of Sacores SAS,
— President of Egée Venture SAS,
— President of Académie by Elior SAS,
— Board member of SC2R SAS,
— President of Bercy Services | SAS,
— President of Bercy Services XXV SAS,
— President of Bercy Services XXIX SAS,
— President of Eleat Solutions SAS,
— President of Elior Data RC France SAS;
* Permanent representative of Egée Venture as President
of Bercy Services XXVII SAS;
* Manager of Bercy Services Il SARL;
¢ Permanent representative of Elior Participations SCA, itself a
Board member of C2L;

GM 2023
GM 2027
Audit Committee

Company Board member
(see below).

* No such corporate office.

¢ No such corporate office.

¢ Permanent representative of Elior
Restauration ef Services:
- on the Board of Directors of ELRES

SAS,
- on the Board of Directors of Elior
Entreprises SAS;

¢ Pemnanent representative on the Board of
Directors of Ducasse Développement;

* Permanent representative of Elior Gestion on
the Board of Directors of Restaurants et Sites;

¢ Board member of Elior Ristorazione;

¢ Board member of Gemeaz Elior Spa;

¢ Board member of Elichef Holding Spa;

¢ Board member of My Chef Ristorazione
Commerciale;

¢ Permanent representative of Elior
Restauration et Services on the Board of
Directors of SERUNION SA;

¢ Board member of Elior UK Holdings Limited;

¢ Board member of Elior UK Pic;

¢ Board member of Waterfall Elior Limited;

* Board member of Edwards and Blake
Limited.

(*) Her position/term of office ended on February 14, 2025.
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Penelope HERSCHER

Penelope Herscher is Chairwoman of the Board of Directors of Lumentum Operations LLC.
(previously JDSU) as well as its Governance Committee.

She is also Chairwoman of the Board of the listed company named Penguin Solutions (formerly
Smart Global), for which she also serves on the Governance Committee as well as of one unlisted
company, Modern Health.

From 1996 to 2015, Penelope Herscher was CEO and Chair of two Silicon Valley technology
companies: Simplex, which she took public in 2001 and subsequently sold fo Cadence Design
DATE OF BIRTH: Systems and FirstRain, which she sold in 2017.

July 15, 1960 Penelope Herscher holds a Bachelor of Arts with honors and a Master of Arts in Mathematics from

NATIONALITY: Cambridge University (England).
American and British
Independent Board member
NUMBER OF OF
COMPANY'S SHARES: 500 Date of first appointment May 30, 2017
Date of expiry of corporate office GM 2025
Member Governance, Nominatfions and

Sustainability Committee

Main position held outside of FORVIA Group Company Board member/Chairwoman
(see below).

Other positions and corporate offices held in 2024
outside of FORVIA Group
FRENCH LISTED COMPANIES FOREIGN UNLISTED COMPANIES

« No such corporate office. * Board member of Modern Health.

FRENCH UNLISTED COMPANIES

¢ No such corporate office.

FOREIGN LISTED COMPANIES

¢ Chairwoman of the Board of Directors of Lumentum
Operations LLC. (since 2019, previously a Board
member);

¢ Chairwoman of the Board of Directors of Penguin
Solutions, formerly Smart Global (since February 14,
2022, previously a Board member).

Positions and corporate offices held within the last ¢ Chairwoman of the Board of Directors

five years and which have expired of Embark Technology (since
September 7, 2022 until August 4,
2023);

¢ Board member of Verint
(from March 2017 to June 2021);
¢ Board member of Pros
(from January 2018 to May 2021);
¢ Board member of Delphix (from
September 2018 to March 2024).
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DATE OF BIRTH:
January 2, 1959

NATIONALITY:
French and German

NUMBER OF COMPANY'S
SHARES: 190,063

Patrick KOLLER

Patrick Koller was Chief Executive Officer of the Company from July 1, 2016 to February 28, 2025.

He has held various management positions with several major manufacturing groups (HELLA,
Valeo, Rhodia).

In 2006, he joined the Faurecia group (now FORVIA Group) as Executive Vice President of the
Faurecia Automotive Seating Business group (now FORVIA Seating), a position he held unfil
February 2, 2015. During this period, he held various offices within the Group subsidiaries.

On February 2, 2015, he was appointed Deputy Chief Executive Officer in charge of operations, a

position he held until June 30, 2016.

He is a graduate of the Ecole Supérieure des Sciences et Technologies de I'lngénieur de Nancy

(ESSTIN).

Board member

Date of first appointment

May 30, 2017

Date of expiry of corporate office

GM 2025

Main position held within FORVIA Group

Chief Executive Officer until February
28,2025

Main position held outside of FORVIA Group

Company Board member (see below)

Other positions and corporate offices held in 2024
outside of FORVIA Group

FRENCH LISTED COMPANIES

 Board member of Legrand S.A.

FRENCH UNLISTED COMPANIES

¢ No such corporate office

FOREIGN LISTED COMPANIES

¢ No such corporate office

FOREIGN UNLISTED COMPANIES

¢ No such corporate office

OTHER

* Board member (donors’ committee)
of the Collége de France Foundation

Positions and corporate offices held within the last
five years and which have expired

Vice President of the Shareholder
Committee of HELLA until February 28,
2025

192 s UNIVERSAL REGISTRATION DOCUMENT 2024



CORPORATE GOVERNANCE
Board of Directors

Valérie LANDON

Valérie Landon began her career at Air France in 1985. She was initially hired as an engineer in the
IT division and then moved to the finance division, where she was in charge of long-term funding
and foreign exchange management.

In 1990, she joined Credit Suisse as an investment banker. Over the decades, she held various
responsabilities as an investment banker and as a manager in different countries, France, Japan
and the United States.

In 2020, after spending three years in New York as Vice Chairman of investment banking, she

DATE OF BIRTH: moved back to France and from 2021 to 2024 was CEO of Credit Suisse for France and Belgium.
August 17,1962 She is an engineering graduate from Ecole Centrale de Paris.
NATIONALITY:
French Independent Board member
NUMBER OF COMPANY'S . .
SHARES: 650 Date of first appointment October 12, 2017
Date of expiry of corporate office GM 2025
Member Audit Committee
Main position held outside of FORVIA Group (see below)
Other positions and corporate offices held in 2024 ¢ Member of the Finance Committee of
outside of FORVIA Group the Board of Fondation des
Apprentis d'Auteuil.
Positions and corporate offices held within the last e CEO France and Belgium, Credit
five years and which have expired Suisse (listed foreign company) from
202110 2024.
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DATE OF BIRTH:
March 18, 1955

NATIONALITY:
French

NUMBER OF COMPANY'S
SHARES: 500

Jean-Bernard LEVY

Jean-Bernard Lévy was a works engineer af the Angers Division of France Telecom in 1979,
became responsible for managing executive managers and HR budgets at corporate head office
in 1982, and then deputy to the head of the HR department.

In 1986, he was appointed Technical Advisor in the staff of Gérard Longuet, Minister for Postal
Services and Telecommunications. From 1988 to 1993, Jean-Bernard Lévy managed the
Communications Satellites business of Matra Espace, later becoming Matra Marconi Space. From
1993 to 1994, he was the Chief of Staff to Gérard Longuet, Minister for Industry, Postal Services,
Telecommunications and Foreign Trade in the French government.

In 1995, he was appointed Chairman and Chief Executive Officer of Matra Communication. In 1998,
he joined Oddo et Cie as Managing Director then Partner. In 2002, Jean-Bernard Lévy joined
Vivendi. He served as its Chief Operating Officer until April 2005, and became Chairman of the
Management Board and Chief Executive Officer in April 2005, unfil June 2012. From December 2012
to November 2014, he was Chairman and Chief Executive Officer of the Thales group (defense and
aerospace). Jean-Bernard Lévy was EDF's Chairman and Chief Executive Officer from November
2014 to November 2022.

Jean-Bernard Lévy is a graduate of the Ecole Polytechnique and of Télécom Paris Tech.
Independent Board member

Date of first appointment February 19, 2021

Date of expiry of corporate office GM 2028

Chairman Governance, Nominations and
Sustainability Committee
Main position held outside of FORVIA Group Company Board member/Chairman
(see below).

Other positions and corporate offices held in
2024 outside of FORVIA Group
« Observer (censeur) and ESG referent of ¢ No such corporate office.
Société Générale.
¢ No such corporate office.
¢ Chairman of JBL Consulfing & Investment

(since January 2023);

¢ Board member of Tehtris (since January
2023);

* Board member of ProvenRun (since June
2024).

Positions and corporate offices held within

the last five years and which have expired

¢ Board member of Edison SpA (Italy) until
December 6, 2022;

¢ Board member of France Industrie until
November 25, 2022;

¢ Chairman and Chief Executive Officer of EDF
(listed company) until November 23, 2022;

¢ Chairman of the Supervisory Board
of Framatome until November 23, 2022;

¢ Board member of Dalkia until November 23,
2022;

¢ Board member of EDF Renouvelables until
November 23, 2022;

¢ Board member of EDF Energy Holdings
(United Kingdom) until November 23, 2022;

President of Conseil Francais de I'Energie
(CFE);
¢ Board member of AX.

¢ Chairman of the Board of Directors of the
EDF Foundation until November 23, 2022;

¢ Board member of the Global Sustainable
Electricity Partnership (GSEP) (Canada) untfil
November 23, 2022;

e Chairman of Eurelectric until November 21,

2022;

President of the Innovations Pour les

Apprentissages (FIPA) Foundation;

* Board member of Europlace;

¢ Observer (censeur) of the Fondation JJ

Laffont — Toulouse School of Economics

(TSE);

President of the Viva Fabrica Foundation.
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Denis MERCIER

Denis Mercier is President of ONE TWELVE, a strategy consulting company.

He has held various positions within the French Air Force and NATO, then in the industry sector
within the Fives group.

After having been Commandant of the French Flying School (Ecole de I’Air) at Salon-de-Provence
(France) from 2008 to 2010, he became principal private secretary of the French Minister of
Defense from 2010 to 2012.

Between 2012 and 2015, he held the position of Chief of Staff of the French Air Force and was

DATE OF BIRTH: promoted fto the rank of General of the Air Force.

October 4, 1959

NATIONALITY: From 2015 to September 2018, he held the position of Supreme Allied Commander of

F h : Transformation at NATO. He joined Fives group from October 2018 to January 2025 as Deputy
renc Chief Executive Officer.

NUMBER OF COMPANY'S . L . . . . -

SHARES: 1,157 Denis Mercier is an engineer from the Ecole de I’Air (class of 1979). He is a Grand Officier of the

Légion d’honneur and an Officier de I'ordre national du Mérite.

Independent Board member

Date of first appointment May 28, 2019

Date of expiry of corporate office GM 2027

Chairman Compensation Committee
Main position held outside of FORVIA Group President of ONE TWELVE SAS.

Other positions and corporate offices held in 2024
outside of FORVIA Group

FRENCH LISTED COMPANIES FOREIGN UNLISTED COMPANIES
« No such corporate office. ¢ Member of the Board of Helsing.
FRENCH UNLISTED COMPANIES OTHER o

« Board member of Fives AddUp; * Board member of Comité France-

China (MEDEF);
¢ Chairman of the MEDEF International
(MEDEFI) Space Task Force.

¢ Board member of CryptoNext Security;

¢ Member of the Supervisory Board of ARESIA;

¢ Member of the Supervisory Board of Ecole Centrale
de Lille.

FOREIGN LISTED COMPANIES

* No such corporate office.

Positions and corporate offices held within the last ¢ Chairman of the Board of Directors of
five years and which have expired Ecole de I'Air (EPSCP);
¢ Chairman of the Board of Fives
Vostok;

¢ Board member of Fives Engineering
Shanghai Co., Ltd;

¢ Board member of Fives Automation &
Processing Equipment Co., Ltd;

¢ Member of the Supervisory Board of
Dataiku.

* Deputy Chief Executive Officer of
Fives Group (French listed company?*)
and member of its Executive
Committee.

(*) Company in which only the bonds are listed.
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DATE OF BIRTH:
April1,1962

NATIONALITY:
French and German

NUMBER OF COMPANY'S
SHARES: 500

Nicolas PETER

Nicolas Peter worked for the BMW Group in various positions for more than 30 years and was its
Chief Financial Officer and a member of the Management Board from 2017 to May 2023. He has
been Chairman of the Board of Trustees of the BMW Foundation Herbert Quandt since 2020.

Nicolas Peter is also a member of the German Governmental Commission for the German

Corporate Governance Code (GCGC).

Nicolas Peter studied law at the Ludwig-Maximilians University in Munich and obtained his

doctorate in private international law in 1990.

Independent Board member

Date of first appointment

October 19, 2023

Date of expiry of corporate office

GM 2026

Member

Audit Committee

Main position held outside of FORVIA Group

Company Board member
(see below) and Chairman of the Board
of Trustees of the BMW Foundation
Herbert Quandt.

Other positions and corporate offices held in 2024

outside of FORVIA Group

FRENCH LISTED COMPANIES

¢ No such corporate office.

FRENCH UNLISTED COMPANIES

¢ No such corporate office.

FOREIGN LISTED COMPANIES

¢ Member of the Supervisory Board and Chairman
of the Audit Committee of Kion Group AG.

FOREIGN UNLISTED COMPANIES

¢ No such corporate office.

OTHER

¢ Chairman of the Board of Trustees of
the BMW Foundation Herbert Quandt
since 2020.

Positions and corporate offices held within the last
five years and which have expired

¢ Chief Financial Officer and Member
of the Board of Directors of BMW AG
from 2017 to May 2023.
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FRENCH SOCIETE PAR
ACTIONS SIMPLIFIEE WITH
A SHARE CAPITAL OF
€1,531,905,966

NUMBER OF COMPANY'S
SHARES:

6,110,494

REGISTERED OFFICE:

66 avenue Charles de
Gaulle

92200 Neuilly-sur-Seine

DATE OF BIRTH:
April 25,1950

NATIONALITY:
French

NUMBER OF COMPANY'S
SHARES: 694

CORPORATE GOVERNANCE
Board of Directors

PEUGEOT 1810

with Robert PEUGEOT as permanent representative

Subsidiary of Peugeot Invest and Etablissements Peugeot Fréres S.A. whose purpose is to hold
their historical interests in the automotive sector.

Date of first appointment May 31, 2021*

Date of expiry of corporate office GM 2025

Member Governance, Nominations and

Sustainability Committee

Main position held outside of FORVIA Group ¢ No other positions held

Other positions and corporate offices held in 2024
outside of FORVIA Group

¢ No such corporate office.

Positions and corporate offices held within the last ¢ Board member of SICAV ARMENE 2.

five years and which have expired

(*) Robert Peugeot has been the permanent representative of Peugeot 1810 since May 31, 2021 (and was
a Board member of FORVIA from May 29, 2007 to May 31, 2021).

Robert PEUGEOT

Robert Peugeot is Chairman of the Board of Directors of Peugeot Invest.

He has held various senior positions within the PSA group and was a member of its Executive
Committee from 1998 to 2007, in charge of Innovation and Quality. He represented Peugeot Invest
on the Peugeot S.A. Supervisory Board until the merger between Peugeot S.A. and Fiat Chrysler
Automobiles; since then, within Stellantis, the new entity resulting from the merger, he has held the
position of Vice President and Board Member. After being Chairman and Chief Executive Officer of
Peugeot Invest from 2002 to 2020, he is now Chairman of the Board of Directors.

Robert Peugeot is a graduate of the Ecole Centrale de Paris and of INSEAD. He was made
Chevalier de I'Ordre national du Mérite (2000) and a Chevalier de la Légion d’honneur (2010) by
the French government.

Main position held outside of FORVIA Group Chairman of the Board of Directors of

Peugeot Invest (French listed company).

Other positions and corporate offices held in 2024

outside of FORVIA Group

FRENCH LISTED COMPANIES

* Member of the Board of Directors
of Safran S.A.

FRENCH UNLISTED COMPANIES

¢ Chairman of the Governance Committee of Tikehau
Capital Advisors SAS;

¢ General Manager of SC Rodom;

* Member of the Soparexo S.C.A. Supervisory Board;

« Member of the Board of Directors of Peugeot 1810
(formerly Maillot 1);

¢ Member of the Financiére Guiraud SAS Supervisory
Board;

¢ Non-voting observer on the Rothschild & Co.
Supervisory Board.

FOREIGN LISTED COMPANIES

¢ Vice Chairman of the Board of
Directors of Stellantis (Dutch
company listed in France).

FOREIGN UNLISTED COMPANIES

¢ Board member of Peugeot Invest UK
Ltd (United Kingdom).
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Robert PEUGEOT

Positions and corporate offices held within the last
five years and which have expired

Permanent representative of Maillot Il on the Board
of Directors of SICAV ARMENE 2;

Permanent representative of Peugeot Invest
(formerly FFP S.A.) on the Board of Directors of
Peugeot 1810 (formerly Maillof I);

Member of the Board of Directors of Etablissements
Peugeot Freres S.A.;

Member of the Board of Directors of Tikehau Capital
Advisors SAS;

Permanent representative of F&P SAS on the Board
of Directors of Safran S.A.;

Member of the Peugeot S.A. Supervisory Board;
General Manager of SARL CHP Gestion;

Permanent representative of Peugeot Invest,
Chairman of Peugeof Invest Assets;

Permanent representative of Peugeot Invest Assets,
Chairman and member of the Financiére Guiraud
S.A.S. Supervisory Board;

Member of the ACE Management S.A. Supervisory
Board;

Permanent representative of Peugeot
1810 on the Board of Directors of
SICAV ARMENE 2;

Chairman and Chief Executive Officer
of Peugeot Invest;

Chairman of F&P SAS (France);
Member of the Supervisory Board of
Signa Prime (Austria);

Member of the Supervisory Board of
Signa Development (Austria);
Manager of Mille Sabords (France);
Manager of Artemisia (France);
Manager of Gatopardi (France);
Board member of Sofina S.A.
(Belgium);

Board member of Asia Emergency
Assistance Holdings Pte Litd
(Singapore).
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DATE OF BIRTH:
December 4, 1965

NATIONALITY:
French

NUMBER OF COMPANY'S
SHARES: - ®

CORPORATE GOVERNANCE
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Emmanuel PIOCHE

Emmanuel Pioche has been Mission Head of R&D Frames at FORVIA Group (Briéres-les-Scellés
site, France) since July 2017. Previously, he was a prototype maker in the R&D Trimlab at the same
site.

He joined the Group in 1995 as a qualified prototype agent. He held various employee
representation offices from 1999 to 2017.

He has a professional qualification as a thin-sheet metal worker and holds an Aerospace TIG
heavy and light metal welding license, which he obtained after receiving a G2 Baccalaureate
(management) and a level lll analyst programmer diploma.

Board member representing employees

Date of first appointment November 1, 2017

Date of expiry of corporate office October 31,2025

Member Audit Committee

Main position held outside of FORVIA Group ¢ No other positions held
Other positions and corporate offices held in 2024 ¢ No such corporate office.

outside of FORVIA Group

Positions and corporate offices held within the last -
five years and which have expired

(*) Emmanuel Pioche participated in the employee shareholding plan carried out in 2021 and as such holds FCPE units invested in the

Company's shares.
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4.1.2.3. Changes in the composition of the Board of Directors

and the specialized Committees

During the past fiscal year and up to the date of publication of this Universal Registration Document, the following changes
occurred in the composition of the Board of Directors and the specialized Committees (permanent):

Departure

Appointment

Reappointment

Board of Directors

Odile DESFORGES
(GM of May 30, 2024)

Christel BORIES
(GM of May 30, 2024)

Michel de ROSEN
(Chairman) @
(GM of May 30, 2024)

Jean-Bernard LEVY
(GM of May 30, 2024)

Judy CURRAN
(GM of May 30, 2024)
Compensation Committee N/A Christel BORIES N/A
(BoD meeting of April 17,
2024) @
Governance, N/A N/A Michel de ROSEN
Nominations and (BoD meeting of April 17,
Sustainability Committee 2024) @
Jean-Bernard LEVY
(Chairman)
(BoD meeting of April 17,
2024) @
Audit Committee Odile DESFORGES Esther GAIDE (Chairwoman)  Judy CURRAN
(Chairwoman) (BoD meeting of April 17, (BoD meeting of April 17,
(GM of May 30, 2024) 2024) 2024) ®

Nicolas PETER
(BoD meeting of April 17,
2024) ©

(1) Reappointment of Michel de Rosen as Chairman of the Board of Directors agreed by the Board of Directors on April 17, 2024 subject to his

renewal as a Board member by the General Meeting of May 30, 2024.

(2) Appointment made subject to the nenewal of Christel Bories as a Board member by the General Meeting of May 30, 2024.

(3) Appointment made subject to the renewal of Michel de Rosen as a Board member by the General Meeting of May 30, 2024.

(4) Appointment made subject to the renewal of Jean-Bernard Lévy as a Board member by the General Meeting of May 30, 2024.

(5) Appointment made subject to the renewal of Judy Curran as a Board member by the General Meeting of May 30, 2024.

(6) Appointment made subject to the ratification of the co-option of Nicolas Peter as a Board member by the General Meeting of May 30, 2024.

4.1.2.4. Governance structure and
shareholder dialog

Separation of the positions of Chairman of the
Board of Directors and Chief Executive Officer

As part of a major change in the Company’s governance,
the positions of Chairman of the Board of Directors and
Chief Executive Officer have been separated since July 1,
2016. When the Chairman of the Board was reappointed
with effect from June 26, 2020, the Board of Directors
reiterated that the best way to ensure efficient, balanced,
stable and visible governance was to maintain the current
governance stfructure and existing collaboration between
the Chairman of the Board of Directors and the Chief
Executive Officer. The separation of duties remains in effect
as of the date of this Universal Registration Document.

Michel de Rosen has been Chairman of the Board of
Directors since May 30, 2017. His term of office as
Chairman, which expired after the General Meeting of June
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26, 2020, was first renewed for a period of four years
expiring at the close of the General Meeting called to
approve the financial statements for the fiscal year ended
December 31, 2023. It was renewed by the General Meeting
of May 30, 2024 for second four-year term.

Role of the Chairman of the Board of Directors

The role of Chairman of the Board of Directors is defined in
the Board of Directors’ internal rules, which are available on
the governance page of the Company’s website
(www.forvia.com).

According to the internal rules, the Chairman of the Board
of Directors organizes and directs the work of the Board of
Directors and ensures that the Board and its specialized
Committees function effectively, in accordance with good
governance principles.

The Chairman must:

e promote the highest standards of integrity, probity and
corporafe governance across the Group, partficularly af
Board level, thus ensuring its effectiveness;



e manage relafions between Board members and the
Chairs of Board committees and, in this respect:

- promote effective working relations and open
communicatfion, and foster an environment that
enables constructive discussions and the sharing of
information between Board members and the Chief
Executive Officer, during and outside meetings,

- lead and govern the Board of Directors so as to create
the conditions required for the overall effectiveness of
the Board and its members, and ensure that all key
and relevant issues are adequately prepared and
discussed by the Board of Directors and the various
committees in a timely fashion,

- schedule and set the agenda of Board meetings, in
consultation with the Chief Executive Officer and the
Secretary of the Board, to take full account of the
FORVIA Group’s major challenges and issues raised
by Board members, and ensure that sufficient time is
devoted to in-depth discussion of significant and
strategic matters,

- address any conflicts of interest,

- conduct, with the assistance of the Governance,
Nominations and Sustainability Committee,
assessments of the Board of Directors, the search for
new Board members and their induction program;

e together with the Chief Executive Officer and the Chairs
of the various committees, organize preparations for
General Meetings and chair such meefings, and oversee
relations and ensure effective communication with
shareholders;

e manage relations with the Chief Executive Officer:

- act as a competent advisor for the Chief Executive
Officer on all issues regarding the inferests and
management of the Company,

- ensure that the strategies and policies adopted by the
Board are effectively implemented by the Chief
Executive  Officer; without prejudice fo the
prerogatives of the Board of Directors and its
committees, the Chairman is regularly informed by
the Chief Executive Officer of any significant event
concerning the Company’s strategy, in line with the
objectives set by the Board of Directors, as well as
major external growth projects, significant financial
fransactions, societal actions, or appointments of
Business Group managers and other key positions
within the Company. The Chairman receives from the
Chief Executive Officer all information necessary to
coordinate the work of the Board of Directors and its
committees;

e coordinate or conduct specific projects. In particular, af
the request of the Chief Executive Officer, the Chairman
may represent the Company in dealings with
stakeholders, public authorities, financial institutions,
major shareholders and/or key business partners.

CORPORATE GOVERNANCE
Board of Directors

In 2024, Michel de Rosen coordinated the work of the Board
of Directors in accordance with the bylaws and the internal
rules and prioritized introducing practices to improve the
way the Board operates. He took an active role in the
following:

e review of changes in governance-related issues in light
of legislative and regulatory developments;

e steering fthe infternal assessment of the Board of
Directors for the 2023 fiscal year and helping to develop
the procedure for the external assessment of the Board
of Directors for the 2024 fiscal year;

e shareholder dialog (see the section on this topic below);

e committee work and reviews and attendance at certain
committee meetings;

e recruitment process for new Board members and, in
general, reflections on the evolution of the Board of
Directors and its composition, particularly with regard to
the Group's strategic operations and their implications
for governance;

e monitoring FORVIA Group’s operations/strategic issues
with the Chief Executive Officer.

Patrick Koller held the position of Chief Executive Officer of
the Company from July 1, 2016 to February 28, 2025. Martin
Fischer has been appointed to this position by the Board of
Directors on December 2, 2024, from March 1% 2025, for an
indefinite term.

Role of the Chief Executive Officer

The Chief Executive Officer is vested with the widest
possible powers to act under all circumstances on behalf
of the Company. He exercises these powers within the
limits of the corporate purpose and subject to the powers
expressly attributed by law fto General Meetings of
shareholders and to the Board of Directors.

He represents the Company in its relations with third
parties. The Company is bound even by actions taken by
the Chief Executive Officer that are outside the scope of the
corporafte purpose unless the Company establishes that
the third party was aware that the action in question was
beyond this scope or could not have been unaware of the
fact given the circumstances. However, the mere
publication of the bylaws is not sufficient to establish such
proof.

The Board of Directors’ internal rules provide for limitations
on the Chief Executive Officer's powers. The Chief Executive
Officer must therefore obtain approval from the Board of
Directors before carrying out any acquisition, disposal, or
joint venture project representing a total asset value of
over €100 million and/or with sales in excess of €300
million. These internal rules also state that any material
fransaction which is not included in the Company’'s
strategic plan must receive the prior approval of the Board
of Directors.
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Shareholder dialog

FORVIA Group attaches particular importance to
shareholder dialog and has set up a specific structure
based on three main areas to respond to the questions,
concerns and queries of shareholders (both institutional
investors and individual shareholders), asset managers
and voting advisory agencies:

e dialog on financial performance and strategy: the
Chief Financial Officer and his teams, under the
responsibility of the Chief Executive Officer, issue
communications on the performance of the past quarter
or half-year at the end of each quarter, followed by
conference calls or meetings with analysts and investors.
In addition to these regular events, the Group
encourages meetftings beftween Management and
financial market participants throughout the year at
conferences and financial roadshows in France and
abroad, in individual meetings or in groups. Lastly, in
some years the Group organizes an investor day
(“Capital Markets Day”) to present its medium-term
strategic vision, with some of these events dedicated to
specific topics. The last Capital Markets Day was held on
November 3, 2022. For more information on the
Company’s relations with the financial community,
please refer to Chapter 5 “Capital stock and
shareholding structure”, Section 5.5 “Relations with the
financial community”;

e dialog on non-financial performance: the
Sustainability teams, including the carbon neutrality
project, meet and exchange views with investors or non-
financial rating agencies on FORVIA Group’'s CSR
approach, based on ifs six convictions and on specific
“Planet, Business, People” action plans. The
implementation of FORVIA Group’s approach, the
performance of which is assessed by non-financial rating
agencies, led to an improvement in FORVIA Group's
non-financial rating from the Sustainalytics agency
during the 2024 fiscal year. CSR topics may also be
discussed at governance roadshows attended by the
Chairman of the Board of Directors (see below);

e dialog on governance: the Chairman of the Board of
Directors maintains a dialog with the main institutional
investors on governance issues. In addition, the
Secretary of the Board of Directors and the legal feams
hold meetings with the main institutional investors and
the main proxy advisory firms prior to General Meetings,
primarily to explain the resolutions to be put to the
General Meeting (these are known as “governance
roadshows”). These meetings, which are frequently
attended by the Chairman of the Board, are distinct from
the financial roadshows and are also an opportunity to
discuss governance, compensation, CSR and strategy.
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4.1.2.5. Diversity policy within the Board
of Directors

Principles

The Company’s Board members come from a wide range
of backgrounds and confribute diverse and
complementary skills to the Board of Directors. This
diversity is also reflected in the gender balance, range of
nationalities and cultural backgrounds of Board members.

The Board of Directors, with the assistance of the
Governance, Nominations and Sustainability Committee,
implements a diversity policy in accordance with the
applicable regulations and the AFEP-MEDEF Code.

The Board of Directors’ diversity policy is designed fo
ensure:

e that the percentage of independent Board members is in
line with AFEP-MEDEF Code recommendations;

e balanced representation of men and women on the
Board of Directors, with a percentage of female Board
members in line with the applicable legal provisions (a
minimum of 40%);

e employee representation on the Board of Directors, with
the number of Board members representing employees
in line with the applicable legal provisions;

e that Board members have the necessary expertise and
experience to carry out their duties successfully in
accordance with FORVIA Group'’s strategy and interests
(regions, activities, etc.);

e the complementary skills required for the Board’s work;

e international diversity in line with FORVIA Group'’s global
footprint;

e compliance with the clauses of the bylaws concerning
age limits.
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To evaluate the skills and profiles needed for the composition of the Board of Directors, the Governance, Nominations and
Sustainability Committee refers to a skills matrix (see below) and to the principles outlined above. It also seeks to determine
the most appropriate composition for the Board of Directors.

Implementation and results of the diversity policy within the Company's Board of Directors
Skills
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Daniel BERNARDINO ® ) ® °
Michael BOLLE ® ® o o ® ® [ [ ® )
Christel BORIES o ® ® ® [ [ ® )
Judy CURRAN { ] { ] { ] { ] { ] { ] { ] { ] { ] [ ]
Esther GAIDE ® o ® [ [ e () )
Penelope HERSCHER ® ® o o ) ) ) )
Patrick KOLLER ® ® ® ® ® ® [ () e )
Valérie LANDON ) ) ) °
Jean-Bernard LEVY ] ® ® (] o ® ® °
Denis MERCIER L] ® ® ) ° °
Nicolas PETER (] (] (] (] (] (] (] (] (] (] (] [ ]
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Emmanuel PIOCHE ® ® L] )
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At December 31, 2024, the Board of Directors had 10
independent Board members, representing 83% of its
membership. This percentage does not include Board
members representing employees, who are excluded from
the calculation in accordance with the recommendations
of the AFEP-MEDEF Code.

The percentage of independent Board members is
significantly higher than that recommended by the AFEP-
MEDEF Code (50%).

For more information on the independence analysis, please
refer to Section 4.1.2.6. “Independence of members of the
Board of Directors”.

At December 31, 2024, the Board of Directors had five
women members, representing 42% of its membership. This
percentage does not include Board members representing
employees, who are excluded from the calculation in
accordance with the applicable legal provisions.

This percentage is higher than that sef by Arficle L. 22-10-3
of the French Commercial Code (40%).

At December 31, 2024, the Board of Directors had two
Board members representing employees, in accordance
with Article L. 225-27-1 of the French Commercial Code.

The Board members representing employees bring fo the
Board their extensive knowledge of the Group and the
operational aspects of its business.

At December 31, 2024, the Board of Directors comprised
five different nationalities (German, American, British,
French and Portuguese).

The majority of Board members have international careers
and responsibilities.

At December 31, 2024, the Board members were aged
between 54 and 74, with an average age of 64. Af that date,
two Board members and the permanent representative of
one Board member were aged over 70. The average length
of service on the Board of Directors is five years®, ranging
from nine months to nine years.

The Board of Directors’ composition meets the legal and
statutory rules applicable to age limits.

On the recommendation of the Governance, Nominations
and Sustainability Committee and the Board of Directors,
the General Meeting of May 30, 2024:

e appointed Christel Bories as an independent Board
member for a period of four years, to replace Odile
Desforges, whose term of office expired at the close of
that General Meeting and who did not wish to be

reappointed. Christel Bories' executive experience and
industry knowledge in complex international
environments enhance the Board of Directors’ skills in
this area and its diversity and independence;

e ratified the co-option of Nicolas Peter by the Board of
Directors on October 18 and 19, 2023, as an independent
Board member, for the duration of his predecessor’s term
of office, i.e. until the close of the General Meeting to be
held in 2026 to approve the financial statements for the
fiscal year ending December 31, 2025. Nicolas Peter has
worked for more than 30 years in the BMW Group, where
he was Chief Financial Officer and member of the
Management Board from 2017 to 2023. He brings to the
Board his extensive experience and expertise in the
automotive sector.

e reappointed Michel de Rosen, Jean-Bernard Lévy and
Judy Curran as Board members for a period of four years,
i.e. unfil the close of the General Meeting fo be held in
2028 to approve the financial statements for the fiscal
year ending on December 31, 2027.

4.1.2.6. Independence of members
of the Board of Directors

In accordance with the AFEP-MEDEF Code, the Board of
Directors, acfting on the recommendation of the
Governance, Nominations and Sustainability Committee,
examines the independence of each of its members at
least once a year and whenever a new Board member is
appoinfed.

The AFEP-MEDEF Code states that a Board member is
independent when they have no relationship of any kind
whatsoever with the Company, its Group or its
Management which might compromise the exercise of
their free judgment.

In order to analyze the independence of its members, the
Board of Directors applies the criteria provided for in the
AFEP-MEDEF Code, as reflected in the internal rules of the
Board of Directors, as follows:

e not to be and not to have been over the course of the
previous five years: an employee or executive corporate
officer of the Company; an employee, executive
corporafe officer or Board member of a company
consolidated within the Company; an employee,
executive corporate officer or Board member of the
Company’s  parent company or of a company
consolidated within this parent (Criterion 1);

e not to be an executive corporate officer of a company in
which the Company directly or indirectly holds a
directorship or in which an employee appointed as such
or an executive corporate officer of the Company
(currently in office or having held such office within the
last five years) is a Board member (Criterion 2);

e not to be a customer, supplier, corporate banker,
investment banker or consultant: (i) that is material to
the Company or its group; or (ii) for which the Company
or its group represents a significant part of its business.
This criterion is examined on the basis of a multi-criteria
approach (Criterion 3);

(1) This calculation incorporates the length of service of Peugeot 1810, represented by its permanent representative Robert Peugeot since
May 31, 2021 (and not Robert Peugeot’s length of service as an individual Board member of the Company from May 29, 2007 to May 31,

2021).
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e not to have close family ties with a corporate officer
(Criterion 4);

e not to have been a Statutory Auditor of the Company
within the previous five years (Criterion 5);

e notf to have been a Board member of the Company for
more than 12 years (Criterion 6).

The Chairman of the Board of Directors may not be
considered independent if he receives variable
compensation in cash or in the form of securities or any
compensation linked to the performance of the Company
or of the FORVIA Group (Criterion 7).

Board members representing major shareholders of the
Company or its parent company may be considered
independent provided that these shareholders do not
participate in the control of the Company. However,
beyond a threshold of 10% of the share capital or voting
rights, the Board, further to a report by the Governance,
Nominations and  Sustainability = Committee,  will
systematically consider whether a Board member qualifies
as independent, taking into account the composition of the
Company’'s share capital and the existence of any
potential conflicts of interest (Criterion 8).

At its meeting of February 27, 2025 on the
recommendation of the Governance, Nominatfions and
Sustainability Committee, the Board of Directors reviewed
the status of each of the Board members in office on
December 31, 2024 based on the above criteria.

The business relationship criterion was examined using a
mulfi-criteria approach, including a quantitative and
qualitative analysis to assess its significance. The analysis
includes a review of the relationships, confracts, and
partnerships existing between the FORVIA Group and the
company or group in which the Board member holds an
executive position or corporate office. This review was
carried out with FORVIA Group’s departments responsible
for purchasing, sales, R&D, M&A and finance, and also on
the basis of a specific independence questionnaire
addressed to Board members.

Regarding Board members who may be considered
independent:

CORPORATE GOVERNANCE
Board of Directors

It appears that while the FORVIA group may have
purchased products and benefited from services from
companies or groups in which some of its Board members
who could be classified as independent held roles during
the 2024 fiscal year, the amounts paid for these products
and services were determined under ordinary and normal
conditions and involved amounts that were immaterial for
both those groups/companies and for the FORVIA group.

These quantitative elements are therefore not likely to call
into question the independence of the Board members
concerned.

As part of this analysis, the Board of Directors examined
from a qualitative point of view the nature and intensity of
the business relationship with the FORVIA Group (potential
economic dependence and exclusivity, distribution of
negofiating power) as well as the organization of the
relationship (position of the relevant Board member within
the contracting group, direct or indirect decision-making
powers or influence on the business relationship, level of
decision-making  within the Group, shareholding
structure...).

The Board of Directors, on the recommendation of the
Governance, Nominations and Sustainability Committee,
considered 10 of the Board members in office on February
27, 2025 to be independent: Michel de Rosen, Michael Bolle,
Christel Bories, Judy Curran, Esther Gaide, Penelope
Herscher, Valérie Landon, Jean-Bernard Lévy, Denis Mercier
and Nicolas Pefer, i.e. a rate of 83% (excluding Board
members representing employees in accordance with the
AFEP-MEDEF Code), which is significantly higher than the
percentage recommended by the AFEP-MEDEF Code
(50%).

It is specified that:

e none of the above-mentioned independent Board
members have any significant business relationship with
FORVIA Group;

e if a conflict of interest were to arise, the rules for
managing such conflicts set out in the internal rules
would apply (for details of these rules, see Section 4.1.3.1.
“Organization of the Board of Directors”, paragraph
“Board members’ obligations” below).

UNIVERSAL REGISTRATION DOCUMENT 2024 s 205




4 CORPORATE GOVERNANCE
Board of Directors

The results of the independence review of the Board members in office as of February 27, 2025 are set out in the summary
table below:
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Michael BOLLE v v v v v v v v Yes
Christel BORIES v v v v v 4 v v Yes
Judy CURRAN v v v v v v v v Yes
Esther GAIDE v v v v v 4 v v Yes
Penelope HERSCHER v v v v v v - v Yes
Patrick KOLLER X X@ v v v v - v No
Valérie LANDON v v v v v v - v Yes
Jean-Bernard LEVY v v v v v v - v Yes
Denis MERCIER v v v v v v - v Yes
Nicolas PETER v v v v v v v v Yes
PEUGEOT 1810 with
Robert PEUGEOT X v X v v X® - v No
Michel de ROSEN v v v v v v v v Yes
Daniel BERNARDINO® - - - v - - - - -

Emmanuel PIOCHE® - - - - - - N - _

v means independence criterion met. X means independence criterion not met.

(1) In accordance with the AFEP-MEDEF Code, Board members representing employees are not included in the calculation of the percentage
of independent Board members.

(2) Patrick KOLLER’s seat on the Shareholder Committee of HELLA GmbH & Co KGaA until 28 February 2025 was taken into account when
assessing this criterion.

(3) The length of service of Robert PEUGEQOT, permanent representative of Peugeot 1810, who was a Board member of the Company in his own
name for 14 years, was taken intfo account when assessing this criterion.
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4.1.3. Organization and functioning of the Board of Directors

The functioning of the Board of Directors is governed by
laws and regulations and by internal provisions, i.e. the
bylaws and internal rules of the Board of Directors, which
were last amended on October 19, 2023.

The Board of Directors’ internal rules:

e set out the tasks of the Board and its specialized
Committees;

e describe the role of the Chairman, the Chief Executive
Officer and the Secretary of the Board;

e defail the Board’'s operating rules and procedures and
the rights and duties of the Board members.

The internal rules are available on the governance page of
the Company’s website (www.forvia.com).

4.1.3.1. Organization of the Board
of Directors

The Board of Directors pays particular attenfion fo the
onboarding of new Board members. An induction program
has been put in place to ensure that Board members are
well prepared to carry out their duties effectively. The
program introduces Board members to various aspects of
FORVIA Group, including organizational, functional and
governance matters. This program includes an operational
element aimed at providing an understanding of the
Group's business and products through visits to sites and
plants in various parts of the world. These visits are
rounded off by meetings with members of the Executive
Committee in which the Group’s organizational structure,
business and challenges are presented.

When appointed or at any fime during their term of office if
they consider it necessary, Board members may also
receive additional training on the specific characteristics of
the Group, its core businesses and its business sector, and
its challenges in terms of corporate social responsibility.

Board members representing employees also benefit from
a system of training tailored to the performance of their
duties, of at least 40 hours per year. The precise content of
the fraining is agreed with the Chairman of the Board of
Directors.

The Chairman convenes Board of Directors’ meetings and
communicates the agenda.

The internal rules state that the Board of Directors must
meet at least four times per year, in accordance with the
bylaws, to discuss the items tabled by the Chairman. The
Board of Directors also meets at least once a year without
the Chief Executive Officer in attendance to assess the
CEO’s performance and discuss any governance-related
matters ("executive session").

In practice, executive sessions are held at the beginning of
each regular Board of Directors’ meeting with all Board
members present (including the Board members
representing employees), with the exception of the Chief
Executive Officer (also a Board member) and any members
of the management team.

Each Board meeting must be of a sufficient length to
enable useful and in-depth discussion of the items on the
agenda.

The Chairman, assisted by the Secretary of the Board of
Directors, is responsible for providing Board members with
the information and documents required for Board
meetings in a timely manner. Outside their meetings, Board
members receive from the Chairman important or urgent
information relevant fo the Company and the FORVIA
Group. They also receive press releases issued by the
Company.

Any additional information or document provided to a
Board member at his or her request is automatically
provided to all other Board members.

Such information and documents may be provided during
meetings when confidentiality or timeliness constraints so
require.

In accordance with the law, a Board member may
designate another Board member to represent him or her
at Board meetings.

The internal rules also provide for the possibility of
attending Board meetings via videoconferencing or other
means of telecommunication, particularly to allow Board
members who are unable fo physically attend a Board
meeting to participate effectively in that meeting. Board
members using this procedure are considered present for
the purpose of calculating the quorum and maijority.

The foregoing provisions relating fo representation by
means of videoconferencing or felecommunication do not
apply fo the adoption of decisions relating to the
preparation of the annual parent company financial
stafements and consolidated financial statements or to
the management report of the Company and the FORVIA
Group.

The Board of Directors may validly deliberate if at least half
of its members are present at the meeting (in person or by
videoconferencing or other means of telecommunication)
or represented.

Decisions are taken by a simple majority of members
present (or deemed present if videoconferencing or other
means of felecommunication are used) or represented. In
the event of a tie, the Chairman of the Meeting has a
casting vofte.

The internal rules impose certain obligations on Board
members with the aim in partficular of ensuring that they
are familiar with the provisions that apply to them,
avoiding conflicts of interest, ensuring that they devote the
necessary time and attention to their duties and that they
comply with the rules regarding multiple corporate offices
and related-party agreements.
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To properly manage conflicts of inferest, all Board
members must inform the Board of Directors of any
situation that creates a temporary conflict of interest, even
if it is only a potential conflict of interest, and must abstain
from voting in the corresponding deliberation and
attending Board meetings for the period during which the
said Board member has a conflict of interest, or even resign
from his or her duties as a Board member. Failure fto
comply with these abstention or withdrawal rules could
result in the Board member being held liable. In the event
of a conflict of inferest, the Board member concerned will
not receive the supporting documents for the Board
meeting(s) in question.

Regarding information, Board members must request
information that they believe is necessary to perform their
dutfies and to allow them to make informed decisions on
the topics covered by the Board of Directors. Concerning
non-public information obtained during the course of their
work, they should consider themselves to be bound by a
full confidentiality obligation that goes beyond the mere
duty of discretion provided for by law, and not share this
information with a third party outside the Board of
Directors. In accordance with European Regulation 2157/
2001 on European Companies, even after the termination of
their duties, Board members may not disclose any
information they have about the Company, the disclosure
of which could be prejudicial to the Company’s interests,
except in cases where such disclosure is required or
permitted by national law.

The internal rules of the Board of Directors also stipulate
that Board members must act in the Company'’s interests
and participate in Board of Directors’ meetings as well as
the Committee on which the Board member sits.

Lastly, these obligations relate to the holding of a minimum
number of Company shares (this obligation does not apply
to Board members representing employees), the manner in
which they are held and compliance with the rules
applicable to securities fransactions and shareholdings
(see Section 4.5 “Shareholding by corporate officers and
fransactions in the Company’s securities” of this Universal
Registration Document).
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To optimize its discussions, the Board of Directors has set
up a number of specialized Committees. These
Committees have a purely internal role involving preparing
certain matters for the Board’s deliberation. They issue
proposals, opinions and recommendations within their field
of competence. Each specialized Committee has its own
internal rules, approved by the Board of Directors, which
determine its composition, its operating procedures and
rules for appointing members, and its specific
responsibilities and powers.

These committees report on their work to the Board of
Directors after each meeting and perform a self-
assessment of their activities on an annual basis.

As of the date of this Universal Registration Document, the
Board of Directors had three permanent specialized
Committees:

e the Audit Committee;

e the Governance, Nominations and Sustainability
Committee; and

e the Compensation Committee.

4.1.3.2. Number of meetings of the Board
of Directors and of the specialized
Committees and attendance rates

The Board of Directors met eight times during the fiscal
year ended December 31, 2024. The afttendance rate at
these meetings, by Board member and overall, is shown in
the table below.

In addition, three executive sessions (sessions without the
presence of the management tfeam including the Chief
Executive Officer) were held in 2024.

In 2024, the Audit Commiftee met nine times, the
Governance, Nominations and Sustainability Committee
met seven times and the Compensation Committee met
seven times, i.e., a total of 23 meetings.

The frequency and regularity of meetings of the Board and
specialized Committees allow for thorough discussion and
review of the matters put before them.
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The table below shows each Board member’s attendance rate during the 2024 fiscal year at meetings of Board and of any
specialized Committees of which they are a member.

Attendance at

Governance, Attendance at

Attendance at Audit Nominations and Compensation

Attendance at Committee Sustainability Committee

Board meetings meetings Committee meetings meetings

Michel de ROSEN 100% n/a 100% n/a
Daniel BERNARDINO 100% n/a n/a 100%
Michael BOLLE 87.5% n/a n/a 100%
Christel BORIES 83.33% n/a n/a 100%
Judy CURRAN 100% 100% n/a n/a
Odile DESFORGES 100% 100% n/a n/a
Esther GAIDE 100% 100% n/a n/a
Penelope HERSCHER 100% n/a 100% n/a
Patrick KOLLER 100% n/a n/a n/a
Valérie LANDON 100% 100% n/a n/a
Jean-Bernard LEVY 100% n/a 100% n/a
Denis MERCIER 87.5% n/a n/a 100%
PEUGEOT 1810 (Robert PEUGEOT) 100% n/a 100% n/a
Nicolas PETER 100% 100% n/a n/a
Emmanuel PIOCHE 100% 100% n/a n/a
TOTAL 97% 100% 100% 100%

n/a: not applicable.
(1) Percentage rounded to the nearest integer.
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4.1.3.3. Roles and responsibilities of the Board of Directors and report on its business

The Board of Directors is a collective body that determines the Company’s business strategy and oversees its implementation,
in accordance with its corporate interest, taking into consideration the social and environmental challenges associated with
its business. Subject to the powers explicitly attributed to shareholders’ meetings and within the limits of the corporate
purpose, the Board considers any matter relating to the proper functioning of the Company and resolves, through its
deliberations, matters concerning the Company and the FORVIA Group. It is consulted on all Company and Group strategic
decisions af the Chairman's initiative.

The main tasks of the Board of Directors as set out in its internal rules, and the key points of its 2024 Activity report, are
outlined in the table below. The Board of Directors’ activity in 2024 was dominated by the appointment of a new Chief
Executive Officer, Martin Fischer, to succeed Patrick Koller with effect from March 1, 2025, the acceleration of the debft
reduction and the refinancing of the FORVIA Group and the launch of the EU-FORWARD program aimed at enhancing the
competitiveness and agility of the Group’s operations in Europe.

Topics Tasks 2024 Activity report
General/ e Setting strategic priorities: determining and e Updates on the Group's debt reduction, asset disposal
Strategy monitoring the implementation of decisions plan and M&A projects.
relating to the Company’s main strategic, o peview of the Group’s commercial and strategic
economic, social, financial, technological priorities, including review and monitoring of the EU-
and ermropmenral priorities. The mteprn- FORWARD program, with a day devoted to the Group's
tferm direction of FORVIA Group’s activities long-term strategy.
is defined by a strategic plan. The draft plan
is prepared and presented by the Chief © Updates on the monitoring of synergies and the
Executive Officer before being adopted by ocguisiri'on of contfrol of HELLA and the terms of ifts
the Board of Directors. refinancing.
e Prior authorization to be granted to the © Regular review of the Group’s CSR strategy and
Chief Executive Officer for (i) any proposed approach, including ()  the updating and
acquisition, disposal, or joint venture project implementation of the roadmap outlining the Group’s
representing a total asset value of over CSR objectives, with a particular focus on the Group’s
€100 million and/or with sales in excess of CO, neutrality project and diversity and (ii) the Group’s
€300 milion and (i) any significant ~ external CSR communication.
transaction that is not included in the e Monitoring the Group’s actions towards compliance
Company's strategic plan. with the European CSDR directive, including a review of
the sustainability report.
Financial e Approval of the annual and interim parent e Review and approval of the 2023 annual financial
statements company and consolidated financial statements (parent company and consolidated) and
and relations statements and preparation of the 2024 interim financial statements (consolidated).

with Statutory
Auditors

Budget

and planning

210

Company and FORVIA Group management
reports.

e Verification of the relevance, consistency
and proper application of the accounting
policies used to prepare the financial
statements.

e Monitoring the financial reporting process.

e Selection of the Statutory Auditors proposed
for appoinfment by the General Meeting,
and verification that they meet the rules
designed to ensure their independence,
including with regard to the amount of their
fees.

e Approval of the annual budget.

e Periodic review of FORVIA Group’s business
and of budget execution.

e Approval of forecast management items
and related reports.
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e Review of the allocation of the net income of the
Company and proposal of payment of a dividend for
the fiscal year ended December 31, 2023.

e Approval or review (as the case may be) of press
releases relating in particular fto (i) the 2023 results and
the 2024 annual guidance and its adjustments, (ii) the
results for the first half of 2024 and (iii) the sales figures
for the first and third quarters of 2024.

e Proposals to reappoint/appoint Statutory Auditors with
effect from the 2025 fiscal year.

® Proposals to reappoint/appoint Statutory Auditors
responsible for the audit of sustainability disclosures
with effect from the 2024 fiscal year.

e Review of the strategic plan and approval of the 2025
budget.

e Delegation of authority granted to the Chief Executive
Officer to draw up forecasting documents.

e Regular review of the Company’s figures and results.

e Review of forecast results and the annual guidance for
2024 and its adjustments.
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Topics Tasks 2024 Activity report
Financial e Quarterly review of the Group’s financial e Regular updates on financing, cash flow and fixed
position, and cash position and off-balance sheet costs.
financing and commifments. e Renewal of the authorization given to the Chief
securities - . . . .
issues e Decision to carry ouf issues of bonds and Executive Officer to grant sureties, endorsements, and
complex securities that do not lead to an guarantees.
increase in capifal. e Authorization of a bond issue for a maximum of €1.5
e Carrying ouf fransactions impacting the billion.
capital under the authority delegated by the A ythorization of a bond issue for a maximum amount
Extraordinary General Meeting. equivalent to €250 million.
* Authorization of sureties, endorsements and o Ay thorization of a bond issue for a maximum of €500
guarantees, allocation of an annual million
amount of sureties to be issued by the Chief .
Executive Officer and determination of the © Aufhorization of a share buy-back program
terms and conditions thereof. e Review of the performance of the Company share price.
Internal e Monitoring the effectiveness of the internal e Review of risks and opportunities; approval of the risk

control and
risk
management

Compensation

control and risk management systems and
regular review of opportunities and risks
(financial, legal, operational, social and
environmental).

Monitoring the implementation of a system
fo prevent and detect corruption and
influence peddling.

Review of risk monitoring and control, at
least annually, based on a presentation by
the Audit Committee.

Compensation of the Chairman, the Chief
Executive Officer and Board members.

Implementation of stock subscription or
purchase option plans, performance share
plans and any other type of long-term
compensation, and approval of lists of
beneficiaries.

chapter of the Universal Registration Document.
e Review of the risk management process.

e Approval of compensation policies for corporate
officers and implementation (including setting targets
for the Chief Executive Officer's variable compensation).

e Review of the achievement of the performance criteria
for the Chief Executive Officer's annual variable
compensation in 2023.

e Review of changes in the compensation policy for the
Chief Executive Officer in respect of 2024.

e Ex post2023.

e Review of the financial conditions relating to the
termination of Patrick Koller's duties as Chief Executive
Officer.

e Review of the proposed compensation for Martin
Fischer as the new Chief Executive Officer.

e Assessment of the internal and external criteria for
performance share plan no. 13.

e Adjustment of the criteria for performance share plans
nos. 14 and 15.

e Approval of performance share plan no. 16 and a
phantom performance shares plan.

e Update on defined-benefit pension plans and in
particular on PAPP 2 with a review of the performance
criteria.
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Tasks

2024 Activity report

Governance °

General °
Meeting

Review of the governance structure:
determination of the Company’s Executive
Management procedures, creation of Board
committees, appointment of their members,
determination of their responsibilities and
operating procedures.

e Co-option and proposals to appoint or
reappoint Board members, appointment or
reappointment of the Chairman and the
Chief Executive Officer.

e Preparation and regular monitoring of the
succession plan for executive and non-
executive corporate officers.

e Governance assessment: work of the Board
and its committees; assessment of the
independence of Board members.

e Authorization of “related-party” agreements
and underftakings within the meaning of the
law.

e Prior notice before an executive corporate
officer accepts a new corporate office in a
listed company.

e Monitoring of the implementation of the
policy on non-discrimination and diversity
within the Company’s management bodies
in accordance with the AFEP-MEDEF Code
and applicable regulations.

Convening the General Meeting and setting
the agenda and finalizing the draft
resolutions.

e Response to written questions, which may
be delegated to Board members, the Chief
Executive Officer, or a Deputy Chief
Executive Officer.

Other points

e Examination of the results of the internal assessment of
the functioning of the Board and its committees in
respect of 2023 and selection of an external consultant
and preparation of the internal assessment for the 2024
fiscal year.

e Assessment of Board members’ independence.
e Proposals to reappoint and appoint Board members.
e Update on the composition of committees.

e Appointment of Martin Fischer as Chief Executive
Officer to succeed Patrick Koller with effect from March
1, 2025.

e Approval of the 2023 Universal Registration Document
and the management report.

e Approval of related-party agreements with HELLA.

e Review of arrangements for holding the General
Meeting (voting procedures, handling of questions
before and during the meeting, delegation of
responsibility to the Chief Executive Officer to finalize
the arrangements for the meeting and to answer written
questions).

e Convening the Combined General Meeting of May 30,
2024, agreeing the agenda and resolutions submitted
to shareholders for approval and the explanatory notes.

e Review of the performance of the liquidity contract and
renewal thereof.

4.1.4. Specialized Committees of the Board of Directors

The Board of Directors decided to set up three permanent

specialized Committees:

the Audit Committee, the

Governance, Nominations and Sustainability Committee
and the Compensation Committee.

Each Committee has its own internal rules which define its

composition,

tfasks and operating procedures. These

internal rules are available on the governance page of the
Company’s website (www.forvia.com).

The Committees study and prepare certain matters for
deliberation by the Board. They issue proposals, opinions
and recommendations within their field of competence.
The Committees have an advisory role only and act under
the authority of the Board of Directors, to which they report
whenever necessary and for which they cannot serve as a
substitute.
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The composition of the Committees is decided by the Board
of Directors, and may be changed af any time by decision of
the Board. The terms of office of Committee members run
concurrently with their terms of office as Board members.
Committee members’ terms of office may be renewed at the
same time as their ferms of office as Board members.

Each Committee is chaired by a Board member appointed
tfo that Committee by the Board of Directors, it being
specified that only independent Board members may chair
the Compensation Commifttee and the Governance,
Nominations and Sustainability Committee. It is specified
that the appointment or reappointment of the Chairman of
the Audit Committee, proposed by the Governance,
Nominations and Sustainability Committee, is subject to a
thorough review by the Board of Directors.



Committee meetings are convened by the Chairman
(and/or by the Secretary of the Committee).

The Committees may also call on external experts, as
necessary, ensuring that they are sufficiently skilled and
independent.
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The Board of Directors may also set up temporary ad hoc
Committees to carry out preparatory work on certain
maftters.

The composition and key figures of the specialized Committees at December 31, 2024 (unless otherwise indicated) are as

follows:
Audit Committee
0, 0,
5 100% 9 100%
members independent® meetings attendance rate
Esther GAIDE © ‘ Judy CURRAN ‘ Valérie LANDON ‘ Nicolas PETER ‘ Emmanuel PIOCHE @
Note: Odile Desforges’ term of office as Board member and as Chairwoman of the Audit Committee expired at the close of the General Meeting of May 30, 2024.
Esther Gaide has been Chairwoman of the Audit Committee since that date (decision of the Board of Directors on April 17, 2024).

4 75%

Governance, Nominations and Sustainability Committee

7

members independent meetings

Jean-Bernard LEVY© | Penelope HERSCHER Robert PEUGEOT Michel de ROSEN

Note: Robert Peugeot, permanent representative of Peugeot 1810, has been a member of the Governance, Nominations and Sustainability Committee since February 13, 2024.

100%

attendance rate

Compensation Committee

4 100%

7

members independent® meetings attendance rate

Denis MERCIER © Daniel BERNARDINO® Michael BOLLE Christel BORIES

Note: Christel Bories has been a member of the Compensation Committee since her appointment as a Board member at the General Meeting of May 30, 2024.

100%

(1) In accordance with the AFEP-MEDEF Code, Board members representing employees are not included in the calculation of the percentage

of independent Board members.
(2) Board member representing employees.
(C) Chairman/Chairwoman.
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41.41. Audit Committee

4.1.4.1.1. Composition of the Audit Committee

The Committee is composed of at least three and no more than five members and at least fwo-thirds of its members must be
independent Board members. The Committee must be composed solely of members of the Company's Board of Directors,
excluding those who hold executive positions. Nor should it include Board members with cross-directorships (within the
meaning of Article 16.1 of the AFEP-MEDEF Code).

At December 31, 2024, the Audit Committee was composed of the following five members:

e Esther Gaide, independent Board member, Chairwoman;

e Judy Curran, Independent Board member;

e Valérie Landon, independent Board member;

e Nicolas Peter, independent Board member;

e Emmanuel Pioche, Board member representing employees.

Odile Desforges’ term of office as Board member and as Chairwoman of the Audit Committee expired af the close of the
General Meeting of May 30, 2024. Odile Desforges did not wish to be reappointed. The Board of Directors, at its meeting of

April 17, 2024, decided to appoint Esther Gaide to succeed Odile Desforges as Chaiwoman of the Audit Committee with effect
from the close of the General Meeting of May 30, 2024.

All Board members appointed by the General Meeting who are members of the Audit Committee have expertise in financial
and accounting matters, as shown by the biographical information in Section 4.1.2.2. “Board members’ expertise, positions
and corporate offices as of the date of this Universal Registration Document”.

The composition of the Audit Committee, as ouflined above, complies with the threshold of two-thirds independent members
recommended by the AFEP-MEDEF Code as reflected in the Committee’s internal rules.

4.1.4.1.2. Roles and responsibilities of the Audit Committee and report on its business in 2024

In 2024, the Audit Committee met nine fimes with an average attendance rate of 100% (see Section 4.1.3.2 “Number of
meetings of the Board of Directors and of the specialized Committees and attendance rates” which presents the attendance
rate of each member of the Audit Committee at the meetings of this Committee). The Statutory Auditors were present and,
where applicable, heard at five of these meetings.

The tasks of the Audit Committee are described in full in its infernal rules. A summary of its tasks, as well as the main points of
its 2024 Activity report, are outlined in the following table:

Topics Tasks 2024 Activity report

Audit of e The Committee is responsible for reviewing the e Review of the 2023 annual (parent company
financial annual and interim parent company and and consolidated) and 2024 interim
statements consolidated financial statements of the FORVIA (consolidated) financial statements.

Group in order to report to the Board of Directorson

- o Examination of the allocation of the Company's
the results of the statutory audit, the contribution of

net income (including the proposal of pyment of

the audit to the integrity of the financial and non-
financial information related to the performance
declaration contained in the management report
and the role the Committee played in this process.

The Committee’s review of the financial statements
must be accompanied by (i) a presentation by
Management describing exposure to various risks,
including social and environmental risks, and the
Company'’s material off-balance-sheet
commitments, and (i) a presentation by the
Statutory Auditors highlighting the key points not
only of the statutory audif, including audif
adjustments and significant weaknesses in internal
controls identified during the audits, but also of the
accounting options chosen.
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a dividend for the fiscal year ended December
31,2023).

e Review of the Group’s position (financial,
commercial, etc.), sales and results, in the
global economic context.

e Review of press releases relating in particular to
(i) the 2023 results and the 2024 annual
guidance and its adjustments, (ii) results for the
first half of 2024 and (iii) the sales figures for the
first and third quarters of 2024.



Topics

Tasks
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2024 Activity report

Relationship
with Statutory
Auditors

Internal
control and
risk
management

Budget and
planning

The Committee prepares, steers and oversees the
Statutory Auditors selection process and submits to
the Board of Directors recommendations on the
Statutory Auditors to be appointed (or reappointed)
by the General Meeting, in accordance with Article
16 of Regulation (EU) no. 537-2014 dated April 16,
2014.

The Committee ensures that Statutory Auditors
meet the independence criteria (particularly those
defined in the French Commercial Code and
Regulation (EU) no. 537-2014 dated April 16, 2014).

The Committee approves the provision of non-audit
services.

The Committee must obtain an understanding of
and assess the infernal confrol procedures and
systems and more specifically monitor the
effectiveness of the systems for internal control and
systems to manage risks, including those risks of a
social and environmental nature, and, where
appropriate, internal audit systems, concerning the
procedures for the preparation and processing of
accounting, financial and non-financial information
relatfed to the declaration of performance
contained in the management report, without
prejudice to its independence.

Accordingly, the Committee is kept informed of the
main findings of the Statutory Auditors and internal
auditors.

At least once per year, the Commifttee must make a
presentation to the Board of Directors on risk
monitoring and control.

The Committee is also required to make
recommendations to the Board of Directors to assist
in the preparation of the Chairman’s report on
internal control and risk management procedures.

The Committee examines and makes all necessary
recommendations fo the Board of Directors
regarding the annual budget and regularly reviews
FORVIA Group'’s business and budget execution.

It reviews forecasting documents and related

reports.

e Independence of the Statutory Auditors
(disclosure of their declarations).

® Presentation of the Statutory Auditors’
additional report and their fees for the 2023
fiscal year.

e Presentation by the Statutory Auditors of their
engagements in 2024 and their closing work.

e Information on other services provided by the
Statutory Auditors in 2023 and 2024.

e Proposals fo appoint/reappoint Statutory
Auditors as from the 2025 fiscal year.

e Proposals fo reappoint/appoint Statutory
Auditors responsible for the audit of

sustainability disclosures with effect from the
2024 fiscal year.

e Review of internal audit operations.

e Review of internal control operations.

e Review of the compliance program and Group’s
action plan on the fight against corruption.

e Review of specific risks on a regular basis and
review of Group’s risk management process.

e Review of the risk section and the Non-Financial
Performance Declaration of the 2023 Universal
Registration Document.

e Review of the 2025 budget.

e Review of forecast results and annual guidance
for 2024.
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Topics Tasks 2024 Activity report
Financial e The Committee regularly reviews FORVIA Group’s e Updates on the Group's debt reduction, asset
position, financial and cash position as well as its material disposal plan and M&A projects.
2:;:_;':;95 and off-balance sheet commitments. e Review of the performance of the FORVIA share
issues It examines and makes all necessary price.
recommendations fo the Board of Directors o pagyiar updates on financing, cash flow and
regarding issues of bonds and complex securities fixed costs
noft resulting in a capital increase or involving issues . ) . .
of equity securities, and also regarding ° Revu.aw of the conditions qf .o bond issue for a
transactions that impact the capital stock. maximum amount of €1.5 billion.

e Review of the conditions of a Samurai bond
issue for a maximum amount equivalent to €250
million.

e Review of the conditions of a bond issue for a
maximum amount of €500 million.

e Review of the conditions for the launch of a
share buy-back program.

e Examination of the draft financial authorizations
in preparation for the General Meeting of May
30, 2024.

Other e Review of the performance of the liquidity

contract and proposal for its renewal.

4.1.4.2. Governance, Nominations and Sustainability Committee

4.1.4.2.1. Composition of the Governance, Nominations and Sustainability Committee

The Committee is composed of at least three and no more than five members. Members are selected from among the Board
members. The Committee must not include any executive corporate officer or Board members with cross-directorships (within
the meaning of Arficle 16.1 of the AFEP-MEDEF Code) and must have a majority of independent Board members, including its

Chairman.

At December 31, 2024, the Governance, Nominations and Sustainability Committee was composed of the following four

members:

e Jean-Bernard Lévy, independent Board member, Chairman;

e Penelope Herscher, independent Board member;

e Robert Peugeot, in his capacity as permanent representative of Peugeot 1810, Board member;
e Michel de Rosen, independent Board member.

As the Committee is comprised of three independent Board members, including its Chairman, its composition is compliant
with the AFEP-MEDEF Code.
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4.1.4.2.2. Tasks and Activity report of the Committee in 2024

The Committee met seven times in 2024, with an attendance rate of 100% (see Section 4.1.3.2. “Number of meetings of the
Board of Directors and of the specialized Committees and attendance rates”).

The tasks of the Governance, Nominations and Sustainability Committee are described in full in its internal rules. A summary
of its tasks, as well as the main points of its 2024 Activity report, are outlined in the following table:

Topics

Tasks

2024 Activity report

Governance
structure

Selection,
appointment
and succession
of executive
and non-
executive
corporate
officers and
Board
members/
Selection and
succession of
Executive
Committee
members

Ethics and
compliance

Corporate
social
responsibility
(CSR)

Reviewing all matters related to the Company’s
governance structure and making any
recommendations to the Board of Directors.

Ensuring that the Company complies with the
applicable governance laws and regulations as well
as the provisions of the AFEP-MEDEF Code.

Examining questions relating to the governance of
the Company submitted by the Chairman of the
Board of Directors.

Making recommendations to the Board of Directors
regarding the creation, composition, tasks and
functioning of the Board committees.

Carrying out an annual assessment of the
functioning of the Board of Directors and its
committees and making any related
recommendations.

Carrying out an annual assessment of the
independence of each Board member. This
assessment is also carried out when a Board
member is appointed.

Making recommendations to the Board of Directors
regarding the appointment and reappointment of
executive and non-executive corporate officers and
Board members.

Preparing a succession plan for executive and non-
executive corporate officers and Board members.

Carrying out an annual review of the selection and
succession plans for Execuftive Committee
members.

Examining the Company’s ethics and compliance
policy with respect to best governance practices.

Examining FORVIA Group’s CSR policy guidelines
and the associated objectives.

Monitoring the deployment of the Group’s CSR
policy, commitments and initiatives.

Assessing the results achieved in terms of non-
financial performance.

In conjunction with the Audit Committee, reviewing
the risks related to the sustainable development
issues set out in the Non-Financial Performance
Declaration contained in the management report.

Being informed of the resources available to the
Group to implement and pursue its CSR strategy.

e Examination of the results of fthe internal
assessment of the functioning of the Board and
its committees for 2023 and preparation of the
external assessment for 2024.

e Assessment of Board members’ independence.

® Proposals to Board

members.

reappoint/appoint

e Review of the composition of Committees.

e Review of the succession plan for Executive
Committee members.

e Proposal to appoint Martin Fischer as Chief
Executive Officer to succeed Patrick Koller.

e Review of the Group's ethics and compliance
policy.

e Regular review of the Group’s CSR strategy and
approach, including (i) the updating and
implementation of the roadmap outlining the
Group’s CSR objectives, with a particular focus
on the Group’'s CO, neufrality project, and
diversity, and (ii) FORVIA Group’s external CSR
communication.

e Monitoring the Group’s actions fowards
compliance with the European CSRD directive.

e Review of the Non-Financial Performance
Declaration of the 2023 Universal Registration
Document.

UNIVERSAL REGISTRATION DOCUMENT 2024 s 217




4 CORPORATE GOVERNANCE
Board of Directors

Topics Tasks 2024 Activity report

Other e Review of the governance section in the
corporate governance chapter of the 2023
Universal Registration Document.

e Examination of the draft resolutions relating to
governance in preparation for the General
Meeting of May 30, 2024.

e Update on the organizational arrangements for
the General Meeting of May30, 2023
(examination of voting procedures, the handling
of questions before and during the meeting and
the technical solutions available, and
delegations of authority to be granted fto the
Chief Executive Officer).

e Review of the calendar of blackout periods for
the 2025 fiscal year.

e Review of the authorization of two related-party
agreements entered into with HELLA in July
2024.

4.1.4.3. Compensation Committee

4.1.4.3.1. Composition of the Compensation Committee

The Committee is composed of at least three and no more than five members. Members are selected from among the Board
members. The Committee must not include any executfive corporate officers or Board members with cross-directorships

(within the meaning of Article 16.1 of the AFEP-MEDEF Code) and must have a majority of independent Board members,
including its Chairman.

At December 31, 2024, the Compensation Committee was composed of the following four members:

e Denis Mercier, independent Board member, Chairman;

e Daniel Bernardino, Board member representing employees;

Michael Bolle, independent Board member;

Christel Bories, independent Board member.

As the Committee is comprised of three independent Board members, including the Chairman, and a Board member
representing employees, its composition is compliant with the AFEP-MEDEF Code.
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4.1.4.3.2. Tasks and Activity report of the Compensation Committee in 2024

In 2024, the Compensation Committee met seven times with an aftendance rate of 100% (see Section 4.1.3.2. “Number of
meetings of the Board of Directors and of the specialized Committees and attendance rates” which presents the attendance
rate of each member of the Compensation Committee at the meetings of this Committee.

The tasks of the Compensation Committee are described in full in its internal rules. A summary of its tasks, as well as the main
points of its 2024 Activity report, are outlined in the following table:

Topics

Tasks

2024 Activity report

Compensation ¢ Making recommendations annually to the Board of

of executive
and non-
executive
corporate
officers

Board
members’
compensation

Directors on the components of the non-executive
corporafte officer's compensation.

Making recommendations annually to the Board of
Directors on both the fixed portion and the criteria
for the variable portion of executive corporate
officers’ compensation.

Making recommendations to the Board of Directors
regarding the achievement of the criteria for the
variable portion of executive corporate officers’
compensation.

Making recommendations on the other components
of executive corporate officers’ compensation
(pension and personal risk insurance policies,
supplemental pensions, benefits in kind and other
financial benefits, particularly in the event of the
termination of duties).

Ensuring strict compliance of commitments subject
to the related-party agreements procedure with the
applicable regulations.

Making recommendations annually to the Board of
Directors regarding Board members’ compensation
(fotal amount and allocaftion mechanism). Each
year, it defermines the amount of compensation
due to the Board members.

e Review of the compensation of the Chairman of
the Board of Directors (2023 ex post vote,
compensation policy implemented for 2024 and
proposed increase in fixed compensation for
2024).

e Review of the achievement of the performance
criteria for the Chief Executive Officer's annual
variable compensation in 2023.

e |nifial review of the achievement of the 2024
criteria objectives aftached fto the Chief
Executive Officer's variable compensation and
review of the criteria and objectives for this
compensation for 2025.

e Review of the financial conditions relating to the
termination of Patrick Koller's dutfies as Chief
Executive Officer.

e Review of the proposed compensation for
Martin Fischer as the new Chief Executive
Officer.

e Review of Board members’ compensation
(compensation policy and implementation for
2024).

e Review of the estimated total compensation of
Board members for the 2024 fiscal year.
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Topics Tasks 2024 Activity report

Long-term e Discussing the general policy for awarding stock e Review of the achievement of the criteria of
compensation subscription or purchase options, performance performance share plan no. 13.

policy (long- shares or any other ftype of long-term

term incentive
plans)

Performance e
and
compensation
of the Group’s
main senior
executives
(other than
executive
corporate
officers)

Other

compensation.

Reviewing proposed stock subscription or purchase
option plans, performance share plans or any other
type of long-term compensation, as well as their
allocation to beneficiaries.

Making recommendations to the Board of Directors
relating to the award of stock subscription or
purchase options, performance shares or any other
type of long-ferm compensation fto executive
corporate officers and issuing an opinion on the list
of other prospective beneficiaries.

Being informed on an annual basis of the
performance and compensation of Executive
Committee members.

e Reviewing, on a regular basis, changes in the

compensation policy applicable to the Group’s
main senior executives (Executive Committee and
Group Leadership Committee).

e Review and implementation of performance
share plan no. 16 and a phantom performance
shares plan.

e Proposal to adjust the criteria for performance
share plans nos. 14 and 15.

e Update on defined-benefit pension plans and in
particular on the PAPP 2.

e Review of the compensation of the Company’s
main senior executives (members of the
Executive Committee).

e Review of the draft resolutions related to
compensation in preparation for the General
Meeting of May 30, 2024.

e Review of the compensation section of the
corporate governance chapter of the 2023
Universal Registration Document.
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4.1.5. Assessment of the Board of Directors and the specialized Committees

In order to assess its capacity to meet shareholders’
expectations, the Board of Directors carries out an annual
formalized assessment of the composition, organization
and functioning of the Board of Directors and its
specialized Committees. Every three years, this assessment
is carried ouf with the help of an external firm.

As the last external assessment was done for 2021, the
Board of Directors’ assessment for 2024 has been carried
out by a specialized external firm. This assesment was
carried out from December 2024 to February 2025 and
mainly based on a online questionnaire and individual
interviews conducted with each Board Member and some
Management members.

The firm that conducted the assesment presenfed its
conclusions fo the Governance, Nominations and
Sustainability Committee at a meeting held on February 26,
2025 in order to be able to discuss and respond directly to
the Board Members' questions. A summary was presented
and discussed at the Board of Directors’ meeting of
February 27, 2025.

This external assessment concludes that Board members
are globally satisfied with the organization and functioning
of the Board of Directors and its Committees. The Board
members observe that it has evolved, especially with
regard to the dialog within the Board and the composition
and tasks of the Committees, reviewing of business

priorities, context of decision making and guiding the
Company.

The main findings of this exercise were as follows:

e the improvement measures identified by the Board of
Directors during ifs last external assessment have
generally been implemented :

- sefting up of executive sessions at the beginning of
the meetings of the Board of directors ;

- implementaion of strategic seminars and in-depth
presentations to the Board of Directors on the
Business Groups (deep dives);

- organization of plants visits:

e in terms of the way the Board’s work is organized, the
following improvement measures identified and that
should be pursued are in particular the following:

- reduction of the time spent on presentations to allow
more in-depth discussions and debates;

- systematisation of executive summaries for each
management presentation;

- strengthening of long ferm stategy topics;

- implementation of a follow-up of main decisions
taken by the Board of directors and of post mortems
on main stategic decisions taken.
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4.2. Executive Committee

The FORVIA Group’s Executive Management function is performed, under the responsibility of the Chief Executive Officer, by
an Executive Committee that meets at least once a month to review the Group’s results and deliberate on general Group
issues, or as often as the Company’s interests require.

The composition of the Executive Committee as of December 31, 2024, was as follows:

e Patrick Koller, Acting Chief Executive Officer, in charge of Group Strategy

e Martin Fischer, Deputy Chief Executive Officer

e Victoria Chanial, Executive Vice President, Communication, Public Affairs and Sustainable Development
e Vincent Cousin, Executive Vice President, Security, Cybersecurity, Risk and Crisis Management

e Olivier Durand, Executive Vice President, Group Chief Financial Officer

o Jill Greene, Executive Vice President, Group General Counsel and Secretary to the Board of Directors

e Olivier Lefebvre, Executive Vice President, Industrial Operations and FORVIA Clean Mobility

e Chuan Ma, Executive Vice President, China

e Jean-Paul Michel, Executive Vice President, FORVIA Interiors

e Thorsten Muschal, Executive Vice President, North America and Program Sales and Management

e Christophe Schmitt, Executive Vice President, FORVIA Seating, Group Purchasing and Group Information Technology
e Jean-Pierre Sounillac, Executive Vice President, Group Human Resources

* Francois Tardif, Executive Vice President, JIKA Region (Japan, India, South Korea and South-East Asia) and FORVIA Clarion
Electronics

The table below presents the key figures on the composition of the Executive Committee as of December 31, 2024:

54% 15% 57 years

French nationality women average age

16 years 5 6

average length of service Business and region Support Function
within the Group Executive Vice Presidents Executive Vice Presidents
Notes:

@ Since January 1, 2025, Olivier Lefebvre has also been in charge of Group Purchasing and Group Information Technology.

@ On January 1, 2025, Jim Chang succeeded Francois Tardif as Executive Vice President, FORVIA Clarion Electronics.

®On January 1, 2025, Jorge Delic was appointed Executive Vice President, South America.

“ On January 1, 2025, Jingcheng Li was appointed Executive Vice President, Group Strategy.

®0On January 1, 2025, Stéphane Noél succeeded Christophe Schmitt as Executive Vice President, FORVIA Seating.

© On February 1, 2025, Shoji Akiyama succeeded Francois Tardif as Executive Vice President, JIKA (Japan, India, South Korea and South-East Asia).
?0On February 1, 2025, Thorsten Muschal succeeded Jean-Paul Michel as Executive Vice President, FORVIA Interiors.

® On February 1, 2025, Francois Tardif succeeded Thorsten Muschal as Executive Vice President, North America.

©® On February 28, 2025, Martin Fischer resigned from his role of Deputy Chief Executive Officer and became Chief Executive Officer as from
March 1, 2025.

1 On March 1, 2025, David Degrange succeeded Thorsten Muschal as Executive Vice President, Sales & Program Management.
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4.3. Compensation of corporate officers

4.3.1. Compensation of corporate officers for the 2024 fiscal year

This report has been prepared in accordance with Articles
L. 22-10-9 and L. 22-10-34 of the French Commercial Code
in view of the votes of the shareholders, called to meet in
general meeting on May 28, 2025 on the total
compensation and benefits of any kind paid or allocated in
respect of the ferm of office during the fiscal year ended
December 31, 2024 (i) to Michel de Rosen, Chairman of the
Board of Directors, (ii) to Patrick Koller, Chief Executive
Officer until February 28, 2025, and more generally (iii) to all
corporate officers.

The Board of Directors, on the proposal of the
Compensation Committee, sets the compensation for
execufive and non-executive corporate officers in
accordance with the applicable legal provisions and the
compensation policy approved by the Company’s General
Meeting.

4.3.1.1. Compensation of the Chairman
of the Board of Directors

4.3.1.1.1. Reminder of the principles of the 2024
compensation policy

The compensation policy establishing the structure and the
principles and criteriac  used to determine the
compensation and all benefits granted to the Chairman of
the Board of Directors for the fiscal year ended December
31, 2024, which was approved by a majority of 99.56% at
the Company’'s General Meeting held on May 30, 2024
under the 17™ resolution, is set out in the Company’s 2023
Universal Registration Document, in Section 3.3.4.1.
“Compensation policy for corporate officers”, and more
specifically in Section 3.3.4.1.2. “Compensation policy for
the Chairman of the Board of Directors”.

In summary, the 2024 compensation policy for the
Chairman of the Board of Directors included, as in previous
years, fixed compensation, benefits in kind and social
protection.

The compensation of the Chairman of the Board of
Directors for the 2024 fiscal year, as described below,
complies with the compensation policy approved by the
Company’s General Meeting.

4.3.1.1.2. Compensation paid during or
awarded in respect of the 2024 fiscal
year

At its meeting of February 16, 2024, the Board of Directors,
on the recommendation of the Compensation Committee,

decided, subject to the adoption of the 2024 compensation
policy by the Company’s General Meeting, to increase the
fixed annual compensation of the Chairman of the Board
from €300,000 to €400,000.

The fixed annual compensation of the Chairman of the
Board of Directors, net of benefits in kind related to the
provision of a personal assistant for his activities other than
those relating to the chairmanship of the Company,
amounted to €356,508 (excluding benefits in kind and
social protection described below). It was paid in full in
2024.

In addition to the provision of a personal assistant for his
activities other than those related to the chairmanship of
the Company for an amount valued at €43,500 (which is
included in the above-mentioned €400,000), the Chairman
of the Board of Directors was provided with a company car.
This benefit is valued at €4,978.

The total amount of benefits in kind is valued at €48,478.

Lastly, it should be noted that the Company paid €6,299 in
respect of the supplementary medical/life/disability
insurance scheme.

With the exception of the components described above,
the Chairman of the Board of Directors did not receive any
other compensation (including compensation for his duties
as Board member), including from a company included in
the scope of consolidation of the Company within the
meaning of Article L.233-16 of the French Commercial
Code.

4.3.1.1.3. Summary of compensation and
options and shares awarded to Michel
de Rosen

The tables below present the compensation and benefits
paid during or awarded in respect of the 2023 and 2024
fiscal years to the Chairman of the Board of Directors.

It is specified that, since the Chairman of the Board of
Directors receives only fixed compensation, as well as
benefits in kind and social proftection cover, tfo the
exclusion of any other compensation, tables 4 to 7 and
table 10 provided for in the AFEP-MEDEF Code and in AMF
Position-Recommendation No. 2021-02 are not applicable.
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Table 1 (AFEP-MEDEF Code and AMF Position-Recommendation No. 2021-02)
(in €) 2023 fiscal year 2024 fiscal year

Compensation awarded for the fiscal year (see table 2) 311,389 411,285

Valuation of the stock options awarded during the fiscal year - -

Valuation of the performance shares awarded during the fiscal year - -

Valuation of other long-term compensation plans - -

TOTAL 311,389 411,285

Summary of the compensation of Michel de Rosen

Table 2 (AFEP-MEDEF Code and AMF Position-Recommendation No. 2021-02)

2023 fiscal year 2024 fiscal year

Amounts Amounts Amounts Amounts

(gross in €) awarded paid awarded paid
Fixed compensation 265,200 265,200 356,508 356,508
Annual variable compensation - - - -
Multi-annual variable compensation - - - -
Extraordinary compensation - - - -
Compensation awarded as a Board member - - -
Benefits in kind @ 46,189 46,189 54,777 54,777
TOTAL 311,389 311,389 411,285 411,285

(1) This figure includes the provision of a personal assistant, the provision of a vehicle (€6,624 for the 2023 fiscal year and €4,978 for the 2024
fiscal year) and also social protection (€4,765 for the 2023 fiscal year and €6,299 for the 2024 fiscal year,).

Table 11 (AFEP-MEDEF Code and AMF Position-Recommendation No. 2021-02)

Compensation or
benefits due or likely to

become due Benefits relating
as a result to a non-
Employment Supplementary of termination or competition
contract pension scheme change of position clause
Yes No Yes No Yes No Yes No
Name: Michel de Rosen
Position: Chairman of the Board of No No No No

Directors since May 30, 2017,
Date of end of term of office: 2028 GM
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4.3.1.2. Compensation of the Chief Executive Officer

4.3.1.2.1. Reminder of the principles of the 2024 compensation policy

The compensation policy establishing the structure and the
principles and criteria used to determine the
compensation and all benefits granted to the Chief
Executive Officer for the fiscal year ended December 31,
2024, which was approved by a 94.36% majority at the
Company’s General Meeting held on May 30, 2024 under
the 18™ resolution, is set out in the Company’'s 2023
Universal Registration Document, in Section 3.3.4.1.
“"Compensation policy for corporate officers”, and more
specifically in Section 3.3.4.1.3. “Compensation policy for
the Chief Executive Officer”.

The compensation policy for the Chief Executive Officer for
2024 provided for the following components:
e fixed annual compensation;

e annual variable compensation, subject to performance
conditions and represenfing a maximum of 180% of the
fixed annual compensation;

e |long-term compensation in the form of free share
allocations subject to presence and performance
conditions;

e atermination payment;

e an indemnity in return for a non-competition

commitment;

e a notice period and a non-poaching/non-solicitation
commitment;

e additional defined-contribution and defined-benefit
pension schemes;
e benefits in kind and social protection;

e compensation for his duties on HELLA’s Shareholders’
Committee.

The Chief Executive Officer's compensation for the 2024 fiscal
year, as described below, complies with the compensation
policy approved by the Company's General Meeting.

4.3.1.2.2. Compensation paid during or awarded in respect of the 2024 fiscal year

Compensation of the Chief Executive Officer in 2024

Policy

0-180% of fixed annual
compensation

Quantifiable criteria
from 0% to 142.5% of the
fixed annual compensation
(75% at target)

Debt to EBITDA ratio and
FORVIA synergies (60% at
target) + Carbon neutrality
(15% at target)

Individual criteria
from 0% to 37.5% of the
fixed annual compensation
(25% at target)

Policy:
€1,100,000

Implementation:

€1.100,000 Implementation:

€1,161,875 of which:
e Quantifiable: €797,500
e Qualitative: €364,375

Performance shares subject

e Internal conditions related e Six-month notice period in

e Internal condition related

e Internal condition related

emissions (15%) e Benefits in kind and social
e External condition related protection (€29,940 paid)
to growth in net EPS vs a o Compensation for his
peer group (30%) duties on
Implementation: HELLA’§ Shareholders’
Committee

e Performance share plan

e Allocation: 219.81% of the

Long-term variable Other
compensation components
Policy e Termination payment

(24 months)*

e 12-month non-
competition commitment
in the event of
resignation, with a six-
month indemnity**

0-250% of the fixed annual
compensation

fo presence and
performance conditions

to operating income the event of resignation**
(20%) and net cash flow e 12-month non-

(25%) solicitation/non-poaching
commitment**

to gender diversity (10%) e Defined-benefit pension
with vested rights (2.25%

to the reduction of CO, in respect of 2024)

no. 16

fixed annual

compensation ® * See section 4.3.1.2.2.6

**No granf and no
payments in 2024

SHORT TERM

. ALTRRCTRIRRPRRRRRRRRRE >

LONG TERM

(1) Percentage calculated on the basis of valuation of the shares (allocated to Patrick Koller under plan no. 16) according to the method used

for the consolidated financial statements (IFRS 2 expense).
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The Group has pursued in 2024 the conduct of its strategic
axis through the reduction of its debf, lowering its fixed
costs, the actions linked to operational profitability and
generation of cash flow. The Group has continued to
execute the various synergy programs following the
consolidation of HELLA. It has also pursued its ambitious
carbon neutrality plan, the impact of which has been felf
across all of the Group's sectors and geographies.

These achievements are reflected in the Chief Executive
Officer's compensation in 2024, a significant portion of
which is based on the Group's performance, particularly
the short-term and long-term variable aspects.

At its meeting of February 16, 2024, the Board of Directors,
on the recommendation of the Compensation Committee,
decided, subject to the adoption of the 2024 compensation
policy by the Company’s General Meeting, to keep the
Chief Executive Officer's fixed annual compensation
unchanged.

Target
Relative weight of each objecti
performance criterion Minimum®

ve® Maximum®

Consequently, Patrick Koller (Chief Executive Officer until
February 28, 2025)'s fixed annual compensation amounted
to €1,100,000 for the 2024 fiscal year. This amount was paid
in full in 2024.

On the recommendation of the Compensation Committee,
the Board of Directors set the procedures for determining
the variable compensation of Patrick Koller (Chief Executive
Officer until February 28, 2025) for the 2024 fiscal year, in
accordance with the 2024 compensation policy approved
by the shareholders.

The table below summarizes the results of the analysis
carried out by the Board of Directors on February 27, 2025,
on the recommendation of the Compensation Committee,
of the achievement of the quantifiable and qualitative
criteria for the annual variable compensation for the fiscal
year ended December 31, 2024:

Achievem Amountin

ent level cash (€) Assessment

Quantifiable (distribution of criteria on a 100% basis): from 0% to 142.50% of the fixed annual compensation

FORVIA net debt to

EBITDA ratio (50%) 0% 100% 190%
FORVIA synergies (10%) 0% 100% 190%
Quantifiable

environmental criterion
relating fo carbon

neutrality (15%) 0% 100% 190%

TOTAL QUANTIFIABLE - -

50% 275,000  Ppgrtial achievement of targets
for the execution of the debt
190% 209,000 o qyction strategy in 2024, the
implementation of the FORVIA
synergy plan, with quantifiable
impacts in annual ferms, and
190% 313500 fhe carbon neutrality frajectory
! objectives.
96.67% 797,500

Individual (distribution of criteria on a 100% basis): from 0% to 37.5% of the fixed annual compensation

Order intake at FORVIA
level combined with

operating income and 0% 100% 150%

reduction of fixed costs
(25%)

Achievement of 2024 targets for

TOTAL INDIVIDUAL - -
TOTAL - o

132.50% 364,375 order intake along with the
associated margin, and for
reductions of fixed costs.
132.50% 364,375
- 105.63% 1,161,875 -

(1) The numerical amounts of the targets for the quantifiable criteria are not made public for confidentiality reasons.

(1) In accordance with the provisions of Article L 22-10-26 of the French Commercial Code, the variable compensation of Patrick Koller (Chief
Executive Officer untill February 28, 2025) shall be paid only after the approval of the shareholders, in a General meeting to be held on
May 28, 2025, under the conditions set out in article L. 22-10-34 of the French Commercial Code.
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Detailed explanations of the assessment of quantifiable
and individual criteria:

e Quantifiable criteria:

- The criterion relating to the net debt to EBITDA ratio
was defined by the Board of Directors with reference
to the debt reduction frajectory following the
acquisition of HELLA, and the targets were set in the
Group's budget. Achievement was measured af
June 30, 2024 and December 31, 2024, and the Board
of Directors noted that the targets had been achieved
by 50%.

- The criterion relating to FORVIA synergies was defined
by the Board of Directors with reference to the HELLA
consolidation plan and the expected financial
synergies at the consolidated Group level, and the
targets were set in the Group budget. Achievement
was measured at December 31, 2024, and the Board
of Directors nofted that the maximum targets had
been achieved,

- The environmental criterion relating fto carbon
neutrality was defined by the Board of Directors with
reference to the frajectory for achieving the Group's
commitments for 2025, as specified in the
"sustainability-linked financing framework".
Achievement was measured as of December 31, 2024
and the Board of Directors noted that the maximum
targets had been achieved, with 18.2 tons of CO,
emitted per million euros of product sales;

e Individual targets: based on the targets set and the
results achieved, the individual targets were achieved by
132.50%. The elements taken info account are detailed
below:

- Order intake in euros and the operafting margins
associated with these orders exceeded the FORVIA
budgets set by the Board of Directors.

- The achievement related to reduction of fixed costs
was above (better than) the budget target set by the
Board of Directors.

After examining the achievement rate of the targets for the
annual variable compensation criteria for the 2024 fiscal
year, the Board of Directors, at its meeting of February 27,
2025, noted that the total annual variable compensation
for 2024 amounted to €1,161,875, compared to €1,782,921 for
the 2023 fiscal year (and €1,980,000 for the 2022 fiscal
year). Taking into account the amount of annual variable
compensation for the 2024 fiscal year resulting from the
performance in relation to the quantifiable criteria, the
relative proportions of the fixed and variable annual
compensation for the 2024 fiscal year are as follows: 49%
for fixed annual compensation and 51% for annual variable
compensation.

In accordance with Article L.22-10-34 of the French
Commercial Code, the variable compensation for the fiscal
year ended December 31, 2024 will only be paid after the
approval by the shareholders, at the General Meeting held
on May 28, 2025, of the components of compensation paid
during or awarded in respect of the 2024 fiscal year to
Patrick Koller in his capacity as Chief Executive Officer.

It is also recalled that the payment of Patrick Koller's (Chief
Executive Officer until February 28, 2025) annual variable
compensation for the 2023 fiscal year, which amounted to
€1,782,921 was, in accordance with the law, conditional on
the General Meeting of May 30, 2024 voting in favor of the

CORPORATE GOVERNANCE
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components of compensation paid or awarded in respect
of the 2023 fiscal year (15™ resolution). This resolution
having been approved by a majority of 90.48%, the
payment of Patrick Koller (Chief Executive Officer until
February 28, 2025)'s annual variable compensation for the
2023 fiscal year was made after this General Meeting.

Introductory information: Plan delivered in 2024/Plan the
performance of which was assessed in 2024/Plan for
which the performance conditions are set by reference to
the 2024 fiscal year

Plan no. 12 awarded in 2020 - Total performance of
69.6% (assessed as of December 31, 2022)

The Board of Directors, at its meeting of October 22, 2020,
decided, on the recommendation of the Compensation
Committee, to award a maximum of 1,384,630 performance
shares, of which 61,140 to Patrick Koller (Chief Executive
Officer on the date hereabove mentioned).

Given the Board of Directors’ decision on July 22, 2022 to
adjust the unvested rights to free performance shares (as a
result of the capital increase carried out by the Company
in June 2022), the maximum number of performance shares
awarded to Patrick Koller under plan no. 12 has been
adjusted fo 65,958.

In addition to a presence condition, this award is subject to
(i) an external condition related to net earnings per share
measured between the 2019 fiscal year and the 2022 fiscal
year, compared to a peer group consisting of global
automotive suppliers (30% weighting), (ii) an internal
condition related to the Group’s net income (after tax) as of
December 31, 2022 (60% weighting), and (iii) an internal
CSR condition related to gender diversity within the
“Managers and Professionals” category (Group (excluding
the HELLA scope) executives) (10% weighting).

The numerical target for the internal criterion relating to net
income after tax under plan no. 12 was adjusted to
account for the impact of HELLA's consolidation into
FORVIA's financial statements as from the 2022 fiscal year,
and extraordinary events such as the war in Ukraine and
the level of vehicle production. This adjustment was made
by decision of the Board of Directors on July 22, 2022, while
maintaining the same achievement curve.

At its meeting of April 13, 2023, the Board of Directors noted,
on the recommendation of the Compensation Committee
(i) the achievement of 94.7% of the numerical targets of the
internal condition related to the Group’s net income (after
tax) assessed as of December 31, 2022 (60% weighting), (ii)
the achievement of 127.9% of the internal CSR condifion
related to gender diversity within the “Managers and
Professionals” category as of December 31, 2022, and (jii)
the non-achievement of the external condition related to
net earnings per share compared to a peer group.

Total performance was therefore 69.6%.

Consequently, and given the Board of Directors’ decision
on July 22, 2022 to adjust the unvested rights to free
performance shares (as a result of the capital increase
carried out by the Company in June 2022), the number of
performance shares delivered to Patrick Koller (Chief
Executive Officer until February 28, 2025) in October 2024
was 35,312 shares.
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The conditions for the final vesting for these shares, as set
out in the summary table below, are described in more
detail in Chapter5 “Capital stock and shareholding
structure”, Section 5.2.2 of the 2023 Universal Registration
Document. In accordance with the terms of plan no. 12,
485,517 shares were delivered to the beneficiaries
concerned on October 22, 2024, of which 35,312 to the Chief
Executive Officer.

Plan no. 13 awarded in 2021 - Assessment of
performance at December 31, 2023, in 2024

At its meeting of October 25, 2021, the Board of Directors
decided, on the recommendation of the Compensation
Committee, to award a maximum of 1,389,000
performance shares, of which 96,150 to Patrick Koller (Chief
Executive Officer untill February 28, 2025).

Given the Board of Directors’ decision on July 22, 2022 to
adjust the unvested rights to free performance shares (as a
result of the capital increase carried out by the Company
in June 2022), the maximum number of performance shares
awarded fto Patrick Koller has been adjusted to 103,727
under plan no. 13.

On July 26, 2023, the Board of Directors decided to adjust
the target relating to net income after tax of plan no. 13
while maintaining the same achievement curve, in order to
take into account the exceptional circumstances relafing
fo the consolidation and financing of the acquisition of
HELLA, inflation, the impact of the ecological fransition,
and restructuring operations.

At its meeting of February 16, 2024, the Board of Directors
noted, on the recommendation of the Compensation
Committeeg, (i) the achievement of 58.33% of the numerical
targets of the internal condition related to the Group’s net
income (after tax) assessed as of December 31, 2023 (60%
weighting), (ii) the achievement of 130% of the internal CSR
condition related to gender diversity within the “Managers
and Professionals” category as of December 31, 2023. At its
meeting of April 17, 2024, the Board of Directors noted, on
the recommendation of the Compensation Committee,
the achievement of 52.42% of the external condition
related to net earnings per share.

Overallperformance was therefore 63.73%.

Consequently, and given the Board of Directors’ decision
on July 22, 2022 to adjust the unvested rights to free shares
subject to performance conditions (as a result of the
capital increase carried out by the Company in June 2022),
the number of performance shares to be delivered to
Patrick Koller in October 2025 is 50,849 shares.

Plan no. 14 awarded in 2022 - Assessment of
performance at December 31, 2024, in 2025

At its meeting of July 28, 2022 the Board of Directors
decided, on the recommendation of the Compensation
Committee, fo award a maximum of 2,388,290
performance shares, of which 169,830 to Patrick Koller.

At its meeting of February 27, 2025, the Board of Directors
noted, on the recommendation of the Compensation
Committee, (i) the achievement of the following infernal
performance conditions:
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For the Chief Executive Officer:

The achievement of 0% of the numerical targets of the
internal condition related to the Group’s nef income (after
tax) as assessed at December 31, 2024 (60% weighting),
and (ii) the achievement of 130% of the internal CSR
condition related to gender diversity within the “Managers
and Professionals” category at December 31, 2024.

The achievement of the external condition related to net
earnings per share of plan no. 14 will be assessed by the
Board of Directors at its Q12025 sales meeting.

For beneficiaries excluding the Chief Executive Officer:

The Board of Directors decided on July 23, 2024 to replace
the reference to the Strategic Plan with the reference to the
cumulated budgets of the last three complete fiscal years
to assess the outcomes of the financial internal criteria
(Group operating income and net cash flow).

The achievement of 66.38% of the numerical targets of the
internal condition related to the Group’s operating income
as assessed at December 31, 2022, 2023 and 2024 (20%
weighting), (ii) the achievement of 130% of the numerical
targets of the internal condition related to the Group’s net
cash flow as assessed at December 31, 2022, 2023 and
2024 (25% weighting), (iii) the achievement of 130% of the
internal CSR condition related to gender diversity within the
“Managers and Professionals” category as at December
31, 2024 (10% weighting), and (iv) the achievement of 130%
of the internal CSR condition related to the reduction of CO,
emissions as at December 31, 2024 (15% weighting).

The achievement of the external condition related to net
earnings per share of plan no. 14 will be assessed by the
Board of Directors at its Q1 2025 sales meeting.

Executive Super Performance Initiative (ESPI) Plan
awarded in 2021 - Assessment of the second tranche in
2023

At its meeting of July 23, 2021, the Board of Directors
decided, on the recommendation of the Compensation
Committee, to award a maximum of 673,549 performance
shares, of which 71,941 to Patrick Koller, Chief Executive
Officer until February 28, 2025.

The final award of these shares to Patrick Koller (Chief
Executive Officer until February 28, 2025) is subject to the
following two conditions:

e 50% of the rights are subject to an Annual Relative Total
Shareholder Return (TSR) condition. The achievement
level is recorded each year over a period of five years,
giving rise fo maximum annual partial vesting of 20% of
the tranche for the year in question. The total amount of
the final award in respect of the Annual Relative TSR will
be equal to the sum of the five years of partial vesting for
the Annual Relative TSR;

e 50% of the rights are subject to a five-year Average
Relative TSR condition, which does not give rise to any
partial vesting, as the achievement level is calculated at
the end of the five-year reference period and includes all
of the Annual Relative TSRs for the period.



Given the Board of Directors’ decision on July 22, 2022 to
adjust the unvested rights to free performance shares (as a
result of the capital increase carried out by the Company
in June 2022), the maximum number of performance shares
awarded to Patrick Koller, Chief Executive Officer until
February 28, 2025, under the ESPI plan has been adjusted
to 77,610.

At its meeting of July 23, 2024, the Board of Directors noted,
on the recommendation of the Compensation Committee,
that the third tranche of the Annual Relative TSR condition
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had been achieved by 76.40%. Therefore, the maximum
number of remaining shares awarded to Patrick Koller,
Chief Executive Officer until February 28 2025, is 60,256, of
which 5,928 in respect of the third franche.

The above conditions for the final vesting of these shares,
as well as the consequence of the neutralization of the
capital increase carried out in June 2022, are set ouf in
Chapter 5 “Capital stock and shareholding structure”,
Section 5.2.2. “Potential capital stock” of this Universal
Registration Document.

The table below presents a summary, for the three plans nos. 12 to 14 described above, of the maximum number of shares
awarded to the Chief Executive Officer, the achievement rate of the performance conditions, the vesting rate and the number
of shares delivered (or fo be delivered) to the Chief Executive Officer. The characteristics of plan no. 15 (and the number of
performance shares awarded to the Chief Executive Officer under that plan) are detailed in Section 5.2.2.

Plan no. 12 Plan no. 13 Plan no. 14
Maximum number of shares 61,140 96,150 169,830
initially awarded
Maximum number of shares 65,958 103,727 n/a
after adjustment for the capital
increase of June 2022
Achievement rate Netf income Netf income Netf income

of performance conditions internal condition: 94.7%

Internal CSR condition related
fo gender diversity: 127.9%

External condition: 0%

Vesting rate 69.6%
Number of shares delivered 32,732
(or to be delivered) to the Chief

Executive Officer

Number of shares delivered 35,312

(or to be delivered) to the

Chief Executive Officer after the
adjustment for the capital
increase of June 2022

internal condition: 58.3% internal condition: 0%

Gender diversity CSR internal
condition: 130%

Gender diversity CSR internal
condition: 130%

External condition: 52.42%  External condition: assessed

by the Board of Directors at
its Q12025 sales meeting

63.73%
47,134

50,849
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Plan awarded in 2024

Plan no. 16 awarded

On July 23, 2024, the Board of Directors decided, on the recommendation of the Compensation Committee, on the basis of the

Compensation of corporate officers

26™ resolution of the General Meeting of May 30, 2024, to grant a maximum of 2,976,150 performance shares, of which 293,800
(i.e., 0.15% of the capital stock at December 31, 2024) to Patrick Koller, Chief Executive Officer until February 28, 2025.

For information, for the members of the top 300 who were nof granted performance shares in the frame of plan 16, a maximum
of 1,147,240 "phantom performance shares" subject fo the same presence and performance conditions as plan 16 has been

granted, but with a payment in cash and not a settlement in FORVIA shares.

The valuation of the maximum award, based on the method used for the consolidated financial statements, amounts to

€2,417,974 i.e 219.81% of the reference fixed compensation.

The internal and external conditions of plan no. 16 as well as the targets are presented in the table below:

Relative weight of each performance
criterion®

Minimum

Target objective

Maximum

Assessment

Internal _condition: cumulative Group
operating income (scope of
consolidation) for the completed 2024,
2025 and 2026 fiscal years as approved
by the Board of Directors (“Operating
Income”).

Weighting: 20%

Internal condition: cumulative Group net
cash flow (scope of consolidation) for
the completed 2024, 2025 and 2026
fiscal years as approved by the Board of
Directors (“net cash flow").

Weighting: 25%

Internal condition: gender diversity (% of
women) in the “Managers and
Professionals” category within the Group
excluding the HELLA scope as of
December 31, 2026 compared to the
target set by the Board of Directors.

Weighting: 10%

Internal _condition:
emissions, measured in “tCO.e” for
“scopes 1,2&3"” per million euros of
product sales within the consolidated
Group scope excluding HELLA for the
fiscal year ending December 31, 2026,
compared to 2019 CO, emissions
(adjusted for scope effects)

Reduction in CO,

Weighting: 15%

External condition: Level of growth in
FORVIA's net earnings per share
measured between the 2023 and 2026
fiscal years (“FORVIA EPS”), and
compared to the weighted growth for the
same period of a peer group comprising
12 comparable international automotive
suppliers® (“Benchmark EPS").

Weighting: 30%

Cumulative 2024, 2025
and 2026 Operating
Income = 90% of the
Operating Income
target

Cumulative 2024, 2025
and 2026 Net cash flow
= 90% of the Operating
Income target

- 0.4 point

- 2 points

Assumption 1:
Benchmark EPS < - 20%

90% of the cumulative
2024, 2025 and 2026
budgets = Operating
Income target

90% of the cumulative
2024, 2025 and 2026
budgets = Net cash flow
target

100% of the target

100% of the target

Assumption 1:
Benchmark EPS < - 20%

Achievement of the
cumulative 2024, 2025
and 2026 Operating
Income budgets =
Maximum of the
Operating Income

Achievement of the
cumulative 2024, 2025
and 2026 Net cash flow
budgets = Maximum of
the Net cash flow

> + 0.2 point

> + 2 points

Assumption 1:
Benchmark EPS < - 20%

(therefore negative)

(therefore negative)/

(therefore negative)

FORVIA EPS = 125%
Benchmark EPS
Assumption 2:

- 20% < Benchmark EPS
< +20% FORVIA EPS

= Benchmark EPS - 5%

Assumption 3:
Benchmark EPS 2 + 20%

FORVIA EPS = 75%
Benchmark EPS

Assumption 2: - 20% <

FORVIA EPS 2 75%

Benchmark EPS < +

Benchmark EPS

20%/

Assumption 3:
Benchmark EPS 2 +20%
FORVIA EPS

= Benchmark EPS

Assumption 2: - 20%

< Benchmark EPS < +
20%

FORVIA EPS 2
Benchmark EPS + 5%
Assumption 3:
Benchmark EPS 2 + 20%

FORVIA EPS 2 125%
Benchmark EPS

For all conditions:

® befween thresholds,
linear progression;

® assessment of
performance at the
beginning of the
2027 fiscal year.

)

net cash flow) are not made public for confidentiality reasons.

(@]
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The numerical targets for the internal conditions (and more specifically those of the internal conditions relating to operating income and

The peer group consists (to date) of the following European and North American automotive suppliers: Adient, Aptiv (formerly Delphi),
Autoliv, Autoneum, Borg Warner, Continental, Dana Incorporated, Lear, Magna, Plastic Omnium, Schaeffler, Valeo.



In the event that global automotive production volumes
deviate from the budgeted assumptions for the year in
question, the Board of Directors has the option of
mechanically adjusting the targets for the internal financial
criteria. This option is detailed in Chapter 5 “Capital stock
and shareholding structure”.

A presence condition (with the usual exceptions) applies to
all beneficiaries. The shares are fully vested at the end of a
four-year vesting period, it being specified that the plan
does not include a holding period.

General provisions

The Chief Executive Officer must retain, in registered form
and until the cessation of his duties, at least 30% of the
shares actually vested under each plan. This threshold
percentage requirement per plan will cease to apply once
the Chief Executive Officer holds a number of shares
corresponding to three years’ base gross compensation,
taking info account all plans already vested, and will
become applicable again if the Chief Executive Officer no
longer holds the target number of shares corresponding to
this level of base gross compensation. As of the date of this
Universal Registration Document, the Chief Executive
Officer holds 155,590 shares.

In accordance with the AFEP-MEDEF Code, Patrick Koller
(Chief Executive Officer until February 28, 2025) has made a
formal commitment not to engage in any hedging
fransactions against risks on the performance shares
awarded to him.

Provisions applicable to Patrick Koller’s office termination
as Chief Executive Officer

Exercising the Board of Directors' ability fo grant exceptions
fo the continuing presence condition as provided for by
the terms governing the plans for the free allocation of
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performance shares (ESPI 2021 Plan, 2021 Plan, 2022 Plan,
2023 Plan and 2024 Plan) currently being vested, the Board
of Directors has decided fto maintain Patrick Koller's
potential rights under the said plans, having taken into
account his long-standing executive positions at FORVIA
and his major contribution to the development and to the
tfransformation of FORVIA.

The definitive vesting of the performance shares granted
previously, i.e., 721,005 FORVIA shares, remains subject to
the performance conditions provided for in each of these
plans. Share rights under the ESPI 2021 Plan will be
calculated pro rata to the period during which Patrick Koller
remained Chief Executive Officer of FORVIA during the
vesting period, in accordance with the terms of said plan.

Patrick Koller, Chief Executive Officer until February 28,
2025, benefited from the same pension scheme as that
provided for the other members of the Group’s Executive
Committee with a French confract. This scheme includes a
defined-contribution pension supplement and defined-
benefit pension supplements.

The main feafures of these schemes are described in the
summary table below, it being recalled that following the
freezing of past conditional rights (droits aléatoires) under
defined-benefit pension schemes governed by Article
L. 137-11 of the French Social Security Code in accordance
with French Law No. 2019-486 of May 22, 2019 and French
Order No. 2019-687 of July 3, 2019 transposing the directive
on the portability of pension rights, the Group (excluding
HELLA scope) put in place, for periods of employment after
January 1, 2020, two vested pension schemes that meet the
new legal requirements of Arficle L.137-11-2 of the French
Social Security Code.

UNIVERSAL REGISTRATION DOCUMENT 2024 s 231




4

CORPORATE GOVERNANCE
Compensation of corporate officers

Defined-
contribution
pension scheme

Defined-benefit
pension scheme
(frozen - all franche
C executives)

Specific additional
pension scheme
(frozen - members
of the Executive
Committee France)

Additional defined-
benefit pension
scheme with vested
rights subject to
performance
conditions (members
of the Executive
Committee France)

Vested defined-benefit
pension scheme
subject to
performance
conditions (all tfranche
C executives)

Applicable law

Authorization
of the benefits

Conditions for
enrollment in
the scheme
and other
eligibility
conditions

Method for
determining
the reference
compensation
used to
calculate
entitlements

Article 83 of the
French General
Tax Code

Board meeting of July
25,2016

GM of May 30, 2017

One year's seniority in
the Group af the time
of retirement

Contributions to
franche A and
franche B for the
current year (amount
of confributions paid
by the Company

in 2024: €8,809.92)

Article 39 of the French
General Tax Code and
Article L.137-11 of the
French Social Security
Code

Board meeting of July
25, 2016

GM of May 30, 2017

® Holding an
employment
confract or
corporate office
and having five
years' seniority
at the time
of retirement

® Having refired from
the Group

Average
compensation in
franche C over the
three years preceding
the seftlement of
benefits, which, in
2024, is €185,472

Article 39 of the French
General Tax Code and
Article L.137-11 of the
French Social Security
Code

Board meeting of July 25,
2016

GM of May 30, 2017

® Holding an
employment contract
(current or suspended)
or corporate office
in France

® Having three years’
seniority on FORVIA's
Executive Committee as
from January 1, 2015

® Having retired from the
Group

Average total
compensation (base and
variable) excluding
extraordinary items over
the three years preceding
the settlement of benefits

Arficle L. 137-11-2 of the
French Social Security
Code

Board meeting of April 17,
2020

GM of June 26, 2020 (as
part of the ex-ante vote
on the compensation
policy for the Chief
Executive Officer) -
Pending implementation
with refroactive effect as
of January 1, 2020

® Being a member of
FORVIA's Executive
Committee

® Holding an
employment contract
(current or suspended)
or corporate office
in France

® Having three years’
seniority on FORVIA's
Executive Committee

Gross salary within

the meaning of

Article L. 242-1 of the
French Social Security
Code (base and variable,
excluding exceptional
items) received during the
year of Executive
Committee membership

Arficle L. 137-11-2 of the
French Social Security
Code

Board meeting of
February 19, 2021

GM of May 31, 2021

® Holding an employment
confract (current
or suspended) or
corporate office in France

® Having gross annual
compensation of more
than four fimes the PASS

® Minimum confribution
period of two years in
order for rights fo fully
vest

Portion of gross annual
compensation (gross
annual base
compensation, gross
annual variable
compensation, benefits in
kind and hardship
allowance paid to the
beneficiary during the year
under review) between four
and eight fimes the PASS
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Defined-
contribution
pension scheme

Defined-benefit
pension scheme
(frozen - all franche
C executives)

Specific additional
pension scheme
(frozen - members
of the Executive
Committee France)
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Additional defined-
benefit pension
scheme with vested
rights subject to
performance
conditions (members
of the Executive
Committee France)

Vested defined-benefit
pension scheme
subject to
performance
conditions (all tfranche
C executives)

Vesting 1% of the

formula compensation in
franche A and 6%
of the compensation
in tranche B

Ceiling, Not applicable

amount

or method of
determination

Ceiling,
amount

or method of
determination

1% of the
compensation

in tranche C and
performance
conditions relating to
the levels of
achievement of
variable
compensation
targets®

® Depending on the
retirement age,
between 65% and
70% of avera